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This agreement entered into on November 1, 2022, effective July 1, 2022, between the City of
Ypsilanti, a municipal corporation, hereinafter called the City and Local #401 of the International
Association of Fire Fighters, also known as the Ypsilanti Fire Fighters Association, hereinafter called the
Union.

The life of this contract shall be for a period of five (5) years; termination date June 30, 202 7.

WITNESSETH: That the parties hereto, in consideration of the mutual covenants and
agreements hereinafter contained, do hereby agree as follows:

ARTICLE 1 - PURPOSE AND DEFINITIONS

SECTION 1. PURPOSE

The parties hereto have entered into this agreement pursuant to the authority of ACT 279 of the
Public Acts of 1965, as amended, to incorporate understandings previously reached and other
matters into a formal contract, to promote harmonious relations between the City and the Union,
in the best interest of the community; to improve the public firefighting service; and to provide
an orderly and equitable means of resolving future differences between the parties.

SECTION 2. DEFINITIONS

A. "City" shall include the Fire Chief and/or the City Manager and their designees acting for the City
in their respective capacities as provided for in the City Charter.

B. "Union" shall include members, representatives and elected officers of the Ypsilanti
Firefighters Association, Local #401 and affiliate. Whenever the singular is used, it shall include

the plural.

C. "Employee" shall refer to all employees of the Fire Department except Fire Chief and Assistant Fire
Chief, clerical staff and janitorial, if any.

D. "Employer" may be interchanged throughout the contract with the word "City."
E. "Duty Day" shall refer to a twenty-four (24) consecutive hour platoon shift.

F. "Work Day" shall refer to an eight hour (8) consecutive non-platoon shift.



ARTICLE 2 - COVERAGE AND MAINTENANCE OF CONDITIONS
SECTION 1. COVERAGE

This agreement shall be applicable to all employees of the Ypsilanti Fire Department as defined in Article I,
Section 2 (C).

SECTION 2. REDUCTION IN BENEFITS

No employee shall suffer a reduction in benefits as consequence of the execution of this agreement,
unless specifically set forth in this agreement.

SECTION 3. PREVAILING RIGHTS

All rights, privileges, and working conditions enjoyed by the employees at the present time,
which are not included in this Agreement shall remain in full force, unchanged and unaffected in
any matter, during the term of this agreement unless changed by mutual consent or according to
the proceedings contained in Section 4.

SECTION 4. PAST PRACTICES

Both the City and the Union subscribe to the principle that this contract should be the complete
agreement between the parties. The parties, however, recognize that it is most difficult to
enumerate in an agreement practices inherent in a relationship of many years' duration.

If the City desires to change any claimed understanding, agreement, or past practice during the
life of this Agreement, which is not covered by this Agreement, the parties shall meet at a
mutually convenient time to discuss the problem and negotiate a mutually satisfactory
conclusion.

If the parties are unable to reach agreement the dispute shall be submitted to arbitration under
Step 5 of the Grievance and Arbitration provision of this Agreement within thirty (30) days of
their initial meeting. The Union shall have the burden of proving a past practice. If the Union
meets this burden of proof the City shall prevail only if the City can show fair and reasonable
justification for the change.

The same arbitrator in the same arbitration proceeding shall hear the entire dispute under this
paragraph. During the pendency of proceedings both before and during arbitration, the claimed
existing practice shall not be changed by action of either party without the consent of the
other, but a party may so consent without prejudice to its rights or position in arbitration.



SECTION 5. DEPARTMENTAL RULES, REGULATIONS AND POLICIES AND
PROCEDURES

The employer shall keep the Union appraised of Departmental rules and regulations, City wide
policies and procedures pertaining to the Employees covered under this agreement. In any
direct conflict between these rules, regulations, policies and procedures and this contract
agreement, this contract agreement shall prevail. (Refer to Article 20, Section 1— Discipline &
Discharge)

SECTION 6. WORK STOPPAGE

A. The Union agrees that during the life of this agreement neither the Union nor its officers or agents
will authorize, instigate, aid, condone, or engage in a strike, slowdown, or other interference with the
Employer's operations. The Employer agrees that during the same period there shall be no lockouts.

B. It is further agreed that engaging in or instigating any strike, slowdown, or other material
interference with the essential firefighting operations of the Fire Department is just cause for
discipline as stated in the Public Employment Relations Act, Act 336 of the Public Acts of 1947,
as amended.

SECTION 7. WAIVER CLAUSE

The parties acknowledge that during the negotiations which resulted in the agreement each had
the unlimited right and opportunity to make demands and proposals with respect to any subject
or matter not removed by law from the area of collective bargaining and that the understanding
and agreements arrived at by the parties after the exercise of that right and opportunity are set
forth in this agreement. Therefore, the Employer and the Union, for the life of this agreement
each voluntarily and unqualifiedly waives the right, and each agrees that the other shall not be
obligated, to bargain collectively with respect to any subject or matter not specifically referred to
or covered by this agreement, even though such subject or matter may not have been within the
knowledge and contemplation of either or both parties at the time they negotiated or signed this
agreement.

ARTICLE 3 - RECOGNITION

The City recognizes the Union as the sole and exclusive bargaining representative of the
employees of the Fire Department of the City of Ypsilanti, Michigan, for purposes of collective
bargaining with respect to rates of pay, wages, hours of employment and other conditions of
employment.
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ARTICLE 4 - DUES DEDUCTION
SECTION 1. DEDUCTION PROCEDURE

The City shall deduct, as dues, from the pay of each employee when it receives a voluntary
authorization from said employee for the payment of union dues, fees and assessments. Such
deductions, accompanied by a list of employees from whose pay they have been deducted and
the amount deducted from each; and also, a list of employees who had authorized such
deductions and from which no deductions were made along with the reasons, therefore, shall
be forwarded to the Union office within thirty (30) calendar days after such collections have
been made.

An employee may revoke his/her authorization at any time. The City shall cease making
deductions as soon as administratively feasible after receiving the revocation. Notice of the
employee's revocation shall be made within thirty (30) calendar days of receipt by the City.
The City is only allowed to provide the voluntary authorization form to the employee and may
not attempt to provide the employee with guidance as it relates to whether or not the
employee should or should not to join the Union. Any questions regarding membership to the
Union and dues deduction must be directed to the Union's president

SECTION 2. AMOUNT OF DUES

The monthly dues shall be a flat dollar amount as opposed to a percent of salary.

The local treasurer shall provide any dues amount changes to the city Finance Department, with a copy to
the Human Resources Department, within thirty (30) calendar days of the effective date of the change.

SECTION 3. HOLD HARMLESS CLAUSE

The Association shall defend, indemnify and save the City harmless against any and all claims,
demands or suits arising out of this article.

ARTICLE 5 - OTHER AGREEMENTS AND ORGANIZATIONS

SECTION 1. OTHER AGREEMENTS AND ORGANIZATIONS

The City shall not enter into any agreements with its employees individually or collectively or with any
other labor organization which in any way conflicts with the provisions hereof.
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SECTION 2. MUTUAL AID TO OTHER UNIONS

The employees of the Ypsilanti Fire Department will not be required to supplant the services of
other communities when it has been made known that said community is involved in a labor
dispute which has resulted in actual work stoppage by their fire fighters. In the event of a major
disaster such as great conflagration, riot, flood, epidemic of pestilence or disease or necessary
absence of regularly employed firefighters due to military service, occurs, this provision shall not
remain in effect.

ARTICLE 6 - RIGHT TO MANAGE

The City on its behalf and on behalf of its electors hereby retains and reserves unto itself,
without limitation, except issues covered by law, all powers, rights, authority, duties, and
responsibilities conferred upon and vested in it by the laws and constitution of the State of
Michigan and of the United States. Further, the City reserves unto itself all rights which are
inherently and ordinarily vested in an exercised by the employers, unless specifically limited by a
provision of this agreement; however, this section shall not be considered to increase any power
or right in the Union or to in any way limit or decrease any right or powers of the City inherent
rights to manage and direct its affairs.

ARTICLE 7 - UNION ACTIVITIES

SECTION 1. DISCRIMINATION

The employer agrees not to discriminate against any employee for his/her activity in behalf of or
membership in the Union. Employees shall have the right to join the Union, to engage in lawful
concerted activities for the purpose of collective negotiation or bargaining or other mutual aid
and protection, to express or communicate any view, grievance, complaint or opinion related to
the conditions of compensation of public employment or their betterment, all free from any and
all restraint, interference, coercion, discrimination, or reprisal.

SECTION 2. RELEASE TIME

Subject to manpower requirements Officers and other representatives of the Union shall be
afforded reasonable time during regular working hours without loss of pay to fulfill their Union
responsibilities, including negotiations with the City, processing of grievances and

administration and enforcement of this Agreement.

SECTION 3. UNION LEAVE

Subject to staffing requirements, the Union President or his/her designee shall be allowed 144
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hours per year for Union leave. Leave shall be taken in hourly increments with a 4 hour
minimum.

SECTION 4. PENSION BOARD REPRESENTATIVE LEAVE

The Fire Department Pension Board representative shall be allowed 96 hours per year to attend the
MAPERS Conference. Ail leave must be taken in 24-hour increments and will occur without loss of time

or pay.
SECTION 5. BULLETIN BOARD AREAS

The Union shall be provided suitable bulletin board space, at each fire station, for the posting
of Union notices. The Union shall designate one individual who shall be responsible for all
postings.

SECTION 6. MEETINGS

The Union may schedule meetings on Fire Department property insofar as such meetings are not
disruptive of the duties of the employees or the efficient operation of the Department, provided
reasonable notice has been given to the Fire Chief, or his/her designated representative. Where
it is reasonable and necessary for a Union agent other than an employee to enter the employer's
premises to confer with an employee or to investigate a previously filed grievance, such agent
shall first secure permission from the department head and shall then obtain a mutually
satisfactory date and time for the visit.

SECTION 7. CONVENTIONS

The Union shall be allowed to send two (2) delegates to the Michigan State Firefighters'
Association convention biannually, and one (1) delegate to the International Firefighters'
Association convention biannually subject to manpower requirements as determined by the
Chief. Delegates shall be selected in accordance with the Constitution and Bylaws of the
Ypsilanti Firefighters' Association, without loss of time or pay.

SECTION 8. UNION REPRESENTATIVE

The Union shall be represented by the following committees and stewards: one chief steward,
one steward from each shift, a bargaining committee, and a grievance committee, limited to
three members on each committee. Legal counsel and representatives from the International
Association of Firefighters and Michigan State Firefighters Union may be present at meetings
between the City and the Union, in addition to committees aforementioned.
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SECTION 9. SPECIAL CONFERENCES

Either party to the agreement, through their recognized bargaining agent, may request a
special conference between the parties, for purposes of discussing such matters as contract
interpretation and new or innovative changes for the department, or other items as agreed
to by both parties.

The party requesting the conference shall prepare an agenda and submit it to the other
party at least twenty-four (24) hours before said conference. Only those items on the
agenda shall be discussed unless otherwise mutually agreed.

SECTION 10. AFFIRMATIVE ACTION

The Union supports the principles of Affirmative Action.

ARTICLE 8 - WAGES & OTHER COMPENSATION

SECTION 1. GENERAL

The attached salary schedule shall form a part of this agreement. The IAFF union will receive
wage increases as follows:

— Effective July 1, 2022, step FO1-1 will be removed from the scale and subsequent steps renumbered
FO1-1, FO1-2, FO1-3, FO1-4, and FO1-5.

— Effective July 1, 2022 (with retro pay), an equity adjustment of $2,028 will be applied to step F01-5.

— Effective July 1, 2022 (with retro pay), across the board increase of 5%.

— Effective July 1, 2023, across the board increase of 5%.

— Effective July 1, 2024, across the board increase of 5%.

— Effective July 1, 2025, across the board increase of 3.5%.

— Effective July 1, 2026, across the board increase of 3%.

A lump sum payment of $750 to be paid within 30 days of ratification to all members of the
unit on the date of ratification. The lump sum is off the wage scale and not to be included in
any other benefit (FAC, calculation of food or clothing allowance, etc.)

The Fire Lieutenant base pay shall be 112% of the top paid firefighter's base pay (F01-5). The

Fire Captain shall be 117% of the top paid firefighter's base pay and the Fire Marshal shall be
125% of the top paid firefighter's base pay.
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Pay increments for those not at top pay of their respective pay grade will be received on the employee's
anniversary date.

SECTION 2. EQUALIZATION OF OVERTIME

Overtime within the Department will be shared equally as much as possible.
SECTION 3. REGULAR OVERTIME PAY

Overtime pay shall be paid for employees who work a 54 hour average work week for all time
worked in excess of their regularly scheduled work day (24 consecutive hours or 54 hour
average work week). Overtime shall be paid for employees who work a 40-hour week for the
time worked in excess of (8) hours a day or (5) days a week. Such overtime pay shall be at one
and a half times the employees pay rate, in one-quarter hour increments, which for the purpose
of this agreement shall be deemed to be the agreed hourly rate set forth in this Article.

In lieu of overtime pay, employees may elect to receive compensatory time. Such time shall be
earned at the same rate at which the overtime would have been paid. Compensatory time will
not be authorized or approved until the time it is to be taken. Compensatory time may be taken
only when no overtime will be created. Minimum time to be taken is one (1) hour and by hourly
increments. Employees cannot accumulate more than 250 hours of compensatory time.
Employees will be allowed to cash out up to 40 hours of compensatory time t wice a year in
March and October.

If a mistake is made in the assignment of overtime, the person who should have been called will
receive compensatory time for the time missed. If the person who receives the compensatory
time is at the maximum, the compensatory time will be added to his/her bank; however, the
affected employee shall not accumulate more than 250 hours of compensatory time for the
purposes of payout.

SECTION 4. EXTRA DUTY DAY PAY
When an employee works a voluntary overtime day during the period of this agreement, said
employee is to be paid at time and one half their prevailing hourly rate, for that employee except as

provided for in Section 5, Step 3C.

So as not to disrupt a normal work schedule, no forty-hour employee will be asked to work on a platoon
under this Article.
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SECTION 5. VOLUNTARY DUTY DAY

PROCEDURE

When, in the judgment of the Fire Chief, or in his absence his designee, the department's
staffing requirements are below a minimum to perform fire fighting services, the Officer in
charge at 1900 hours shall attempt to call a 54-hour/week fire employee in for overtime.
Said employee will be asked to work on a voluntary call-in basis.

Step 1
Call the fire employee with the least amount of overtime, if qualified. If two or more
employees have the same credits, the employee with the most seniority will be asked first.

Step 2
In the event the first employee refuses, the next most eligible employee will be called, until
the overtime is filled.

Step 3
If the calling officer reaches an answering machine/voice mail, he/she shall leave a
message stating the purpose of the call.

A. Credits
1. Fire personnel on their off days shall be eligible for all overtime slots.
2. Any new employee assigned to a shift shall assume the same overtime credits as
the highest credited employee at that time.
3. Any employee assigned to a different shift shall keep the same amount of credits
he/she had on his/her account.
4. Overtime called for before midnight on December 31st of each year shall be

attributed to that year's list and on January 1 at 12:00 AM of each year all
credits shall be zeroed out and a new list shall be started as outlined in Steps 1

and 2.
5. All hours worked shall be added from the previous day and posted on
one list daily.
B. A record will be kept of when (date and time) employees are called by the shift

officer. This record will be available upon request.

C. Employees on signed trades, family illness, FMLA, OJI, parental leave,
administrative leave, and military leave shall not be eligible for voluntary extra duty
days.
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Step 4

When all the above procedures have been attempted unsuccessfully, a department wide page
will be sent to fill the overtime needed. After the page is sent, the calling officer will award the
day on a first call first serve basis, without regard to shift or rank.

After a 10-minute period, if the first page is unsuccessful, the calling officer shall send out a
second department wide page splitting the hours necessary to fill the shift.

Step 5
There shall be a shift Officer on duty at all times.

Step 6
Each morning before 11:30 hours, all overtime hours worked the previous day shall be posted
on an overtime/accountability sheet, by the officer of the day and checked by a firefighter on

duty.
SECTION 6. MANDATORY HOLDOVER

In the event of a staffing shortage on the incoming shift, and where all options have been
attempted as prescribed under this article for filling overtime, the officer on duty will use the
following procedure:

1. Starting with the first occurrence, the officer will hold over the person with the
least seniority on the shift that is going off duty.

2. For the purposes of this section, a shift is defined as the personnel regularly assigned
to the shift on duty prior to the overtime being filled. If there is no representative of
the actual shift on duty the officer will follow the guidelines set forth in the Mandatory
Holdover procedure utilizing available personnel.

3. This procedure is to be followed with each occurrence. The person being held over will
move up the seniority list for that shift, including officers.

4. 1In the event a person is transferred to another shift, they will fall in their respective
seniority slot with regard to the rotation.

5. This rotation will continue until all members of the shift have been held over, then will
restart with the lowest seniority person, regardless of the calendar.

The City may apply and enforce the above provisions only during such periods that the City is in
compliance with all of the following:

(A) There are at least eighteen (18) full-time IAFF fire suppression employees employed;
(B) There are a minimum of three (3) Captains and (3) Lieutenants employed, not including
acting officers.
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SECTION 7. HOLIDAY OVERTIME

To be effective July 1, 2022, a voluntary overtime list will be established and posted in the
officer's room. Any employee wishing to work overtime on City-Observed Holiday will sign up on
the list. The list will be used to fill any posted shortages, as well as any shortages that may occur
that day. The list will be posted four (4) weeks prior to the holiday, and will be taken down at
midnight on the 10th calendar day following the date of the posting. The overtime will be
awarded on the 11th calendar day following the date of the posting, and will be awarded to the
employee having the least number of hours on the overtime equalization list. Persons who work
on a holiday will not be charged on the overtime list as having worked the overtime.

