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AGREEMENT

THIS AGREEMENT, made and entered into this January 1, 2021, to December 31,
2024, by and between the CITY OF YPSILANTI, a Michigan Municipal Corporation, and
hereinafter termed the "EMPLOYER,” and the Command Officers’ Association of
Michigan, 27056 Joy Road, Redford, Michigan, 48239, hereinafter called the "UNION."

WITNESSETH:

The general purpose of this Agreement is to set forth terms and conditions of
employment, and to promote orderly and peaceful labor relations for the mutual interest
of the Employer, the employees and the Union. The parties recognize that the interest of
the community and the job security of the employees depend upon the Employer's and
the employee's commitment to continue to provide quality law enforcement service in an
efficient manner to the community. The Employer and the Union, for and consideration of
the mutual promises, stipulations and conditions hereinafter specified, agree to abide by
the terms and provisions set forth herein for the duration of this Agreement.

To this end, the Employer and the Union encourage to the fullest degree friendly and
cooperative relations between the respective representatives at all levels and among all
employees.

ARTICLE I - RECOGNITION

1.1: Exclusive Representative

Pursuant to and in accordance with the applicable provisions of Act 379 of the Public Acts
of 1965, as amended, the Employer does hereby recognize the Command Officers’
Association of Michigan as the exclusive representative for the purpose of collective
bargaining in respect to rates of pay, hours of work, and conditions of employment for the
term of this Agreement for the following unit:

1.2: Covered Members

All lieutenants and sergeants employed by the City of Ypsilanti Police Department but
excluding all other employees, as certified by Michigan Employment Relations Commission,
case humber R-76E-67. In the event the Union desires to represent additional employees
of the City, in appropriate units, it shall demonstrate its majority status in such additional
appropriate units through a representation petition and election under the auspices of the
Michigan Employment Relations Commission in accordance with Act 379 of Public Acts of
1965, as amended.

The Employer will not aid, promote or finance any labor group or organization which
purports to engage in collective bargaining or make any agreement with any such group
or organization for the purpose of undermining the Union.




1.3: Affirmative Action

The City and Union agree that affirmative action goals are important. The Employer and
the Union agree that for the duration of this Agreement neither shall discriminate against
any job applicant or employee because of race, color, creed, sex, nationality or political
belief, or any other classification protected from discrimination under federal, state or city
law, nor shall the Employer or its agents nor the Union, its agents or members
discriminate against any employee because of their membership or non-membership in
the Union.

ARTICLE II - UNION SECURITY AND DUES DEDUCTION

2.1: Joining

Employees who are members of the recognized bargaining unit who are not members of
the Union may join the Union initiating their Union application form and dues deduction
authorization form.

2.2: Collection of Dues

The City agrees to deduct from the wages of an employee, who is a member of the Union,
all Union membership dues uniformly required, as provided in a written authorization in
accordance with the standard form used by the City provided that the said form shall be
~ executed by the employee. The written authorization for Union dues deduction shall
remain in full force and effect during the period of this Agreement unless revoked by
written notice. The revocation notice must be given to both the City Department and the
Union.

2.3: Service Fee

Any person employed with the City and covered by this Agreement, who is not a member
of the Association and who does not make application for membership within thirty (30)
days first becomes a member of the bargaining unit, whichever is later, shall as a
condition of employment, pay to the Union a service fee as a contribution towards the
administration of this Agreement, in an amount equal to regular membership dues of the
Union. Employees who fail to comply with this requirement shall be discharged within
thirty (30) days after receipt of written notice by the Police Department from the Union
unless otherwise notified by the Union in writing within said thirty (30) days and provided
that the Union shall release the Department from fulfilling the obligation to discharge if
during such thirty (30) days period the employee pays the membership dues or service
fee retroactive to the due date and confirms his/her intention to pay the required
membership dues or service fee in accordance with this Agreement.

The City agrees to deduct from the wages of any employee covered by this Agreement,
who is not a member of the Union, all Union service fees uniformly required as provided in
a written authorization in accordance with the standard form used by the City, provided
that the said form shall be executed by the employee. The written authorization for
Association service fee deduction shall remain in full force and effect during the period of
this Agreement unless revoked by written notice. The revocation notice must be given to
both the Police Department and to the Union.



2.4: Certification of Dues/Fees

All Union membership dues and service fees will be authorized, levied, and certified in
accordance with the by-laws of the Union. Each employee and the Union hereby
authorizes the City to rely upon and to honor certification by the Director of Labor Services
or his/her agent regarding the amounts to be deducted and the legality of the adopting
action specifying such amounts of Union dues and service fees, which dues and service
fees shall be sent via first class mail, without undue delay, to the Director of Labor
Services, 27056 Joy Road, Redford, Michigan, 48239.

2.5: Indemnification

The Union shall indemnify, defend and save the employer harmless against any and all
claims, demands, suits or other forms of liability that shall arise out of or a result from any
conduct by the employer for the purpose of complying with this article.

ARTICLE III - GRIEVANCE PROCEDURE

3.1: Definition of Grievance

A grievance means a dispute between the Union or an individual employee, and the City
concerning the effect, interpretation, application, claim of breach or violation of this
agreement, or of the rules and regulations established by the City.

3.2: Grievance Procedure

An employee who believes they have a grievance must submit their complaint orally to
their immediate supervisor within five (5) regularly scheduled working days after the
occurrence of the event upon which said complaint is based or within five (5) regularly
scheduled working days after the employee should have had knowledge of the event
upon which their complaint is based. The employee's immediate supervisor shall give
the employee an oral answer to their complaint within two (2) regularly scheduled
working days after the complaint has been submitted to them. In the event the matter
is not resolved to the employee's satisfaction and they desire to carry the matter
further, they must file a grievance in accordance with Step I of this Article. City
observed holidays and official closings are exempt from filing/response timelines.

Step I.

An employee's grievance shall be submitted in writing to the Chief of Police. All
grievances shall state the facts upon which they are based, when they occurred, shall
be signed by the employee who is filing the grievance, and shall be submitted to the
Chief of Police within ten (10) working days after the occurrence of the event upon
which said grievance is based or should have become aware of the facts upon which it
is based. If such written request is made, the Chief of Police, or someone designated
by the Chief, shall meet with the grievant and Union representative within seven (7)
working days after receipt of the request to consider the grievance. The Chief of Police
shall give a written answer to the aggrieved employee within seven (7) working days
after the meeting. If the answer is mutually satisfactory, the grievant shall so indicate
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on the grievance form and sign it with two (2) copies of the grievance thus settled
retained by the Union and one (1) by the Employer.

Step II.

If the grievance is not resolved at Step I, the aggrieved employee, or their
representative, or both, may within five (5) working days, present the grievance to the
City Manager, in writing only.

Within five (5) working days after receipt of the written grievance, the City Manager, or
their designee, shall present an answer in writing to the aggrieved employee, the YCOA
and the COAM.

Step I11.

If the grievance is not resolved at Step II the COAM shall within fifteen (15) working
days thereafter, present, in writing to the City Manager, a request for binding
arbitration. In cases of discharge or suspensions request for binding arbitration shall be
requested within five (5) working days.

Said arbitrator shall thereafter conduct proceedings in accordance with the rules of the
American Arbitration Association.

If the COAM and the City cannot agree on an arbitrator, the COAM may request
appointment of an arbitrator from the Federal Mediation and Conciliation Service, within
seven (7) calendar days after the expiration of the five (5) working day period provided
for mutual agreement. (It is agreed that if the other party has objection to the use of
FMCS, the parties will agree to use American Arbitration Association exclusively.)

The decision of the arbitrator shall be binding upon both parties, and shall be
enforceable in any competent court of record. The arbitrator will not have the
jurisdiction to subtract from or modify any of the terms of this Agreement or written
amendments hereof, or to specify the terms of a new Agreement, or to substitute his or
her discretion for that of the parties.

3.3: Representation
All reference to an "employee" shall be deemed equally applicable to the Union,

Any employee of the City shall have the right to be represented at any or all of the
grievance procedure steps by the Union.

3.4: Time Limits

Any and all time limits above may be waived by mutual agreement if reduced to writing
and signed by the party or representative thereof, against who waiver of time limits is
asserted.
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Failure to comply with the time limits herein shall mean that the grievance is resolved in
accordance with the position of the party last complying with the time limits.

3.5: Expenses
Each party shall bear its own legal expenses of any and all proceedings. The cost, if

any, of an arbitrator shall be borne by the losing party. The arbitrator in making his/her
award shall designate the losing party. This clause shall not be construed to apply to
arbitrations under State Public Act 312.

3.6: Discharge/Suspension

In cases of discharge or suspension in excess of ten (10) working days the employee or
his/her representative or both may commence the grievance procedure at Step II.

3.7: _Written Responses
Any and all written responses of the City called for by the grievance procedure may be

presented to the Union steward if the aggrieved employee is represented by the Union
in the grievance procedure.

3.8: Grievance Form

The Employer and the Union shall agree on a grievance form. Once such an agreement
is reached, the form shall be prepared by the Union and provided to its members upon
request. This form shall be used in filing grievances. One copy of the form shall be the
property of the employee filing the grievance.

3.9: Definition of Working Days

Wherever the words are used in this Agreement, "working days" shall be defined as the
regular business schedule of Monday through Friday, excluding any City recognized
holidays or official closings.

ARTICLE IV - REPRESENTATION

4.1: Designation of Representatives

The Employer recognizes the right of the Union to designate a President and Vice
President from the seniority list of each of the units described in Article I. Once a President
and Vice President are selected, their names will be submitted to the Police Chief and to
the Human Resources Department for their information.

The authority of the President and Vice President so designated by the Union shall be
limited to and shall not exceed the following duties: the investigation and presentation of
grievances in accordance with the provisions of the Grievance Procedure.

4.2: Release Time

The President or Vice President shall be permitted reasonable time to investigate, present
and process grievances on the premises of the Police Department without loss of time or
pay during his/her regular working hours. Such time spent in handling a grievance during
the President or Vice President’s regular working hours shall be considered working hours
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in computing daily and/or weekly overtime if within the regular schedule of the President
or Vice President.

Hours worked in excess of the regular schedule for processing of grievances or contract
negotiations shall not be paid by the Employer.

ARTICLE V - DISCIPLINE AND DISCHARGE

5.1: Rules and Requlations

The employer may establish and enforce binding rules in connection with its
departmental operations and the maintenance of discipline, provided such rules are not
inconsistent with the provisions of this agreement. The employer shall provide a copy to
the Union of departmental rules and regulations, as well as city-wide personnel policies
and procedures pertaining to employees covered under this Agreement. It is mutually
agreed that the rules and regulations shall be administered in a fair and equal manner.
In any direct conflict between these rules, regulations, policies and procedures and this
contract agreement, this contract agreement shall prevail. Infraction of these rules,
regulations, policies and procedures shall be dealt with in a reasonable disciplinary
action system.

5.2: Just Cause

No employee shall be discharged, suspended or otherwise disciplined except for just
cause. The claim of any employee that has been unjustly discharged or otherwise
disciplined shall be processed as a grievance. It is agreed that nothing herein shall in
any way prohibit the employer from discharging or otherwise disciplining any employee
regardless of his or her seniority for just cause.

5.3: Suspensions

Employees suspended with pay will be reassigned to the day shift for purposes of pay
only. In addition, leave days can be changed to Saturday and Sunday. Employees
suspended with pay will be obligated to notify the employer of their whereabouts.

In severe cases where it is necessary for the Chief to immediately relieve the employee
of duty, the employee shall be informed of the reason for their relief from duty with
their Union Representative before being required to leave the premises. In the event an
employee is relieved from duty, only their salary shall be discontinued until returned to
duty, reassigned, suspended, or discharged.

5.4: Internal Investigation
Upon receipt of an allegation or complaint of misconduct from either within the

department or from outside of the department, the Chief or his/her designated
representative shall conduct an investigation by contacting the complainant and any
available witnesses as well as reviewing any available evidence.

A. The investigation into the complaint shall be completed within thirty (30)
days, excluding weekends and holidays. However, in complicated
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matters, as may reasonably be determined by the Chief of Police, the
investigation may take up to sixty (60) days, excluding weekends and
holidays.

B. The employee and union will be informed of a criminal complaint or a
potential criminal complaint against an employee, after the Chief conducts
a full criminal investigation, not to exceed ninety (90) days, excluding
weekends and holidays. If a complaint is turned over to an outside
agency for criminal investigation, the investigation will not exceed one
hundred twenty (120) days, excluding weekends and holidays. The
employee shall, at the time of notification, if he or she so desires, have
the right to consult privately with the union representative. The
Department reserves the right to suspend the internal investigation until
the criminal investigation has been completed.

C. Any and all time limits may be extended by mutual agreement, which will
not be unreasonably refused. Every effort should be made to complete an
investigation as soon as possible.

5.5: Allegations of Misconduct

Once the department determines that evidence exists to substantiate a valid complaint
and identifies the employee(s) involved, the department will reduce the allegation or
complaint to writing and present the employee and his/her union representative with an
"Allegation of Misconduct” not later than the conclusion of the employee's next working
day. For purposes of this section, a date stamped copy of the "Allegation of
Misconduct" delivered to the employee's and the union's departmental mailbox shall
constitute compliance with this requirement.

A. If the employee was relieved of duty in accordance with section 5.3(A) above,
the department shall give notification of the "Allegation of Misconduct" to the
employee and/or his or her union representative no later than the conclusion of
the next working day. For purposes of this section, a date stamped copy of the
"Allegation of Misconduct" delivered to the employee's and the union's
departmental mailbox shall constitute compliance with this requirement.

B. After receipt of the "Allegation of Misconduct" the employee shall have one (D
calendar day to respond in writing. If the employee does not respond, the
department may proceed with the investigation. The investigation shall be
concluded in accordance with section 5.4 above, with the beginning date being
the date of filing of allegations of misconduct.

C. Any time limits set forth in Article V may be extended by mutual agreement.

5.6: Completion of Investigation

Upon completion of the investigation, the Chief or his/her representative will meet with
the union and the employee in an effort to reach settlement on an appropriate measure
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of discipline. If settlement is reached, the department, employee and union shall sign
the disciplinary notice indicating acceptance, without further recourse.

A. If settlement cannot be achieved, the department shall conduct a
disciplinary conference. The disciplinary conference may be waived by
mutual agreement. In matters involving discipline amounting to less than
suspension, no disciplinary conference is required.

B. An affected employee must waive his or her right to representation by the
union, otherwise, the employee shall be deemed to have requested
representation at the disciplinary conference. In the event that an
employee waives his or her right to representation it is agreed that the
union is still entitled to be present at the disciplinary hearing as an
observer only. -

C. Within seven (7) calendar days of the disciplinary conference (unless
additional time is required) the department shall administer appropriate
discipline and forward a copy of said discipline in writing to the employee
and/or his or her union representative. For purposes of this section, a
date stamped copy of the disciplinary notice delivered to the employee's
and the union's departmental mailbox shall constitute compliance with this
requirement.

Discipline shall be for just cause and the department shall not base its decision
upon infractions that have occurred more than twenty-four (24) months prior to
the incident currently under investigation, except for infractions that resulted in
suspension without pay or are part of progressive discipline, which can be
considered for a forty-eight (48) month period.

An employee relieved of duty shall have an opportunity to meet with the union
representative prior to being required to leave the employer’s premises.

5.7: Appeal of Discipline
In the event the employee believed the discipline administered by the Chief was unjust,

it shall be a proper subject for the grievance procedure provided a written grievance
with respect thereto is presented to the Chief pursuant to Step II of the Grievance
Procedure within ten (10) calendar days after the Chief has notified the employee of the
discipline and administered same to the employee.

5.8: Adjustment of Discipline
In the event it should be decided under the grievance procedure that the employee was

unjustly discharged or suspended, the Employer shall reinstate such employee and pay
full compensation, or partial or no compensation as may be decided under the
grievance procedure. This compensation, if any, shall be at the rate of the employee’s
straight time earnings during the pay period immediately preceding the date of the
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discharge or suspension, less such unemployment compensation or pay as he/she may
have earned at other employment during such period.

5.9: Review of Documentation
After the Chief administers discipline, the Union shall have the opportunity to review
documentation involved in the investigation. The Union agrees to not interfere with an
ongoing investigation.

ARTICLE VI - STRIKES AND LOCKOUTS

6.1: Prohibition
The Union agrees that during the life of this Agreement neither the Union, its agents, nor -
its members will authorize, instigate, aid, condone or engage in a work stoppage,
slowdown, strike or any other concerted activity which interferes with the operations of
the Employer. The Employer agrees that during the same period there will be no lockouts.

6.2: Penalties

Individual employees or groups of employees who instigate, aid, or engage in a work
stoppage, slowdown, strike or any other concerted activity which interferes with the
operations of the Employer may be disciplined or discharged.

ARTICLE VII - SENIORITY

7.1: General

Seniority shall be defined as an employee's length of continuous full-time employment
with the Employer since his/her last hiring date. In the event an employee transfers from
another City department into the Police Department his/her previous service with the City
shall not be considered in departmental seniority privileges such as vacation sign up, shift
preference or promotion.

"Last hiring date" shall mean the date upon which an employee first reported for work at
the instruction of the Employer and since which he/she has not quit, retired or been
discharged. No time shall be deducted from an employee's seniority due to absences
occasioned by authorized leaves of absence, vacations, sick or accident leaves or for
layoffs due to lack of work or funds except as hereinafter provided.

Z.2: Prior City Employment :

It is understood and agreed that certain employees, who left the employ of the Employer,
were, at the time of their rehire, allowed seniority to the date of original hire. Employees
who were given seniority to their original date of rehire shall maintain said seniority date.
For pension purposes an employee rehired may be credited with original hire-in-date if
he/she repays his/her contributions as stipulated by the pension act.
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7.3: Definitions

A. Department Seniority - Length of full-time service in a sworn position in the
Police Department.

B. Unit Seniority - Length of full-time employment in the bargaining unit.

7.4: Probationary Period

All newly promoted members shall serve a twelve (12) month probationary period. An
employee may be removed during the probationary period if they demonstrate they do
not have the ability or skills to perform in the position. In addition, during the probationary
period the employee may elect to vacate the position. In the event the employee is
removed or vacates the position, during this probationary period, he/she shall be returned
to the position/rank held immediately prior to the promotion.

The Employer as described in this section shall notify an employee removed by the
Employer of the reasons for removal in writing at the time of removal. :

7.5: Seniority List

The Employer will maintain an up-to-date seniority list. A copy of the seniority list will be
posted on the appropriate Departmental bulletin board once a year. The names of all
employees who have completed their probationary periods shall be listed on the seniority
list in order of their promotion date and date of last hire, starting with the senior
employee's name at the top of the list. If two (2) or more employees have the same last
hiring date, their names shall appear on the seniority list in order of the application for
employment with the City of Ypsilanti.