The list will be broken into three parts. The first will be for persons wanting to work the entire
shift. Second, two 12-hour blocks will be offered (7-7); and third, four-hour blocks from 0700-
2300 will be offered. Anyone signing up at 2300 hours will be required to work the balance of
the shift. A person can take as many of the four-hour blocks as they choose.

Department seniority will prevail in filling all vacancies.

SECTION 8. CALL BACK PAY

An employee who is not on duty (a normal duty day) and works overtime in an emergency
situation, shall be paid a minimum of three hours at double time the employee's present hourly
rate as stated in Section 1 Exhibit A of this Article, and time and one half for all other hours
worked beyond the guaranteed minimum three hours. An employee who is not on duty and
called back for overtime duty on a holiday shall receive double time the employee's present
hourly rate for all hours worked.

SECTION 9. COURT APPEARANCES
For court appearances related to the City of Ypsilanti, the City shall pay three (3) hours minimum

at time and one-half (1 & 1/2) the employee's prevailing rate, or time and one-half (1 & 1/2) for
the actual time spent, whichever is greater. All witness fees shall be returned to the City.

SECTION 10. EMT TRAINING INCREMENT

A. Fire Fighters and Officers possessing a valid EMT license and a Pre Hospital Trauma Life
Support certification or equivalent will be paid an increment on the biweekly payroll
following August 1st of each year. This increment will be $1,500 and will be prorated
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at a rate of 1/12th for each actual month of EMT service. For the purpose of defining a
month: a full month will be paid if more than 15 days of EMT service was rendered
during that month.

During the first year of this contract the $1,500 increment will be prorated as outlined
above. From the date the employee was last compensated to August 1, 1992.

New hires will receive an EMT increment prorated as outlined above, and calculated back
to the date of hire if they possessed a current EMT license upon hire. New hires that
obtain a license during employment with the department will be prorated as outlined
above, calculated back to the issuance date of the license.

Upon termination of employment with the City the employee will receive an increment of
1/12th of $1,500 for each month of EMT service rendered as outlined above.

B. All new hires must obtain a Pre-Hospital Trauma Life Support certification or equivalent,
at the employer expense, within 12 months of their hiring dates. In addition, new hires
must pass the Medical Control Authority Basic EMT test.

C. Any employee hired after July 1, 1987 must maintain EMT certification and a Pre Hospital
Trauma Life Support certification or equivalent to continue employment. If an employee
fails one recertification class, he/she will have an opportunity to take a second
recertification class.

D. Fire Fighters hired prior to July 1, 1987, are not required to be EMT certified. Any fire
fighter hired prior to July 1, 1987, who becomes EMT certified, must retain said
certification for three (3) years.

SECTION 11. PAY FOR ACTING RANK

When an employee holding the rank of fire fighter performs the duties of any rank higher than
his/her present rank, he/she shall be compensated from the first hour worked at the rate for
the temporary rank. Payment shall be made only for those hours actually worked.

When a captain or lieutenant performs the duties of any rank higher than his/her present rank, for
more than 5 consecutive duty days, he/she shall be compensated from the sixth duty at the rate
for the temporary rank. Payment shall be made only for those hours actually worked. This section
shall not prejudice the contractual rights, promotional or otherwise, of any employee who refuses
to perform duties of the higher rank.
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SECTION 12. FOOD ALLOWANCE

All employees shall receive a food allowance from the City for each duty or extra duty day worked of a
minimum of 12 hours, according to the following schedule:

Effective July 1, 2022 $12.999 per day
2023 $13.638 per day
2024 $14.320 per day
2025 $14.821 per day
2026 $15.266 per day

This amount shall be adjusted with any subsequent changes in the base wage paid to
Firefighters.

This amount shall be paid on the payroll following December 1st and July 1st for the preceding
period.

Employees working a 40-hour/week light duty schedule will receive one-half the food allowance amount
for each day worked.

SECTION 13. RETROACTIVE PAYMENTS

Unless prohibited by law, retroactive payments (wages, food and uniforms, etc.) shall be paid in a regularly
scheduled paycheck, within 30 clays of approval by the City Council.

SECTION 14. WORKERS' COMPENSATION

Coverage

The applicable Workers' Compensation Laws will cover each employee. The City further agrees
that an employee being eligible for Worker's Compensation will receive, in addition to his/her
Workers' Compensation income, an amount to be paid by the City sufficient to make up the
difference between Workers' Compensation and his/her regular income less applicable taxes.

Reassignment

In the event an employee can perform job assignments other than those of his/her regular
classification, the City at its discretion will attempt to reassign the employee to these duties
without reduction to the employee's prevailing rate of pay.

SECTION 15. LONGEVITY PAY

Employees shall receive a lump sum longevity payment on each of the following anniversary dates from the
employee’s date of hire, to be paid in a separate check:

5th Year Anniversary Date - $1,500
10t Year Anniversary Date - $3,000
15% Year Anniversary Date - $4,500
20™ Year Anniversary Date - $6,000
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ARTICLE 9 - INSURANCE
SECTION 1. LIFE AND ACCIDENT INSURANCE

The City shall provide for each employee, life insurance in the amount of $60,000 with a double
indemnity benefit. The City shall pay the full premium. The employee shall be authorized, at
his/her own expense, to provide additional coverage for himself/herself, if the insurance will
permit it.

SECTION 2. MEDICAL AND HOSPITALIZATION INSURANCE

The Union and City mutually agree that the hospital, medical, surgical, optical and dental
insurance carriers may be substituted provided there is no reduction in present benefits.

Effective January 1, 2020, the City shall provide, at a minimum, the following three options for health care,
unless changed through mutual agreement: (The Union encourages the city offer additional healthcare
options if the city chooses as long as the options listed below are still provided; no letter of understanding
is required if additional options are offered during the life of this agreement.)

Option 1: BCN HMO HSA 3000 (see Appendix A-1) [which will be same as POAM Exhibit C]
Prescription drug co-pay of $10/$60/$80

Option 2: Simply Blue PPO HSA 3000 (see Appendix A-2) [which will be same as POAM Exhibit D]
Prescription drug co-pay of $10/$60/$80

Option 3: Community Blue PPO HRA 4000 (see Appendix A)
Hospitalization
$50 Emergency Room Visit (Same as before)
$30 Office Visit
EHIM Wrap Plan
PPO
$10/$20 Drug Card

Employees hired after July 1, 2009 shall have a prescription co-pay of $10/$40

Contribution:

Employee's annual contributions toward health plan premiums, prescription premiums, plan cost and
administrative costs shall be subject to the Publicly Funded Health Insurance Contribution Act
(PFHICA), being Public Act 152 of 2011, MCLA 15.561 et seq. Under this Act, the City Council may
make an annual election among the options set forth therein to Hard Cap, or 80/20, or to Opt-Out.
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The City’s full annual HSA contribution for each employee shall be deposited and made available to
employees no later than the second paycheck of each year.

The City has elected the Hard Cap option for 2019. If the City elects either the 80/20 or Opt-Out in
subsequent years, the employees' health care cost will be modified to reflect these changes. Further, if the
City elects 80/20 /1 a subsequent year, there shall be an immediate reopener on health insurance and
prescription plans/benefits, with existing health insurance and prescription plans/benefits to remain in
effect until a new agreement is reached.

Up to the limits allowed under the hard cap or 80%/20% options, the City shall pre-fund the full
amount of the employee's Health Savings Account ($2,000 for single, $4,000 for two person or family
for the BCN HMO; $3,000 for single, $6,000 for two person or family for the Simply Blue Plan) for
calendar years 2020 and thereafter.

The full amount of the employee’s selected FSA contribution for the year shall be deposited and
made available to employees no later than the second paycheck of each year.

Employees hired after January 1, 2020, who select the BCN HMO or the Simply Blue PPO option, shall
receive a prorated amount of the City's contribution to their Health Savings Account during their first
year, based on the number of full months worked divided by twelve. The month in which the fire fighter
is hired will be considered if the fire fighter's first workday is before the 16th of the month.

in addition, the City will continue to offer a Flexible Spending Account (FSA) for full-time employees
with the employees being the sole contributor to their FSA. FSA's can be used for items allowed by the
IRS Rules & Guidelines.

Upon mutual agreement of the Union and the City, either the nature or the carrier of health and
medical insurance may be changed provided that the new insurance coverage is equivalent
or greater than the current insurance.

DENTAL COVERAGE:

Dental coverage will be as follows:
> 100% for Class 1 services
> 80% for Class 2 services

» 80% for Class 3 services
» $1500 annual maximum per person/per contract

See Appendix B

SECTION 3. HEALTH CARE WAIVER

If an employee is covered under another health insurance policy, and with proper verification and
signed waiver, the employee may receive payment in lieu of health insurance, according to the

following schedule:

22



Family Coverage $5000/year
Two Person Coverage $4000/year
Single Coverage $2000/year

Waiver checks will be payable in arrears semi-annually in June and December.
Re-enrollment to City coverage can be accomplished during the open enrollment period annually
or immediately if other coverage is terminated, as provided in City coverage re-enroliment

contracts. Upon re-enrollment, the payment will be prorated for the actual months prior that the
employee was not enrolled in the City's health coverage.

Upon termination of employment, payment will be prorated for actual months of waiver period employed.
For the purpose of defining a month, a person working on or after the 15th day shall be considered
employed for that month.

SECTION 4. OPTICAL INSURANCE

All members of the bargaining unit are eligible for optical insurance (see Attachment D) with 100% of
the premium paid for by the City

SECTION 5. HEALTHCARE COMMITTEE

The City of Ypsilanti and the Ypsilanti Fire Fighters Association, Local 401, agree to the following for the
purpose of Active Employee Health Insurance:

e The parties agree to establish a committee to study the cost saving or cost neutral options
for medical insurance and prescription drug coverage for employees of the City.

e Subject to the terms of the parties' collective bargaining agreement, the current medical

insurance and prescription coverage for active employee health care coverage shall remain
in force and effect, unless and until the City and Union reach mutual agreement otherwise."

ARTICLE 10 - RETIREMENT

SECTION 1. ACT 345

All employees of the Ypsilanti Fire Department shall be covered under Act 345 of Public Acts of 1937, as
amended.

SECTION 2. COMPUTATION (AVERAGE FINAL COMPENSATION)
A. Effective July 1, 1986 all employees of the Ypsilanti Fire Department may retire after completing

twenty (20) years of service (See Article 10, Section 2D for new hires on or after July 1, 2009).
The membership shall pay for the change to the twenty (20) year retirement program by
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increasing their member contributions by 5% of payroll for a total employee contribution
of 10%.

B. Effective June 30, 1996, average final compensation shall be determined by using the average of
the three (3) years of highest annual compensation received by a member during the member's
last ten (10) years of service immediately preceding the member's retirement, or leaving of
service. For purposes of this article, a year is defined as the 12 consecutive months immediately
preceding retirement.

C. Effective July 1, 2004, the figure of 3% shall be used to compute the retirement benefits of the
retiree for the first 25 years of service and 1% for years of service thereafter with a benefit cap of
90% of Final Average Compensation.

D. All employees hired after July 1, 2009, will have a 2.5% Multiplier with a 75% cap, and
maintain a 10% employee contribution to the pension fund and may retire after
completing 25 years of service.

E. The following benefits are subject to Pension deductions and therefore, are computed in the
Final Average Compensation.

Regular Pay

Overtime Pay

FLSA Adjustment

Administrative Leave Pay (as applicable)
Compensatory Leave Pay

. Vacation Pay (pay received when using vacation, and payout received each January for
unused vacation)

7. Sick Leave Pay

8. Worker's Compensation Pay

9. Holiday Pay (Administrative Persons)
10.P-P Holiday

11.EMT Bonus (as applicable)

oV kA WwWwNE

F. The following have not been, nor will they be, included in the FAC, nor have pension deductions
taken from them:

. Gun Allowance

. Uniform Allowance

. Food Allowance

. Lump Sum distributions for Sick or Vacation Pay (when paid out at
retirement/termination)

5. Health Care Waiver Reimbursements

6. Lump sum payments resulting from ratification of contract

D WON =
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SECTION 3. NOTICE OF RETIREMENT

Employees desiring to retire shall make their intentions, inclusive of an effective date (month and
year) known in writing prior to the adoption of the budget for the fiscal year in which they plan to
retire. The purpose of this section is to allow the City to project allocations for the cash
conversion of vacation and sick leave. In the event that an employee does not comply with this
section, cash conversion of vacation and sick time may be deferred to the start of the next fiscal
year following retirement. The City does agree that exceptions will be made in the event of
retirements prompted by medical or emergency situations.

SECTION 4. SICK TIME PAYOUT

Employees shall be paid for a percentage of his/her accumulated hours according to the schedule
below at his/her then current hourly rate upon retirement or death:

1-2000 50%
2001-2500 60%
2501+ 70%

Employees will receive a minimum of 50%.

A Fire Department employee who moves from 24 hour operations to 8 hour operations would
have his sick leave valued at the time of that move. The employee would then accumulate time
in the 8 hour position. The employee would be able to use the time accumulated as an 8 hour
employee first, then time he had accumulated as a 24 hour employee. The employee's pa yout
will be based upon the value of the time remaining in his "24 hour" bank as determined above
and the value of his "8 hour" bank at the time of his retirement, subject to the applicable
limits provided in this Agreement.

SECTION 5. VACATION TIME PAYOUT

An employee who has applied for and has had his/her retirement approved, will receive
compensation for his/her accumulated unused vacation leave credits at time of retirement. This
amount shall be paid at the employee's prevailing salary grade/step.

SECTION 6. RETIREMENT BENEFITS MEETING

Any employee who has notified the City of intent to retire in accordance with Section 3 above
shall be entitled to a pre-retirement meeting which shall take place at a reasonable time after
such notification, provided that the employee signs a release form, to be provided by the City.

Participants in said meeting shall include representatives of the City, the Union, and the retiree
or surviving spouse. At said meeting, the City shall explain all retirement benefits to be
accorded the recipient and shall answer any questions of the employee or Union pertaining
thereto.
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SECTION 7. HOSPITALIZATION COVERAGE EXTENSION

Employees hired prior to July 1, 2012 and who are retiring (or deferring retirement) with ten
years of service, but less than 15, shall be eligible for 50% payment of medical, dental and
optical coverage for the retiree only (paid by the Retiree Health Care Fund).

Employees hired prior to July 1, 2012 with 15 years of service, but less than 20, shall be eligible for
100% payment for medical, dental and optical coverage for the retiree only (paid by the Retiree Health
Care Fund).

Employees hired prior to July 1, 2012 with 20 years of service or more shall be eligible for 100%
payment for medical, dental and optical coverage for the retiree (paid by the Retiree Health Care
Fund) and the City will contribute $400 per month toward the retiree's spouse/dependent insurance
chosen by the retiree. The reduction in benefits for less than 20 years of service shall not apply to
City/Union approved early retirements. Employees hired prior to July 1, 2012, shall be eligible for
these benefits once they begin to receive their pension.

For employees hired prior to July 1, 2012 retiring on or after July 1, 2017:

— Prior to age 65, the health/prescription coverage provided in the preceding paragraphs shall be
either the Community Blue PPO HRA 4000, or Simply Blue PPO HSA 3000, or BCN HMO HSA 3000
as described under Article 9, Section 2, as chosen annually by the individual retiree. In any year
that the retiree chooses either of the HSA plan Options 1 or 2, the City shall contribute into the
retiree's HSA account 100% of the maximum HSA contribution permitted by the IRS for that year,
but in no event an amount greater than the deductible. If only a single person is being covered,
then the deductible for single and IRS maximum for single shall apply. If retiree and one or more
other persons are being covered, then the deductible for family and the IRS maximum for family
shall apply.

— Upon eligibility at age 65, retirees and covered spouses are required to enroll in Medicare Parts A & B.
While covered by Medicare the health/prescription coverage shall be the Medicare Advantage Plan,
Medicare Plus Blue PPO Option 1.

— If a retiree eligible for retiree health insurance dies before his/her spouse, the spouse shall
continue to receive the coverage described above. If a retiree becomes eligible for Medicare prior
to his/her spouse, the retiree shall be enrolled in the above referenced Medicare Advantage Plan
and the spouse shall continue to receive the pre 65 coverage described above, until he/she
becomes eligible for Medicare, at which point the spouse will be enrolled in the above-referenced
Medicare Advantage Plan. As used in this article, "spouse" means the person to whom the
employee was legally married to on the date of separation from employment with the City.

- It is the mutual intention and agreement of the City and the Union that the retiree health benefits

set forth herein are vested and unalterable lifetime benefits for the employees/retirees and their
covered spouses, notwithstanding expiration of the collective bargaining agreement.
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SECTION 7 (A). HOSPITALIZATION COVERAGE FOR EMPLOYEES HIRED ON OR AFTER JULY
1, 2012

Employees hired on or after July 1, 2012 shall not receive any City funded health care benefits. In lieu
of such benefits, such employees shall participate in the City's retiree health care savings program
(currently with MERS of Michigan) into which the City shall make deposits each month in the amount of
$225 (retroactive to July 1, 2022); the City and the Union will negotiate over the City contribution
amount to take effect on July 1, 2025 with those negotiations to commence no later than January 5,
2025. Employees may make voluntary contributions as allowed by the IRS. The following is the Vesting
Period for employees in the Health Savings Account:

3 years - 25% of the HCSA employer contributions can be received by the employee upon
separation.

5 years - 50% of the HCSA employer contributions can be received by the employee upon
separation.

7 years — 75% of the HCSA employer contributions can be received by the employee upon
separation.

10 years - 100% of the HCSA employer contributions can be received by the employee
upon separation.

Employee contributions are immediately 100% vested.

The City’s full monthly HCSA contribution for each employee shall be deposited no later than the
second week of the following month.

SECTION 8. RETIREE HEALTH CARE FUND REPORTS

The City agrees to provide retiree health care fund reports to the union on a regular basis.
SECTION 9. RETIREE HEALTH CARE WAIVER

If a retiree is covered under another health and dental insurance policy, and with proper verification

and signed waiver, the retiree may receive payment in lieu of health and dental insurance, according to
the following schedule:

Single Coverage $2,000/year.
Two Person Coverage $4,000/year.
Family Coverage $5,000/year.

Payable in arrears semi-annually in July and January.
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Re-enrollment to City coverage can be accomplished during the open enroliment period
annually or immediately if other coverage is terminated, as provided in city coverage re-
enrollment contracts. Upon re-enrollment the payment will be prorated for the actual months
prior that the retiree was not enrolled in the City's health and dental coverage.

Retirees who were hired by the City on or after July 1, 2012 and who participate in the City's retiree
health care savings program shall not be eligible for the retiree health care waiver.

SECTION 10. SURVIVING SPOUSE

The service years eligibility period for eligible survivors of the non-duty death of a service
member are reduced from 20 years of service to 10 years of service. A surviving spouse
receiving a retirement allowance as provided for under Act 345 can remarry without the loss of
the allowance.

SECTION 11. ANNUITY WITHDRAWAL

The City and Union agree to complete a no objection agreement to enable the Retirement
Board to obtain an IRS ruling identifying the pension system as a two plan system, provided
there is no cost to the City in implementing and administering the plan.

If allowed by applicable law and regulation, employees hired on or after July 1, 2012 shall not be
eligible for the annuity withdrawal option.

SECTION 12. DROP PROGRAM

Current Employees — The City agrees to implement the DROPS program as stated in the
document provided by the Pension Attorney (see attached) with no expiration clause. The following
adjustment to the agreement includes:

e Effective date of benefit option beginning September 1, 2008

e All current members of Local 401 will be eligible

e Change to paragraph H to read: Employees choosing to enter the DROP system shall have
their payroll contribution to the retirement system reduced from 10% to 0% during the
employee's participation period Subject to the approval of the Retirement Board
accumulated contributions will be paid to any DROP participants as soon as feasible
following the ratification of the 2012 to 2017 Collective Bargaining Agreement.

SECTION 13. IRS CATCH-UP CLAUSE

An employee who is within three (3) years of eligibility for Normal Retirement may convert any
amount of his/her unused, credited vacation on the first full bi-weekly pay period in November
to a contribution to his/her deferred compensation account, provided that the employee is
otherwise eligible under IRS regulations and the contribution does not exceed the amount
allowed by IRS regulations. The employee may select the "special 457(b)catch-up deferral
option", if allowed by IRS regulations. All hours converted to the employee's deferred
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compensation account shall be deducted from the employee's vacation bank. Any contribution
to the employee's deferred compensation account shall not be credited to the employee's final
average compensation in calculating the employee's pension. The employee must make his/her
voluntary designation on a standard form provided by the City during the last week of October.
Provided, however, an employee retiring in the current calendar year may make his/her
voluntary designation anytime during the current calendar year, so long as done at least 30
days prior to the employee's retirement effective date.

For example, an eligible Firefighter may designate 2 days of vacation to a contribution to
his/her deferred compensation account:

Employee's balance prior to contribution: 14 duty days
48 hours x $20.65/hour = $991.12 contributed to Deferred Contribution
Employee's balance after contribution; 12 duty days

Note: this example does not reflect applicable Medicare taxes or any other mandatory tax.

An employee who is within three (3) years of eligibility for Normal Retirement may convert any
amount of their unused, credited sick leave on the first full bi-weekly pay period in November
to a contribution to his/her deferred compensation account, provided that the employee is
otherwise eligible under IRS regulations and the contribution does not exceed the amount
allowed by IRS regulations. The employee may select the "special 457(b) catch-up deferral
option", if allowed by IRS regulations. The number of hours in the employee's bank at the time
of the request to convert, utilizing the scale and qualifying language in Section A, above, shall
determine the appropriate percentage of converted sick time paid into the employee's deferred
compensation account. All hours converted to the employee's deferred compensation account
shall be deducted from the employee's sick leave bank. Any contribution to the employee's
deferred compensation account shall not be credited to the employee's final average
compensation in calculating the employee's pension. The employee must make his/her
voluntary designation on a standard form provided by the City during the last week of October.
Provided, however, an employee retiring in the current calendar year may make his/her
voluntary designation anytime during the current calendar year, so long as done at least 30
days prior to the employee's retirement effective date.

For example, an eligible Firefighter may designate 2 days of sick leave to a contribution to his/her
deferred compensation account:

Sick leave balance before contribution: 2700 hours
48 hours x $20.65/hour x 70% = $693.84

Sick leave balance after contribution: 2652 hours

Note: this example does not reflect applicable Medicare taxes or any other mandatory tax.
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ARTICLE 11 - HOURS OF EMPLOYMENT
SECTION 1. WORK WEEK SCHEDULE

A. 54 Hour Employees
A work cycle shall consist of nine (9) days. Firefighters shall be required to work three (3) tours
of duty separated by 24-hour off-duty intervals. A tour of duty shall consist of 24 hours, starting
at 0700 hours and ending at 0700 hours. To complete the work cycle the Fire Fighter, after the
third tour of duty, shall be entitled to four (4) calendar days off.

B. Contract Adjustment Days (CAD)
Platoon employees shall be entitled to one (1) additional 24 consecutive hours off-duty interval
when they are scheduled to work ten (10) days in a 28-day cycle, thereby requiring employees
to work not more than an average 54 hours per week. Employees shall sign up for all contract
adjustment days for the calendar year prior to the picking of vacation days on the basis of
seniority, rotating picks starting with the high seniority employees on that shift. The next pick
would begin with the second highest seniority employee on that shift with high seniority
employees dropping to the last choice position. This method of picks by seniority shall reset to
the highest seniority employee each year.

C. CAD OVERTIME
The Union withdraws this proposal in reliance upon the City’s verbalized commitment to pay
employees 24 hours extra duty pay should they decide to work on any given scheduled CAD;
that CAD’s will continue to be selected per contract language; and employees will be permitted
to voluntarily work their CAD day for extra duty pay.

SECTION 2. SCHEDULED LEAVE TIME

Effective July 1, 2019 up to 48 hours of Vacation, CAD, or Personal leave — in any combination may be
scheduled off per day.

SECTION 3. TRADING OF WORKING DAYS

Subject to departmental staffing requirements, employees shall be permitted to voluntarily trade
work days or leave days, subject to the prior approval of the Chief of the Department or his
designate. The trading days will in no way affect overtime pay in accordance with Article 8,
Sections 3 and 8 of this agreement.

SECTION 4. FORTY HOUR WEEK

Hours of work for employees working a 40-hour week (including light duty assignments) may be any
combination of hours, as agreed upon by the employee and the Chief or his designee, within 0700 and
1900, Monday through Friday, that total 40 hours/week inclusive of a paid one-hour
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lunch. Employees working a 40-hour week shall provide advance notice to the Fire Chief (or to
the Officer in Charge in the case of 24-hour employees working a 40-hour light duty assignment)
of his/her selected work hours.

ARTICLE 12 - LEAVE TIME
SECTION 1. ACCUMULATIONS OF SICK LEAVE CREDITS

A. For purposes of this section "sick leave day" shall mean one (1) duty day, as defined in Article
1, Section 2.

B. Each employee of the Fire Department shall acquire one (1) duty day of sick leave credit for
each month of service rendered, not exceeding an aggregate of twelve (12) per calendar year.

C. An employee's accumulated unused sick leave credits at the end of the year (anniversary date
to anniversary date) shall be carried forward.

SECTION 2. CHARGES AGAINST CREDITS
Charges against sick leave credits shall apply as follows:

A. Sick leave — will be any full shift or part thereof taken off by the employee due to illness.
Beginning with the tenth (10) shift for which an employee uses sick time within the calendar
year, the City may require the employee to furnish a physician's medical verification of illness or
availability to return to work. Further the Employer may require, at its expense, an additional
medical examination from a physician chosen by the City.

1. An employee may use sick time in the following increments: twelve (12) hours from
0700-1900 hours, or for an entire twenty-four (24) hour shift.

2. If an employee leaves work due to illness, he/she shall be charged sick leave for
the actual time missed.

B. Sick Leave Call In - An employee shall inform the employer of the employee's absence due to iliness
at least 45 minutes before the start of his/her shift.

C. Family Illness - An employee shall be entitled to charge up to five (5) sick leave days, or 120
hours, per calendar year for illness or disability within his/her immediate family. This time may be
utilized in half-day increments (0700 hours to 1900 hours, or 1900 hours to 0700 hours, for 24-
hour employees; in four-hour segments for 40-hour employees). For this section, immediate
family is defined as spouse and/or children or any member of an employee's family who lives with
or is under the support of said employee. Medical verification is not required.
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SECTION 3. SPECIAL LEAVE

In addition to leave authorized above, an employee may be absent without pay for personal
reasons for a period or periods not to exceed three (3) consecutive work days and ten (10) work
days in any calendar year. This leave shall be requested in writing to the Fire Chief. Prior approval
by the Fire Chief is required for such a leave to be considered or granted.

SECTION 4. FUNERAL LEAVE

An employee normally scheduled to work a 54 hour average week shall be allowed two (2)
working days; and a 40 hour a week employee, four (4) work days as funeral days, not to be
deducted from sick leave credits fora death in the immediate family. For the purpose of this
section an immediate member of the family shall be deemed a husband, wife, parent or parent-
in-law, brother, sister, brother-in-law, sister-in-law, child, son-in-law, daughter-in-law,
grandchildren or grandparents of either the employee or spouse, step-children and stepparents,
aunts, uncles, and any other member of the employee's household.

Employees who have been asked to act as pallbearers may take sick leave to perform this
service. Such use of sick leave is not to exceed one-half (1/2) shift. Employees may be required
to supply proof of their service as a pallbearer.

SECTION 5. UNPAID SICK LEAVE OF ABSENCE

An employee who has exhausted his/her sick leave may be granted an unpaid sick leave of
absence for up to one (1) year at the discretion of the Fire Chief. While on this leave t he
employee shall maintain his/her position in seniority and the City shall maintain hospitalization
coverage provided the employee pays the applicable monthly rate for dental insurance coverage.
If the employee desires to maintain life and optical insurance coverage, this option shall be made
known to the City at the beginning of the unpaid leave of absence and the employee shall pay the
City at least fifteen (15) days in advance of when the City must make the payments. At any time
the employee payments are not received by the 15th day, the benefits will cease. During this
leave, the employee will not earn or accrue any other benefits provided for in this contract. The
employee must provide the City every sixty (60) days a statement from his/her doctor as to the
employee's unsuitability to return to work.

Upon an employee's return to work, the Employer may require the employee to provide medical
certification indicating the employee is able to return to work. Further, the Employer may require,
at its expense, an additional medical examination from a physician chosen by the City. Upon
return from leave, the employee must be restored to his/her original job, or to an equivalent job
with equivalent pay, benefits, and other employment terms and conditions. Due to the Family and
Medical Leave Act of 1993, the Employer will pay its share of health, dental, optical and life
insurance for the first twelve (12) weeks of the leave.

The City shall notify the employee by registered letter at least fourteen (14) calendar days prior to the
termination of the leave, of the end of the authorized leave. Within seven (7) calendar
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days of receiving the letter, the employee shall notify the Human Resources Department of their intent
to return to work.

SECTION 6. FAMILY AND MEDICAL LEAVE ACT OF 1993 PROVISION

Family and Medical Leave Provision: An employee may be given a leave of absence, at the
employee's request, not to exceed twelve (12) weeks, provided the employee provides the
Employer with medical certification from a qualified physician of the necessity of such absence,
for the following:

e to care for a newborn, a newly adopted, or foster child;

e to care for a seriously ill child, spouse or parent; or

e  because of the employee's own serious health condition (please see Section 5 above for
the procedure followed for the employee)

e due to a qualifying exigency arising out of the fact that a covered military member is on
active duty or called to active duty status.

e to care for a covered service member with a serious injury or illness

The certification must also state the need for the employee to care for the family member. In
cases where the leave is foreseeable because it is due to the birth, adoption or placement of a
child or planned medical treatment, the Act requires the employee to provide 30 days notice, as
is practicable, prior to the start of the leave. The Employer may request additional medical
certification at any time during said twelve (12) week period to substantiate the necessity for
continued leave, but at no time shall said leave exceed twelve (12) weeks unless said extension
is approved by the Employer.

The Employer may require, at its expense, a second opinion by a physician chosen by the City.
Upon return from leave, the employee must be restored to his/her original job, or to an
equivalent job with equivalent pay, benefits, and other employment terms and conditions.

The employee prior to or immediately upon commencement of the leave will designate which leave accrual
banks they will utilize during the leave, which must be used in one continuous increment. If an employee
does not have accumulated leave time or elects to take the leave without pay, they will be placed on "without
pay" status. Once on "without pay" status no additional leave accruals will be earned. The employee will
maintain his/her seniority.

The Employer agrees to continue payment of its share of health, dental, optical and life insurance for

a total of twelve (12) weeks, beginning with the date the leave commences. During this leave, the
employee will not earn or accrue any other benefits provided for in this contract.
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SECTION 7. PARENTAL LEAVE

Employees shall be entitled to paid time off for the birth or adoption of a child, without charge to any of
the employee’s accrued leave banks, and without charge to FMLA time off, as follows: For 24-hour
employees, six (6) consecutive duty days off; for 40-hour employees, ten (10) consecutive duty days
off. Following this paid time off, such employees are entitled to utilize FMLA time off.

SECTION 8. VACATIONS

A. Firefighting Division

Years 0-1 — (9) duty days or 216 hours
Years 2-5 — (12) duty days or 288 hours
Years 6-10 — (13) duty days or 312 hours
Years 11-15 — (14) duty days or 336 hours
Years 16-20 — (15) duty days or 360 hours
Years 21-25 — (16) duty days or 384 hours
Years 26+ - (17) duty days or 408 hours

B. Inspection Division

Years 1-5 — (15) days or 120 hours
Years 6-10 — (20) days or 160 hours
Years 11-15 — (21) days or 168 hours
Years 16-20 — (27) days or 216 hours
Years 21-25 — (33) days or 264 hours
Years 26+ - (35) days or 280 hours

C. Schedule

Employees will be granted their annual allotment of vacation January 1 of each year. When an
employee moves into a higher allotment level on their anniversary date, they will be credited with the
additional days at that time.

At the end of a calendar year, no employee shall carry over more than one year's entitle ment of
vacation hours to the next calendar year. Therefore, at the end of a calendar year, any hours over
the annual entitlement shall be cashed out in January of the following year. The hours shall be
cashed out at the employee's regular hourly rate of pay.

New employees will receive their vacation time accrual upon hire on a prorated basis, with
utilization as provided under the Agreement.
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D. ANNIVERSARY DATE

The Anniversary date of service, for the purpose of Section 1 shall be measured by reference to the last
date of appointment to the Fire Department.

E. DESIGNATION OF VACATION PERIODS

Selection of vacation time will begin once all CAD days have been selected. One vacation roster
will be maintained for each platoon. Officers and firefighters will select vacations by seniority.
Employees will be afforded one workday after their choice becomes available to make their
selection.

Vacation selections will be made in "1, 2, or 3 work day units" within a single work cycle. A maximum of
one cycle will be allowed per choice. Selections continue until all vacation days are assigned. A shift
officer will select a vacation period that does not conflict with the other officers' selection of vacation or
CAD, which should result in only one shift officer being absent at a time.

An employee may pick vacation time that overlaps the CAD cycle. When this occurs, after all
vacations are assigned, employees will, by seniority, modify their pick to alleviate the overlap.

After all overlap picks are completed, employees will be allowed to modify their picks. By
seniority, the employee is allowed to modify one day at a time (i.e., breaking up a 3-day cycle

into 3 one-day vacations). There is no limit to the number of cycles an employee can break up.

When the picks are completed, they will be turned in to the Chief. This process shall be completed by
December 15th. The picks will then be written on to the Master Calendar in the Officers' Room.

Modifications to assigned vacations may be permitted at any time during the course of the year.
The Chief or his/her designated representative must approve these changes.

For a maximum of 72 hours each calendar year, members may split up to three vacation days into
12 hour vacation blocks (1/2 day).

C.SCHEDULED VACATION DAY
The employee must make a request to the Chief of the Department in writing two (2) weeks

before the start of his/her vacation, if he/she desires his/her check in advance. No advance
vacation pay will be issued in June if any part of the vacation will be taken after July 1st.
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SECTION 9. HOLIDAYS FOR 24-HOUR EMPLOYEES

All fire fighter personnel who work a 54 hour average work week normally scheduled to work a holiday
shall be paid straight time for all hours worked on said holiday. As additional compensation for working
holidays, all firefighters working a 54 hour average work week shall on the first pay period during the
month of November be paid at the employee's prevailing hourly rate for six (6) days (144 hours) wages
at straight time, on a separate check.

SECTION 10. HOLIDAYS FOR 40-HOUR EMPLOYEES
Employees who work a 40-hour week shall be given the holidays off (as designated by the City) with pay.

Holidays include: New Year's Day, Martin Luther King's Birthday (3rd Monday of January),
Memorial Day, Good Friday, July 4th, Labor Day, Thanksgiving Day, day after Thanksgiving,
Christmas Eve Day, Christmas Day and New Year's Eve Day.