Instances where an employee enters a rank classification by reclassification, his/her
classification seniority shall date from that date of reclassification. For purposes of rank
reduction and promotion, an employee’s rank classification if two (2) or more employees
have the same reclassification date, their seniority shall be determined on the basis of
their entry dates into the rank classification from which they were reclassified. If two (2)
or more employees have the same entry date into the classification from which they were
reclassified, they would continue to bump downward, by seniority, including into a Police
Officer rank.

7.6: Termination of Seniority

An employee's seniority shall terminate:
A. Tf he/she quits, retires or is justifiably discharged.

B. If following a layoff for lack of work or funds, he/she fails or refuses to
notify the Employer of his/her intention to return to work immediately upon
receipt of a written notice sent by certified mail of such recall to his/her
address on record with the Employer or, having notified the Employer of
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his/her intention to return to work immediately upon receipt of a written
notice sent by certified mail of such recall to his/her address on record with
the Employer or having notified the Employer of his/her intention to return,
fails to do so within fourteen (14) calendar days after such notice is sent.

C. He/she is absent for three (3) consecutive working days without notifying
the Chief or his/her designee. In extenuating circumstances, exceptions may
be made by the Chief. After such absence, the Employer will send written
notification to the employee at his/her last known address that he/she has
been terminated. If the disposition of any such case is not satisfactory to
the employee, the matter may be referred to the grievance procedure.

D. When he/she has been laid off from the Department for lack of work or
funds for a period of twenty-four (24) or more consecutive months.

ARTICLE VIII - LAYOFF AND RECALL

8.1: General

The Employer may layoff a permanent employee when he/she deems it necessary, by
reason of shortage of work or funds, the abolition of the position (for shortage of work or
funds), material change in the departmental organization, or for other related reasons
which are outside the Employer's control or which do not reflect discredit upon the
services of the employee. The duties performed by any employee laid off may be
reassigned with reason to other employees already working who hold positions in
appropriate classes.

8.2: Layoff Procedure

Employees will be laid off according to seniority, provided the employees retained are able
to perform the available work.

Employees to be laid off shall have the option of taking layoff or exercise their seniority by
bumping downward into the next lower classification which they held within the
department, in which they have the ability to perform the available work.

The Employer shall not use an employee in a higher classification, in which he/she is not
classified if another employee is laid off from there, except in emergency, to perform the
same function of the higher classification.

Employees to be laid off for any period of time shall be given minimum of fourteen (14)
days notice of layoff. The Steward shall be given a list of employees being laid off on the
same date the notices are issued to the affected employees.

8.3: Recall Procedure
When the work force is to be increased after a layoff, employees shall be recalled
according to unit seniority, in reverse order of layoff.
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Notice of recall may be by phone call and confirmed by certified mail to the employee's
last known address.

Employees shall be granted up to (10) days to return to work upon request.

Employees who are laid off or have taken the option contained in 8.2, who were on
probation at the time of layoff and recalled to their former classification shall be required
to complete the balance of their probationary period.

8.4: Super-Seniority

For the purpose of layoffs and recalls, only the Union Steward shall head the seniority list
and shall be retained at work so long as he/she is willing and has the ability to
satisfactorily perform the available work. This super-seniority shall apply only to layoffs
and can be exercised only after the employee holding the Steward's position has exercised
his/her actual seniority. It is understood and agreed that the super-seniority referred to in
this Section is solely for the purpose of retaining a job in the unit and under no condition
can it be exercised for job preference under any of the terms and provisions of this
contract.

The Union shall defend, indemnify and save the Employer harmless against any and all
claims, demands, suits or other forms of liability arising out of this Section.

8.5: Grievance

If the Employer fails to give an employee work to which his/her seniority and qualifications
entitle him/her, and such work does exist and a written notice of his/her claim if filed
within seven (7) days of the time the Employer first failed to give him/her such work, the
employee may file a grievance. The Employer will reimburse him/her for the earnings
he/she lost through failure to give him/her such work.

No claim for back wages shall exceed the amount of wages the employee would otherwise
have earned for regular scheduled work.

8.6: Captain and Deputy Chief Positions

The Union agrees to allow those officers classified as Captain and Deputy Chief to revert
back to the position they last held within the classification covered by this bargaining unit
at the rate of pay of that position.

8.7: Reclassification Due to Restructuring

In the event that the restructuring plan of 2014 is found to be ineffective or requires to
be changed due to budget restraints and requires reclassification of members of the
unit, that were members on July 1, 2014, those members will be returned to their last
classification and the wage that they earned prior to the restructuring.
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ARTICLE IX - LEAVES OF ABSENCE

9.1: Personal Leave

The Employer may grant a leave of absence for personal reasons not to exceed thirty (30)
calendar days without pay and without loss of seniority to an employee who has
completed his/her probationary period, provided he/she presents a reason acceptable to
the Chief.

9.2: Family and Medical Leave
The City will comply with the provisions of the Family and Medical Leave Act, as amended.

An employee who, because of illness, of himself or his/her immediate family (to mean only
the spouse and children of the employee), pregnancy or accident, other than iliness or
accident compensable under the Michigan Workers' Compensation Laws, is physically
unable to report for work may be given a leave of absence, upon the employee’s request,
of not to exceed twelve (12) weeks provided further that he/she supplies the Employer
with a certification from a qualified physician of the necessity for such absence. The
Employer may request additional medical certification at any time during said twelve (12)
week period to substantiate the necessity for continued leave but at no time shall said
leave exceed twelve (12) weeks unless the extension is approved by the Employer. No
other employment shall be permitted during a leave of absence due to illness except with
approval of the Employer.

Under the FMLA, iliness of a parent is also covered (in addition to the covered persons
listed in the preceding paragraph). Leave to care for a parent will be granted for a period
of twelve (12) weeks, with the same requirements for medical certification.

The employee prior to or immediately upon commencement of the leave (for
himself/herself or covered family member) will designate which leave accrual banks they
will utilize during the leave, which must be used in one continuous increment. The
employee is required to use accrued, unused banked leave time (sick time, vacation,
personal leave, comp time, in that order) to continue his/her regular base pay during the
FMLA leave. If an employee does not have accumulated leave time or elects to take the
leave without pay they will be placed on "without pay" status. Once on "without pay"
status, no additional leave accruals will be earned. Seniority is retained, but not earned
while on "without pay" status.

Upon an employee's return to work, the Employer may require the employee to provide
medical certification indicating the employee is able to return to work. Further, the
Employer may require, at its expense, an additional medical examination from a physician
chosen by the City. Upon return from leave, the employee must be restored to his/her
original job, or to an equivalent job with equivalent pay, benefits, and other terms and
conditions.
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The Employer agrees to continue payment of health insurance for a total of one (1) year,
beginning with the date the leave commences. (Payment will be for twelve (12) weeks for
parental leave).

9.3: Military Leave

A regular employee who enters the military service of the United States by draft shall be
granted a leave of absence for that purpose and at the conclusion of such leave of
absence shall be reinstated in accordance with all applicable provisions of the Selective
Service and Training Act and/or any other applicable laws then effective.

9.4: Funeral Leave

An employee shall be allowed 36 hours (for 12-hour shift employees) or 32 hours (for 8-
hour shift employees) as funeral leave not to be deducted from sick or vacation leave, for
a death of the immediate family. Immediate family is defined as: employee's natural
mother, father, brother, sister, grandparents, grandchildren, natural or legally adopted
daughter, son, step-parents, step-children, spouse, father/mother-in-law, brother/sister-in-
law, grandparents-in-law, or member of employee’s household not covered by immediate
family. In the event, through the employee's own volition or circumstances, employee
cannot attend the funeral he/she will be allowed one (1) funeral leave day not to be
deducted from sick or vacation leave. A member will be allowed two days (24 hours for
12-hour shifts and 16 hours for 8-hour shifts) for funeral leave for an aunt, uncle, or
member of the member’s household not covered by the definition of immediate family.

9.5: Public Office Leave

A regular employee, who has completed his/her probationary period, who has been
appointed to a public position will be granted a leave of absence without pay for a period
not to exceed one (1) year. An employee appointed to a position shall not accrue seniority
while on leave, unless the appointment is police related, and at the expiration of the leave
he/she shall be returned to the regular job classification that he/she held prior to said
leave. In the event that such job classification has been modified or eliminated, the
employee will be offered a job comparable to the one last held at the appropriate schedule
of pay for that job.

9.6: National Guard Training
Leaves of absence shall be granted to employees who are active in the National Guard or

a branch of the Armed Forces Reserves of the United States for the purpose of fulfilling
their annual field training obligations and when called out due to temporary civil
disturbances. An application for a leave of absence for such purposes must be made as
soon as possible after the employee receives his/her orders.

The Employer shall make up the difference between what an employee would have
received, had he/she worked during said leave time, and the pay he/she received from
his/her activities, for a maximum of two (2) weeks per year, provided said employee
submits proof of payment from the military.
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9.7: Personal Leave Bank

Members of C.0.A.M., shall be entitled to charge up to nine (9) days (108 hours) per year
for personal business. The personal leave days shall not be accumulated, must be used
within the year they are allotted, and are not to be paid for if not used during the fiscal
year. The use of personal leave is at the Chief’s or his/her designee’s discretion, due
to staffing and/or operational needs. Please see Attachments A-1, A-2 and A-3.

ARTICLE X - HOURS OF WORK AND OVERTIME

10.1: Biweekly Pay Period

The normal biweekly work period shall consist of an average of eighty-four (84) hours;
with a normal schedule consisting of seven (7) twelve-hour days (see Exhibit A). Until
command officers receive an increase in their base rate after December 31, 2018, the
employee’s hourly rate in effect on December 31, 2017 shall be used to calculate payment
for the eighty-four (84) hour pay period. After December 31, 2018, the employee’s hourly
rate in effect (including any increase in their base rate after December 31, 2018) shall be
used to calculate payment for the eighty-four (84) hour pay period. Employees shall be
entitled to a fifteen (15) minute break period at or near the mid-point of the first half and
second half of their shift and a forty-five (45) minute paid lunch break. It is understood
that officers are always on duty regardless of break periods and shall be required to
respond to those urgent aspects of their job that may arise while on break. At the
direction of the Chief, bargaining unit members working assignments other than that of
road patrol sergeant(s) assigned to Platoons 1 & 2, may work another schedule
including, but not limited to, the five (5) day modified eighty-four (84) hour work
schedule.

The current range of starting times for Field Services Platoons 1 and 2 will be 6:00 a.m.
to 10:00 a.m. and 6:00 p.m. to 10:00 p.m. It is agreed that the schedule will mirror
that of the YPOA both now and in the future.

A booster shift will be scheduled at times determined by the Chief, and selected by
seniority.

10.2: Calculation of Overtime Rate

For purposes of calculating the hourly overtime rate (over eighty-four (84) hours per pay
period or as otherwise provided in this Agreement), 2080 annual hours will be used
($32.74 for Sergeants, $37.32 Lieutenants). Effective with the next increase in base wage
after December 31, 2018, 2184 annual hours shall be used to calculate the hourly
overtime rate. As an example, if Patrol Officers receive a 2.0% base wage increase on
January 1, 2019, Sergeants shall be paid an hourly rate of $33.39 and Lieutenants an
hourly rate of $38.06. The wage differential described in Section 13.1 shall be
maintained.
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10.3: Posting of Schedule

The City agrees that the work schedule for the Police Department shall be posted at least
fourteen (14) days in advance of the change in schedule, except during emergency
periods. It is understood and agreed that the posting referred to in this section is for
informational purposes and applies only to the shift configuration determined at the
annual shift bid. It has no further application.

10.4: Trading of Time
The existing practice of allowing employees to trade days and shifts shall be continued
under the guidelines of the present departmental policy.

10.5: Earning Overtime

Time and one half (1&1/2) of a non-exempt employee’s regular straight time hourly rate
of pay shall be paid for all time to the nearest quarter (1/4) hour, necessarily spent on the
job including compensated time with regard to holidays, vacation, sick leave, and on-the-
job injury which cumulatively is in excess of twelve (12) hours per day and eighty-four
(84) hours per biweekly pay period. There shall be no pyramiding of premium pay.

10.6: Scheduling Overtime
The employer has the right, at its discretion, to schedule overtime consistent with the
needs and requirements of public safety.

Short Term Vacancies

Definition: A short term vacancy is defined as a vacancy of fourteen calendar
days or less in duration. Examples include vacation, optional leave days,
training, etc.

In the event that overtime is deemed necessary to fill such a short term vacancy

the following process will be used:

« The overtime shall be offered to the employees within the effected rank by
seniority from highest to lowest.

« If there are no volunteers the least senior person within the effected rank may
be ordered to work, or

« If there are no volunteers the employer may adjust the schedule of another
person within the effected rank to cover the vacancy.

Long Term Vacancies

Definition: A long term vacancy is defined as a vacancy anticipated to be fifteen
calendar days or greater in duration. Examples include but are not limited to injury,
retirement, resignation, etc.
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In these circumstances, the employer retains the right to modify the work
schedule of another employee within the effected rank, after providing a
minimum seven (7) calendar day notice. Nothing herein precludes the employer
and employee from agreeing to make the change sooner than seven (7) days.

In the event the Employer chooses to fill all or a portion of the vacancy through
overtime rather than schedule modification, then the process outlined above
under short term vacancy will be used.

In the event of an emergency situation the employer has the right to order
employees for overtime, as contacted, without respect to seniority.

10.7: Court Time/Call-In
The City and Union agree to cash payments for Court Time/Call-in at 2.5 hours minimum
at time and one half the hourly rates of wages in Article XIII.

10.8: Shift Rotation

All supervisory personnel assigned to the Field Services Bureau (Teams A&B) shall have
the opportunity each six (6) months, by unit seniority, to sign-up for the shift of their
choice. It is agreed that the Employer may have special assignment detail and plainclothes
assignments such as, but not limited to, Investigative Sergeant and Administrative
Sergeant. To assure the efficient operation of the Department, the City retains the right,
at its discretion, to assign probationary, transitional and special assignment employees to
shifts.

10.9: Time Off
No two command officers working the same team will be allowed off on administrative
leave time, compensatory time, personal days or vacation days at the same time.

10.10: Scheduling Overtime
For the purposes of calculating the overtime-hourly rate, 2080 annual hours will be used.

10.11: Compensatory Time

Compensatory time accumulation is set at a maximum of 200 hours. Employees at or
above that maximum shall not be permitted to accumulate more compensatory time until
they fall below the cap. Employees over the 200 maximum shall have overtime paid in cash.
Scheduling of compensatory leave time off shall be at the Chief's or his/her designee's
discretion, due to staffing and/or operational needs.

Employees may cash out up to 40 hours of compensatory time during any pay period except
for those in July and December. Cash outs can be up to 40 hours during the first 6 months of
the calendar year and up to 40 hours during the second 6 months of the same calendar year.
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10.12: Training

In the event an employee is required to attend a five-day school (Monday through
Friday) the employee will receive the day before and the day after off. In the event of a
school less than five days, the employee will receive a day for each full day spent in
training. A full day is defined as an 8-hour day.

Mandatory Training (one in which the supervisor is asking the employee to attend) shall
be paid at time-and-a-half.

Discretionary Training (one in which the employee asks the supervisor if he or she may
attend) shall be paid at straight-time.

10.13: Investigative Services Division

Investigative Services Division - for every day the Investigative Services Sergeant is on
standby for a call-in situation, one (1) hour of compensatory time will be granted,
provided the employee's compensatory time bank does not exceed the contract maximum,
in which case the employee shall receive one (1) hour of straight time pay.

10.14: Field Training Officer Compensation
A Sergeant assigned as a Field Training Officer shall receive one and one half (12)
hours of comp time for each Daily Observation Report (DOR) completed.

ARTICLE XI - DEPARTMENTAL AND COMMAND OFFICER MEETINGS

11.1: Scheduling Meetings

The police department shall have departmental meetings at the discretion of the Police
Chief. An employee may request to be excused and the Chief's denial shall not be
arbitrary and capricious. Every effort shall be made to have the meetings at a reasonable
time. The department shall post a notice of the meeting five (5) days prior to the date of
the meeting.

ARTICLE XII - EDUCATION AND TRAINING REIMBURSEMENT

12.1: Reimbursement

The City may pay the cost of tuition and books for courses completed at college,
university, and training seminars. The employee must receive prior approval from the
department head and the City Manager. The approval will not be given if the course is not
job related or deemed to be beneficial to the employees' work and City services. Upon
certification or a passing grade, C or better, verification of payment and prior authorization
the employee shall be reimbursed for tuition and books for that course.
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ARTICLE XIII - WAGES

13.1: Wage Schedule
Road Sergeants shall maintain a wage differential of 8% over top patrol officer (PO3-1)
and Road Lieutenants shall maintain a wage differential of 14% over Road Sergeants.

13.2: Payment of Wages

Employees covered by this Agreement shall be paid in full biweekly. Not more than seven
(7) days shall be held from a regular employee. Each employee shall be provided with an
itemized statement of his/her earnings and of all deductions made for any purpose.

ARTICLE XIV - HOLIDAYS

14.1: Recognized Holidays
Employees shall be granted eleven holidays. The recognized holidays are:

New Year's Eve Labor Day

New Year's Day Thanksgiving Day

Martin Luther King Jr.’s Birthday Day after Thanksgiving Day
Easter Sunday Christmas Eve Day
Memorial Day Christmas Day

July Fourth

14.2: Holiday Pay
In the event an employee is regularly scheduled to work on the holiday, the employee
shall be paid straight time for actual time worked.

Effective July 1, 2014, all employees working a 12-hour schedule shall be paid according
to the schedule below on the first pay day of November of each calendar year:

Pay Step/Grade Annual Holiday Pay
PC1-1 $4,000

PC2-1 $4,500

Employees on an eight (8) hour per day schedule in lieu of holiday pay shall receive the
holiday off with pay. If the individual desires the cash payment as detailed above, then an
accrual must be used.

Holiday pay will be prorated for employees beginning or leaving employment of the City
based upon actual holidays occurring after the employee’s date of hire or prior to the
employee’s last day of work. Holiday pay will also be prorated for promoted employees
based on the pay step the employee is at during the actual holidays (e.g., an employee
working 5 holidays at pay/step PC1-1 rate and 6 holidays at the pay/step PC2-1 rate will
receive 5 holidays paid at the pay/step PC1-1 rate and 6 holidays paid at the pay/step
PC2-1 rate).
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ARTICLE XV - VACATION LEAVE

15.1: Accumulation of Vacation
Match the current POAM schedule. Please see attachments A2 and A3.
Completion of one to four years of service 120 hours

Completion of five to nine years of service 168 hours
Completion of 10 years and over 180 hours

15.2: Seniority
The choice of vacation shall be made in order of Rank and then Seniority.

Patrol Command: Lieutenants and then Sergeants.

Administrative Command: Lieutenants and then Sergeants.

15.3: Scheduling of Vacation
The vacation schedule shall run on a calendar year basis. The choice of vacation shall
be on a department seniority basis. No employee shall be eligible for more than two

(2) consecutive weeks of time off for vacation at one time unless the Chief of the
Department grants permission.

The City agrees that there will be a separate sign-up sheet for Command Officers and
Police Officers.

Definitions:
1. Vacation - Consecutive days off in a calendar week, beginning on a Monday and
ending on a Sunday, as defined on the vacation sign up list.

i. Regular Leave - Those days off which occur naturally as a result of the basic work schedule
and shift configuration (e.g., work Monday/Tuesday; off Wednesday/Thursday; work
Friday/ Saturday/Sunday - Wednesday and Thursday would be defined as regular leave days).

3. Optional Leave - Individual or singular days, groupings of days or hours off, which are
charged against any of an employee’s available leave banks. All time off is designated as
vacation time, regular leave or optional leave.
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General Provisions

[y

. A separate summer vacation schedule (July through December) and winter

vacation (January through June) shall be maintained.

2, Vacation sign up for a summer vacation shall commence immediately following
the bi-annual shift bid that takes effect in January.

3. Vacation sign up for a winter vacation shall commence immediately following the
bi-annual shift bid that takes effect in July.

4. Subiject to the procedures below, officers will be allowed to sign up for a total of
five (5) weeks of vacation annually in the two vacation bids, identified at the
time of those bids.

5. A member with an approved vacation shall not be ordered to work overtime on

their regular leave days that are immediately before and after the approved

vacation.

Field Services Bureau

1. Each officer of the bureau, by seniority, shall have an opportunity to sign up for
either one consecutive two-week vacation or a single one-week summer or
winter vacation. :

2. After completing the seniority list in the first round, additional bid rounds will be
conducted until all employees have the opportunity to bid a maximum of five (5)
weeks’ vacation consisting of a maximum three (3) weeks of summer vacation
and a maximum of two (2) weeks of winter vacation, or a maximum of two (2)
weeks of summer vacation and a maximum of three (3) weeks of winter
vacation. (In each case, no more than two weeks’ vacation may be consecutive
unless the Chief of the Department grants permission.)

3. Once the seniority list for the bureau has been completed, all officers of the
bureau, on a first come, first serve basis, may request time from among the
remaining open weeks and/or days, on an optional leave basis.

4. This sign up procedure is for selection of the two (2)/three (3) week summer
and winter vacation only. It has no effect on optional leave requests
(compensatory, personal, vacation, administrative, etc.). Optional leave
requests, as always, may be granted at the discretion of the Chief or his/her
designee. Officers making optional leave requests should be notified within five
(5) calendar days of said request, as to whether or not the requested time is
granted or denied.

5. The Chief or his/her designee retains the right to rescind vacation approval in
conditions of emergency and/or extreme staffing shortages.

6. The Chief or his/her designee retains the right to rescind optional time off in
conditions of emergency and/or extreme staffing shortages.
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Administrative Services Bureau

1. Each officer of a bureau or work group (e.g., DB, NPT, G-CAT, etc.), by seniority,
shall have an opportunity to sign up for either one consecutive two-week
vacation or a single one-week summer or winter vacation.

2. After completing the seniority list in the first round, additional bid rounds will be
conducted until all employees have the opportunity to bid a maximum of five (5)
weeks' vacation consisting of a maximum three (3) weeks of summer vacation
and a maximum two (2) weeks of winter vacation, or a maximum of two (2)
weeks of summer vacation and a maximum of three (3) weeks of winter
vacation. (In each case, no more than two weeks of vacation may be
consecutive unless the Chief of the Department grants permission.)

3. Once the seniority list for the bureau or work group has been completed, all
officers of the bureau or work group, on a first come, first serve basis, may
request time from among the remaining open weeks and/or days, on an optional
leave basis.

4. This sign up procedure is for selection of the two (2)/three (3) week summer and
winter vacation only. It has no effect on optional leave requests (comp, personal,
vacation, administrative, etc.). Optional leave requests, as always, may be
granted at the discretion of the Chief or his/her designee. Officers making
optional leave requests should be notified within five (5) calendar days of said
request, as to whether or not the requested time is granted or denied.

5. The Chief or his/her designee retains the right to rescind vacation approval in
conditions of emergency and/or extreme staffing shortages.

6. The Chief or his/her designee retains the right to rescind optional time off in
conditions of emergency and/or extreme staffing shortages.

15.4: Carryover of Vacation Hours

At the end of a calendar year, no employee shall carry over more than one year’s
entitlement of vacation hours to the next calendar year. Therefore, at the end of a
calendar year, any hours over the annual entitlement shall be cashed out in a separate
check in January of the following year. The hours shall be cashed out at the employee’s
regular hourly rate of pay.

Employees, who have applied for retirement, may cash out any hours over the annual
entitlement, prior to their retirement effective date.

In the event an officer is required to appear in court on his/her vacation day(s) off,
the employee’s vacation day(s) off shall be cancelled. The employee will be
compensated as described in Section 10.7 Court Time/Call In and the vacation day(s) that
were cancelled shall be credited back to the employee’s vacation bank to be rescheduled at a
later date in compliance with the vacation scheduling procedure. This section shall not apply
when an officer, through his/her own volition, schedules a court appearance.
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15.5: Cash-In of Vacation Hours
An officer is permitted to take regular pay in lieu of vacation days for forty (40) vacation
hours, once per calendar year.

ARTICLE XVI - SICK LEAVE

16.1: Accumulation of Sick Leave Credits

Each employee hired on or before June 30, 2012, of the Police Department shall accrue
twelve (12) hours of sick leave credit for each month of service, not exceeding an
aggregate of one hundred and forty-four (144) hours per calendar year.

An employee's accumulated unused sick leave credits at the end of the year shall
be carried forward. Upon retirement or death, employees who become members of
the union, shall be paid for 50% of his/her accumulated sick time at his/her current
hourly rate, payable to the employee or his/her estate. However, Lt. Yuchasz will be
grandfathered at 60%.

16.2: Charges Against Credits
Charges against sick leave credits shall apply as follows:

An employee shall be entitled to charge sick leave for actual time absent, subject to and
with prior request verification by medical certificate. Further, the employer may require at
its expense an additional medical examination from a physician chosen by the City. This
provision may be invoked in illnesses that have required surgery or hospital retention
that may result in limitations of the employee’s job responsibilities. The employee
shall inform his/her commanding officer of any physical limitation prior to the return to
work. In order to receive pay for a sick day an officer shall notify the Department of the
illness at least one-half hour before the start of their shift.

Employees may charge sick leave to care for an ill member of their household. For leave in
excess of three (3) consecutive calendar days, see the Family and Medical Leave Act.

ARTICLE XVII - JURY DUTY

17.1 Compensation

An employee required to report for and/or perform jury duty as prescribed by applicable laws,
for each day on which he/she reports for and/or performs jury duty during hours that he/she
otherwise would have been scheduled to work for the Employer, shall be paid the difference
between what he/she receives from the court as daily jury duty fees and what he/she would
have earned from the Employer for the hours lost from work for jury duty. This shall not
exceed eight (8) hours of pay for those working an eight (8) hour per day schedule. This
provision shall not apply for any day upon which the employee was excused from jury duty in
time to reasonably permit him/her to return to work on his/her shift for two (2) or more hours
unless such employee does so return to work.

In order to receive the payment above referred to, an employee must give the Employer
notice as soon as possible that he/she was required to report for jury duty and must furnish
satisfactory evidence that he/she reported for and/or performed such jury duty for the hours
for which he/she claims such payment.
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ARTICLE XVIII - MAINTENANCE ALLOWANCE

18.1: Allowance

Each employee shall receive from the City a maintenance allowance in the total amount of
$1,120, payable semiannually on the employee's first payroll after July 1, and January 1,
in advance of the employee's expenditure.

" Should the employee leave the employment of the City prior to the completion of the six-
month payment, a refund shall be due the City for the remaining months’ allotment.

If the City proposes a change for uniforms with less than 12 months’ notice, the City will
pay the cost of the changeover. Otherwise the members will be responsible for any costs
associated with the changeover.

18.2: Damage or Loss of Apparel

When an employee suffers the damage or loss of personal wearing apparel or other
effects necessary to the performance of his/her duty, as the result of service connected
accidents or misconduct by other, he/she shall immediately report it to the officer in
command. In reference to this Section wrist watches not to exceed $75, eye glasses,
contact lenses, false teeth, bridges, hearing aids and any item in writing that the Chief of
the department authorizes employees to wear shall be deemed personal belongings.

In the event of damage or loss, uniform shirts and pants will replaced at 50% of current
value. Other items will be determined on a case by case basis.

 18.3: Promotion
Upon change in rank (promotion), employee will be provided with two (2) complete sets of
uniforms.




31

ARTICLE XIX - HOSPITALIZATION MEDICAL COVERAGE

19.1: Hospitalization and Medical Coverage

Health insurance and prescription drug coverage prior to March 1, 2018 shall be as
described in the 2012-2017 collective bargaining agreement. Effective March 1, 2018,
or as soon thereafter as practicable, employees may enroll in either a Blue Care
Network HMO plan ("BCN”) (Attachment E) or remain in the Blue Cross Blue Shield
Community Blue PPO plan in effect under the July 1, 2014-June 30, 2017 collective
bargaining agreement (Attachment B). The EHIM medical coverage wrap plan (EHIM)
applicable to the Blue Cross Blue Shield Community Blue PPO plan shall be eliminated
effective January 1, 2019. There shall be no EHIM medical coverage wrap plan for
employees enrolling in the BCN plan.

Employee contributions towards health plan premium, prescription premium, plan cost,
and administrative costs shall be governed by PA 152 of 2011.

Since the City has elected the hard cap option for 2018, employee contributions shall be
computed as follows: Up to the limits allowed under the hard cap, the City shall pre-
fund the full amount of the employee's Health Savings Account ($2,000 for single,
$4,000 for two person or family for employees electing the BCN plan as soon as
practicable after the execution of the 2017-2018 collective bargaining agreement.
There shall be no Health Savings Account in 2018 for the employees electing the Blue
Cross PPO plan, per IRS regulations. The City shall pay the premium and all
administrative costs up to the applicable hard cap limit (after accounting for its
contribution to the employee’s Health Savings Accounts) for the BCN plan. Employees
shall pay all remaining costs above the hard cap limit, through payroll deduction. For
March 1, 2018 — December 31, 2018, employee monthly contributions shall be:

BCN Blue Cross PPO
Single $90.40 $202.57
2 Person $329.95 $606.23
Family $241.93 $715.82

If the City elects the hard cap option for calendar years 2019 or later, it shall compute
employee contributions in the same manner as described above for 2018. If the City
elects the 80%/20% option for calendar years 2019 or later, it shall compute employee
contributions based on twenty (20%) percent of premium, administrative costs,
contributions to the employee’s Health Savings Account and all other costs required
under the Publicly Funded Health Insurance Contribution Act.
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Effective January 1, 2019, employees may select either the BCN plan or Simply Blue
PPO ("Simply Blue") (Attachment F). Up to the limits allowed under the hard cap or
80%/20% options, the City shall pre-fund the full amount of the employee’s Health
Savings Account ($2,000 for single, $4,000 for two person or family for the BCN HMO;
$3,000 for single, $6,000 for two person or family for the Simply Blue Plan) for calendar
years 2019 and 2020.

Employees who are hired after January 1, 2018, shall receive a pro-rated amount of the
City contribution to their Health Savings Account, based on the full months they will
work in 2018, divided by twelve.

Employees who retire or otherwise separate from employment shall reimburse the City
for its contribution to their Health Savings Accounts, based on the full months they
actually worked in that calendar year (including paid time off), divided by twelve.
Repayment shall either be made by direct payment from the employee to the City,
payroll deduction, or an offset from any final payments of accrued, unused vacation or
sick time that the employee would otherwise receive, or some combination of these
items. Payroll deduction shall not reduce the employee’s hourly rate below the
applicable federal and Michigan minimum wage.

The City and Union will use their best efforts to implement the transition in health
insurance plans in March 2018 as smoothly as possible. In the event the City has either
deducted too much or too little from employees’ paychecks in March 2018, the City and
Union shall meet in a special conference to determine an appropriate timeframe to
correct any over-payments or under-payments,

Prescription Drug: Prescription drug co-pay under the BCN plan or the Simply Blue plan
for all employees shall be $10/$60/$80.

In addition, the City will continue to offer a Flexible Spending Account (FSA) for full-
time employees with the employees being the sole contributor to their FSA. FSA's can
be used for jtems allowed by the IRS Rules & Guidelines.

Dental coverage will be provided to all bargaining unit employees as described in
Attachment C.

Any employee hired on or after July 1, 2009 will no longer have vision coverage
benefits. For those employees hired prior to July 1, 2009, vision insurance will be as
described in Attachment D. Any employee hired after July 1, 2009 and wishes to have
vision coverage, may purchase this at the employee’s own expense at the group rate.

Employees hired on or after July 1, 2012 shall not receive any City funded retiree health
care benefits. In lieu of such benefits, such employees shall participate in the City’s
retiree health care savings program (currently with MERS of Michigan) into which the
City shall deposit $150 per month as set forth in the plan document.
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Upon eligibility, retirees are required to enroll in Medicare Part A & B. Medicare benefits
will be coordinated with the retiree’s medical coverage.

Upon mutual agreement of the Union and the City, either the nature or carrier of health
and medical insurance may be changed provided that the new insurance coverage is
equal to or greater than the current insurance. Please see Attachment A-1, A-2 and A-
3.

19.2: Waiver of Health Care

If the employee is covered under another health insurance policy, and with proper
verification and signed waiver, the employee may receive payment in lieu of health
insurance.

Family - $5000/yr.
Two person - $4000/yr.
Single - $2000/yr.

(Payable in arrears semi-annually in June and December).

Re-enroliment to city coverage can be accomplished during the open enroliment period
annually or immediately if other coverage is terminated, as provided in city coverage re-
enroliment contracts. Upon re-enrollment the payment will be pro-rated for the actual
months prior that the employee was not enrolled in the City's health coverage.

Upon termination of employment the payment will be pro-rated for actual months of
waiver period employed. For the purpose of defining a month: a person working on or
after the 15th day shall be considered employed for that month.

ARTICLE XX - LIFE INSURANCE

20.1: Terms of Coverage

It is hereby agreed that the City will provide life insurance to protect the Command
Officers, such insurance shall be in effect twenty-four hours a day whether the Command
Officer is on duty or not. Life insurance shall be term life and will pay benefits in the
amount of $70,000 for natural death. In the case of an accidental death and
dismemberment, or line of duty death, the employee’s estate will receive an additional
$70,000.

The life insurance shall be provided as of the date of the signing of this Agreement.

20.2: Purchase of Additional Coverage

If the employees decide to purchase further insurance benefits, they may do so and upon
written notice, the City agrees to withhold from the individual's pay the amount of the
extra premium.
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ARTICLE XXI - WORKERS' COMPENSATION (on the job injury)

21.1: Coverage

The applicable Worker’s Compensation Laws will cover each employee. The Clty further
agrees that an employee being eligible for Workers' Compensation will receive, in addition
to his/her Workers' compensation income, an amount to be paid by the City sufficient to
make up the difference between Workers' Compensation and his/her regular weekly
income less applicable taxes, if any, based on forty (40) hours for a period not to exceed
one (1) year. If an employee remains disabled, as the result of a job related injury over
one (1) year, a City appointed physician shall examine the employee. In the event the City
physician certifies that the employee continues to be disabled, the employee may use
accumulated sick time to supplement the difference between Workers' Compensation
being paid and the regular weekly income less applicable taxes based on forty (40) hours
per week.

21.2: Reassignment

In the event an employee can perform job assignments other than those of his/her
regular classification, the City at its discretion will attempt to reassign the employee to
these duties without reduction to the employee's prevailing rate of pay.

ARTICLE XXII - MANAGEMENT RIGHTS

The City on its own behalf or on behalf of its electors hereby retains and reserves unto
itself, without limitation, all powers, rights, authority, duties and responsibilities conferred
upon and vested in it by the laws-and the constitution of the State of Michigan and of the
United States. Further, all rights which ordinarily vest in and are excised by employers,
except such as are specifically relinquished herein and are reserved to and remain vested
in the City including but without limiting, the generality of the foregoing the right:

(@) To manage its affairs efficiently and economically including the
determination of quantity and quality of services to be rendered, the control
of materials, tools and equipment to be used, and the discontinuance of any
services, material or methods of operation.

(b) To introduce new equipment, methods, machinery or processes, change or
eliminate existing equipment and institute technological changes, decide on
materials, supplies, equipment and tools to be purchased.

(c)  To determine the number, location and type of facilities and installations.
(d) To hire, transfer, promote, demote employees from one classification,
department or shift to another, assign and lay off employees, in accordance

with this Agreement.

(e) To direct the work force, assign work and determine the number of
employees assigned to operations.
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(f)  To establish, change, combine or discontinue job classifications and assign
job duties, content and classification. The City shall have the right to
establish wage rates for any new or changed classification, until such rates
can be negotiated with the Union. Changes in these new rates through
negotiations shall be retroactive to the start of the classification.

(g) To determine lunch, rest periods and cleanup times, and the starting and
quitting time and the number of hours to be worked.

(h)  To establish work schedules.

M To adopt, revise, and enforce reasonable work rules and carry out cost and
general improvement programs.

()  To determine the size of the workforce and increase or decrease its size.

(k)  To permit municipal employees not included in a bargaining unit to perform
bargaining unit work when in the opinion of management this is necessary
for the conduct of municipal services in an emergency situation or during a
special scheduled event.

()  To discharge, discipline and demote employees for just cause.

(m) To determine the qualifications and competency of employees to perform
available work; determinations shall not be arbitrary or capricious.

ARTICLE XXIII - UNION ACTIVITIES

23.1: Bulletin Board ,

The City agrees to furnish the space and the Union shall maintain a suitable bulletin board
in a convenient place within the confines of the Police Station for the posting of Union
notices and other material. The notices and materials posted shall pertain to Union
business or activities and not cause embarrassment to the Department, personnel or
Union.

23.2: Meetings for the Union

The Union may schedule and conduct its meetings on Police Department property
provided it does not disrupt the duties of the employees or the efficient operation of the
Department. The Union shall obtain prior permission of the Chief before scheduling the
meeting on Police Department property.