SECTION 11. PERSONAL LEAVE

ELIGIBILITY AND AMOUNT

An employee shall be entitled to charge up to three (3) personal leave days per year for personal
business. Personal leave days may be taken in one-half day (12 hour or 4 hour increments for 24 and 8
respective regularly scheduled work day) subject to approval of his/her Department Head. Personal leave
days shall not be accumulated; must be used within the year they are allotted

(July 1 -June 30) and are not to be paid for if not used during the fiscal year.

Forty-hour employees shall be entitled to five (5) personal days or forty (40) hours per year. This
personal time shall not be accumulated; must be used within the year they are allotted (July 1 - June 30)
and are not to be paid if not used during the fiscal year.

Due to newly-hired employees receiving a prorated amount of personal leave, such employees while on
probation may utilize personal leave in increments less than 12 hours (for 24-hour employees) and 4 hours
(for 40-hour employees) on a one-time basis in order to utilize all personal leave hours.

ARTICLE 13 - NON-DUTY ILLNESS and INJURIES
SECTION 1. GENERAL

When an employee is unable to work due to a non-duty related injury/iliness/pregnancy, they shall
notify the Chief or the Officer in Charge, as soon as possible and bring notification from their doctor.

At the expense of the City, the employee may be scheduled to see a City appointed doctor to verify the
injury/iliness/pregnancy. if there is a disagreement between the two doctors, a third doctor will be
mutually selected by the employee and the City, with the costs split between the parties. The third opinion
will be binding upon the parties.
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The employee may select one of the following options for the period they are on light duty status.
The employee may elect to:

1. Use all accumulated leave time (sick, vacation, personal, compensatory) for the
balance of the injury/iliness/pregnancy.

2. Go without pay for the balance of the injury/iliness/pregnancy.

3. Be shifted to a 40 hours/week assignment.

The employee must be off work for 5 duty days before an option can be selected. Further, an
employee must take a total of 10 duty days off before going on without pay status.

If the employee chooses the option to go without pay, the employee will not lose health benefits for a
period of 12 weeks (see FMLA Article 12, Section 6). Upon the conclusion of 12 weeks, the employee may
be granted up to an additional nine (9) months of unpaid leave (see Article 12, Section 5).

If the employee chooses the 40 hours/week assignment, the Chief, in accordance with doctor's medical
restrictions will designate the shift and specific job classification (within the Fire Department only). The
employee will be paid for a 40-hour week at the hourly wage currently in effect for the classification held
by the employee at the time of the injury/illness/pregnancy. If an employee normally assigned to a 54
hour work week chooses the 40-hour/week assignment, he/she shall have the option to utilize up to
fourteen (14) hours from their sick, vacation, personal or compensatory leave banks, at choice of
employee, to supplement the 40-hour week pay so that the employee receives their normal 54-hour week
pay. The employee will work this assignment for the specific period of the injury/illness/pregnancy as
determined by the doctor, but in no case will the assignment last longer than six (6) months, unless
mutually agreed to by the Union and City.

If at some point the employee becomes unable to perform the light duty assignment, he/she shall have
the option of utilizing their leave banks for the remainder of the injury/illness/pregnancy, or to go without
pay. Once an option has been selected, it cannot be changed.

Immediately upon leaving the 40-hour/week assignment, he/she will be converted back to 54-hour/week
status.

SECTION 2. PREGNANCY

Whenever an employee becomes pregnant, she shall furnish the City with a letter from her physician
stating the approximate date of delivery. She shall be permitted to work in her current position in
accordance with her physician's recommendations, as long as she can perform all essential functions of
the job and counts as part of minimum staffing. When it is recommended that she no longer perform her
current duties, she will be eligible for light duty.

The City reserves the right to seek a second medical opinion. If there is a disagreement between the two

doctors, a third doctor will be mutually selected by the employee and the City, with the costs split
between the parties. The third opinion will be binding upon the parties.
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ARTICLE 14 - PHYSICAL EXAMINATION

The City shall, at its request or the employee's, require a biennial physical examination, which will include
chest x-ray, pulmonary function examination and electrocardiogram. All employees shall sign a release making
available to the City Human Resources Director a report of the annual physical examination. Employees shall
go to a designated doctor or medical facility, which shall be mutually agreed upon by the City and the Union.
Employees shall be responsible for scheduling their own appointment during off duty time and will be
compensated for two (2) hours at time and one half of their hourly rate for time spent completing the physical
examination. It will be the employee's responsibility to complete an overtime request slip in order to be
compensated for this time. The City will be responsible for distributing the physical examination forms.
Physical examinations must be completed within 60 days after the examination forms are distributed. The City
will pay any cost necessary for the completion of the examination.

All employees shall take reasonable self-help measures to comply with the recommendations of the
examining physician or physicians. Failure of any employee to take reasonable measures to protect or
improve the employee's health in accordance with the employee's doctor's recommendations may result in
disciplinary action.

Note: Physical examinations (tabled Union and City working on Letter of Understanding that would
include language on return to work for non-duty injuries and light duty priorities (work injuries vs. non
work injuries)

ARTICLE 15 - UNIFORMS
SECTION 1. PROTECTIVE CLOTHING (TURN-OUT GEAR)

The City shall furnish and maintain turnout gear at no less than the existing level. Turnout gear will
include turnout coat, bunker pants, structural firefighter boots, helmet, gloves, nomex hoods and
flashlights. (All protective clothing shall meet the national fire protection association standard NFPA 1971
(current edition): standard on "Protective Ensemble for Structural Fire Fighting)

SECTION 2. UNIFORM POLICY

Any changes to the uniform policy will be presented by the Uniform Committee, and approved by the
Chief, not more than once a year. Every effort should be made to implement the changes prior to the
uniform allowance disbursements the first pay of July.

SECTION 3. PERSONAL BELONGINGS

When an employee suffers the damage or loss of personal wearing apparel or other effects necessary to the
performance of his/her duty or in a call back situation, as a result of service connected accidents; he/she shall
immediately report the same to the officer-in-charge. In reference to this section, only the items listed below
shall be replaced or repaired; eye glasses, contact lens, false teeth, bridges, hearing aids and wrist watches
(maximum value $50). An employee must get in writing from the Chief of the Department an

authorization for any item not mentioned in this section for replacement or repair by the City.
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SECTION 4. WORK UNIFORMS
Employees are to provide for their own uniforms as established in the departmental policy. It is hereby
agreed that the Fire Chief and Union shall work together in implementing this policy.

All fire fighters and officers on a 54-hour schedule shall receive a uniform allowance. These amounts
shall then be adjusted with any subsequent changes in the base wage paid to Firefighters.

Effective July 1, 2022, $850.46 2025, $970.45
2023, $892.98 2026, $999.56
2024, $937.63

All 40-hour fire personnel shall receive a uniform allowance payable the first pay of July, which will
be $75.00 above 54-hour personnel.

Effective July 1, 2022, $925.46 2025, $1,045.45
2023, $967.98 2026, $1,074.56
2024, $1,012.63

Should an employee leave the employment of the City prior to the completion of the payment
period, refund shall be due the City for the remaining month's allotment.

ARTICLE 16 - GRIEVANCE PROCEDURE

A. A grievance means a dispute between the Association or an individual employee, and the City
concerning the effect, interpretation, application, claim of breach or violation of this agreement, or of
the rules and regulations established by the City.

B. Grievances involving suspension, reductions and terminations may be processed either
through the grievance procedure as provided hereinafter, or as provided under Act 78 of the
Public Act of Michigan of 1935, as amended but not both. Grievances taken through the Act
78 procedure cannot be taken through the grievance procedure, unless the Act 78 Police and
Fire Civil Service Commission, or the Circuit Court, rules that the dispute is not within the
jurisdiction of Act 78.

C. The Union will submit a grievance to arbitration only after final approval by the President
and Union Body. In no event shall an individual be permitted to invoke arbitration in this
Agreement.

D. The grievance procedure contained in this Agreement shall be the exclusive grievance for all
members of the bargaining unit. A grievance shall be resolve according to the following
procedure. The City and Union agree that City observed holidays and official closings are
exempt from filing/response timelines.

E. Resolutions or agreements shall be maintained in writing and distributed to the Human Resources
Department and the Union.
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F. Any grievance filed shall be signed by at least one elected officer of the local union.

STEP 1

1. A grievance shall be communicated orally, within seven (7) business days, to the shift
commander on duty at the time the grievance arose.

2. Within two (2) business days after the oral communication, the shift commander shall
determine an answer, either alone or in consultation with his/her superiors, and
communicate the answer to the Union and copy the aggrieved employee. (Every
possible effort should be made to settle minor complaints at this step).

STEP 2

1. If the grievance is not resolved at STEP 1 the aggrieved employee, or his/her
representative or both shall, within five (5) business days, present the grievance in writing
indicating the facts and the sections of the contract believed to have been violated to the
Chief of the department.

2. Within three (3) business days after receipt of the written grievance, the Chief of the
department shall present to the Union a written answer, with a copy to the aggrieved
employee.

STEP 3

1. If the grievance is not resolved in STEP 2, the aggrieved employee, or his/her
representative, or both, shall, within five (5) business days, present the grievance, in writing,
to the City Human Resources Director.

2. Within fifteen (15) business days after the receipt of the written grievance, a meeting shall
take place, at which time the aggrieved employee, or his/her representative, or both, and the
City Human Resources Director shall attempt to resolve the grievance.

3. Within five (5) business days after said meeting, the City Human Resources Director shall present
an answer in writing to the Union, with a copy to the aggrieved employee.
STEP 4
1. If the grievance is not resolved at STEP 3, the aggrieved employee, or his/her representative, or
both, shall, within five (5) business days present the grievance to the City Manager, in writing
only.
2. Within five (5) business days after receipt of the written grievance the City Manager shall present

an answer in writing to the Union, with a copy to the aggrieved employee.
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STEP 5

1. If the grievance is not resolved at STEP 4, the Union shall, within seven (7) business days
thereafter, present in writing, to the City Manager, a request for binding arbitration. If the
aggrieved employee and the City can, within seven (7) business days, after the presentation of the
arbitration request to the City Manager, agree on an arbitrator, said arbitrator shall be appointed.

2. Said arbitrator shall thereafter conduct proceedings in accordance with the rules of the American
Arbitration Association.

3. If the aggrieved employee and the City cannot agree on an arbitrator, the aggrieved employee
may request appointment of an arbitrator from the American Arbitration Association, within seven
(7) business days after the expiration of the seven (7) business day period provided for mutual
agreement.

4. The decision of the arbitrator whether appointed by agreement or by the American Arbitration
Association, shall be binding upon both parties, and shall be enforceable in any competent court
of record. The arbitrator will not have the jurisdiction to subtract from, or modify any of the
terms of this agreement or written amendments hereof.

A.  All references to an "employee" shall be deemed equally applicable to the
Association or Union.

B. Any employee of the City shall have the right to be represented at any or all of the
grievance procedure steps by the Association or Union.

C.  Any and all time limits above may be waived by mutual agreement if reduced to writing
and signed by the party or representative thereof, against whom waiver of time limits is
asserted.

D. Each party shall bear its own expense of any and all proceedings; the cost, if any, of an
arbitrator shall be borne equally by the parties.

E. Any and all written responses of the City called for by the grievance procedure may
be presented to the Association or Union steward, if the aggrieved employee is
represented by the Association or Union in the grievance procedure.

F.  In cases of discharge or suspension in excess of ten (10) days, the employee or his
representative or both may commence the grievance procedure at STEP 3.

G.  Failure to comply with the time limits herein shall mean that the grievance is

resolved in accordance with the position of the party last complying with the time
limits.
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ARTICLE 17 - DISCIPLINE AND DISCHARGE
SECTION 1. RULES AND REGULATIONS

The employer may establish and enforce binding rules in connection with its departmental
operations and the maintenance of discipline, provided such rules are not inconsistent with the
provisions of this agreement. The employer shall provide the Union a copy of all departmental
rules and regulations, as well as City-wide personnel policies and procedures pertaining to
employees covered under this agreement. It is mutually agreed that the rules and regulations
shall be administered in a fair and equal manner. In any direct conflict between these rules,
regulations, policies and procedures and this contract agreement, this contract agreement shall
prevail. Infraction of these rules, regulations, policies and procedures shall be dealt with in a
reasonable disciplinary action system.

SECTION 2. JUST CAUSE

No employee shall be disciplined or discharged except for just cause.

SECTION 3. PAST RECORD

Discipline shall not be based upon infractions that have occurred more than twenty-four (24) months
prior to the occurrence being investigated.

ARTICLE 18 - RESIDENCY REQUIREMENT
Effective July 1, 2006 the residency requirement shall be eliminated.
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ARTICLE 19- APPOINTMENT OF NEW FIREFIGHTERS

SECTION 1. COMBINATION OF WRITTEN AND ORAL TESTING

The City and Union agree to change the provisions of Act 78 of 1935, Section 11 (b) from a rule of one (1)

to the appointing authority having the right to appoint any of the candidates scoring 70% on a combination
of written and oral testing. An additional agility, psychological and medical examination will be required and
scored on a pass/fail basis. All remaining portions of the Act 78 not inconsistent with the above will remain

in full force and affect.

SECTION 2. AGE REQUIREMENTS

The City and the Union agree to change the provision of Act 78 of 1935, Section 10 (c) relating to minimum
and maximum age requirements of applicants by changing the minimum age of an applicant from 21 to 18
and by eliminating the maximum age provision of an applicant. The City shall defend, indemnify, and save
the association harmless against any and all claims, demands or suits arising out of this article.

SECTION 3. SENIORITY

The method for determination of seniority (in sequence) is date of hire, test score and
alphabetical last name (at time of hire). The seniority list established by this method should
be utilized for all seniority purposes.

ARTICLE 20 - PROBATION

SECTION 1. GENERAL

A. A newly hired employee shall be on probation for the first twelve (12) months of his/her
employment. Prior to expiration of the twelve-month period, the department head shall submit a
performance rating report about the probationary employee to the Human Resources Director. Such
report shall include a statement as to whether the probationary employee is or is hot recommended
for retention in the City service.

B. The first six (6) months of service in a position to which an employee has been appointed,
promoted, reemployed or reinstated shall constitute a probationary period. Prior to the
expiration of the three-month and six-month period, the department head shall submit a
performance rating report about the probationary employee to the Human Resources
Director. The department head shall discuss the performance rating with the employee
and the employee in a separate statement can provide the Human Resources Director
with additional information. Such report shall include a statement as to whether the
probationary employee is or is not recommended for retention in the City service, or
promotion in grade.

43



SECTION 2. SICK, VACATION, AND PERSONAL LEAVE DAYS

A. Newly hired employees shall accumulate sick, vacation and personal leave days as provided for in this
Agreement. However, during the probationary period, newly hired employees shall only be able to use
accumulated sick and personal leave time. If a newly hired employee does not satisfactorily complete his/her
probationary period, he/she shall not be able to cash out accumulated sick, vacation or personal leave days
upon termination.

B. Upon completion of a fire fighter's probationary period, the fire fighter will be entitled to a prorated
number of vacation days on the basis of the number of months remaining in the calendar year in which the
fire fighter completes the probationary period.

C. The fire fighter shall be entitled to nine (9) vacation days in the calendar year following the year in
which the fire fighter completes the probationary period.

SECTION 3. HOLIDAY PAY

During the first calendar year of employment, a probationary fire fighter shall receive 144 hours of
holiday pay on a pro-rated basis based on the number of full months worked. The month in which
the fire fighter is hired will be considered if the fire fighter's first workday is before the 16th of the
month. (Example: A fire fighter who starts work on April 10 will receive 108 hours of h oliday pay
(144 x 9/12)). Beginning with the start of a second calendar year, the probationary fire fighter will
receive the regular amount of holiday pay

SECTION 4. DISCIPLINE

In the event a dispute arises between a newly hired employee, while on probation, and the Employer,
the Union may provide representation for said employee through Step 4 of the grievance procedure.
This shall not preclude the employee from electing to pursue his/her remedies through 1935 PA 78, as
amended.

SECTION 5. WORK UNIFORMS

All new hires shall receive a "start up" amount of $150.00, plus 1/12th of the prevailing annual
uniform allowance for every month, calculated to the next July 1st.

ARTICLE 21 - TRAINING
SECTION 1. REIMBURSEMENT FOR TRAINING

The City may pay the cost of tuition and books for courses completed at college, university and training
seminars. The employee must receive prior approval from the department head and the City Manager. The
approval will not be given if the course is not job related or deemed to be beneficial to the employee's work
and city services. Upon certification or a passing grade (C or better) and verification of payment, the
employee will be reimbursed for tuition and books for that course.

SECTION 2. COMPENSATORY TIME FOR TRAINING

Compensatory time shall be given employees for off duty time spent attending any function, training
school, or seminar, except basic training school, which the Chief of the Department asks an employee
to attend.
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SECTION 3. ASSIGNMENT OF TRAINING

Training from outside of the Department that is open to all personnel will be assigned as follows:

A. Sign-up sheet will be posted as early as possible, prior to the date of the class being offered.
B. The most senior personnel, if qualified, shall be selected first.

C. In the event that training is offered only to officers, the most senior officer, if qualified, shall be
selected first.

D. The Chief of the Department reserves the right to manage and make selections when
unusual or particular circumstances are present.

SECTION 4. FIRE OFFICER CLASSES

Upon promotion to Lieutenant within one year of promotion employee must complete Fire Officer I.

Upon promotion to Captain within one year of promotion employee must complete Fire Officer II. The City

will pay the expense for completion of these certification classes.

Officers who do not currently possess the above requirements shall obtain these certifications
within one year of executing this agreement.

Effective July 1 2019, Fire Fighters, Lieutenants, and Captains that attain the required Fire Officer courses
prior to promotion will be reimbursed for tuition and books ONLY IF they are promoted to Lieutenant,
Captain, or Fire Marshal AND can provide a receipt and a certificate of completion. Prior to promotion,
release time will not be offered for promotional classes scheduled on duty days.

SECTION 5. FIRE MARSHAL TRAINING

The Fire Marshal shall complete the minimum of the following trainings or certifications as they become
available:

e  Fire Officer I, II, III
e  Fire Investigation School accredited by the National Board on Fire Service Professional Qualification.

e  NFPA Fire Inspector I / State Inspector

Said trainings and certifications must be successfully completed within two (2) years of promotion
to the Fire Marshal position. This time frame may be extended upon request supported by legitimate
reasons, such as the timing at which the classes are offered. Should the employee fail to successfully
complete the trainings and certifications within the time frame, he/she s hall return to the position
held prior to promotion or, if that position no longer exists, to the next highest rank. If said return
to the prior rank results in the demotion of any employee from a permanent rank, that demoted
employee shall be given the next open position in the rank from which he or she was demoted.
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The Fire Marshal shall maintain all certifications through required continuing education programs.
The City shall provide release time and funding for Fire Marshal continuing education programs
which are approved by the Chief and directly related to the Fire Marshal position.

In addition to the above trainings and certifications, the Fire Marshal may obtain the following desirable
certifications if approved by the Fire Chief:

o NFPA Fire Inspector 2 and 3
. NFPA Plan Examiner

The Fire Marshal shall receive up to a maximum of 72 hours of release time per year for state fire
inspector's activities to include service on the state executive board.

ARTICLE 22 - SAFETY

SAFETY OFFICER
The City and Union will mutually agree on a Safety officer selected from the Union body. This
safety officer will meet with the Fire Chief over safety issues.

ARTICLE 23 - GENERAL

SECTION 1. CONFLICT OF AGREEMENT WITH LAW

This agreement is subject to the laws of the State of Michigan with respect to the powers, rights,
duties, and obligations of the City, the Union, and the employees in the bargaining unit and in
event that any provisions of this agreement shall at any time be held contrary to law by a court
of competent jurisdiction from who final judgment or decree no appeal has been taken within the
time provided, therefore, such provision shall be void and inoperative; however, all other
provisions of this agreement shall, insofar as possible, continue in full force and effect.

SECTION 2. COPIES OF CONTRACT

A copy of this agreement may be distributed to all employees of the Fire Department
electronically.

SECTION 3. TENTATIVE CONTRACT

No later than thirty (30) calendar days after the City has ratified the parties’ tentative
agreement for the new successor contract, the City shall provide to the Union for review a draft
of the new successor contract incorporating the ratified tentative agreement.
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SECTION 4. PHYSICAL FITNESS EQUIPMENT

Effective January of 2023, The City shall contribute $1,000 annually to be used by the Union for the
purchase or repair of physical fitness equipment each year. Unused City contributions shall carry-
over from year to year. The annual contributions from the City shall be paid to the Union directly, no
later than January 15 of each year.

SECTION 5. CURTAINS IN SLEEPING AREA
The City shall maintain curtains between all beds in the sleeping areas.

SECTION 6. WORK ASSIGNMENTS

Members of the bargaining unit shall not be required to perform work other than the work
normally and customarily performed by members of the bargaining unit prior to July 2004;
provided however, the City shall have the right to assign the following types of duties to
bargaining unit members:

a. Fire/Building Inspections;
b. Life Safety Code Enforcement

ARTICLE 24 - PROMOTIONS

SECTION 1. YEARS OF SERVICE

The City and union agree to follow the provision of Act 78 of 1935, Section 12 (b) (five years in the
Department and two years in the prior rank) in order to test for a promotion. Further, all
promotions shall follow a rule of one (1).

SECTION 2. EXCLUSION OF FIRE CHIEF FROM AGREEMENT

The City and Union agree to change the provisions of Act 78 of 1935 to exclude the selection of the Fire
Chief from the Act and Union contract. There shall be departmental candidate(s) on the eligibility list for
appointment to Fire Chief if meeting the below requirements. The Fire Chief candidates must have
graduated from an accredited two year college with major course work in fire science, fire
administration, or related field; or must have extensive progressive responsible experience in fire
supervisory and administrative work.

SECTION 3. PROMOTIONAL EXAMINATIONS

Notification of a promotional examination will be announced by the Civil Service Commission and posted on the
administrative bulletin board, located at the Fire Station. The sign-up sheet for eligible candidates shall be
posted at City Hall in a location that is convenient for the Human Resources Department. The sign-up sheet
shall be removed by the Human Resources Department after a minimum of fourteen (14) days, which will not
include weekends, holidays, or furlough days.
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From the date that the sign-up sheet is posted, a minimum of one hundred twenty (120) calendar
days shall have passed before the written test is administered, followed by the oral exam. The written
exam and oral exam shall be separated by a minimum of fourteen (14) calendar days which will not
include weekends, holidays or furlough days.

Promotional examinations shall consist of two parts weighted equally at 50%. All examinations are based on
a 100% system. Candidates with a total score of 70 or better shall be placed on an eligibility list for a period
of two years. Candidates will be ranked according to total score. The testing organization shall be selected by
competitive bid, subject to approval by the Union based upon the qualifications of the organization.

Part 1. Written Examination - The written examination shall be professionally developed and related to
the position for which the applicants are being evaluated. Candidates must pass the examination with
a 70% or better.

Part 2. Oral Board Examination - The examination will be based upon professionally developed criteria
and consider such factors as aptitude, character, and knowledge relative to the position being tested. The
oral board shall consist of three (3) members; two of which must be experienced in the fire service and
be of greater rank than the position being tested. Members shall represent cities of comparable size to
Ypsilanti. Candidates must pass the examination with a 70% or better.

Part 3. The written examination shall only be based on chapters applicable to the position which is
the subject of the promotion.

The bibliography for the position of Fire Marshal shall consist of:
-IFSTA Fire Inspection and Code Enforcement: current edition

The bibliography for the position of Captain shall consist of:
-IFSTA Fire and Emergency Service Company Officer: current edition

The bibliography for the position of Lieutenant shall consist of:
- IFSTA Fire and Emergency Service Company Officer: current edition

If there is no valid eligibility list, the City shall begin the promotional and testing process six (6) months
before an officer is eligible to take a Normal Retirement.

The Human Resources Director or a designee of the City Manager shall be present on site for the entire
duration of the exam, in order to serve as a proctor for the exam. Any candidate who leaves the exam
room with the test material and answer sheet shall be automatically disqualified. If a candidate needs
to leave the exam room during the exam, such as to go to the bathroom, he/she must turn in the test
material and answer sheet to the proctor before leaving the room and will receive them back upon re-
entry. No additional time shall be given to the candidate upon re-entry.
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All candidates must also turn in their cell phones and other electronic devices to the proctor prior to
the start of the examination.

Immediately following the completion of the exam, the proctor shall place all answer sheets in a sealed
envelope and mail that envelope at the post office or private service, such as UPS.

SECTION 4. SENIORITY POINTS

Seniority points shall be earned at a rate of one half (1/2) per six (6) months of continuous service
provided no one shall be credited with over twenty (20) seniority points for the purpose of credit
towards a final promotional test score. Seniority points will be added only if the candidate has a
combined score of 70 or better under Section 3. The amount of seniority points credited to
candidates will be calculated using the seniority attained by the candidate as of the last date that the
promotional announcement and sign-up sheet are posted.

SECTION 5. ACCEPTANCE OF PROMOTION

Any fire fighter or fire officer who is on a certified promotional list shall be immediately
offered, in writing, the position tested for based on availability. The fire fighter or fire officer
will have 14 calendar days after receipt of the written offer to notify the fire chief if they wish
to accept the position.

If the fire fighter or fire officer refuses the position, they will be removed from the
promotional list and the position will be immediately offered to the candidate with the next
highest score. If no candidates remain on the list, the City may begin the testing process to fill
the position.

If the fire fighter or fire officer accepts the position, he/she will be removed from the certified
promotional list and in the event the promotion does not become permanent the fire fighter or
fire officer will not be eligible for another promotion to the same rank while the certified
promotional list is still in effect. This shall not restrict the fire fighter or fire officer from testing
for, or being promoted to a different rank. Also, if the promotion does not become permanent
the position will be offered to the candidate with the next highest score. Once a certified
promotional list established through competitive examination no longer contains an eligible
person, the promotional list is no longer in effect.

Any fire fighter or fire officer that accepts a promotion will have the opportunity to return to the

rank held immediately preceding the promotion at any time during the 6 months probationary
period.
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During the 6 months probationary period, any fire fighter or fire officer that accepts a
promotion will have the opportunity to participate in any promotional testing process that
may become available.

If a fire fighter is promoted to the rank of fire marshal, he/she will be able to test for promotions
within fire suppression. However, a fire fighter promoted to fire marshal would only be allowed to
bypass the lieutenants position and test for captain if the position of captain is offered to the rank of
eligible fire fighters.

SECTION 6. FORMER RANK
An employee promoted to an Officer rank retains the right to revert back to the rank of Firefighter with
the approval of the Fire Chief. It is understood that an Officer ranked employee electing the option to

revert back to the rank of Firefighter will not be eligible for a promotion to a line officer position for two
(2) years after reverting back to the rank of Firefighter.

ARTICLE 25 - PERFORMANCE EVALUATIONS
Performance evaluations shall be conducted annually during the month of December.

Any individual who receives an evaluation in the "Needs Slight Improvement" or "Needs Much
Improvement" range will be re-evaluated within 60 calendar days.

Probationary employees will be evaluated every 90-calendar days. Upon completion of the
probationary period employees will then be evaluated the next December.

The original performance evaluation shall be maintained in the employee's master file located i n the
Human Resources Department.

ARTICLE 26 - FAIR LABOR STANDARDS ACT

The City and Union hereby agree to implement the provisions of the Fair Labor Standards Act
regarding overtime provisions effective April 15, 1986 and amended thereafter. Specific
reference is made to The Fair Labor Standards Act of 1938, as amended Section 7 (k) and 29

CFR 553.16 work period.

FLSA to be distributed two times a year in March and October.
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ARTICLE 27 - CIVIL SERVICE COMMISSION RULE AUTHORITY

The City and the Union hereby agree that the provisions of Act 78, 1935 as amended;
Section 9 is hereby amended to prohibit the Civil Service Commission from prescribing,
amending or enforcing any rules or regulations not consistent with this contract or current
hiring and promotional policies.

The City shall defend, indemnify, and save the Association harmless against any and all claims,
demands or suits arising out of this article.

ARTICLE 28 - JOB ASSIGNMENTS

Job assignments within the Department will be on a seniority basis as follows:

A. Fire fighters shall be allowed to select job assignments starting with the most senior fire fighter, if
qualified.

Assignments will be for one year and commence at the beginning of the calendar year.

Assignments will be picked prior to the beginning of the calendar year.

Officers will be excluded from selecting job assignments.

. The Chief of the Department reserves the right to manage for training purposes.

Personnel not normally part of the shift on duty will be assigned by the officer in charge.

In the event a Fire Fighter transfers to a new shift other than on a temporary basis, job

assignments will be reselected for the entire shift.

“=T@omm

ARTICLE 29 - SHIFT BIDS AND TRANSFERS

Shift bids will begin September 1. Bidding will start with Captains, who will bid shifts based on
department seniority (one Captain per shift). Bidding will continue with Lieutenants, who will
bid shifts based on department seniority (one Lieutenant per shift). Bidding will continue with
the Fire Fighters, based on department seniority.

Personnel will be afforded one workday after their choice becomes available to make their
selection.

All shift transfers will be conducted starting January 1 of each year. The Chief shall notify all
employees of all upcoming transfers before November 1 of the previous year, before annual
vacation picks are completed.

The Union and the City agree that shift transfers may occur as a result of an emergency situation.

Examples of an emergency would be agreed upon between the City and the Union, 30 calendar days
notice will be given.
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Any emergency transfer that occurs, all vacations previously selected will remain in effect. Any persons
agreeing to a trade, their vacations will fit into the existing schedule.

Employees who are newly-promoted to a position on a new shift shall be entitled to carry forward and
utilize, after transfer to the new shift, and at the employee’s option, up to three (3) previously-scheduled
vacation days; such vacation day utilization shall not be counted for purposes of any vacation usage
limitations.

At least one week prior to the commencement of shift bids (September 1), the Fire Chief shall notify the
Union in writing whether or not the number of Fire Fighters will be balanced on each shift for the
upcoming year.

ARTICLE 30 - MINIMUM APPARATUS STAFFING

The City of Ypsilanti shall maintain a Fire Department of no fewer than fifteen (15) full-time

employees in positions represented by the Unit. There shall be no fewer than four (4) unit personnel
assigned to work per day in Fire Suppression.

ARTICLE 31 - LAYOFF/SUBCONTRACTING

Bargaining unit employees shall be the sole providers of emergency medical services (EMS) and fire
suppression, prevention and inspection services for the City. However, it is agreed that:

1. This provision is subject to the Public Employment Relations Act, and does not diminish
any rights of the City or the Union under that Act, including Section 15(11) of said Act;

2. This provision also shall not bar any practice currently in place at the ratification of
the 2012 to 2017 Agreement concerning the provision of emergency medical services;
and

3. The parties agree that fire inspection services may be provided in accordance with

Article 21, Section 5.
The parties agree, for the term of the current contract up to 11:59 PM June 30, 2017, no

employees in the Unit as of July 1, 2012,will be laid off.

ARTICLE 32 - LAYOFF/RECALL

The employer may lay off a permanent employee when it is deemed necessary, by reason of shortage of
work or funds, the abolition of the position, or for other related reasons which are
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outside the employees’ control, and which do not reflect discredit upon the service of the employee.

1. Order of layoff of employees shall be made according to the following procedure:

a. Order of layoff of employees shall be made by inverse order of seniority. If it becomes
necessary to reduce the number of positions within a rank because of layoffs in other
ranks or for any other reason stated in (1) above, these reductions shall be made in
the following order. First, employees in their promotional probationary period in the
inverse order of time spent in their position. Second, if additional reductions are
required or there are no probationary employees in affected rank(s) they shall be made
by inverse order of seniority of the employees in the affected rank(s).

b. Those employees affected by the reduction of the number of positions within a rank
shall have the right to replace the least senior employee in any position in which they
have served if they have more seniority than that least senior employee. In addition,
employees who are so replaced shall have the right to replace the least senior
employee in any position in which they have served if they have more seniority than
that least senior employee.

2. The Director of Human Resources shall give notice to the Chief, the employee and Union
of any proposed layoff. Such notice shall state the reasons therefore and shall be
submitted at least thirty (30) days before the effective date thereof.

3. No permanent employee shall be laid off from any position while any temporary employee is still
employed in the Fire Department.

4. The employee at the time of the layoff will be paid the amount due as of the date of
layoff for the following bonuses that are defined in the contract between the City and
Union; food allowance, uniform allowance, EMT allowance, and healthcare waiver. The
allowances will be prorated as necessary and will be paid at the prevailing rate in effect
as defined by the contract.

5. The employee will be paid in full, at the current prevailing rate of pay in effect at the time of
the layoff for all accumulated vacation and compensatory time. The employee will have the
option to maintain their accumulated vacation and compensatory banks for up to a one year
period. In the event the employee is not recalled within a one year period the employee will
be cashed out at the prevailing rate of pay in effect as defined by the contract at the time the
employee was laid off. If the employee chooses to cash out any accumulated bank, the time
will not be restored upon being recalled to work.

6. The City will maintain a laid off employee’s sick bank during the period of the layoff. If the
employee is recalled from layoff, his or her sick leave bank will be restored.
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7. Employees who are laid off will not accrue years of service toward retirement, vacation or
sick leave, or other benefits during the layoff. Laid off employees will have the choice to
continue health insurance coverage under the federal Consolidation Omnibus Budget
Reconciliation Act (COBRA), or to terminate their coverage.

Recall procedure

1. If the fire department experiences layoffs, then all employees on layoff shall be recalled prior to
any new person being offered employment in the bargaining unit. This recall right shall last for
two years, or the length of the employee's seniority whichever is less.

2. Employees will be recalled in the inverse order of the layoff and will return to the rank held
prior to the lay off if that rank is still in existence.

3. It will be the laid off employees’ responsibility to maintain an updated address with the
Human Resources Department. Notices of recall shall be sent to employees at their last
known address by Registered Mail or Certified Mail. Employees who fail to report for work
within ten (10) days from date of mailing of notice of recall, shall be considered to have quit.
However, employees unable to report back to work within ten (10) days because of sickness
or injury and report such fact to the Chief within ten (10) days of mailing of notice of recall,
shall be given preferential treatment when they have recovered and other jobs in the Fire
Department are available.

4. Employees who are recalled will return with benefits based on their original hiring date.

5. Recalled employees’ length of service is measured from the original date of employment with the
department so long as there has been no break in service greater than 30 days. Employees with
breaks in service greater than 30 days will only be credited for the time actually worked.

ARTICLE 33 - DURATION

SECTION 1. EFFECTIVE DATES OF AGREEMENT

This agreement shall be effective July 1, 2022, and shall remain in force and effect to, and including
June 30, 2027.

SECTION 2. SUBSEQUENT AGREEMENTS
The parties agree that, commencing not later than May 1, 2027, they will undertake negotiations for a new
agreement for a succeeding period. Either party may notify the other within 60 days of the expiration of

the contract if the Union wants to negotiate any new conditions or terms. If neither party receives such
notice (in writing by the expiration date), this contract will carry forward for the next term year.
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Because of extensive changes made to this current contract, if there is any contract language
inadvertently deleted, the City and the IAFF agree to revert back to the previous contract for that
language.

SECTION 3. CONTINUATION OF AGREEMENT DURING NEGOTIATIONS

In the event that negotiations extend beyond the said expiration date of this agreement, the
terms and provisions of this agreement shall remain in full force and effect pending agreement
upon a new contract.