23.3: Annual Meetings
The Union shall be allowed to send two (2) delegates to the COAM Annual Convention.
Delegates shall be selected in accordance with the Constitution and by-laws of the COAM
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without loss of time or pay not to exceed six (6) manpower days per year; subject to
manpower requirements and at the discretion of the Chief of Police.

ARTICLE XXIV - PHYSICAL EXAMINATION

24.1: City Provided

The City shall, at its expense, make available for each employee at the Chief's or
employee's demand a physical examination, chest x-ray and electrocardiogram every
three years. No more than three employees will be allowed an examination in a fiscal
year. The employee shall sign a release making the full report available to the City. It is
agreed that all employees will keep themselves in sufficiently good physical condition to
perform all aspects of their job requirements.

24.2: Private Physician

If the employee chooses to use his/her private physician, the City agrees to pay cost of it,
not to exceed the amount of the City provided facility for a physical examination, chest x-
ray and electrocardiogram. The employee shall obtain an authorization form from the
Personnel Department, prior to obtaining the physical examination, and shall indicate
whether the City facility or private physician will be utilized.

ARTICLE XXV - SAFETY PROCEDURES

25.1: Employer Responsibilities

The Employer shall make all provisions for the safety and health of the employee during
the hours of their employment and shall endeavor to maintain its equipment in safe
operating condition and equipped with safety appliances prescribed by law. The Employer
shall furnish such protective devices and/or equipment, as it deems necessary to propetly
safeguard the health of the employees and protect them from injury.

25.2: Employee Responsibilities

Every employee shall faithfully observe all safety rules and shall use such safety devices
and/or equipment as is required thereby. Any infraction of any safety rule or failure to use
such safety devices or equipment shall subject the employee to disciplinary action and in
case of flagrant or serious violation, to dismissal. '

In the event an officer believes that his/her assigned vehicle is unsafe for use during
his/her tour of duty, he/she shall return it to the station. If his/her immediate supervisor
agrees with the officer the vehicle shall be tagged and parked, and the decision of
immediate supervisor shall not be arbitrary. Except for the emergency situations, such
vehicle shall remain parked until either cleared by the Employer's mechanics as being safe
for road service or released by the Chief or his/her designated representative in writing. It
is understood and agreed that the vehicles will at all times be maintained in a state of
general repair and will be mechanically functional.
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ARTICLE XXVI - GENERAL

26.1: Personnel Files

Files are the expressed property of the City of Ypsilanti. All items placed in the employees’
personnel file shall be shown to the affected employee. Any member may inspect his/her
own personnel file upon a request to the Police Chief or his/her designated representative.

26.2: Mileage
When an employee is required by the Employer to provide their own transportation as part

of a work assignment, exclusive of travel back and forth to work location, the employee
will be reimbursed mileage at the current rate as established by the state of Michigan
travel policy, which is updated every October. The Employer shall not pay for mileage for
local courts within Washtenaw County.

ARTICLE XXVII - RESIDENCY

27.1: Requirements
Employees shall not be required to reside within a twenty-five (25) mile radius of the

Ypsilanti City Hall.
ARTICLE XXVIII - SPECIAL CONFERENCES

Special conferences on important matters such as interpretation of this Agreement may be
arranged between the Union and the Employer's designated representative upon the
request of either party. The party requesting a special conference between the parties
shall prepare an agenda and submit it to the other party, five (5) working days before said
conference. Only those items on the agenda shall be discussed.

ARTICLE XXIX - PROMOTIONS

29.1: Selection Criteria

Promotions to the rank of ‘Lieutenant shall be based upon a competitive process as
determined by the City. The process will seek to evaluate the candidate’s skills,
knowledge and abilities, past and present performance, dependability, commitment,
etc.

29.2: Posting of Opening

The City shall post the availability of a Lieutenant’s promotional position opening.
Employees with the rank of Sergeant, desiring to be considered for the position shall
sign up within fourteen (14) days of the posting. Employees shall have the minimum
qualifications as stated in the posting.

29.3: Posting of Opening

The City shall have the right to select any one of the individuals satisfactorily
completing the process for the next appointment to Lieutenant.
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29.4: Eligibility List
The candidate list compiled from the promotional process shall be in effect for two (2)
years. The candidate names will appear on the list in alphabetical order. :

29.5: Selection Committee

In the event that the promotional process utilizes a panel, board or committee that
contains a civilian community representative of a neighborhood association, business
association or community group, the Union and the City will agree on those persons
prior to their involvement in the promotional process. Exclusion of a particular individual
shall be for just cause and shall not be arbitrary. It is agreed that civilian City
employees can be utilized in the promotional process without prior approval or consent
of the Union.

29.6: Captain Rank

Promotion to the rank of Captain shall be made at the discretion of the Chief of Police
with the individual coming from either the Lieutenant or Sergeant rank, provided the
person has at least one year of experience in the rank of Lieutenant or Sergeant.

'~ 29.7: Vacancy
The city will not conduct a promotional process unless an actual position or vacancy or
anticipated position or vacancy has been identified or established.

ARTICLE XXX - LATERAL TRANSFERS

30.1: Transfer Request

In the event of a vacancy or a newly created position, employees in the same rank may
request a transfer. The Employer shall make its selection on the basis of its judgment of
the qualifications, skills and ability of those bidding. Provided more than one employee is
qualified, unit seniority will be considered. In the event the senior employee is not
transferred, a statement of why he/she was not chosen shall be given to the senior
employee at his/her request. The City will not be unreasonable in its denial of the senior
employee being transferred.

30.2: Posting of Openings

In such cases, all vacancies and newly created positions shall be posted in a conspicuous
place in the Police Department at least seven (7) calendar days prior to filling such
vacancy or newly created position.

30.3: Temporary Upgrade

A Sergeant may perform the duties of a Lieutenant for a period of ten (10) consecutive
days without a pay adjustment. )

ARTICLE XXXI - RETIREMENT

No retiree health care will be provided for anyone hired on July 1, 2012 or thereafter.
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31.1: Multiplier

Tier I Employees:

The figure of three percent (3%) shall be used to compute the retirement benefits of
the retiree for the first 25 years of service and 1% for years thereafter for all the years
of service for current COAM members through and including June 30, 2012. For
employees who were COAM members for the years between July 1, 2012, to June 30,
2014, inclusive will have a multiplier of 2.25%.

Current COAM members as of July 1, 2014, will return to a 3% multiplier for the first 25
years of service and a 1% for years thereafter,

Years Contributions % Multiplier
Prior to 7/01/2012 10% 3%
Between 7/01/2012- 10% 2.25%
6/30/2014 inclusive
After 6/30/2014 10% 3%

Tier IT employees: ‘

Any new employee hired on July 1, 2012 or thereafter shall have a 2% Multiplier with
25 years of service with the City and shall make a 5% contribution. There will be no
annuity withdrawal.

Employees hired on or after July 1, 2009 and prior to June 30, 2012 will have a 2%
multiplier with 25 years of service with the City and shall make a 5% contribution.
Annuity withdrawal is permitted.

Years Contributions % Multiplier
‘| Hired on or after 5% : 2%
7/01/2012

The Employer (City) shall pay additional amounts up to a maximum Employer
contribution of sixteen and two/tenths (16.2%) percent of FAC wages as required by
the actuarial evaluation for such employee. The employees shall pay any remaining
contributions required by the actuarial evaluation. Employee contributions shall be
made by payroll deductions from each payroll check. Please see Attachments A-1, A-2
and A-3.

31.2: Notice of Retirement
Officers wishing to retire shall provide the City a 90-day notice.

31.3: Years of Service
All employees, regardless of age, of the bargaining unit may retire after completing twenty
(20) years of service with the Ypsilanti Police Department.
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Any new employee hired on July 1, 2009, or thereafter may retire, regardless of age, after
completing twenty-five years (25) of service with the Ypsilanti Police Department. Each
employee agrees to a retirement contribution of 5% of gross wages to cover the cost.

31.4: Average Final Compensation
Average Final Compensation shall be determined by using the highest three (3) of the
last ten (10) years of service.

The following benefits are subject to Pension deductions and therefore, are computed
in the Average Final Compensation.

Regular Pay

Overtime Pay

FLSA Adjustment

Administrative Leave Pay (as applicable)
Compensatory Leave Pay

Vacation Pay

Sick Leave Pay

Worker's Compensation Pay

Police/Fire Holiday Pay

WO N R WD

The following have not been, nor will they be, included in the FAC, nor have pension
deductions taken from them:

1. Maintenance Allowance

2. Lump Sum Distributions for Sick or Vacation Pay (at time of regular,
disability/medical or deferred retirement)

3. Health Care Waiver Reimbursements

31.5: Annuity Withdrawal

The members of the bargaining unit may withdraw their accumulated contributions with
interest at retirement and thereby forfeit the portion of their retirement allowances which
was financed by their contributions. The interest rate shall be computed on the month the
petition for retirement is received for all employees hired prior to July 1, 2012.

To compute the current "market" rate of interest for purposes of computing the forfeited
benefit the City shall- use the Pension Benefit Guaranty Corporation Actuarial rates
calculated monthly. This retirement benefit shall be computed on a no loss, no gain basis
to the retirement system and City.

The Annuity Withdrawal option shall be unavailable to all employees hired on or after
July 1, 2012. Please see Attachments A-1, A-2 and A-3.

31.6: Survivor Benefits
The service year eligibility period for eligible survivors of non-duty death of a service
member is 10 years of service.
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A surviving spouse receiving a retirement allowance as provided for under Act 345 can
remarry without the loss of the allowance. - '

31.7: IRS Ruling
The City and the Union agree to complete a no objection agreement where the Retirement

Board can obtain an IRS ruling identifying our retirement system as a two plan system
provided this is not a cost to the city in implementing and administering the plan.

31.8 Health Insurance Coverage at Retirement

A:

Retiree Health Coverage for COAM bargaining unit members employed as of July
1, 2009.

For employees that were hired prior to July 1, 2008, and wish to retire or defer
their retirement with ten years of service, but less than 15, shall be eligible for
50% payment of medical, dental and optical coverage for the retiree only (paid
by the Retiree Health Care Fund). Employees with 15 years of service, but less
than 20, shall be eligible for 100% payment of medical, dental and optical
coverage for the retiree only (paid by the Retiree Health Care Fund). Employees
with 20 years of service or more shall be eligible for 100% payment of medical,
dental and optical coverage for the retiree (paid by the Retiree Health Care
Fund) and the City will contribute $450 per month toward the retiree's

" spouse/dependent insurance. The Retiree Health Care Fund will contribute an

additional $50 toward spouse/dependent benefits. The reduction in benefits for
less than 20 years of service shall not apply to City/Union approved early
retirements. Employees shall be eligible for these benefits once they begin to
receive their pension. Please see Attachments A-1, A-2 and A-3.

All pre-Medicare eligible retirees, who retire after January 1, 2018, for the
duration this collective bargaining agreement, will be provided with medical,
dental, vision and prescription drug insurance described in Section 19.1 and
Attachments C, D, E and F. However, the level of future medical, dental, vision
or prescription drug coverage for pre-Medicare retirees, who retire after January
1, 2018, shall be modified to be identical to that provided to active employees
under subsequent collective bargaining agreements. Such a modification shall
not completely eliminate medical, dental, vision and prescription drug insurance
for pre-Medicare eligible retirees; medical, dental, vision and prescription drug
insurance shall be continued for eligible retirees until they become eligible for
Medicare. There shall be no further modification to pre-Medicare retiree health
insurance or prescription drug coverage after the last “Tier 1” employee has
ceased employment with the City. For purposes of Article 31.8, Sections A and
B, a “Tier 1" employee is defined as a COAM bargaining unit member who was
hired by the City prior to July 1, 2012.

All Medicare eligible retirees will be provided with a Medicare Advantage Plan,
Medicare Plus Blue PPO Option 1, as secondary coverage to Medicare. However,
the Medicare Advantage Plan for Medicare-eligible retirees, who retire after
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January 1, 2018, shall be modified to be identical to that provided to employees
under subsequent collective bargaining agreements; such a modification shall not
completely eliminate the Medicare Advantage Plan or prescription drug coverage
for Medicare eligible retirees. There shall be no further modification to the
Medicare Advantage Plan or prescription drug coverage after the last “Tier 1”
employee has ceased employment with the City.

B: Retiree Health Coverage for COAM bargaining unit members promoted into the
COAM on or after July 1, 2009.

Upon eligibility, retirees are required to enroll in Medicare Parts A & B. Medicare
benefits will be coordinated with the retiree’s medical coverage. All Medicare
eligible retirees will be provided with a Medicare Advantage Plan, Medicare Plus
Blue PPO Option 1, as secondary coverage to Medicare. However, the Medicare
Advantage Plan for Medicare-eligible retirees, who retire after January 1, 2018,
shall be modified to be identical to that provided to employees under subsequent
collective bargaining agreements; such a modification shall not completely
eliminate the Medicare Advantage Plan or prescription drug coverage for
Medicare eligible retirees. There shall be no further modification to the Medicare
Advantage Plan or prescription drug coverage after the last “Tier 1” employee
has ceased employment with the City. Effective July 1, 2012, only the spouse
and dependent at the time of the employee’s retirement shall be eligible for the
above City contribution.

C: If a retiree eligible for retiree health insurance in Section A or B dies before
his/her spouse, the spouse shall continue to receive the coverage described
above. If a retiree in Section A or B becomes eligible for Medicare prior to
his/her spouse, the retiree shall be enrolled in the Medicare Advantage Plan and
the spouse shall continue to receive the coverage described above, until he/she
becomes eligible for Medicare, at which point the spouse will be enrolled in the
Medicare Advantage Plan, subject to the City's contribution as described above.

D: Employees hired on or after July 1, 2012 shall not be eligible to receive retiree
health, dental or vision insurance coverage.

E: Any employee hired on or after July 1, 2012 shall be subject to the retiree health
care provisions that were specifically applicable to him/her in the Patrol Officers
bargaining unit at the time of his/her promotion. Any employee hired after July
1, 2012 shall not be enrolled in, or has access to, the retiree health insurance
plan summarized in Attachment B.

31.9: Retiree Health Care Benefit Level for Employees Hired on or after July 1,
2012

Upon eligibility, retirees are required to enroll in Medicare Parts A & B. Medicare
benefits will be coordinated with the retiree’s medical coverage.
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Employees hired on or after July 1, 2012 will not be eligible to receive retiree health
care, dental or vision insurance coverage. However, the city will provide a Health Care
Savings Account for new hires and will contribute $150 per month to their fund.  The
following is the Vesting Period for employees in the Health Care Savings Account:

3 years — 25% of the HCSA can be received by the employee upon separation
> years ~ 50% of the HCSA-can be received by the employee upon:separation
7 years — 75% of the HCSA can be received by the employee upon separation
10 years — 100% of the HCSA can be received by the ‘employee upon separation

No contributions will be required of the employees. Please see Attachments A-1, A-2
and A-3. -

31.10: Health Care Waiver

If a retiree is covered under another health insurance policy, and with proper verification
and signed waiver, the retiree may receive payment in lieu of health insurance, according
to the following schedule:’ ‘

Single Coverage $2000/year
2 Person Coverage $4,000/year
Family Coverage $5,000/year

Employees hired after July 1, 2012 will no longer be eligible for the health care waiver
after retirement.

Payable in arrears semi-annually in June and December.

Re-enrollment to City coverage can be accomplished during the open enroliment period
annually or immediately if other coverage is terminated, as provided in City coverage re-
enroliment contracts. Upon re-enrollment the payment will be prorated for the actual
months prior that the retiree was not enrolled in the City's health coverage.

31.11: Former Unit Members

Members promoted out of the bargaining unit, will remain eligible to retire under the
provisions of this Article, and shall retire with the level of benefits as of the most
current collective bargaining agreement. This section will apply retroactively to
employees who were previously promoted out of this bargaining unit and are still
employed by the City as of July 1, 2012.

ARTICLE XXXII - WAIVER CLAUSE

The parties acknowledge that during the negotiations which resulted in this Agreement
each had the unlimited right and opportunity to make demands and proposals with
respect to any subject or matter not removed by law from the area of collective bargaining
and that the understandings and agreements arrived at by the parties after the exercise of
that right and opportunity are set forth in this Agreement. Therefore, the Employer and
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the Union, for the life of this Agreement, each voluntarily and unqualifiedly waives the
right, and each agrees that the other shall not be obligated, to bargain collectively with
respect to any subject or matter referred to or covered in this Agreement, even though
such subject or matter may not have been within the knowledge and contemplation of
either or both of the parties at the time they negotiated or signed this Agreement.

ARTICLE XXXIII - EFFECTIVE DATES/DURATION

It is agreed between the parties that this contract shall continue in full force and effect
until 11:59 p.m. December 31, 2020. If either party desires to modify this contract it shall
give written notice within two (2) months of the expiration date of this Agreement and
negotiations for a new contract shall commence thirty (30) days after that date.

In the event that the City and the Union fail to arrive at an agreement on wages, fringe
benefits, other monetary matters, and noneconomic items by December 31, 2020, this
Agreement will remain in effect until the issues are resolved by negotiations, mediation, or
"Act 312" arbitration.

ARTICLE XXXIV - EMERGENCY MANAGER

An emergency manager appointed under the Local Government and School District
Fiscal Accountability Act, 2011 PA 4, MCL 141.1501 to 141.1531, shall be allowed to
reject, modify, or terminate the collective bargaining agreement as provided in the
Local Government and School District Fiscal Accountability Act, 2011 PA 4, MCL
141.1501 to 141.1531. This provision shall not have any effect should the Local
Government and School District Fiscal Accountability Act, 2011 PA 4 be repealed.

ARTICLE XXXV - CONTRACT DISTRIBUTION

The City agrees to print and deliver hard copies of the COAM Union Contract to the
participants of the negotiating team at the expense of the City. All other copies will be
distributed to the COAM members electronically.

ARTICLE XXXVI - C.0.A.M. BENEFITS BY DATE HIRED
Please see COAM Benefits for All Unit Members Effective 01/01/2021 attached.

IN WITNESS WHEREOF, the parties hereto have executed this Agreement by their duly
authorized representatives.