SECTION 4. COMPLIANCE WITH MCLA 243.215(7)

An emergency manager appointed under the local government and school district fiscal
accountability act, 2011 PA 4, MCL 141.1501 to 141.1531, shall be allowed to reject, modify, or
terminate the collective bargaining agreement as provided in the local government and school
district fiscal accountability act, 2011 PA 4, MCL 141.1501 to 141.1531. The parties recognize that
the Public Employment Relations Act requires the preceding sentence to be added into the
Agreement, but further recognize that PA 4 of 2011 has been repealed by the voters. As such, this
provision is solely to comply with the law.

SECTION 5. GENERAL

A. An electronic scanned copy of the CBA signed by the City and the Union may be emailed to unit
employees in lieu of hard printed copies.

B. The Union will notify the Employer in writing when the contract has been ratified by the
Union membership.

ARTICLE 34 - RETIREE HEALTH INSURANCE

The City of Ypsilanti and Ypsilanti Fire Fighters Association, Local 401, agree to the following
conditions for the purpose of Retiree Health Insurance:

e The parties agree to establish a committee to study cost saving or cost neutral options for
medical insurance and prescription drug coverage for retirees who have reached Medicare

eligibility.

e The Employer may include other City bargaining unit representatives to participate on the
retiree health insurance committee.

e The parties agree the inclusion of representatives from other City bargaining units does not
set a precedent for future joint bargaining on any issue between the Ypsilanti
Firefighters Association, Local 401 and the City of Ypsilanti.
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e Subject to the terms of the parties' collective bargaining agreement, the current medical
insurance and prescription coverage for retiree health care coverage shall remain in force and
effect pending agreement upon provisions for medical, prescription and dental insurance for
retirees who have reached eligibility for Medicare insurance.

ARTICLE 35 - ON THE JOB INJURIES

In the event an employee experiences an on the job injury, every attempt will be made to bring
them to full active duty. In some instances, this could take time and rehabilitation. If an
employee suffers an on the job duty injury, and in the opinion of his/her physician is unlikely to
be able to return to fire fighting within six (6) months of the date of the injury, the City will
provide a light duty position to that employee, subject to the limitations set forth below. The
City will notify the Union of light duty work schedules that will consist of either the normal 54
hour week work schedule and rotation of the injured employee or a modified light duty schedule
of a 40 hour work week.

If an injured employee is determined to be able to maintain the normal 54 hour work week schedule,
then no modification will take place for the injured employee's benefits.

If an injured employee is determined to be placed on a 40 hour work week light duty schedule the
following adjustments will be made:

o Hours worked: Employee will move from a 54 hour work week to a 40 hour work
week with normal hours of Monday through Friday 8:00a.m. - 5:00p.m. Times may
be modified if mutually agreed to by the Union and the Chief.

o Accruals: All accruals of vacation, sick and personal time will remain the same as the
54 hour work week; however, any increments of time will be taken as 10.8 hours per 8
hour work day and 5.4 hours for any 4 hour allotments.

o Holiday Pay: Employees will maintain their holiday pay at the same level as a 54 hour
employee.

o Food Allowance: Food allowance will be $5.00 per day for the employee that is on
a 40 hour work week light duty schedule.

o CAD Days: CAD days will be eliminated in this 40 hour work week light
duty schedule.

¢ Maintenance allowance, EMT Bonus and all other payouts will be administered per a
54 hour a work week schedule.

o The employee shall only be eligible for overtime and assignments that
match both his/her schedule and work restrictions.
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The City shall have the right to require a medical re-evaluation of the employee every six (6)
months from the time of injury. If as a result of this re-evaluation, the City or the employee's
doctor determines the injured employee is permanently disabled from full duty, the City shall
begin the process of a medical disability.

An employee may receive treatment from his/her own doctor after the required waiting period of
ten (10) days. If there is disagreement between the City doctor and the employee's doctor, then
the City reserves the right to seek a third medical opinion. The cost of the Independent Medical
Exam (IME) will be paid by the City. The third opinion will be binding upon the parties.

The City will provide at least one (1) light duty position for a fire fighter injured in the line of
duty. The City may, at its discretion, provide for more than one light duty position, but is under
no obligation to do so.

Should there only be one (1) light duty position available, the following will go into effect:

o If two (2) fire fighters are injured at the same time, seniority will prevail. The senior
firefighter will be given the first option of either a 54 hour work week or modified light
duty. The nature of injuries and medical restrictions will be taken into consideration.

o If one fire fighter is already on light duty and another fire fighter with higher seniority is
injured on a different day and/or time, then the fire fighter who is currently on light duty

will be able to remain on light duty.

This policy shall supersede any inconsistent provision of the parties' collective bargaining
agreement and/or past practice.
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SIGNATURE PAGE

IN WITNESS WHEREOF, the parties have executed this agreement by their duly authorized

trepresentatives,

LLOCAL 401 OF THE INTERIKATIONAL

ASSOCIATION OF FIRE FIGHTERS, also -

known as the Ypsilanti
Fire Fighters Association, AFL-CIO

FOR THE UNION:
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:;% s Mgkﬁff
Dean Doyle
President

Drew Gissendaner
Vice President

Dleane W W»ﬁn—u,,

CITY OF YPSILANTI, MICHIGAN
a Michigan Corporation

FOR THE EMPLOYEE:

Nicole /(.)aroM

Mayor

C//{/

Andrew Hellenga
Acting City Manager

Datic Wurmllnger' feph K. Hobb
Chief Steward Fire Chief
On @ etebur tb; 2 w2 R Or
Date Date
APPROVE AS T3 FORM:

Qon ?W\()O&WV

Jahn . Batr
Clty Attorney

“on_Odoba 14 00773

Date

58



APPENDIX A-1 BCN HMO HSA 3000

A
o ¥

Blue Care
Network
of MicY- ion

v. et c8rpoictié>n bed littereorMent Iconco3
lhe es, Coin and Wee Il/drie also:mho

Client: City off Ypsilanti

BCN HSA'm HUi® $3,000 High Deductible Health Plan for Medical and Prescription

Drug Coverage

Tits uetter.dod os en easy-to-mai suvm my 07C contd.:pc on ye gonorol cvtrwen or yors bore its 3 ;ir not a tonnes t. Acelenni I rmrotrore
end ocdirsion,nni apply:0 comred r...vIros. Fora paroled-. hlceriptien of aenefits. please see the ooricaNe D..* Care Netwo-k ax,Gfi at'a end odes.
Payment trr1 011+ is me booed on the Eme Caro No:work ape wed amou5 1039 ery app. X616 oed.ntble. ceiniusoco trid/cr Wray

afaC orb mho MC by WO Nee- !1 aIs aaa0'00Ency b-Iiwriel

Eo fis-it e-' terx a ano coy opolicabe clan coo _monis. the 'den

oceurnont will control This aierage b provide] pursuant to a coils act ercee] into in Iry Slam or Rachman ere shall be cos:trued under the

Sidscieien and acecMi le to the togs of Pro Slate of
physloon or riculth oleo

Sens We Nust Lx rcevidad or arranged by members primary ova

Member's Responsibility: Deductible, Copays, Coinsurance and Dollar Maximuliis
None ma Deductible 0 40, to certois serviud. limed reice.

deductible

Hotel Deductible is untrained for both nadir* and prescription
drag op versge. The nod uctitle paid by all Members will be
rombined to satisfy the family Deductible. However, one
Indtv-.dinlMeraber rarnot cor.tribute more than the individual
Deductible amount toward the family Deductible. Fixed
Dollar Cdpay

Noma Cope.' amounts apply once the deductible bas teen net

73.000 per ir.eni her, $6400 per rentract per celendaryea t7.

None

Coiosnranee

Nome Co insxance aillOirds apply once the deductible
aos beet: met

Out of Por.k.e. Maximum Total istricv.uu paid toward tut:dice:
and pharmAry serviceo includingdeductible. repays and
coinsurance. For Members with more than one person on the
contract, If Utenna MeroberMaximcm Ismeteven Ede family

IPA cod S0% for select cervices as noted below

$6.350 per member, 312,00 per contract Per calendar year

maximum is noj; that Pleifiber due.c.po t pay o0-eComl-
I for tiler es: of tae year.
i'retirtria dollar maximum None
Preveudve Services B —
Health Maintenance Exam “Covered -100%
Annual Gynecological Exam Covered - MHO
Pap Smear Screening - laborotc ry gel-eh:cis on:y Covered -1001
WeD.Fieler and Child Care Covered -100%
Inurtuniz- aliens- pc'. nark and adult Covered - 100%
Prastate Specific Ailigen (rSA) Screening laboratory send= Covered -100%
only
Rindr.e colonoseopy. Covered - 10076
Mammography Screening Covered -100%
Voluntary female Sterilization Covered 1.00%
Rarfurs GaPMudANTe Gl

Physician Office Services

Ch Office Visits
Onto.. Visits

Covered - 100% _dim ikductible

Covered 10tHO after declucdble

Consulting Specialist Gra - when rein, ed

Covered -1110% _after deducti bie

Erne ,ncy Medical Care

Hospital Emergency

Covered - W0% after deductible

~Poem Urgent Care Crater

—Ambulance Services- medically neeesaary

Covered -lon% Miter deductible
Cmerod - 100% after deductible




Blue Care
Network
of Michigan

Diagnostic_Services

Laboratory and Pathology Tests Covered | 100% after deductible
Diagnostic Tests and X-rays Covered { 100% after deductible
Radiation Therapy Covered { 100% after deductible
Maternity Services Provided by a Physician
Post-Natal Care. See Preventive Services section for Pre- Covered -100%
Natal Care
Delivery and Nursery Care Covered -100% after deductible
Hospital Care
General Nursing Care Hospital Services and SAmlies Covered -100% after deductible
Outpatient Surgery - see member certificate for specific Covered - 100% after deductible

surgical coinsurance

Alternatives to Hospital Care

Skilled Nursing Care Covered -100% after deductible up to 45 days per calendar
year
Hospice Care Covered - 100% after deductible
Home Health Care Covered - 100% after deductible
Surdcal Services
Surgery - includes all related surgical services and anesthesia. Covered - 100% after deductible

Voltmtaty Male Sterilization - See Preventive Servkes section for | Covered - Male - 50% after deductible
voluntary female sterilization

Elective Abortion (One procedure per two-year period of rimed - 50% after

deductible membership)

Human Organ Transplants (subject to medical criteria) eered - 100% after deductible
Reduction Maremoplasty(subjea to medical criteria) rered - SO% after deductible

Male Mastectomy (subject to medical criteria) Covered - 50% after deductible

Temporomandibular Joint Syndrome (subject to medical criteria) | Covered - 50% after deductible

Orthognathic Surgery (subject to medical aiteria) Covered 50% after deductible
Weight Reduction Procedures (subject to medical criteria) Covered - SO% after deductible

- Limited to one procedure per lifetime

Mental Health Care and Substance Use Disorder Treatment

Inpatient Mental Health Care Covered - 100% after deductible
Jul a tient Substance Use Disorder Covered --100% after deductible
Outpatient Menial Health Care includes online visits Covered - 100% after deductible
[Note: For diagnostic and therapeutic services, the medical benefit
applies.
Outpatient Substance Use Disorder Covered - 100% after deductible
Autism Spectrum Disorders. Diafmoses and Treatment
Applied behavioral analyses (ARA) treatment through age Covered -100% after deductible
Out patient physical therapy, speech therapy, occupational
therapy. nutritional counseling for autism spectann disorder Covered - 100% after deductible
through age 18

Physical, speech and occupational therapy for autism
spectrum disorder diagnosis is unlimited.

Other covered services, including mental health services, See your outpatient mental health benefit and medical office
for Autism Spec u um Disorder visit benefit




Blue Care
Network

of Michigan

Other Services

Allergy Testing and Therapy Covered -100% after deductible

Allergy office visits Covered - 100% after deductible

Allergy Injections Covered - 100% after deductible

Chiropractic Spinal Manipulation - when referred Covered - 100% after deductibl up to 30 visitsper Wender
rear

Outpatient Therapy/Rehabilitation - subject to meaningful Covered - 100% after deductible; limited to 60 visits

improvement within 60 days per calendar year for any combination of therapies

Infertility Counseling and Treatment (excluding Covered - S0% after deductible

Irpvitro fertilization]

Durable Medical Equipment Covered - 50% alter deductible

Prosthetic and 0 rdlot ic Appliances Covered - 50% after deductible

Diabetic Supplies Coveted - 100% after deductible

libtiPLcc 3000110.630M110. MUM, OMRR, oM RR, VAC R50



Care
work
of Michigan

®.\Y)

corporation and Indey ndent ﬂmnsae of the Blue
Cross and Blue SteIdp:ssor .atlon

High Deductible Health Plan
Custom Drug ListsM $10/$30/$60/$80/20%/20%
Prescription Drug Coverage

This is intended as an easy-to-read summary and provides only a general overview of your benefits It Is not a contract. Additional limitations and exclusions
may apply to covered services For a complete descnption of benefits, please see the applicabe Blue Care Network certificate and nders Payment amounts
are based on the Blue Care Network approved amount, less any applicable deductible, coinsurance and/or copay amounts required by the plan If there is a
discrepancy between this Benefits-at-a-Glance and any applicable plan documents, the plan document will control This coverage is provided pursuant to a
contract entered into in the State of Michigan and shall be construed under the jurisdiction and according to the laws of the State of Michigan Services must
be provided or arranged by member's pnmary care physician or health plan

Prescription Dru

Deductible

The Deductible is combined for both medical and prescription drug
coverage. The Deductible amount is listed with your medical benefits.

Tier IA —Value Genetics

510 Copayment after Deductible

Tier 1B - Generics

$30 Copayment after Deductible

Tier 2 — Preferred Brand Drugs

$60 Copayment after Deductible

Tier 3 — Non-Preferred Drugs

S80 Copayment after Deductible

Tier 4 — Preferred Specialty

20% Coinsirance of the BCN Approved Amount after Deductible
(Maximum Copayment $200)

lier 5 Non-Preferred Specialty

20% Coinsurance of the BCN Approved Amount after Deductible
(Maximum Copayment $300)

Sexual Dysfunction Drugs

50% Coinsurance of the BCN Approved Amount after Deductible

Contraceptives

Note: Your cost Athring may Ire waived for Tier 1B.11er 2 or Tier 3
contraceptive drugs if there are no appropriate generic products or
preferred drugs available.

. Tier IA — Covered in Full

. Tier 1B —130 Copay after Deductible
. Tier 2 - $60 Copay after Deductible

. tier 3 - $80 Copay after Deductible

Preventive Medications

. Tier IA — Covered in Full

e nO. 1B Generic — Covered in Full

. 11cr 2 Preferred Brand — Covered in Full

. Tier 3 Non-Preferred Drugs — Covered in Full

31-90 day supply for Mail-Order Pharmacy

Three times applicable copay minus SIO after Deductible

84-90 day supply for Retail Pharmacy

Three times applicable copay minus SIO after Deductible

Out-of-Pocket Maximum

Your medical out-of-pocket maximum is integrated with your BCN
covered Prescription Drugs. The out-of-pocket maximum amount is
listed with your medical benefits.

Definitions

Brand Name Drug

Manufactured and marketed under a registered trade name and trademark.
. Multi-source Brand Name Drug: a drug that is available from a
brand name manufadurer and also has a generic version.
. Single Source Brand Name Drug; the drug can only be produced
by the company holding the patent; no generics are available.

Generic Drugs

Prescription drugs that have been determined by the FDA to be
bioequivalent to Brand Name Drugs and are not manufactured or marketed
under a registered trade name or trademark.

Non-Preferred Drugs

Prescription drugs that may not have a proven record for safety or their
clinical record may not be as high as the BCN preferred alternatives.

Non-Preferred Specialty Drugs

Specialty drugs that may not have a proven record for safety or their
clinical value may not be as high as the Specialty Drugs.

Out-of-Pocket Maximum

The highest amount of money you have to pay for covered services
during the Calendar Year.

Preferred Brand Drugs

Prescription drugs that are Single Source Brand drugs that have a
proven record for safety and effectiveness.

Preferred Specialty Drugs

Generic or Single Source Brand Specialty drugs that have a proven record
for safety and effectiveness and offer the best value to our members.

Value Generic Drugs

Prescription drugs that have a proven clinical value essential for
treatment of chronic conditions.

P1361ID, 90D3X
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APPENDIX A-2 SIMPLY BLUE PPO HSA 3000

Blue Cross
L0 H
VAY Blue Shield

of kactiagart

A rolpeCAI aXporaXel and ndopendert aoonsee
or lie Eltue Cr ou rider", Sty/ed As000ahon

City off Ypsilanti

Simply Blues" HSA PPO Plan $3000/0% LG
Effective Date: On or after January, 2018
Benefits-at-a-glance

Thum ntended as an eaw to read surrrnary and proe dos onh a general °rewriter of yov tinerds Ib n nct a c ontrx t Addtonal Irrrtatons and e.

masons may apply payment amounts are based on BC eSst's approved amount less am aptte able deductible ancYor copal% onsurance FOr a
cornptete deSCritten a berets pleat* see appIC abb. DCBSINcertrIKatts and WWI, C your group is untinvrtitiontitani oller plan cicc urrents Sour
group uses. d 'Our grout) is seriSeided ' there n a discrepancy tetween the Berets- at- a-Ol ance and arse applicable plan doc wrier& the plan
document wit c cnt rcr

Preauthor uabon for Sded Services e Senn es kited in the BAAC. are covered when provided n xcordance with Carta( ale rewrerrents and, *ten
leiured, are peavtnoruea ce approved by BC GSM except in an emergency

NONPA let of tem.( es that row* appro. el before they ar o pro. tied is I:vadat:0o orhme at bciasmcom Importantrito. Selett Approving covered
SWIM

Pncing attention tor various procedures w dmetnerk warders can be obtaned by caltng ere c ulorner service number Wed on the back ct your Kew
()card and pro. 'dog the procedure code VCR, pew Cler can also wand, Was irEortnabon upon regueSt

Pr "authorization for Specohy Phartesecoilltids BC °Sal will pay for FDA. able®. ed spectate phartnaceutc als that meet BC8Sat's medical poky
« o o terr -ec0 0 The crest htmg s,r un must c ontact PC ErSu to reo..lest :tea Itch of the drugs If preauthoettatIon it
not %0O0ught. tittecM vii dilly the claim and 41 di sidll be the ber's r ibukty.