CITY OF YPSILANTI, MICHIGAN COMMAND OFFICERS ASSOCIATION OF
A MUNICIPAL CORPORATION MICHIGAN
By: By:

Lois Allen Richardson Date Thomas Funke Date

Mayor Business Agent
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Robert Murphy Date
Local President

By:
Andrew Hellenga Date
City Clerk
By:
Frances McMullan  pate
City Manager
APPROVED AS TO FORM:
By:
John Barr Date

City Attorney

Brent Yuchasz Date
Local Vice President




EXHIBIT A - 84 HOUR BIWEEKLY/12 HOUR SHIFTS

ILLUSTRATION OF THE 28 DAY CYCLE
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SUNDAY MONDAY | TUESDAY | WEDNESDAY | THURSDAY FRIDAY | SATURDAY
OFF WORK WORK OFF OFF WORK WORK
WORK OFF OFF WORK WORK OFF OFF

OFF WORK WORK OFF OFF WORK WORK
WORK OFF OFF WORK WORK OFF OFF




EXHIBIT B
COAM WAGE SCHEDULE
EFFECTIVE 01/01/2021
ROAD SERGEANT o - T T
STEP/GRADE PC1-1
ANNUAL: $77,366.12
BI-WEEKLY: $ 2,975.62
HOURLY: $  35.424
ROAD LIEUTENANT
STEP/GRADE PC2-1
ANNUAL: $88,196.42
BI-WEEKLY: $ 3,392.17
HOURLY: | $  40.383

ADMINISTRATIVE/DETECTIVE LIEUTENANT

STEP/GRADE PC2-1

ANNUAL: $92,606.02
BI-WEEKLY $ 3,561.77
HOURLY: $  42.402

Note: The Wage Schedule for 1/1/21-12/31/24 shall be revised in accordance with
Sections 10.1, 10.2 and 13.1.
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COAM BENEFITS FOR ALL UNIT MEMDERS EFFECTIVE 01/01/2021

Funeral Leave — see Section 9.4

Sick Leave — 12 hours per month (144 hours per year) accumulated
Personal Days — Accumulate 108 hours per year on July 1 / Must be used by the following June 30
Vacation Days — (1) to (4) years of service = 120 hours

- (5) to (9) years of service = 168 hours

- (10) and above years of service = 180 hours

Vacation Cash Out — see section 15.5

City Police and Fire Pension System

Tier1 Tier 2
Contribution 10.0% Contribution 5.0%
Multiplier 3.0% Multiplier 2.0%
Annuity Withdrawal — Permitted Annuity Withdrawal — Not Permitted
Retirement Age -20 years of service Retirement Age- 25 years of service
DROP Plan — Eligible DROP Plan — Not Eligible

Retirement Sick Pay Out — 50% of accumulated sick leave at prevailing wage (Yuchasz remains
grandfathered at 60% over 2001 hrs)
Health Care — see Article 19
Retiree Health Care — see Article 19
Health Care Waiver- Single = $2000.00
- 2 Person = $4000.00
- Family = $5000.00

Dental — All Members covered under Attachment C
Vision Coverage — All members covered under Attachment D
Life Insurance - $70,000.00
Flexible Spending Account — Employee contribution only
Maintenance Allowance - $1,120.00 paid semi — annually on the first paycheck of July and first
paycheck of January.
Holidays — see Article 14
Holiday Pay- Sergeant - $4000.00
- Lieutenant - $4500.00



Blue Crass
Cp= Blue Shield
V& of Michigan
° (]
A nonprofit corporation and Ind <

ATTACHMENT B - BLUE CROSS

: 0001-035TR
Summary of Benefits and Coverage: What this Plan Covers & What it Costs
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Coverage Period: Beginning on or after 01/01/2014
Coverage for: Individual / Family | Plan Type: PPO

This is only a summary. Ifyou want more detil about y<.>ur ;:-;Jvmge and cost: you can gct the complctc terms in the pohcy or plzn

Important Questions

_.document at www.bchsm.com or by calling the number on the back of your BCBSM ID card.

Answers

In-Network

{ Out-of-Network

Why this Matters:

$4,000 $5,000 You must pay all the costs up to the deductible amount before this plan begins to pay
What is the overall Individual / Individual / for covered services you use. Check your policy or plan document to see when the )
deductible? $8,000 Family | $10,000 Family | deductible statts over (usually, but not always; January 1st). See the chart starting on

. page 2 for how much you pay for covered setvices aftet you meet the deductible,
Are there other deductibles | No. No. You don’t have to meet deductibles for specific services, but sec the Common Medical
for specific sexvices? . Event chart starting on page 2 for other costs for services this plan covers.
Is there an . $6,.’?5.0 $10,000 The 3 imit is the most you oould’ pay dux:.ing a coverage period (usually one
lisnit on mnypenses’ Individual / Individual / year) for your share of the cost of covered services. This limit helps you plan for health
- ) $12,700 Family | $20,000 Family | care expenses.
What is not included in the Premiums, balance-billed charges, | Even though you pay these expentes, they don’t count toward the out-of-pocleet limit.
ot s o any ph.umacy penalty and health .

care this plan doesn’t cover.

Is there an overall anoual | No. The Common Medical Events chart starting on page 2 describes any limits on what the

limit on what the plan
pays?

plan will pay for spefic covered setvices, such as office visits.

Does this plan use a
network of providers?

Yes. For a list of in-network
providers, see www.bcbsm.com or
call the numbet on the back of
your BCBSM ID card.

If you use an in-netwotk doctor or other health care provider, this plan will pay some or
all of the costs of covered setvices. Be aware, your in-network doctor or hospital may use
an out-of-network providet for some services. Plans use the termin-network, prefetred,
or participating for providers in their network. See the Common Medical Events Chart
smrting on page 2 for how this plan pays different kinds of providers.

Do I need a referral to see

L aw i i ?

No.

You can see the gpecijalist you choose without permission from this plan.

Are there services this plan
doesn’t cover?

Yes.

Some of the sexvices this plan doesn’t cover are listed on page 5. See your policy or plan
document for additional information about excluded seevices.

Group Nuwmber 007006087-0001
Questions: Call the number on the back of your BCBSM ID card or visit us at woww.bcbstn.com. If you aren’t clear about any of the underlined terms

used in this form, see the Glossary. You can view the Glossary at hitp:/ /www.dol.gov/cbsa /pdf/SBCUniformGlossary.pdf or call the number on the
back of your BCBSM ID card to request 2 copy.
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“Qo-g'gm" ments are fixed dollar amounts (f;)r cxzmplc, fij.yoﬁ pay for covered health care, usuﬁ]i} when you:ccclvc the secvice.
Co-insurance is_your share of the costs of a covered service, calculated as a percent of the allowed amount for the service. For example, if

the plan’s allowed amount for an overnight hospital stay is $1,000, your co-insurance payment of 20% would be $200. This may change if
you haven’t met your deductible.

e The amount the plan pays for covered sexvices is based on the allowed amount. If an out-of-network provider charges more than the
allowed amount, you may have to pay the difference. For example, if an out-of-network hospital charges $1,500 for an ovemnight stay and
the allowed amount is $1,000, you may have to pay the $§500 difference. (This is called lulm_b_\nm,)

WTtus  plan may encourage you to use in-netwotk providers by charging you lower deductibles, co-paymen
Your cost if you use a

Common
Medical Event

} Services You May Need

In-Network
__Provider

Out-of-Network
Provider

3 and co-insyrance amounts.

I Limitations & Exceptions

:contict your plag,
administrator.

| Genetc or preserbed over-the-

" .| counter drugs

.. anary care vxslt to treat an $30 co-pay 40% co—msu:ance after ~e-N1ODE~--
injury or iliness deductible
R TR $30 co-pay 40% co-insurance after —-none---
. | Spedialist visit deductble
y No.charge for 40% co-insurance afwer | Limited 10 2 combined maximum of 24
aeait ¢d . Chiropractor and deductible for visi& per member per calendar year for -
Mﬁ—iﬁ Other practitioner office visit osteopathic manipulative | Chiropractor and chiropractic and osteopathic
‘or ¢linic ’ therapy osteopathic manipulative | manipulative thesapy
' therapy
.~ | Preventive care/sareening/ No Charge Not Covered —none—-
.| immunization
.| Diagnostic test (x-ray, blood 20% co-insurance after 40% co-insurance after —none-—-
.| owork) deductible deductible
B . 20% co-insurance after 40% co-insutance after —-none—-
- | Imaging (CT/PET scans, MRIS) | sednesible deductible
Not covered Not covered For information on women's

contraceptive coverage, contact your

plan administrator.
Fotmuhxy (preferred) brand- Not covered Not covered —-none---
*.| name drugs
Not covered Not covered -—-none—-

présédption

COV ',"

dmgicoverage
(ifapphca.blc), .

‘| Nonformulary (nonpreferred)

brand-name drugs
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Common

Medical Event

Services You May Need

In-Network
_Provider

2 a

__ Provider

Out-of-Network | Limitations & Exceptiorjs

needs-

A ;ty fee . " | 20% co-insurance after | 20% co-insurance after i
Hyou !12'9: C | surgery center) deductible deductible
ontpatient ] .. 20% co-insutance after 40% co-msutance after —none—
s“tg"y e Physician/susgeon fees deductible deductible
Cenlow T . $50 co-pay $50 co-pay Co-pay waived if admitted or for an :
'-;f}_;‘odlh ced - Emergency room services accidental injory. '
immediate, - * | Emcigency medical 20% co-insurince after 20% co-insurance after | —none-
medical .. | transportation deductible deductible
attention " ° $30 co-pay 40% co-insurance after | ~—none—-
el . Uzgm't cace deductible
e ean e - . 20% co-insurance after 40% co-insurance after ~-—none—
Itgou havea - | T foe (eg, hospitalroam) | gegyceible deductible
hdsﬁﬁj sty - hrveied P * | 20% co-ipsurance after 40% co-insurance after | -—none—
yr o~ . | | Physiclan/surgeon fee deductible deductible
e ) Mental/Behavioral health 20% cc_»-insunncc after 40% c?-insurancc after Youf cost shate may be different fcix :
If L s fo _ | outpatient services deductible deductible services performed in an office setting
mfx?:;lh::lﬂ;, A " Mental/BehaviorsHheskh 20% co-insurance after 40% co-losunance after | —none—-
bchzvm ml o inpaﬁmt services, deductible deductible
health/or™ | W g o se disorder outpatient | 20% co-insurance after 40% co-insumance after | —none—
‘subistance abuse | . - deductible deductible
:g.cc ks - %" ..’ | Substance use discrder inpatient 20% co-mswrance after 40% c?-insumcc after | —none—
secvices : deductible deductible
No Charge 40% co-insumance after | -—-nonc— !
Prenatal and postnatal care B de d: ctible !
R I . . . 0% co-insurance after 40% co-insurance after —none—
* | Delivery and all inpatient setvices deductible deductible
e 20% co-insurance after 20% co-insmmance after —none—
Ifyou need ,hdp + | Hlome health care deductible deductible ’
;?v‘::fzx’e% o - 20% co-insurance after 40% co-insurance aftec | Physical, Occupational, Speech therapy
sl baalth es e . deductible deductible is limited to 2 combined maximum of
special healf:!}_ o Rehabilitation secvices 60 visits per member, per calendar year.
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Common

Medical Event

Habilitation services

Your costif you use a

In-Network
Provider

deductible for Applied
Behavioral Analysis;

20% co-insurance after
deductible for Physical,
Speech and Occupational
Therapy

20% co-insutance aftet 0%co-insutznce after

52

Out-of-Network Limitations & Exceptions

___ Provider

deductible for Applied
Behavioral Axnlysxs,

40% co-insurance after
deductible for Physical,
Speech and Occupational
Therapy

Treatment of Applied Behavioral
Analysis (ABA) for Autism limited to
25 hours of direct line therapy per week
pet member through age 18. Physical,
Occupation, and Speech Therapy limits
are combined with Rehabilitation
services limis. ABA services not
available outside of Michigan.

Skilled nursing caxe

20% co-insurance after

20% co-insurance after

Limited to 2 maximum of 120 days per

deductible deductible member per calendar year.
Duable medical equipmeat 20% c?-insunnce after 20% c?énsura.nce after ---none-—-

. deductible deductible

. No Ch: NoC — —
N .| Hospice segvice ° a.fgc ° ha:gc none
po_e ; Eye exam Not Covered Not Covered —none-—
Ifyourchild . -
.needs denital ot * | Glasses Not Covered Not Covered ‘—none--~
c?e' i - Deatal check-up Not Covered Not Covered —-none—- !
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Excluded Services & Qther Covered Services:

Services Your Plan Does NOT Cover (This isn’t 2 complete list. Check your policy oz plan document for other excluded services.)

e Acupuncture e Infertlity treatment » Weightloss programs
¢ Cosmetic sutgery e TLong-term care

e Dental care (Adult) * Routine eye care (Adult)

e Hearing aids o Routine footcare

Other Covered Services (This isn’t 2 complete list. Check your policy or plan document for other covered secvices and your costs for these
services.,)

o Baratric sutgery
e Chiropractic care
= Coverage provided outside the United Sttes. See http://provider.bebs.com

e Ifyou arealso covered by an account-type plan such as an integrated health flexible speading arrangement (FSA), health reimbursement artangement

(HRA), and/or 2 health szvmgs account (HSA), then you may have access to additional funds to help cover certain out—of—pockct expenses — like the
deductible, co-payments, or co-insurance, or benefits not othexwise covered.

e Non-Emergency carc when traveling outside the U.S.
s Private-duty nursing

Your Rights to Continue Coverage:

If you lose coverage under the plan, then, depending upon the drcumstances, Fedetal and State laws may provide protections that allow you to keep health
coverage Any such tights may be limited in duration and will requite you to pay a premium, which may be significantly higher than the premium you pay
while covered under the plan. Other limitations on your tights to continue coverage may slso apply.

For more information on your tigh% to continue coverage, contact she plan by calling the nimber on the back of your BCBSM ID eezd. You may also
contact your state insurance department, the U.S. Depattment of Labot, Employee Benefits Security Administration at 1-866-444-3272 ot
www.dol.gov/ebsa, or the U.S. Department of Health and Human Services at 1-877-267-2323 x61565 ot www.cgiio.cms.gov.

Your Grievance and Appeals Rights:

If you have a complaint or are dissatisfied with a2 denial of coverage for claims under your ph:.:, you may be able to appeal or file 2 grievance, For
questions about your rights, this notice, or assistance, you can contact Biue Cross and Blue Shield of Michigan by calling the number on the back of your

BCBSM ID catd. Or, you can consect Michigan Office of Finandial and Insurance Regulation at wreww.michigan gov/ofir or 1-877-999-6442. For group
health coverage subject to ERISA, you may also conmct Employee Benefits Security Administration at 1-866-444-EBSA (3272).
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Does this Coverage Provide Minimum Essential Coverage?

The Affordable Care Act requixes most people to have health care coverage that qualifies as “minimum essential coverage.” This plan or policy does
provide minimum essential coverage.

Does this Coverage Meet the Minimum Value Standard?

In order for certain types of health coverage (for example, individually purchased insurance or job-based coverage) to qualify as minimum essential
coverage, the plan must pay, on averge, at least G0 percent of allowed charges for covered setvices. This is called the “minimum value standard.” This
health coverage dogs meet the minimum value standard for the benefits it provides. (IMPORTANT: Blue Cross Blue Shield of Michigan is assuming that
your coverage provides for all Essential Health Benefit (EHB) categories as defined by the State of Michigan The minimum value of your plan may be
affected if your plan does not cover certain EHB categories, such as prescription drugs, or if your plan provides coverage of specific EHB categories, for
example prescription drugs, through another carter. In these situations you will need to contact your plan administrator for information on whether your
plan meets the minimum value standard for the benefits it provides.)

Language Access Services

For assistance in a language below, please call

SPANISH (Espafiol): Para ayuda en espafiol, lame al nimero de servidio al cliente [customer setvice] que se encuentra en este aviso 6 en cl reverso de su
tatjeta de identificacion.

TAGALOG (Tagalog): Para sa tulong sa wikang ngalog, mangyaring tumawag sz numero ng serbisyo sa mamimili [customer setvice] na nakalagay sa
likod ng iyong pagkakakilanian Itard o sa paunawang ito.

CHINESE (30): S3REUHICHE, WERE M S RAIR B ERABRR B E 2 IR [customer service] 2.
NAVAJO (Dine): Taa’dineji’keego shii’kaa’ahdool’wool ninizin’goo [customer setvice], beesh behane’e naal'tsoos bikii sin’dahiigji binii’dechgo
eeh’doodago di’naaltsoo bikaiigii bichi’hoodillnii.

To ste examples of bow this plan nright cover costs for a sample medical sitnation, sze the next page.
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About these Coverage
Examples:

Having a baby Managing type 2 diabetes

i
(roudne wainenange o 5

3 well-controlled condition)

B Amount owed to providers: $5,400

(nemmal delvery)

These examples show how this plan might cover | M Amount owed to providers: $7,540

smedical cate in given situations. Use these B Plan pays $2,720 B Plan pays $50
examples to see, in general, how much insacance | M You pay $4,820 H You pay $5,350
protection a sample patient might get if they are
covered under diffexent plans. Sample caxe costs: Sample care costs:
Hospital charges (mothed) $2,700 Prescriptions $2,900
Routine obstetric care $2,100 Medical Bquipment & Supplies $1,300
L. . Hospital charges (baby) $900 Office Visits & Procedures $700
Thisis Ancsthesia $900_ | “Education $300
not a cost Laboratory tests $500 | Laboratory tests $100
® estimator. Prescriptions $200 'Vaccines, other preventive $100
Radiology $200 Total , - - .| $5,400 -
Don’t use these examples to - o
estimate your actual costs : V;ccnes, othgt ;:xcvcm‘x"ve — — $40 > | Patient .
under this plan. The actnal :Total . L 97,540 In)educél’;i: $2,420
care you teceive will be
different from these Patient pays: Co-pays 30
examples, and the cost of Deductibles - $4,000 Co-insurance %0
that care also will be Co-pays $0 Limits or exclusions $2,930
different. Co-insurance . $650 | Total - - ] | $3,350 -
See the next page for ; Limits 9: cxclus:ons —— — .5170
impottant information about Towl .- .7 .. 94,820 -
these examples.

Please note: Coverage Examples are calculated
based on individual coverage
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& Guardian
Summary of Benefits
Dental Benefit Summary
Group ID: 00566377 Coverage Type:
Group Name: CITY OF YPSILANTI Class:
Waiting Period: None
As of Date:

Plan Information

Your dental networks is: Dental - DentalGuard Pref NAP - Michigan

Coverage Information

What's the most
cost-effective way to
use dental insurance?

Calendar year
deductible

Preventive

Basic

Major

Calendar Year Maximum

Benefit

Lifetime Orthodontia
Maximum

Maximum rollover

Monthly Switch

56

Contributory

0001 ALL ELIGIBLE
ACTIVE EMPLOYEES

01/07/2021

DG2000 - PLAN 1

You may go to any dentist, however those who belong to the Dental - DentalGuard Pref
NAP - Michigan network will be most cost effective.

In Network

Out of Network is a combined deductible for in
and out of network services.

The amount shown in the out of network field is
your combined Calendar Year maximum for both
in and out of network services.

The amount shown in the out of network field is
your combined Lifetime Orthodontia Maximum
for both in and out of network services
Not Available

Not Available

How much does the plan pay?

Produced on 01/07/2021 at 11:12:07 EST

Out of Network

$50, Once the annual deductible is
met by each of three family
members, no further deductibles

apply.
Waived
Not Waived
Not Waived

$1,500

$750

Not Available

Not Available

How much does the plan pay?
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DG2000 - PLAN 1

What's the most
cost-effective way to
use dental insurance?

You may go to any dentist, however those who belong to the Dental - DentalGuard Pref
NAP - Michigan network will be most cost effective.

In Network Out of Network
Office Visit Co-pay (one None None
office visit may cover
multiple services)
Preventive Care: 100% 100%
Bitewing X-Rays 100% 100%
Full Mouth X-Rays 100% 100%
Cleaning 100% 100%
Oral Exams 100% 100%
Sealants (per tooth) 100% 100%
Basic Care: 80% 80%
Fillings (one surface) 80% 80%
General Anesthesiat 80% 80%
Scaling & Root Planing 80% 80%
(per quadrant)
Simple Extractions 80% 80%
Major Care: 80% 80%
Dentures 80% 80%
Single Crowns 80% 80%
Orthodontia 50% 50%

General Exclusions

Important Information about Guardian's DentalGuard Indemnity and DentalGuard Preferred PPO plans:

This policy provides dental insurance only. Coverage is limited to charges that are necessary to prevent, diagnose or treat
dental disease, defect, or injury.

Deductibles apply.

The plan does not pay for:

® Oral hygiene services (except as covered under preventive services),
® Orthodontia (unless expressly provided for),

® Cosmetic or experimental treatments (unless they are expressly provided for).

Produced on 01/07/2021 at 11:12:07 EST
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® Any treatments to the extent benefits are payable by any other payor or for which no charge is made, prosthetic
devices unless certain conditions are met, and services ancillary to surgical treatment.

The plan limits benefits for diagnostic consultations and for preventive, restorative, endodontic, periodontic, and prosthodontic
services. The services, exclusions and limitations listed above do not constitute a contract and are a summary only. The
Guardian plan documents are the final arbiter of coverage. Contract # GP-1-DEN -16 et al.

Teeth lost or missing before a covered person becomes insured by this plan. A covered person may have one or more
congenitally missing teeth or have lost one or more teeth before he became insured by this plan. We won't pay for a prosthetic
device which replaces such teeth unless the device also replaces one or more natural teeth lost or extracted after the covered
person became insured by this plan. R3-DG2000

o

Produced on 01/07/2021 at 11:12:07 EST



& Guardian

Summary of Benefits

Vision Benefit Summary

Group ID: 00566377 Coverage Type:
Group Name: CITY OF YPSILANTI Class:
Waiting Period: None

Plan Information

As of Date:

Your network is the GUARDIAN PLAN 1

Coverage Information

What's the most cost-effective
way to use vision benefits?
Co-Pay

First service provided

Exams

Materials

How often can | obtain service?

Eye exams
Lenses

Single vision lenses

Produced on 01/07/2021 at 11:12:52 EST

GUARDIAN PLAN 1
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Contributory

0001 ALL ELIGIBLE
ACTIVE EMPLOYEES

01/07/2021

You will save by seeing an eye care provider in Guardian's network.

In-Network

Not applicable

Exams $0.00

Not applicable

Exams:
Once a year.
Lenses:
Once a year.
Frames:
Once a year.
Materials:
Once a year.

In-Network

Copay applies

Copay applies

Out-Of-Network

Out-Of-Network

Amount over: $59.00

Amount over: $30.00



What's the most cost-effective

way to use vision benefits?

Lined bifocal lenses

Lined trifocal lenses

Lenticular lenses
Contact Lenses

Elective and Conventional

Planned replacement

Medically necessary

Evaluation and fitting

Frames

Lens & Frame Allowance

Cosmetic Extras

Laser correction surgery

Hearing

60

GUARDIAN PLAN 1

You will save by seeing an eye care provider in Guardian's network.

In-Network

Copay applies
Copay applies

Copay applies

Amount over $200.00
Amount over $200.00
$0
Standard $50; Custom $75
20% discount on amount over $200.00

No discounts

Discounted up to 45% off providers UCR.

Up to 25% off the national average

Savings of 30-60% off retail

Vision and General Exclusions

Important information

This policy provides vision care limited benefits health insurance only. It does not provide basic hospital, basic medical or major

Out-Of-Network

Amount over: $50.00

Amount over: $65.00

Amount over: $100.00

Amount over: $120.00

$120 Max (copay waived)

Amount over: $210.00

Included in Contact Lens allowance

Amount over: $70.00

No discounts

No discounts

No discounts

No discounts

medical insurance as defined by the New York State Insurance Department. Coverage is limited to those charges that are

necessary for a routine vision examination. Co-pays apply. The plan does not pay for:

® Orthoptics or vision training and any associated supplemental testing;

® Medical or surgical treatment of the eye;

® Eye examination or corrective eyewear required by an employer as a condition of employment;

® Replacement of lenses and frames that are furnished under this plan, which are lost or broken (except at normal
intervals when services are otherwise available or a warranty exists).

The plan limits benefits for blended lenses, oversized lenses, photochromic lenses, tinted lenses, progressive multifocal lenses,
coated or laminated lenses, a frame that exceeds plan allowance, cosmetic lenses; U-V protected lenses and optional cosmetic

processes. The services, exclusions and limitations listed above do not constitute a contract and are a summary only. The
Guardian plan documents are the final arbiter of coverage. Contract #GP-1-VSN-96-VIS et al.

Laser Correction Surgery

Laser surgery is not an insured benefit. The surgery is available at a discounted fee. The covered person must pay the entire

discounted fee. In addition, the laser surgery discount may not be available in all states.

Produced on 01/07/2021 at 11:12:52 EST
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Due to lower prices available at Walmart, Sams Club and Costco locations, additional discounts do not apply.

This Benefit Summary is for illustrative purposes. Your benefits booklet will show exactly what is covered and/or excluded
under your plan. If there is a discrepancy between this Benefit Summary and your benefit booklet, the benefit booklet
prevails.

Definitions shown on this site are in summary form and are for general informational purposes. The terms of the insurance
contract prevalils.

Produced on 01/07/2021 at 11:12:52 EST
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ATTACHMENT E - BCN HMO

BCN HSAS™ HMO $3,000 High Deductible Health Plan for Medical and Prescription
Drug Coverage

This i$ inlended 35 &N easy{oread summary and provides oy a gensrsl overview of youe beriefils, (R 5 not a contract Addiliona limitations
ard exiiions may apply 1o covéred senvices, For a carrplele descriplion of benddits, please se¢ he applicable 8lue Care Netwirk cerificale
and fders. Payment amounts are besed on the Blue Care Nalwork approved amount, less any applicable deducibla, conswrance andlor copay
amounts required by the plan. If there is a discrepancy between this Benefits-at-a-Glance and any applicable plan documents, the plan
document wil control. This coverage is provided pursuant to a contract entered into in the State of Michigan and shall be construed underthe
jurisdiction and according to the laws of the State of Michigan. Services must be provided or arranged by member’s primary care physician or
health plan.

Member’s Responsibility: Deductible, Copays, Coinsurance and Dollar Maximums
Note: The Deductible will appfy fo certain services as defined below.

Deductible $3,000 per member, $6,000 per contract per calendar year
Note: Deductible is combined for both medical and prescription
drug coverage. The Deductible paid by all Members will be
combinedtosatisfy the family Deductible. However, one
individualMember cannot contribute more than the individual
Deductible amount toward the family Deductible.

Fixed Dollar Copay None

Note: Copayamounts apoly once the deductiblehas been met

Coinsurance 0% and 50% for select services as noted below

Note: Coinsurance amounts apply once the deductible has been

met

Out of Pocket Maximum - Total amount paidtoward medical $6,350 per member, $12,700 per contract per calendar year

and pharmacy services induding deductible, copays and
coinsurance. For Members with more than one person on the
contract, iftheone Member maximum is meteven ifthe family
maximum is not, that Member does not pay any more Cost-
Sharing for therest of the year.

1ifetime dollar maximum None

Preventive Services

Health Maintenance Exam Covered - 100%

Annual Gynecological Exam Covered - 100%

Pap Smear Screening - laboratory services only Covered - 100%

‘Well-Baby and Child Care Covered - 100%

Immunizations - pediatric and adult Covered - 100%

Prostate Specific Antigen (PSA) Screening - laboratory services Covered - 100%

only

Routine colonoscopy Covered - 100%

Mammography Screening Covered - 100%

Voluntary Female Sterilization Covered - 100%

Breast Pumps Covered - 100%

Maternity Pre-Natal Care Covered - 100%

Physician Office Services

PCP Office Visits Covered - 100% after deductible
Online Visits Covered - 100% after deductible
Consulting Specialist Care - when referred Covered - 100% after deductible
Emergency Medical Care

Hospital Emergency Room Covered - 100% after deductible
Urgent Care Center Covered - 100% after deductible

Ambulance Services - medically necessary Covered - 100% after deductible




Diagnostic Services

Laboratory and Pathology Tests

Covered - 100% after deductible

Diagnostic Tests and X-rays

Covered - 100% after deductible

Radiation Therapy

Covered - 100% after deductible

Maternity Services Provided by a Physician

Post-Natal Care. See Preventive Servicessection for Pre-Natal
Care

Covered - 100%

Delivery and Nursery Care

Covered - 100% after deductible

Hospital Care

General Nursing Care, Hospital Services and Supplies

Covered - 100% after deductible

Outpatient Surgery ~ see member certificate for specific surgical
coinsurance

Covered - 100% after deductible

Alternatives to Hospital Care

Skilled Nursing Care

Covered - 100% after deductible up to 45 days per calendar
year

Hospice Care

Covered - 100% after deductible

Home Health Care

Covered - 100% after deductible

Surgical Services

Surgery - includes all related surgical services and anesthesia.

Covered - 100% after deductible

Voluntary Male Sterilization - See Preventive Services section for
voluntary female sterilization

Covered - Male - 50% after deductible

Elective Abortion (One procedure per two-year period o f
membership) -

Covered - 50% after deductible

Human Organ Transplants (subject to medical criteria)

Covered - 100% after deductible

Reduction Mammoplasty (subject to medical criteria)

Covered - 50% after deductible

Male Mastectomy (subject to medical criteria)

Covered - 50% after deductible

Temporomandibular joint Syndrome (subject to medical criteria)

Covered - 50% after deductible

Orthognathic Surgery (subject to medical criteria)

Covered - 50% after deductible

Weight Reduction Procedures (subject to medical criteria) -
Limited to one procedure per lifetime

Covered - 50% after deductible

Mental Health Care and Substance Use Disorder Treatment

Inpatient Mental Health Care

Covered - 100% after deductible

Inpatient Substance Use Disorder

Covered - 100% after deductible

Outpatient Mental Health Care includes online visits
Note: For diagnostic and therapeutic services, the medical benefit
applies.

Covered - 100% after deductible

Outpatient Substance Use Disorder

Covered - 100% after deductible

Autism Spectrum Disorders, Diagnoses and Treatment

Applied behavioral analyses (ABA) treatment throughage 18

Covered - 100% after deductible

Outpatient physical therapy, speech therapy, occupational
therapy, nutritional counseling for autism spectrum disorder
throughage 18

Physical, speech and occupational therapy forautism
spectrum disorder diagnosis is unlimited.

Covered - 100% after deductible

Other covered services, including mental health services, for
AutismSpectrum Disorder

See your outpatient mentalhealth benefitand medical office
visit benefit
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Other Services
Allergy Testing and Therapy Covered ~ 100% after deductible
Allergy office visits Covered ~ 100% after deductible

Allergy Injections

Covered ~ 100% after deductible

Chiropractic Spinal Manipulation ~ when referred

Covered ~ 100% after deductible; up to 30 visits per calendar
year

Outpatient Therapy/Rehabilitation - subject to meaningful
improvement within 60 days

Covered - 100% after deductible; limited to 60 visitsper
calendar year for any combination of therapies

Inferslity Counseling and Treatment (excluding In-vitro
fertilization)

Covered - 50% after deductible

Durable Medical Equipment

Covered - 50% after deductible

Prosthetic and Orthotic Appliances

Covered - 50% after deductible

Diabetic Supplies

Covered ~ 100% after deductible

HDHPLG, 3000HD, 630MHD, EDEPM, OMRR, OMRR, VACRS50



High Deductible Health Plas

Custom Drug Lists $10/$30/$60,/$80/20%/20%

Prescription Drug Coverage

This 1s intended as an easy-io-read summary and provides only a general overview of your benefits. It is not a contract. Additional limitations and
exclusions may apply to covered senvices, For a complete description of benefits, please see the applicable Blug Care Network cesificate and riders.
Payment amounts are based on the Blue Care Network approved amount, less any applicable deductible, coinsurance andfor copay amounts required by

the plan. If there is a discrepancy between this Benefils-at-a-Glance and any applicable plan documents, the plan document will control. This coverage is

provided pursuant o a contract entered into in the State of Michigan and shall be construed under the jurisdiction and according to ihe laws of the State of
Michigan. Senvices must be provided or amanged by member's primary care physician or heatth plas.

Prescription Drugs

Deductible

The Deductible is combined for both medical and prescription drug -
coverage. The Deductible amount is listed with your medical benefits.

Tier 1A — Value Generics

$10 Copayment after Deductible

Tier 1B - Generics

$30 Copayment after Deductible

Tier 2 — Preferred Brand Drugs

$60 Copavment after Deductible

Tier 3 — Nou-Preferred Drugs

$80 Cooayment after Deductible

Tier 4 — Preferred Specialty

20% Coinsurance of ihe BCN Approved Amount after Deductible
(Maximum Copayment $200)

Tier 5 Non-Preferred Specialty

20% Coinsurance of the BCN Approved Amount after Deductible
(Maximum Copayment $300}

Sexual Dysfunction Drugs

50% Coinsurance of the BCN Approved Amount after Deductible

Contraceptives

Note: Your costsharingmay be waived for Tier I B, Tier 2 or Tier 3
contraceptive drugs if there are no appropriate generic products or
preferred drugs available.

e  Tier 1A - Covered in Full

Tier 1B — $30 Copay after Deductible
Tier 2 - $60 Copay after Deductible
Tier 3 - $80 Copay after Deductible

Preventive Medicadons

Tier 1A ~ Covered in Full

Tier 1B Generic — Coveredin Full

Tier 2 Preferred Brand — Covered in Full
Tier 3 Non-Preferred Drugs — Covered in Full

o % & o e o o

31-90 day supply for Mail-Order Pharmiacy

Three times applicable copay minus $10 after Deductible

84-90 day supply for Retail Ph

Three times gpplicable copay minus $10 after Deduckible

Out-of-Pocket Maximum Yonr medical out-of-pocket maximum is integrated with your BCN
covered Prescription Drugs. The out-of-pocket maximum amount is listed
with your medical benefits.

Definitions
Brand Name Drug Man ufactured and marketed under a registered trade name and trademark.

e  Multi-source Brand Name Drug: a drug that is available from a
brand name manufacturer and also has a generic version.

e  Single Source Brand Name Drug: the drug can only be produced
by Wie company holding the patent: no generics are available.

Generic Drugs

Prescription drugs that have been determined by the FDA to be
bioequivalent to BrandiName Drugs and are not manufactured or marketed
under a registered trade name or trademark.

Non-Preferred Drugs

Prescription drugs that may not have a proven record for safety or their
clinical record may not be as high as the BCN preferred altematives,

Non-Preferred Specialty Drugs

Specialty diugs that may not have a proven record for safety or their
clinical value may not be as high as the Specialty Drugs.

Out-of-Pocket Maximnm

The highest amount of money you have to pay for covered services during
the Calendar Year.

Preferred Brand Drugs Prescription drugs that are Single Source Brand drugsthat have a proven
record for safety and effectiveness.
Preferred Specialty Drugs Generic or Single Source Brand Specialty drugs that have a proven record

for safety and effectiveness and offer the best value to our members.

Value Generic Drugs

Prescription drugs that have a proven clinical value essential for treatment
of chronic conditions.

P136HD, 90D3X




ATTACHMENT F - BC/BS SIMPLY BLUE

City off Ypsilanti
Simply BlueSM HSA PPO Plan $3000/0% LG

Effective Date: On or after January, 2018
Benefits-at-a-glance

This is intended as an easy-to-read summary and provides only a general overview of your benefits. It is not a contract. Additional limitations and
exclusions may apply. Payment amounts are based on BCBSM's approved amount, less any applicable deductible and/or copay/coinsurance. For a
complete description of benefits please see the applicable BCBSM certificates and riders, if your group is underwritten or any other plan documents your
groupuses, if your group is self-funded. If there is a discrepancy between this Benefits-at-a-Glance and any applicable plan document, the plan
document will control.

Preauthorlzation for Select Services - Services listed in this BAAG are covered when provided in accordance with Certificate requirements and, when
required, are preauthorized or approved by BCBSM exceptin an emergency.

Note:A fist of senvices that require approval before they ars provided is avaflable online at bcbsm.comlimportantinfo. Select Approving covered
seryices,

Pricing information for various procedures by in-network providers can be obtained by calling the customer service number listed on the back of your
BCBSM ID card and providing the procedure code. Your provider can also provide this infonnation upon request.

Preauthorization for Speclalty Pharmaceuticals - BCBSM will pay for FDA-approved specialty pharmaceuticals that meet BCBSM's medical policy
criteria for treatment of the condition. The prescribing physician must contact BCBSM to request preauthorization of the drugs. If preauthorization is
not sought, BCBSM will deny the claim and all charges will be the member’s responsibility.

Specialty phamaceuticals are biotech drugs including high cost infused, injectable, oral and other drugs related to specialty disease categories or other
categories. BCBSM determines which specific drugs are payable. This may include medications to treat asthma, rheumatoid arthritis, multiple sclerosis,
and many other diseases as well as chemotherapy drugs used in the treatment of cancer, but excludes injectable insulin.
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Physician office services

Benefits o & E L :"In-network out-of-network

Offlce wsﬂsmusl be medically necessary 100% after in-network deductible 80% after oul-of-network deductible
Outpatlenl and home }n;alcal care wsﬂs-musl be medlcaﬂy necessary 100% after in-network deductible 80% after out-of-network deductlble
) pfflce cgr}sullahons -must be medically necessary 100% after in-network deductible 80% after oul of-network deduchble
6nlm]a v1sni; must be }n;d;éily necessary 7 100% after in-network deductible BO% after oul—of—network deducllble

Note: Online visits by a non-BCBSM selected vendor are not covered.