Specialty pnatmx als ate biotech drug: including Met cost WOW,. WHIK UMW, coal arid other drugs Mated to spec ode disease c ategones or other
categores BC BSat detemines *Such specOlc dugs ate payable This may include medications to beat asthma. Meuenatoid arthrtis. mut roe sc rem sr S.
and many Other Clata3104 as well as chemotherapy drugs used es beatment of career. but includes ineectatge insuan

131.4 Cross Blue Shod or lacregan ts e rececritiet corporator, .rd inclopenclin Worm* of the We Cross Elbe ;held AasooCce.

Pert or?
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Members responsibility (deductibles, copays, coinsurance and dollar maximums)

NW*: if an nenefmiraOvide’ agent you to an cut-obneenorli grandee at coed sances obtamed eom that Cut-ofnetweek P'O'def who be
aged atiencoNe cube-network ant.sharng

Benefits In-network Outof-network

Goduchbles $3 000 to one member $6000 fa one member
16 000 !a the lama lashen two a mae Sl: 000 la the hurry (Wen two a
Note: Your declu Otte combines deductible amounts pad ;eider your members are covered Linda yea more ....tars are covered under

Sono, sue irS4 medal coverage and yaw Sena/ Pte presenceon caaaa | each calendar yew your contract reach ceendar year
env coverage (no a™ qualm carryover) (no aS quarter carryepnii)
coPaYs See 'Pr esCrorrOe Drugs' section  See Viescnbfron Drugs' scow
Coinsurance amounts llistanit COPaYsi None :0%d approved smart for most
covered senn

Note Consurange amaJnis agges once the CleAxable has

been met Annual co/nsurance nualmums Nene hone

Annual abpocket maximums - abates to dediables and con $4 000 for one member rid one member

surance amounts for all MAYO lenACes. InClagesg artery:40n S8 COO to the foray latent.” a mat 16 CPO for the lanes (linen No a

drugs caibsnanng anoints members are covered under pas more memeteS ere covered under
conbact) each ca ‘ends, year your castracl) each agenda, year

lifetime dogs maximum

Preventive care services

Benefits In-network Out-of-network
Meath maetanarKe exam « includes chest stay EKG a:cies/end IP" (no delde)* a )4ot couer td
saes...1g and Other sent lab fedveckees copaykonsurimit) one per rrensber

Per Calendia yea.

Nola Aeffitaria | sietswemen rests may
be *lowed WWI On Meckal necessey

ea.. Cross fair, asere of ;sham n ¢ nceaott cap...us rind naiosio*s* Mans.. or e * vse Cross ass lice reed asieuren

P.O., of
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Benoitlts

Gyriecological exam

Pap Strew screening -Isbcratcry and pistndogy seroces

1s for

! y ster
PreSCn(Cititn CaltraCeptnie dente,- rsdirdeS ntertOn and rernCreal Of
an intrauterine dente by a ticensed cityuctin

CentraCectrie inocflon s

Well baby and Mao care outs

Aar* and childhood vex/lire sere ces and invrunizabons as
recommended by the USPSIF ACIP URSA a other sources as
recognized by BCBSAI Mat wv in COroColooCt *In the pronsrons
Of the Peen! Protectros and Aftadatre Care Ad

Fecal more blood screen";

Flexible siginorkiscopy exam

PrOSIate speak antigen i PSAI screening

Routine mairmo7am and related reading

Cdonosccorrcutne a rnedcary necessary

Out-et-network

Nor Coveted

In-network

100% (no deductible a
coPaylcansurancei one per member
pa Wendy year

Net* **Nana! .er—ixanen outs may
be allowed based on medal recessey

100% (no deductible
ccoaylconsuancei one per member
per calendar year

100% I no deducbtne
CcorykOnsunanceo

100% MO doluettok Or
copeylconSuranCel

100% I no deductible a
copeirconsuranCel

100% no &doable a
COOltylcansutetKe,

8 vtiots birth thrcugh 12 months

6 outs 11 months tnrouill 23
morels

6 vests. 24 months thrones 35
mows

2 'nuts 16 months ttsrcugn 47
rowels

\huts beycod 47 months are laded to
One per member per Celendar year
under the health rneetenance exam
bengtf

1004 (f10 deductible a
ccimykaosurence)

ttot Cover el

80% alter oubol network deductible
80% after OutiCknetaak deduCttie
80%

after 444-or-oetwork

deductible Net covered

Not covered

100% (no deductible a
copaykOnsurance) one per member
Per calendar year

100% i no deductible a

CopaykanSureoCei one per
member Per Calendar year

100%010 deductible
copay/consurancei one per member
per calendar year

100% trio deductible Cr
copaykcansurance)

Not covered

Not co.iered

Not Covered

60% after cub*, network deductible

Note Out-0410*ot* readings and
Note 560;0:tient meOcialty necessary  oterpretations are payable arty rehcn
mammograms performed dui"; re Int steering mammogram itself is
game corers:let yew We StitieCt tO yon Pt-flamed by an in -ner*trk provider
dedrcatre and consurance

One per memberCe. cat-ii- ,ea.

100% I no deductbk a 80% Offer Out.ol-network deductible
cOPeyrtitansiesncel fOrf the fest
lulled colcnosccoy

Not. Subsea:art colabscopes performed
doing use same Calendar year we
subsea to your deduttble and CCferSuf
wc!

Cne per mercer per caendae e,eae

Croix eta. Dr. odd of IAch9g, r. a no6prett cape. elan 641ndogene{om kogoo of ere Oho Clog; iwrd BLa aseeeees Astoortoe

Pay. 3 or
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I Physician office services

Benefits In-network Out-of-network

Ceree et-ids-most be melt aty necessary 100% ate :n network deductOle 80% atter out-e-neterork deduct tie
Outpatient and borne rmeCical care ssses-rrusZ be resettcari necessary 100% alter el-network deductOle 80% ate art-ce-network der:WI:Ole
Ostse consutatrassinust be medrcally necessary 100% atter in network deductOle 80% after ocrt.e-netretrk deduct:ble
°ohne ytsCs - must be meth-catty necessary 100% ate :n-nexeek deduct: 80% after out-of-network deduct:ble
We

[ Jurgent care visits
Benefits In-network Out-of-network

urgent care vs.is 100% ater :n-nework dedue,Ole 80% alter out-of -net.ctk deduct:de

| Emergency medical care

Benefits In-network Out-of-network
Hosp.131 emergency room 100% atee :n. network deductt>le 100% ater el-net work dedueble
AnsbulanCe sersices-must be medcaty necessary 100% alter :n network deductOle 100% alter ,n-netx deductele

I
Benefits In-network Out-of-network
Latxxatory and pathciecy services 10056 atter ,n.nexcek deductOle 80% atter out-or-network
de:due:Ole
Dragnostre tests and E.rayS 100% atter el-newer* oeciusxole 80% after cut-or-network dedu~Y
Lee
Tterapeot:c red:ckyjy 100% after :n newer* deductOle 80% after out-e-nerxeck deducteNe

BLe Cross Ban, old of 144A con e a 000proit cceporeOon ontS Adepondont Roots,’ of ane f0oe Cross and filde

r.tooal A%tooebon Pay. 4of 7



Matemnity services provided by a physician or certified nurse midwife

BefientS In-network Out-of-network
Prenatal care vets 100% i no desliialible Cr 80% after 00.0.0e:wen deductible
COPtly/COniUten<C)
Postnatal care 100% after in-network deductible 80% after cut-ot-network deductible
Delivery and nursery care 100% after .n-network derivable 80% after ovt-otnetreak deduCtitie
Hospital care
Benefits In-network Out-of-network
Sembnvste room npatient phyt,p4o care ger.eral nasng care 100% after :n ren.crk 80% after out-rknetrecrk deCuet.tie
rosptai sources and supplies
oafs
Note Piertemergency services must be rendered in a participating
Pospt al
irpabert consult/kens 100% after 4- network dedvable 80% after out-of-network deductible
Chemotherapy 100% alter in-network deduable 80% after out-a-netnak deductible

Alternatives to hospital care

Benefit* In-network Out-of-network
sk.nte nursing care-rrant be in a participating si  rursrg fac:1.ty = 100% after in-network deductible 100% after in-netivolt delucbtae
Limited to a ma i.rni.m or 1:0 Clays per member per calendar year
Hospice tete 100% after in-network deductible 100% after in-network deductible
tip to 2.s vt.hog.ce ws4$ before eleamg hcnpice senses when
elected tour 90-day perecis * prodded through a participating hospice
program only limited to dollar rnalenurn that ,s troevred and eQusted
broOdCitiNt latter reaching dollar max ins.xn member transthons into etaviduat
case MSC'S Oerrtnt
Home heath care 100% *tee in-network deductble 100% alter as network derivable
 must be medically necessary
« mug be acandtd by a participating home heath care agency
intuition therapy 100% after n network deductible 100% alter netwak derivable
mist be medically necessary
trust be gs'en by a participating Horne irttruon Therapy
MITI Prrn-der or in a panic 1pating heestanang Ambulatory
Infusion Center tAIC,

may use drugs that re-eure pre authorizatone consult 'nth
your doctor

Surgical services

Benefits In-network Outof-network

Sr.eeny- includes related surge al tccs and icalty r y 100% after irt.network deductible 80% after art-ot-network deductible
fatally seraces by a participating arnbittecry surgery !entity

Pre surgeat cansut rrt:oris 100% atcr in network detIvctOk 80% after 0A-ol-nerricrk cfeikiet,tfc
Voluntary stenktation Ta miges 100% after wt. newt:A deductible 80% after art-a-network deductitte

Not* Fa voluntary Vet itsteg.0111 fee ferrates See 'Priventive
cats services

Elective &barrens 10016 after n network deductnit 80% after cut-of -nen ork deductible

Ett.e Cross Wu* ?.Nil of Verret,' ,s e norcrtat corporate. ioscIndepo+6ent kor ta. en, tt,..e Cross 3-4 834, :1.+4,'4.14>c,sbon
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Human

‘

gan transplants

BOMB'S

Speared human organ transplants-must ben a designated
facttey and tOcreinated through the BCBSM Human Organ
Transplant Orme m ( 1-800- .74:- 35043

Bone marrow transplants *must be ccadnated through the
BC858.i Human Organ Transplant Program (1-800-242-3504)

Spelled oncology °vocal Mats

Not* BOBS/A cowers chnrcal teats .n cerrOltanCe with

PPACA Kidney cornea and lke. transplants

In-network

100% after in network deductble

100% after ,n-network deds'Gble

100% after (n-network decluctble

100% ate( al nem:etc deductible

Mental health care and substance use disorder treatment

Out-of-network

100% after "-net ,t,crk decluable
- designated facartes only

80% after outset-network deductible

80% after out-ot-network deductible

80% after outeca*nerwerk deductible

Benefits

Inpatient mental bee rr, care and Inpatient substance use
disorder treatment

Res.denhal psych.atnc treatment faoky

cowered mental health seryces must be Perscemend in a
res4entiat psychiatric treahnent %Way

treatment fruSt be preauthenzed

subtect to melee: otttena

Outpatent mental health care

Fa Way and clin:c

Note: Creme v.sts by a non-BCBSM selected vender are not cosered
e Phyvpan's ortoe

Outpatient substance use osorder tfeatrretrtt- sr approved
faca.t:et only

In-network

100% after on-network (kilo:tole

100% stet at-network deductbe

100% alter in network ckett..,:toSe

100% ater m network dedvotble
deductible

100% after in.netavric deducible

Autism spectrum disorders, diagnoses and treatment

Out-of-network

80% after cut-of.netwok deductible

80% after outdt-network deductble

100% after et-network dodo:Chic
Palt:opatng fac’ « e: only

80% after °A-of-network

80% after cut-otnetwerk deductible
n-nerwork cost-sharing war apply

Beneffts

Atote4 benavrxal antaysts (ABA) treatment-retien rendered by an
appeared bOted+certied It/thaw:Yr& analyst-is covered throuch age
18 vateect to preauthortzation

Note Dagnoss of an autism spectrum disorder and a treatment re
correnendatien for ABA Serme el mug be &ea red by a BCBSM
approved auivn evaluator center (AAEC) error to ser/ung ABA
treatment

Outpatient phys(cal therapy speech therapy cccupat:onat
therapy nutraional counseang for aut'srn spectrum Oscrder

Other covered Senates ndudng mental health serwes for
autism spectrum &Watt'

In-network

100% after mnetwerk dtd-a:tVe

100% stet in-netwerk deductble

Out-of-network

100% after rt network Oa-fusible

80% after cut.car.network deductible

Physical speech and poet/pa:4Na Merapy with an atAlsm diagnosis

100% alter m.netweek deduchtile

unfolded
80% after ad.ot -network deductible

Bt.. Cross Eli. 2. rid of fa orl.;ao 0, a rooryelt corporabon 44 ecrpee.00ra kr tea of e+o Woo Cross 41 B4.4 Ch.+4 Aleut/on

Pap. 60



Other covered services

eonoitts
Outpatent D abetes Management Progesm (001.,P)

Note Screening services required under the provision al PPACA a.e
covered at 100% of scorched amount with no ind4etwok costshanr
when rendered by en 4-network presider

Note 'ien yOu Puretiase your dabete supplies via msa ceder
you Wfl kwer WV' Out-el.pbcket costs

AVeroy test: o and therapy

Ctwowacto spinal manipviaton and osteopatnrc rnamoulatse met 1v.:

Outpatient physical speecn and occupational therapy-Promded for
rehataitabon

Durable medesi ecuornerit

-network
100% after 4-network deductible

100% alter in-network deduebble
100% after ,nenetwerk deduCtible
—led to a combined
100% after 4. network deductible

Out-of-network
80% after euteof-network deducttre

80% after out-ordeNiak deductble 80%
after cart-of-network dedudible ma tom
n1 ter member per calendar year 80%
after euteof-network ded:obble

Note Services at nonpartoopabog
evtpatent physical therapy fac,Itnes
art rot covered

. r ted to a combined 30-/,is< MIMI'urn per member per calends-

year

100% after in-network deductible 100% after 4-netwerk deductible

Note DMZ Berm required under the pro isions of PPACA we coveted

el 100% of waved amount ..s-ch no in-nehrerit coe.teshanno when
rendered by en in-network provider For a list of Cerrered DIM
Keens required under PPACA eau BCS$1,1

Prosthebc and orLhotie apCoanCeS
Private duty causing care

S&. Cross Blue Dole of 1.1<hlan 4. ¢ foit cc

100% after 4-network deductible
100% after in-network deductible

Pair 7 of 7

100% after 4-network deductible
100% after 4-network deduble

bon 6-4 041 ks,i.e® or tr.e Irv* Cross /47 ;2,04 Attoosnon
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Simply BlueSM HSA PPO LG Prescription Drug Coverage
PD-TTC $10/$40/$80-RXCM

Benefits-at-a-glance

Effective Date: On or after January, 2018

This Is ntencled as an can to read surrrnarr era pre des or.. a general deem** 01 yOur benefits It is not a c ontrac t Addturiat indef.:0S and
exclutrons may apply Payment amounts are based en BC ErSkt 's approved amount less any applicable Peductibb aulbr coPaYR °Moan( e rot a
complete detention of benefits please i.e the apple abte BCBSM c Militates and riders. tt your group u underwritten Cr are other plan documents
your group uses. avow group is sell-funded If there is a discrepancy between Mrs Beret's-al-a-0bn( e and any apple able elan document. the plan
document wan/ Centre(

Sparkly PhirmacautIcal Mgt e The mat order pharmacy for specialty drugs is W algreens Specialty Pharmacy. LLC. an independent convey
Specter/ peeve npbon drugs (Stith as Entree and Hurry.* ) are used to treat cc:wrote, tcrgdgbOrd Such as rheumatoid admits, multple
titrosr. and c arc w These drugs reticent Beech handing. adrranestrabon or rrondonrg Wilgreens Specalty Pharmacy wit Randle mat order
prescription tray for spec tarty drugs *hie marry in-network fetid pliarrnattes wit continue to dispense spec ratty Caws (Check win your local
POIrroaCy for aralatakty) Cahn nue Order Prete reboil meek aborts tan cones* to be sent to Express Scripts (Express Scrips is an ,ndeper
dere cent" pronOng pharmacy bereft services for Blurs risen:pets )Arita avert art drugs as evadable on our Web sae a! btbsm.com pharmacy
if YOV hare arty questaais please cal WalyeensSpeciaty Pharmacy CUSIOrtlif IAph,C1 al 1.9(6-51 5e1 355

We we not par for more than a 30 der Suppe/ of a covered orescripticn dug the BC 6SM defines as a 'specialty charrnaceuac art %Merle or not the
drug Is obtatned from a 90-Day ROM network provider Cr malt order provider We may make ex ¢ ta ber r pli ; more than a 30e day
wetly BCBSM reserves the rght to tent the quantity of select sinner drugs to no mere than a 1 Sedar WPM fOr each fn Your coosyscOnsurante veil
De reduced by one-half 10r each ill once apple able deductibles have teen and