Urgent care visits 7
Benefits i : . In-network ’ -~ ‘Out-of-network
Urgenl care wsnls 100% after in-network deductible 80% after out-of-network deductible

Emergency medical care

Benefits " In-network Out-of-network

Hospxtal emergency room 100% after in-network deductible 100% after in-network deductible
Ambulance services-must be medlcally necessary 100% after in-network deductible 100% after in-network deductible

Diagnostic services .

Benefits ‘ fl *“In-network Out-of-network

Laboratory and pa!hology servnces 100% after in-network deductible 80% after out-of-network deductible
BIangost;c t;sté and x-rays 100% after in-network deduqﬁble BO% after out-of-network deducuble '

Therapeutic radlology 100% after in-network dedﬁcﬁblé BO% after oul-of-network deducuble




Matemlty services provuded by a physwlan or certifi ed nurse mndmfe

Beneﬁts ;
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Prenatal care vtsns

Poslnala| care

Dehvery and nursery care

Hospital care

) 100% aﬂer m-network dedudnble

~In-network

100% (no deductible or
copaylcomsurance)

100% aﬂer m-netwo:k deductlble

Out-of-network
80% after out-of-network deductible

0% aﬂer oul-of-neMork deductlble

0% aﬂér out-of-network deduchble

Benefits

Semiprivate room, inpatient physician care, general nursing care,
hospital services and supplies

Note: Nonemergency services must be rendered in a participating
hospital.

lnpauenl consultallons

Chemolherapy

Alternatives to hospital care

In-network
100% after m-nelwork deductible

100% aﬂer m-nelwork dedudlble
100% aﬂer in- nelwork dedudlble

: Outf-of-hetwqu:
80% after out-of-network deductible
Unlimited days

80% aﬂer oul-of-nétwork dedudni)le N

80% aﬂer out;of-network deduchble

Benefits - i

In-network

Skilled nursing care-must be in a participating skilled nursing facility

Out-of-network
100% after in-network deductible 100% after m-network deductlble

lelled toa maxmum of 120 days per member perc calendar year
100% aﬂer |n-network deductlble 100% aﬂer |n-network deductlble

Up to 28 pre-hospice counseling visits before electing hospice services; when
elected, four 80-day periods - provided through a participating hospice
program only; limited to dollar maximum that is reviewed and adjusted

periodically (after reaching dollar maximum, member transitions into individual

Hospice care

Home health care:

* must be medically necessary

* must be provided by a participating home health care agency

Infusion therapy:

* must be medically necessary

* must be given by a participating Home Infusion Therapy (HIT)
provider or in a participating freestanding Ambulatory Infusion
Center (AIC)

* may use drugs that require preauthorization- consult with your
doctor

100% aﬂer m-network dedu&lble

'100% afier in-network deductible

case management)

100% aﬂer m-nelwork deductible

106% éﬁer in-network deductible

Surgical services
Benefits

Surgery- includes related surgical services and medically necessary
facilty services by a participating ambulatory surgery facility

Presurglcal consu|tahons

Voluntary stenllzahon for males

Note: For volunlary sterilizations for females, see "Preventive care
servi

Elecllve abortlons

" In-network
100% after in-network deductible

100% aﬂer m-network deduchble
100% aﬂer in- nelwork deduct|ble

100% after ih-nelwoxk deductible

" ‘Out-of-network

80% after out-of-network deductible

EO% after out-of-network deductibie
80% after out-of-network deductible

80% after 'o.ul-oi-vnetﬁork deductiﬁle



Human organ transplants
Benefits
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Specified human organ transplants-must be in a deslgnated facmty
and coordinated through the BCBSM Human Organ Transplant
Program (1-800-242- 3504)

Bone marrow transplanls -must be coordmated through the BCBSM
Human Organ Transplant Program (1-800-242-3504)
Specified oncology clinical trials

Note: BCBSM covers cllmcal tnals in compllanoe with PPACA
Kldney, cornea and skm transplants

i ‘Out-yof-n,etwork

100% after in-network deductible - in
designated facilities only

In-network
100% after in-network deductible

100% after in-network deductible 80% after out-of-network deductible

100% after in-network deductible 80% afte|; out-of-network deductible

100% after in-network deductible 80% after out;of-nelwork deductible

Mental health care and substance ﬁ;e disorder ﬁég}ment .

Benefits

Inpatient mental health care and inpatient substance use disorder

treatment

Res‘;d;tllgl ;;s'ywc'h;a!.nnc treatment facmty

« covered mental health services must be performed in a residential
psychiatric treatment facility

« treatment must be preauthorized

e+ subject tomedicalcriteria L
Outpatient mental health care:

* Facility and clinic

Note: Online visits by a non-BCBSM selected vendor are not covered.

« Physician's office

Outpatient substance use dlsorder lreatment- in approved facmtles N

only

In-network Out-of-network
100% after in-network deductible 80% after out-of-network deductible
Unllmlted days

100% aﬂer in nelwork deductlble 7 80% after oul-of-nelwork dedudlble

s

100% after in-network deductible in
participatingfacilities only

100% after in-network deductible

100% after in-network deductible
100% after in-network deductible

80% after out—of-néfﬁork déd ué:ifbie
80% after out-of-network deductible

(in-network cost-sharing will apply if
there is no PPO network)

Autism spectrum disorders, diagnoses and treatment
In-network ;
100% after in-network deductible

Benefits

Appiied behaﬁioral analysis (ABA) treatment-when rendered by an
approved board-certified behavioral analyst-is covered through age
18, subject to preauthorization

Note: Diagnosis of an autism spectrum disorder and a treatment
recommendation for ABA services must be obtained by a BCBSM
approved autism evaluation center (AAEC) prior to seeking ABA
treatment.

Outpalié;t ﬁhysical lhefapy, spééch therapy, occupational thérépy,
nutritional counseling for autism spectrum disorder

Other covered serwces including mental health services, for autism
spectrum disorder

" 100% after in-network deductible

‘Out-of-network
100% after in-network deductible

100% after in-network deductible 80% after out-of-network deductible

Physical, speech and occupational therapy with an autism diagnosis is
unllmlted

) 80% aﬂer out-of nelwork deducllble
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Other covered services _
Benefts ‘ 5,~ln—network Out-of-network

Outpatlenl Diabetes Managemenl Program (ODMP) 100% after in-network deductible 80% after out-of-network deductlble

Note: Screening services required under the provisions of PPACA are
covered at 100% of approved amount with no in-network cost-sharing
when rendered by an in-network provider.

Note: When you purchase your diabetic supplies via mail order you
me Ioweryour out- cf-pocket costs

Allergy teshng and therapy o T 100% aﬂer m-nelwork deduchble 80% aﬂer oul-of network deducllble
Chlropracllc spunal ménunulahon and ostdobalhlc mampulatlve therapy 100% aﬁer m-network deducllble 80% after out-of-network deductlble

) ‘ ] ) o o . lexted to a comblned 12- v:sit maxnmum per member per calendaryear
Oztpl)a}l'er;l bhysical, speech and ocdudaliona'l tnerany;p}d\;iddd for 160% after m-nelwork deductible BO% aﬂer out-of-network deductible
rehabilitation

Note: Services at nonparticipating
outpatient physical therapy facilities
are not covered.

Limited to a combined 30-vist maximum per member per calendar year

Durable medlcal equnpmenl 100% after in-network deductible 100% after in-network deductible

Note: DME items required under the provisions of PPACA are covered
at 100% of approved amount with no in-network cost-sharing when
rendered by an in-network provider. For a list of covered DME items
requured under PPACA call BCBSM

Proslhetlc and orlhollc anplldnees o ) ) o 17070"/;:' dﬁeﬁn-nddﬂdrk deducﬁnle 100% afief ‘!ningt\von( deduciible
anate duty nursing care 100% after in-network deductible 100% after in-network deductible



Simpiy BiueS* HSA PPO LG Prescription Drug Coverage
PD-TTC $10/$40/$80-RXCM

Benefits-at-a-glance

Effective Date: On or after January, 2018

This is intended as an easy-to-read summary and provides only a general overview of your benefits. It is not a contract. Additional limitations and
exclusions may apply. Payment amounts are based on BCBSM's approved amount, less any applicable deductible and/or copay/coinsurance. For a
complete description of benefits please see the applicable BCBSM certificates and riders, if your group is underwritten or any other plan documents
your group uses, if your group is self-funded. If there is a discrepancy between this Benefits-at-a-Glance and any applicable plan document, the plan
document will control.

Specialty Pharmaceutical Drugs - The mail order pharmacy for specialty drugs is Walgreens Specialty Pharmacy, LLC, an independent
company. Specialty prescription drugs (such as Enbrek® and Humira® ) are used to treat complex conditions such as rheumatoid arthritis, multiple
sclerosis and cancer. These drugs require special handling, administration or monitoring. Walgreens Specialty Pharmacy will handle mail order
prescriptions only for specialty drugs while many in-network retail pharmacies will continue to dispense specialty drugs (check with your local
pharmacy for availability). Other mail order prescription medications can continue to be sent to Express Scripts. (Express Scrip$ is an independent
company providing pharmacy benefit services for Blues members.) A list of specialty drugs is available on our Web site at bcbsm.com/pharmacy. If
you have any questions, please call Walgreens Specialty Pharmacy customer service at 1-866-515-1355.

We will not pay for more than a 30-day supply of a covered prescription drug that BCBSM defines as a “specialty pharmaceutical* whether or not the
drug is obtained from a 80-Day Retail Network provider or mail-order provider. We may make exceptions if a member requires more than a 30-day
supply. BCBSM reserves the right to limit the quantity of select specialty drugs to no more than a 15-day supply for each fill. Your copay/coinsurance
will be reduced by one-half for each fill once applicable deductibles have been met.

Select Controlled Substance Drugs - BCBSM will limit the initial fill of select controlled substances to a 15-day supply. The member will be
responsible for only one-half of their cost-sharing requirement typically imposed on a 30-dayfill. Subsequent fills of the same medication will be
eligible to be filled as prescribed, subject to the applicable cost-sharing requirement. Select controlled substances affected by this prescription drug
requirement are available online at bcbsm.com/pharmacy.

Member?s responsibility (copays and cdinsurance amounﬁsj 7

Your Simply Blue HSA prescription drug benefits, including mail order drugs, are subject to the same deductible and same annual out-of-
pocket maximum required under your Simply Blue HSA medical coverage. Benefils are not payable until you have met the Simply Blue HSA
annual deductible. ARer you have satisfied the deductible you are require to pay applicable prescription drug copays and coinsurance
Note: the following prescription drug expenses will not apply to your Simply Blue HSA deductible or annual out-of-pocket maximum

» any difference between the Maximum Allowable Cost and BCBSM's approved amount for a covered brand name drug

« the 20% member liability for covered drugs obtained from an out-of-network pharmacy

Benefits 90-day retail network * In-network mall order In-network pharmacy  Out-of-network
pharmacy provider (not part of the 80-day  pharmacy
retail network)

Tier 1- 1t030-day  AfRerdeductible is met, You After deductibleis met, You After deductible is met, You Afterdeductible is met, You
Generic of period pay $10 copay pay $10 copay pay $10 copay pay $10 copay plus an
select additional 20% of BCBSM
prescribed approved amount for the drug
over-the-
counter drugs

3110 83-day No coverage After deductible is met, You No coverage No coverage

period pay $20 copay

84 to 80-day  After deductible is met, You After deductible is met, You No coverage No coverage

period pay $20 copay pay $20 copay

11




Benefits
Tier2 - 1 to 30-day
Preferred period
brand-name
drugs B i
31 to 83-day
period
‘B4t090-day
penod
Tier3 - 1 to 30-day
Nonpreferred  period
brand-name
drugs
31 to 83- day
period
84 to 90-day
period

90-day retail network
- pharmacy

After deductible is met, You

pay $40 copay

No coverage

After deduchble is met, You.

pay: SBO copay

Aﬂer deductlble ls met You
pay $80 copay

No coverage

pay $160 copay

ARer deductible is met, You Af

. .* In-network mail order
- provider - :

After deductible is met, You
pay $40 copay

ARer deductible is met You
pay $80 copay

Aﬁerdéadalsléis ;nél, You
pay 580 copay

Aﬂer deductlble is mel You
pay $80 copay

After deducﬁﬁle is met, {lou'

pay $160 copay

ARer deductible is met You
pay $160 copay

ln-network pharmacy
(not part of the 90-day

. retail network)

After deductible is met, You
pay $40 copay

No coverage

No coverage

rAﬁer dedudlble is met You
pay $80 copay

No coverage

No coverage
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Out-of-network .

: phannacy

After deductible is met, You
pay $40 copay plus an
additional 20% of BCBSM
approved amount fgf the drug
No coverage

No coverage

After déduciible is met, You
pay $80 copay plus an
addttional 20% of BCBSM

appmved amount for the drug

No coverage

No coverage

Note: Over-the-counter (OTC) drugs are drugs that do not require a prescription under federal law. They are identified by BCBSM as select
prescription drugs. A prescription for the select OTC drug is required from the member’s physician. In some cases, over-the-counter drugs may need
to be tried before BCBSM will approve use of other drugs * BCBSM will not pay for drugs obtained from out-of-network mail order providers, including

Internet providers.

Covered servnces

Beneflts

FDA-approved dn;ugs

Prescribed over-the-
counter drugs - when
covered by BCBSM

St;lé@;ﬁoli;d &rugs

FDA-approved generic
and select brand-name
prescription preventive
drugs, supplements and
vitamins as required by
PPACA (non-self-
administered drugs are not
covered)

Other FDA-approved
brand-name prescription
preventive drugs,
supplements and vitamins
as required by PPACA
(non-self-administered
drugs are not covered)

' 90-day retail network
pharmacy

Subject to Simply Blue HSA
medical deductible and
prescription drug
copay/coinsurance

Subject to Simply Blue HSA
medical deductible and
prescription drug
copay/coinsurance

Subject to Simply Blue HSA
medical deductible and
prescription drug
copay/coinsurance

160% of approved amount

" Subject to Simply Blue HSA

medical deductible and
prescription drug
copay/coinsurance

- * In-network mail order -

provider

Subject to Simply Blue HSA
medical deductible and
prescription drug
copay/coinsurance

Subject to Simply Blue HSA
medical deductible and
prescription drug
copay/coinsurance

Subject to Simply Blue HSA
medical deductible and
prescription drug
copay/coinsurance

100% of approved amount

Subject to Simply Blue HSA
medical deductible and
prescription drug
copay/coinsurance

In-network pharmacy
(not part of the 90-day
retail network)

Subject to Simply Blue HSA
medical deductible and
prescription drug
copay/coinsurance

Subject to Simply Blue HSA
medical deductible and
prescription drug
copay/coinsurance

Subject to Simply Blue HSA
medical deductible and
prescription drug
copay/coinsurance

100% of approved amount

Subject to Simply Blue HSA
medical deductible and
prescription drug
copay/coinsurance

Out-of-network
pharmacy

Subject to Simply Blue HSA
medical deductible and
prescription drug
copay/coinsurance plus an
additional 20% prescription
drug out-of-network penalty
Subject to Simply Blue HSA
medical deductible and
prescription drug
copay/coinsurance plus an
additional 20% prescription
drug out-of-network penalty

Subject to Slmply Blue HSA
medical deductible and
prescription drug
copay/coinsurance plus an
additional 20% prescription
drug out-of-network penalty

80% of approved amount

Subject to Simply Blue HSA
medical deductible and
prescription drug
copay/coinsurance plus an
additional 20% prescription
drug out-of-network penalty
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Benefits So-day,rétail network - * In-network mail order ln-netWork pharmacy Out-of-network
pharmacy i ‘o -provider © - {not part of the 90-day .- pharmacy 3
b : retail network)

FDA-approved generic 100% of approved amount  100% of approved amount  100% of approved amount 80% of approved amount
and select brand name

prescription contraceptive

medication (non-self-

administered drugs are not

covered)

Other FDA-approved Sutject to Simply Blue HSA  Subjact to Simply Blue HSA  Subject to Simply Blue HSA  Subject to Simply Blue HSA
brand name prescription  medical deductible and medicaldeductible and medical deductible and medical deductible and
contraceptive medication  prescription drug prescriptiondrug prescription drug prescription drug
(non-self-administered copay/coinsurance copay/coinsurance copay/coinsurance copay/coinsurance plus an
drugs are not covered) additional 20% prescription

drug out-of-network penalty

‘Drisposable needles; aincri Subject to Simply Blue HSA  Subject to Simply Blue HSA  Subject to Simply Blue HSA  Subject to Simply Elue HSA

syringes - when dispensed medical deductible and medical deductible and medical deductible and medicaldeductible and

with insulin or other prescription drug prescription drug prescription drug prescription drug

covered injectablelegend  copay/coinsurance for the copay/coinsurance for the copay/coinsurance for the copay/coinsurance plus an

drugs insulin or other covered insulin or other covered insulin or other covered additional 20% prescription
injectable legend drug injectable legend drug injectable legend drug drug out-of-network penalty for

Insufin or other covered
injectable legend drug

Note: Needles and
syringes have no copay/
coinsurance.

* BCBSM will not pay for drugs obtained from out-of-network mail order providers, including Intemet providers.




4

Features of your prescription drug plan

Custom Drug List

Drug mterchange and generlc
copay/ coinsurance waiver

Mandatory maximum allowable .

cost drugs

- Quanm); Ilmrts

‘Rider Prev Rx $500, Preventive
prescription drugs

Pnoraulhonzauonlstep therapy »

A continually updated list of FDA-approved medlcahons that represent each therapeutlc class. The drugs on the list
are chosen by the BCBSM Pharmacy and Therapeutics Committee for their effectiveness, safety, uniqueness and
costefficiency. The goal ofthedrug list is to provide members with the greatest therapeutic value at the lowest
possble cost.

e Tier1 (generic) - Tier 1 includes generic drugs made with the same active ingredients, available in the same
strengths and dosage forms, and administered in the same way as equivalent brand-name drugs. They also
require the lowest copay/coinsurance, making them the most cost-effective option for the treatment.

e Tier2 (preferred brand) - Tier 2 includes brand-name drugs from the Custom Drug List. Preferred brand name
drugs are also safe and effeclive, but require a higher copay/coinsurance.

e Tier3 (nonpreferred brand) - Tier 3 contains brand-name drugs not included in Tier 2. These drugs may not
have a proven record for safety or as high of a clinical value as Tier 1 or Tier 2 drugs. Members pay the highest
copay/coinsurance for these drugs. .

A process that requires a physu:ran to oblaln approval from BCBSM before select prescrlptlon drugs (drugs

identified by BCBSM as requiring preauthorization) will be covered. Step Therapy, an initial step in the "Prior

Authorization" process, applies criteria to select drugs to determine if a less costly prescription drug may be used

for the same drug therapy. Some over-the-counter medications may be covered under step therapy guidelines.

This also applies to mail order drugs. Claims that do not meet Step Therapy criteria require preauthorization.

Details about which drugs require preauthorization or step therapy are available online site at

bcbsmcomlpham\acy

BCBSM's drug mterchange and genenc copayl coinsurance waiver programs encourage physrclans to prescnbe a
less-costly generic equivalent.

If your physician rewrites your prescription for the recommended generic or OTC altemate drug, you will only have
to pay a generic copay/ coinsurance. In select cases BCBSM may waive the initial copay/ coinsurance after your
prescnptnon has been rewntten BCBSM will notrfy you if you are elrgble fora wawer

If your prescrlphon is ﬁlled by an in- network pharmacy, and the pharmamst fllls it with a brand-name drug for which
a generic equivalent is available, you MUST pay the difference in cost between the BCBSM approved amount for
the brand-name drug dispensed and the maximum allowable cost for the generic drug plus your applicable
copaylcoinsurance regardless of whether you or your physician requests the brand-name drug. Exception: If your
physician requests and receives authorization for a nonpreferred brand-name drug with a generic equivalent from
BCBSM and writes "Dispense as Written" or "DAW" on the prescription order, you pay only your applicable
copayl/coinsurance.

Note: This MAC difference will not be applied toward your annual in-network deductible, your annual coinsurance,
oryour annual out-of pooket maxlmum if appllcable

To stay consustent wnh FDA approved Iabellng for drugs some medlcauons may have quantlly Ilmlts

" You have coverage for preventrve prescnpnon drugs on the BCBSM Preventive Rx Drug List when provrded by in-

network pharmacies, payable up to an annual benefit maximum of $500 (no deductible or copay/coinsurance).
When the benefit maximum has been reached, the cost-sharing requirements of your plan will apply. A list of
commonly prescribed preventive drugs is available upon request. A membermay also call the customer service

telephane number found on the back of his,or her identification card to inquire about a particular drug.
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APPENDIX A - DROP PROGRAM

CITY OF YPSILANTI FIRE AND POLICE RETIREMENT SYSTEM
DEFERRED RETIREMENT OPTION PLAN: DROP

Aa. OVERVIEW

Any employee hired prior to October 1, 2007, who is a member of
the Union (“Union”) and a member of the City of Ypsilanti Fire
and Police Retirement System (“Retirement System”) may at any
time wvoluntarily elect to participate in the City of Ypsilanti
Fire and Police Retirement System Deferred Retirement Option
Plan (“DROP”) after attaining 20 years of service credit
regardless of age. Upon commencement of DROP participation, the
Participant’s DROP Benefit shall be the dollar amount of his or
her monthly pension benefit computed by using the  contractual
guidelines and formula(s) that are in effect on the DROP Date.
During DROP participation, the Participant continues with full
employment status and <receives all future promotions and
benefit/wage increases, and 1is considered an employee of the
City, not a retiree. The Participant’s DROP Benefit shall be
credited monthly to the Participant’s DROP Account which shall
be established within the Defined Benefit Plan of the City of
Ypsilanti Fire and Police Retirement System. The Participant’s
DROP Account shall be maintained and managed by the Board of
Trustees of the Retirement System (“Retirement Board”). Upon
termination of employment, the retiree shall begin to receive
payment or payments from his or her individual DROP Account as
described herein. The DROP payment or payments are in addition
to all other contractual pension benefits. The Participant is
solely responsible for analyzing the tax consequences of
participation in the DROP.

B. ELIGIBILITY

Any employee hired prior to October 1, 2007 who is a member of
the Union and a member of the Retirement System may at any time
voluntarily elect to participate in the DROP after attaining 20
years of service credit regardless of age. The member’s election
to participate in the DROP shall not operate to change or in
anyway modify the Retirement System’s minimum requirement for a
normal service retirement.

Employees hired by the City on or after October 1, 2007 shall
not be eligible to enter the DROP program.

C. PARTICIPATION PERIOD
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The maximum period for participation in the DROP is five (5)
years (the “Participation Period”). There is no minimum time
period for participation. A DROP Participant must cease
employment with the City of Ypsilanti within five (5) years from
their DROP Date. The election to participate in the DROP is
voluntary; however, an employee’s application and election to
participate in the DROP shall constitute an irrevocable election
to terminate employment and retire no later than five (5) years
after his or her effective DROP date.

Upon termination of employment, the retiree shall commence
receipt of the monthly retirement benefit previously credited to
their DROP Account, unless an Optional form of benefit 1is
elected pursuant to Subsection E. Failure to terminate
employment at the expiration of the DROP Participation Period
shall result in the forfeiture of the Participant’s monthly
pension benefit otherwise payable to his or her DROP Account
until termination of employment. The foregoing statement shall
not be interpreted as allowing the DROP Participant the option
of continuing employment after the expiration of his or her DROP
period. Interest on the DROP Account however, will continue to
accrue during such a forfeiture period, pursuant to Subsection
G.

D. ELECTION TO PARTICIPATE

Once commenced, DROP Participation is IRREVOCABLE (except as
specifically provided in Subsection M herein). An employee who
wishes to participate in the DROP, shall complete and sign such
application form or forms as shall be required by the Retirement
Board no less than 30 days, but no more than 90 days prior to
their intended DROP Date. The Retirement Board shall review the
application within a reasonable time period and make a
determination as to the employee’s eligibility for participation
in the DROP. On the employee’s effective DROP Date, he or she
- shall become a DROP Participant, and shall cease to accrue
additional retirement benefits otherwise credited to active

mempbers of the Retirement System. The amount of credited
service, multiplier and average final compensation shall be
fixed as of the Participant’s DROP Date. Increases in

compensation and accrual of additional service during DROP
Participation will NOT be factored into the pension benefits of
active or former DROP Participants (except as specifically
provided in Subsection L). A Participant’s DROP Date only
applies to the employee’s retirement benefit provisions as
provided herein and not to any other contractual benefits or
retiree medical Dbenefits in effect or accruing after a
Participant’s DROP Date.
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Except with regard to the retirement benefits expressly provided
herein, DROP Participants will continue with full employment
status with all rights and privileges afforded to employees in
this Union, including, but not limited to, future promotions,
benefit/wage increases, union membership and representation, as
well as, retirement system membership and Board representation.

E. DROP BENEFIT

The Participant’s DROP Benefit shall be the regular monthly
retirement benefit to which the employee would have been
entitled if the employee had actually terminated employment and
retired on the DROP Date (less the annuity withdrawal reduction
as set forth in Subsection F and/or actuarial reductions as a
result of the employee electing an Optional form of benefit
under the Plan, if applicable).

The calculation of the employee’s “Average Final Compensation”
(V"AFC”) shall be based upon the contract provisions in effect on
the employee’s DROP Date and to the extent applicable, shall

include all monies which, 1f the employee had terminated
employment on their DROP Date, would have otherwise been
included in calculating the Employee’s AFC. It 1is expressly

understood that the actual amount of “separation buyout monies”
included in AFC may be different in amount than the “separation
buyout monies,” if any, paid to the DROP Participant at actual
termination of employment.

The Participant’s DROP Benefit shall be credited monthly to the
Participant’s individual DROP Account. A DROP Participant may
prior to his or her DROP date elect to receive his or her
benefit in the form of the Retirement System’s Option I or
Option II benefit and nominate a named beneficiary in accordance
with the Retirement System provisions. A Participant’s DROP
Benefit that is credited monthly in to the Participant’s DROP
Account shall not <change during the Participant’s DROP
Participation. The term “spouse” for purposes of survivorship
benefit qualification of DROP Participants, shall mean: (1) the
person to whom the Participant was legally married on the
Participant’s date of death if such death occurs during DROP
Participation; or (2) the person to whom the retiree was legally
married on both the effective date of termination of employment
and the retiree’s date of death in the event such death occurs
after termination of employment. The definition of ™“spouse”
herein may be amended pursuant to an Eligible Domestic Relations
Order entered pursuant to Michigan Public Act 46 of 1991, as
amended (MCL §38.1701 et seq.).

F. ANNUITY WITHDRAWAL
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An employee who elects to participate in the DROP (and
correspondingly, ceases to accrue additional retirement benefits
otherwise credited to active members of the Retirement System)
may elect the Annuity Withdrawal Option provided by the
Retirement System at the time of electing DROP participation.

Such election shall be made commensurate with the Participant’s
DROP election, but not thereafter, and will be utilized to
compute the actuarial reduction of the Participant’s DROP
Benefit, as well as his or her monthly retirement benefit from
the Retirement System after termination of employment. DROP
Participants who do not elect the Annuity Withdrawal Option
shall have their full unreduced benefit credited to their DROP
Account.

The annuity withdrawal amount (accumulated contributions) shall
be withdrawn from the Retirement System either at the time of
DROP election, or at termination of employment, at the election
of the DROP Participant. All withdrawal provisions and options
under the Retirement System which are available to members shall
be available to the DROP Participant at such time as he or she
elects withdrawal of his or her accumulated contributions.

At the time of the Annuity Withdrawal election, if an employee
is electing a straight life form of benefit with no qualifying
spouse, the annuity withdrawal reduction computation is based in
part upon the actuarial life expectancy of the employee (rather
than the life expectancies of both the Employee and a qualified

spouse) . There shall be no adjustment to the benefits payable
to the DROP Participant upon the Participant’s subsequent
marriage. In the event such spouse (i.e. qualified after

calculation of the annuity withdrawal election) subsequently
qualifies for benefits payable by the Plan, said benefits shall
not be adjusted based upon the Employee’s annuity withdrawal
election

G. DROP ACCOUNTS

For each individual DROP Participant, a DROP Account shall be
created in which shall be accumulated at DROP Interest the
Participant’s DROP Benefits. All DROP Accounts shall be
maintained for the benefit of each DROP Participant and will be
managed by the Retirement Board in the same manner as all
Retirement System assets. DROP Interest for each DROP
Participant shall be at a fixed rate of 4.0% per annum with
interest credited on the first day of each month on the prior

month’s principal and interest balance. By way of example, the
following illustration is provided: The DROP Interest rate 1is
4.0% per annum compounded monthly (e.g. .3333% monthly). An

individual’s DROP Account balance on June 1, 2007 is $12,500
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(including principal and interest). On July 1, 2007, the
individual’s DROP Account will be credited with $41.66 in
interest.

The Retirement Board shall provide each DROP Participant with an
annual statement of his or her account activity. The reference
to individual DROP Accounts shall be interpreted to refer to the
accounting records of the Retirement System and not to the
actual segregation of moneys in the funds of the Retirement
System.

H. CONTRIBUTIONS

Employees who choose to participate in the DROP Plan shall no
longer make contributions to the retirement system.

I. DISTRIBUTION OF DROP FUNDS

Upon termination of employment, the former DROP Participant must
choose one, or a consistent combination, of the following
distribution methods to receive payment(s) from his or her
individual DROP Account:

1) A total lump sum distribution to the Participant
or recipient;

2) A partial lump sum distribution to the
Participant or recipient;

3) A lump sum direct rollover to another qualified
plan to the extent allowed by federal law and in
accordance with the Retirement Board’s rollover
procedures;

4) An annuity payable for the 1life of the
Participant or recipient;

5) An optional form of annuity as established by
Public Act 345 of 1937, as amended; or

6) No distribution, in which case the accumulated

balance shall remain in the Plan to the extent allowed
by federal law;

Lump sum or partial lump sum distributions which would exceed
Internal Revenue Code Section 415 limits will not be authorized.
A former Participant may change his or her distribution method
as may be applicable no more than once per year prior to June
30tk of each year in accordance with such procedures and time
guidelines as adopted by the Retirement Board. A former
Participant may elect a total lump sum distribution for any
remaining balance in his or her DROP Account at any time after
termination of employment which will be paid within 90 days
after receiving the former Participant’s request. All Dbenefit
payments under the DROP shall be made (or commence in the case
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of an annuity) as soon as practical after entitlement thereto,
but in no event later than the April 1st following the later of:

1) The calendar vyear in which the Participant
attains age 70 %;, or
2) The calendar year in which the Participant’s

employment terminated.

If the Accumulated Balance in any former Participant’s account
becomes less than $5,000 (or such other amount as provided in
Internal Revenue Code Section 411 (a) (11) (A)), then the
Retirement Board, in its sole discretion, shall have the option
of distributing the former Participant’s entire account, in the
form of a lump sum, to the former Participant.

Any and all distributions from the Participant’s DROP Account
shall not be subject to offset by any workers’ compensation wage
loss payments received by the Participant, including any
redemption amounts.

J. DEATH DURING DROP PARTICIPATION

Except as otherwise provided in Subsection L, if a DROP
Participant dies either before full retirement (i.e., Dbefore
termination of service), or during full retirement (i.e., after
termination of service), but before the DROP account balance has
been fully paid out, the Participant’s designated beneficiary or
beneficiaries shall receive the remaining balance in the
Participant’s DROP Account in the manner in which they elect
from the previously mentioned distribution methods (Subsection
I). In the event the Participant has failed to name a
beneficiary, the DROP account balance shall be payable to the
Participant’s beneficiary of benefits from the Retirement
System. If there is no such beneficiary, the DROP account
balance shall be paid in a lump sum to the Participant’s estate.
Benefits payable from the Retirement System shall be determined
as if the DROP Participant had separated from service on the day
prior to his or her date of death.

K. DISABILITY DURING DROP PARTICIPATION

Except as otherwise provided in Subsection L, in the event a
DROP Participant becomes totally and permanently disabled from
further performance of duty as a police officer in accordance
with the provisions of the Retirement System, the Participant’s
participation in the DROP shall cease and the member shall
receive such benefits as if the Participant had retired and
terminated employment during the Participation Period.
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Application and determination of disability shall be conducted
in accordance with the Retirement System provisions; however,
the Participant shall not be eligible for disability benefits
from the Retirement System, except as specifically provided in
Subsection L.

L. SPECIAL PROVISION FOR DUTY DISABILITY AND DUTY DEATH

A DROP Participant who is found by the Retirement Board, in
accordance with Retirement System provisions, to be totally and
permanently incapacitated for duty by reason of a personal
injury or disease occurring as the natural and proximate result
of causes arising out of and in the course of the employee’s
employment with the City, may retroactively revoke the
Participant’s DROP election if the revocation occurs before the
payment of a distribution to the employee from the Participant’s
DROP account or payment of disability or retirement benefits to
the employee from the Retirement System.

If a DROP Participant dies in the 1line of duty while in the
employ of the City, the DROP Participant’s eligible survivors
(i.e., survivors qualified under Section 6(2) of Public Act 345
of 1937, as amended, and the Participant’s applicable collective
bargaining agreement) and the Participant’s eligible DROP
beneficiary or Dbeneficiaries may, by unanimous agreement,
retroactively revoke the Participant’s DROP election if the
revocation occurs within 90 days of Participant’s date of death
and before payment of a distribution from the Participant’s DROP
Account or payment of benefits from the Retirement System.

If a DROP election revocation is made as prescribed by this
Subsection, the Participant’s DROP Account is not distributed
and the Participant, or the Participant’s beneficiary or
beneficiaries as applicable, 1is entitled to all Dbenefits
provided by the Retirement System as if a DROP election had not
been made. In the event of revocation of DROP Participation as
provided herein, there shall be no requirement for retroactive
payment of employee contributions which would otherwise have
been paid by the employee to the Retirement System and the
employee shall receive service credit for all service rendered
during DROP Participation or as otherwise provided in the
applicable collective bargaining agreement.

M. PROMOTION

In the event a member of the Union is promoted to a position out
of the bargaining unit, but to a position covered by the
Retirement System, DROP Eligibility, DROP Participation and
membership in the Retirement System shall continue under the
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same terms and conditions as stated herein including the
Participation Period pursuant to Subsection C above.

N. INTERNAL REVENUE- CODE COMPLIANCE

The DROP is intended to operate in accordance with Section 415
and other applicable laws and regulations contained within the
Internal Revenue Code of the United States. Any provision of
the DROP, or portion thereof, that is found by the Retirement
Board to be in conflict with an applicable provision of the
Internal Revenue Code of the United States is hereby declared
null and void.

The DROP Account herein discussed shall be established as part
of the Defined Benefit Plan of the Retirement System or such
other plan as the Retirement Board shall agree upon (i.e.,
I.R.C. section 415(m) benefit plan) after consultation with
appropriate legal counsel. :
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City of Ypsilanti
Police Department

Letter of Understanding

Members that are currently eligible to particlpate In the DROP are currently subject to an irrevocable
election to terminate employment and retire no later than five (5) years after his or her efféctive Drop
date.

The City of Ypsilanti is interested in retaining experlenced and seasoned veteran officers. This letter
would provide members currently eligible for the DROP the option to extend the irrevocable
termination of employment by a period not to exceed three (3) years.

Members specifically included are;

Brent Yuchasz
Jason Cyrbok
Robert Murphy
Robert Eggenberger
Elizabeth Hunt
Michael Thomson
Brooke Mullender

For the Unlon For the Employer
b
Date: /t%ﬁ' 2o -74?4‘! 2L Date: rofoN /o2 o
Robert Murphy, Local President Anthony DeGiusti, Chief of Police
e Y
2 Date: /s/;/.?a ate: /9/5/02&
Thom Funke, Business Agent COAM Frances McMullan, City Manager
505 West Michigan Avenue Emergency b11 Administration (734) 483-8500 Fax (734) 483-7060
Ypsilanti, MI 48197-5453 Non-Emergency (734) 483-0510 Records (734) 483-8777 www.Cltyof¥psilantl.com

( 'd LOS8 "oN Wd9C:C1 020079 120
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MEMORANDUM OF AGREEMENT

The City of Ypsilanti (“City”) and the Command Officers Association of Michigan
(“COAM”™) (“Union”), agree as follows:

Pursuant o Section 13.1, Wage Schedule, of the July 1, 2017 — December 31, 2020 collective
bargaining agreement between the City and the Union, the Administrative Lieutenant will
maintain a wage differential of 5% over Road Lieutenants,

COMMAND OFFICERS ASSOCIATION CITY OF Y X / : =
- co ATHON
/92 MiZHIGANK @ RP / 7

/A

TOM FUNKE B‘(Bashe:t

smﬁg“;g%. % S M%z , 2

# TS 7 / .
ROBERT MURPHY Frances McMullan

COAM President
Dated: & / ! / /4

City Clerk

APPROVED AS TO FORM:

(o 0\ (Dove
John

Clty Attorney

Dated: OU"‘\‘\J&&' (9‘ o\94
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