Select COntrolard Ste/dance Drugs ¢ BCBSM wit tont the tribal fill of swirct contorted substances to a 15-dart supply The rnerreser we be (Ai
sporrup.e for only one-haif Of trier cod-tjlanng molpfernent fyp(auy grresosed one 30-day Oil Subsequent fits of the same rrede Yen will be Copt* to
be rind as presented. suttee! to the aspic acre c osteshar rig repureMent Select colroted substances affected by this prase felon drug reourerrent
are an atatie (ovine at ocbsm corr/phirmacy

Memberas responsibility ’s and coinsurance 19 1 1 1 1 M M I M M I I I

You Simply Blue BSA prosalption drug benefits, including mil order drugs. are whir-41 to the same deductible and same annuta outpl.
pocket micinum required wider your Simply Blue NSA mereCA case/ape. Benests pdatie cant' you have met the Strrehe Elko HSA
annual can JxIt'e Atre!O..! trte deductible you art rro.rrr toper acetic able te-- o ptiOn drug coveys and consurence

Motor Si, fortOwng Pre se netten drug artaibles wit not apply to your Singly Blue HSA deducted. Or amain out of-pocket rnartrrum

e any deference between the M sworn A towable C oSt and 9 SM's approved anx)urt ra a covered te tr.! nlene Cts )

e the 20%e, member badly for covered drugs °Craned from an 0041 network pharmacy

Benito 90-day retail network e In-network mall order In-network pharmacy Out-ohn etwork
pharmacy provider (not part of the 90day pharm acy
retail network)
Lele 1lo30day Ater clesltrahle as met. YOu Ater deduC1gbge is met YOu Ater Jests .e. c'e es met VOA; Agee dectucttka is met. You
Generic Cr paned Orr $10 ropey par SIO cosy pay S10 copm Par 610 caw" plus en
St4eCI additOnel 20% of BCBSM IPPOrred amount for chi drug
0:43W 144
orwetno-c
airier dugs NO carer age Ater Mixable IS met. You 140 C overage Ho cover age
3t to 83 Dar par $20 c May
period
Sate 90 day Ater deShaaterr Is met YOu After deductible is rivet. You Weeklong* No coverage
parted ear $20 ccgay Par $20 coon’'

toe c rosy Bur Snarl or garrggsn,senxerott caw etr.rl era r.leyerdert IIOnN3re Ofnle Me C.O:: aria'9133.1Aserreeoon
eve | ova
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Benefits

90-day retail network
pharmacy

Ater deducible is met You
pay $40 COPay

31 to 83-day No coverage

Tier 2 - 1 to 30.dey
Preferred period
brand-name
ults
Period
84 to WI-day
period
Tier3 e Ito 30 ay
Nowereered mod
brand-name
drugs
31 to 83-0sy
period
84 to 90-day
period

Ater deducible it met you
pay $80 cOPay

Ater deducible is met You
pay S80 copey

No coverage

. In-network
mail order provider

Ater deductible is met You

Pay $40 COpiy

In-network pharmacy
(not part of the 90-clay
retail network)

Ater deducible is met You
pay $40 cot sly

Ater deductible is met You No coverage

pay S€0 Ccoaay

Ater deducible .3 met You
Pay S-80 COL4 y

Ater deducible is met You
pay SW copay

Ater deducible ia met You

pay $160 COPay

Ater deducible is net You Ater deductible is met You

pay $160 copay

pay S160 copay

NO coverage

Ater deducible is met You
Pay $80 copey

No Octerne

No coverage

Out-Of-network
pharmacy

Ater deducible is met You
Pay S40 carry plus an eclat -
rat 20% of BCBSM aPP’oved
smoked fa the drug

1:0 coverage

No coverage

Ater deducible is met You pay
Se0 ccpay plies en gallons,
20% of BC Mkt approved
IrrKaost for the drug

No coverage

NO coverage

Note Over-tee-counter (OTCs drugs are hugs that do not require a cacti under federal lac They are dent tad by BCBSM as seed preSCrICOO0
drugs A Crescestien so the select OTC drug is recu red keen the member's physician In scene cases overlie-co ester drugs may need to be tried
before BCBSM wu appro.e use cr other drugs ¢ BCBSM wit no pay Scr drugs obtained from outea firework met Oder pridvdees including

Internet providers

Covered services

Barents

F DA-apceoved drugs

Prescribed over-tnee
counter dnugs - *nen

covered by BCBSM

State-controred drugs

DA appreneal gin OC and
select brand-name
persona*, preventive
hugs supplements and
sit/OMS as figured by
PPAC A rnon-serS

admit, sewed drugs are
rid coneredi

Other FDA- approved
brandesarne peetcription
OttAW hugs
supplements and vgarrstss
IS regwre4 by OFAC A
(nen-selUactinnisteeed
drugs we not covered

90-day retail network
pharmacy

Subbed tO Sem:NY Blue
NSA medial dedartbtio and
porscnocrs drug
cocaykonsurance

Subject to Simply Blue NSA
medical deduatse and
prescroton dug
copopiccansurance

Subject to Signory Blue
NSA medIC al deduCbtae
and preteribbeel drug
cebayrconturance

100% a approved amount

Subject to Sem4y Blue
NSA medcal deductible arid
prescript*" drug
coPaykonsurance

. In-network
mail order provider

Subject to Sero:y Blue NSA
metical cledycKtIst and
peesCopfx)n drug

OCeay IcOot or a Me

Subject to Simply Blue NSA
medical beductitre and
pretest:can drug
copaykonsurance

Subbed to Simply Blue NSA
mealleal deckiebble and
prescrtOon drug
copayAconturance

100% of approved amount

Subject tO Son* Blue NSA
modest deducbtle and
prescnpbon drug
copaykomsurance

ItheCrota BV. nhald of 1.4< Ices rs ® nonproll capcost,, shr*4 nd.t.+'d»M k—so. ol

Peg. 204
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In-network pharmacy
(not part of the 90-day
retail network)

Subject to Sumpty Bice
NSA MICSCISIOICI/COM
and present:bon drug
copeptionsuranoc

SubtCtt (osirmgy Blue NSA
medal dieducbble and
prescncOcvl drug
copaykonsurance

Subbed to Simply Blue NSA
rnattkal &Wobble and
tareloCnObON drug
cciaisykonsurante

1009% 0' aPtecned amount

Subset to Simply Blue NSA
medical derkictstait and
present:bon drug
copay.tionsurarice

ticCross.'aPA,

Out-Of-network
pharmacy

SsOsect to Scrply ehie NSA
medical deductible and
prescripbon drug
“graykansurance plus an
additionat 20% prettneobOn
drug Out-cknetwolt pensey

&Med to Simply Blue NSA
medal cleavable and
*es:rotor' dug
copaykoinsurance plus en
additional 20% prescnpbon
drug out-cknerrork pinery

Subject to Srnply Blue NSA
medical deductible and
presCroton drug
copaystansurance plus an
additional 20% prescrobon
drug out-a-network penalty

efft of isocroed &magi

Subject to Snot, Blue NSA
meckal deductbl, and
PeeScrobon drug ccpaytansur
ante pius an additional 20%
prescribe*" drug out-of-
neer/ant penalty

AvAX..aboon



Benefits 90.day retail network e In-network mail order In-network pharmacy Out-Of-network
pharmacy provider (not part of the 90-day  pharmacy
retail network)

FDA-20:40ed generic 100% cd aoctthed amount ~ ICI" of opcfcn-ed aneaini 100% c. anvovro amamt SC" of aPpr wed amount
and select brand name

ceestmccon conn :CVNV

MetteatCn sttle

adrnmstered drugs are

not covered'

C-ther FDA*aporthed Subject to Senpiy Blue Subject to &mod"; Blue Subject to Sang.si Blue Subject to Smog Blue HSA

brand name Exescrot,on NSA medcal deductble NSA meOc al deduct:tee NSA medcat dertkictide medcal Oedoefiete and prey-

caaficeptNe media/ton  arid pre-scrip:40 0,4 and prescrlkon drug and prescnobon drug no:on drug copaykansurance

cn -seireadrrstust ere d - coOnylconsurance copaykansurance copaykansioance plus an add.nonei 20%

drugs we rot covered) prescnoton  drug  out-Or-
network Willey

Ctsoosat:e needles and Subjed to Sunr,ty Blue NSA Subject to Snvly Blue Subject to SinVy Blue NSA Surtsect to Senoty Blue NSA

syringes * *nen overlie,)  mcdC el &W tots and HSA medcal deckictitte  meocat deduCate and rnecical deduct:bre and

roe) ussuln a aver efescivoco drug and ofescritton drug prescript on drug ofescrofcn drug

covered injectable legend  coonykansurance fa the copaykansurance fa Me in  cO00Icansurance for the ccoey.tansurance rus an

drugs "Main or Other covered A/et  surin a other covered in sutra Or Other Covered ackidpen aj 20eA pre salital

4We legend drug in,jectatce lewd drug injeCta0,e legend drug drug art-OtreireOric Oen W'y

fof riculn U aner comied
inlectatie legend drug

Not*: Needles and
spinges have no coPiyi
coal swan-cc

' BCBSIA ail not pay for drugs obtained from out-orn Maori( mad order orthiders inducing Internet peov4ers

P.Le Cross ea.,. ?.rid of Irf.chroln rs ¢ roeceolt coporsto., 60 .noktosnOeoi ketea of n® Blo* Cross ant Woo :74.41 Assoc. *boo
pap. 3 014
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Features of your prescription drug plan

Custom Crug List

Pncr aLtriontratiOntstep therapy

Drug ntetChange and geheinb
copayf coinsurance w aver

Mandatory maximum aMetable
cost drugs

Rider Prey Rx $500, Preventive
prescription drugs

A continua 4y updated lust of F akapp<cwed medcatienS that represent each therapeutic Class Thy drugs on the
list are chosen by the ECBSAI PrwriseCy and Therapeutics Cerrenttee for their effeciveneSS safety uniqueness
and cost efficiency The goal Of the drug tnt is to provide members with the greatest theiapeutic value at the
lowest possble cost

e Thor 1 (generic) - Tier I ncludes generic drugs made watt the same active ingetlents evadable ri the same
strengths and dosage 'cMs and administered in the same way as equivalent brand-name drugs They also
require the lowest cope ykoinsurance making them the most costeeffectniie °peon for the treatment

e Thor 2 (preferred brand) e Tier 2 includes brand name drugs tern the Custom Drug List Preferred
brand name drugs arc a: so so'e and effective, but recure a etcher eepayleOrisueanCe

e Tier 3 (nonpniforred Ix and) « Tier 3 contains trend-name augsnct en-Caudell n Tier 2 These drugs may not
have a proven record for safety or as high of a conical value as Tier I Cr Ter 2drugs Members pay the highest
copayiconsurance for these drugs

A process tria: respires a physician to wad) act few* troll ESCBSM bigot* select orescnoOon drugs (drugs
identified by BCBSM as requiting dreamt/ionization) %se be covered Step Therapy an ritual step n the
'Pita Authorization-process apples creena to select dugs to determne if a less costly presercition drug
may be used for the same drug therapy Some over-the-counter rnedcatieris may be covered vide(
step therapy guidelines This also amities to mail order drugs Claims that donee meet Step Therapy
cntena 'twee presothorization Derails about which drugs require preatAhoozaeoo Ce tiep ther therapy we
avadabie crone site at bcbsm.cornt'pharrnacy

ecesm's drug interchange and gertanC Cepayi CO*Isof anCe write programs encourage pnySgaans
to preSCnbe a less-coney gersenC oqtrratent

tr your physician rewrtes your presenciticn ter the recerrrnencled genets: Or OTC aaernace caug you *la ca.:). have
to pays generic coosyt cansurance to seeca cases BC BSM may waive tne nruaf woad/ consurence ale/ yoia
crescrphon has been rewriteh €C€SM Wit notify you if you are eligible for a warner

If your [reserve:ion is feed by an .n-network pharmacy and to e pharmacist Sas if astir a brand-name drug for
which a generic equivalent is available, you MUST pay the difference n cost between the SCBSM approved amour:
for the brand-name drug dispensed and the ma3ornurn allowable cost for the generic drug pkis your amicable
COpayleansurance regardless of whether you a your physioan requests the brand-name drug Exception: If your
physician requests and receives euteionZaton Ica a nonpreferred brand-name drug with a generic egurralent
from WSW and wttes -Dspense as Written' or 'DAVY on the presc.ripbco order, you pay only your applicable CCois
ykon sur once

Note: This MAC difference wit not be applied toward your annual n-netwert deducible your annual
consurshee cr your annual mitt-pocket mo mum (tappkable

To stay consistent wish FDA approm0 labeing fa drugs sone medostions may have quantity lints

You have coverage for preveriteve prey:mem drugs on the EiCaSM Preventive Re Drug List when provided by
ni neeeiverk pharmacies payable up to all annual brnett maximum ci $500 trio deducitite or copayiconsurancei
Villiers the benefit maximum has been readied the cosisharng requirements ci your plan wilt amity A kit of
commonly presented prevenive dug: is avarable upon request A member may also cat the customer service
telephone number found on the back of his or her edentifcaticn card to inquire about a particular drug

BSA* Cross Bk.. 4,44 of M<A9cl1 rs a nooprott torpor /foo ae-.1.6.00sCoot 1<4'1ee of T. aluei Cross and Dos ..,,010Assoo0.obon

Page 4 of 4
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APPENDIX A COMMUNITY BLUE PPO HRA 4000

City of Ypsilanti
Community BlueSM PPO

Benefits-at-a-Glance

This is intended as an easy-to-read summary. It is not a contract. Additional limitations and exclusions may apply to covered services. For an
official description of benefits, please see the applicable Blue Cross Blue Shield of Michigan certificate and riders. Payment amounts are based
on the Blue Cross Blue Shield of Michigan approved amount, less any applicable deductible and/or copay amounts required by the plan. This
coverage is provided pursuant to a contract entered into in the state of Michigan and shall be construed under the jurisdiction and according to

the laws of the state of Michigan.

Preventive Care Services —
Health Maintenance Exam — includes chest X-ray,
EKG and select lab procedures

Gynecological Exam
Pap Smear Screening — laboratory and pathology

services
Well-Baby and Child Care

Immunizations
Fecal Occult Blood Screening

Flexible Sigmoidoscopy Exam
Prostate Specific Antigen (PSA) Screening

Mammography

Mammography Screening

Physician Office Services

Office Visits

Outpatient and Home Visits

Office Consultations

Urgent Care Visits

Emergency Medical Care
Hospital Emergency Room

In-Network

Covered — 100%*, one per calendar
year

Covered — 100%*, one per calendar
year

Covered —100%*, one per calendar
year

Covered —100%%*

e 6 visits, birth through 12 months

e 6 visits, 13 months through 23
months

e 2 visits, 24 months through 35
months

e 2 visits, 36 months through 47
months

« 1 visit per birth year, 48 months
through age 15

Covered —100%*, up through age 16
Covered — 100%*, one per calendar
year

Covered — 100%*, one per calendar
year

Covered —100%*, one per calendar
year

Covered — 100%

Out-of-Network
Not covered
Not covered
Not covered

Not covered

Not covered
Not covered

Not covered

Not covered

Covered — 60% after deductible

One per calendar year, no age restrictions

Covered — $30 copay

Covered — 100%

Covered —$30 copay

Covered — $30 copay

Covered — $50 copay, waived if
admitted or for an accidental injury

7 4

Covered — 60% after deductible,
must be medically necessary

Covered — 60% after deductible,
must be medically necessary

Covered — 60% after deductible,
must be medically necessary

Covered — 60% after deductible,
must be medically necessary

Covered — $50 copay, waived if
admitted or for an accidental injury



Ambulance Services — medically necessary
Diagnostic Services

Laboratory and Pathology Services
Diagnostic Tests and X-rays

Therapeutic Radiology
Maternity Services Provided by a Physician

Prenatal and Postnatal Care

Delivery and Nursery Care

Hospital Care

Semiprivate Room, Inpatient Physician Care, General
Nursing Care, Hospital Services and Supplies Note:
Nonemergency services must be rendered in a
hospital

Inpatient Consultations

Chemotherapy Covered — 100%
Alternatives to Hospital Care

Skilled Nursing Care Covered — 100%

participating

Covered — 100%

Covered — 100% Covered — 80% after deductible
Covered — 100%
Covered — 100%
Covered — 100%

Covered — 60% after deductible
Covered — 60% after deductible
Covered — 60% after deductible
Covered — 100% Covered — 60% after deductible
Includes care provided by a certified nurse midwife
Covered — 60% after deductible
Includes delivery provided by a certified nurse midwife

Covered — 100%

Covered — 100% Covered — 60% after deductible

Unlimited days

Covered — 60% after deductible

Covered — 60% after deductible

Covered — 80% after deductible

Up to 120 days per calendar year

Hospice Care Covered — 100%

Covered — 100%

Limited to dollar maximum which is adjusted periodically

Home Health Care Covered — 100%

Covered — 80% after deductible

Unlimited visits

Surgical Services

Surgery — includes related surgical services
Voluntary Sterilization

Human Organ Transplants

Specified Organ Transplants—in designated
facilities only, when coordinated through the
BCBSM Human Organ Transplant Program (1-
800-242-3504)

Bone Marrow—when coordinated through the
BCBSM Human Organ Transplant Program (1800-
242-3504); specific criteria applies Kidney,
Cornea and Skin

Mental Health Care and Substance Abuse Treatment

Inpatient Mental Health Care

Inpatient Substance Abuse Treatment

Outpatient Mental Health Care

e Facility and Clinic

« Physician's Office

Outpatient Substance Abuse Treatment — in
approved facilities

Other Services

Outpatient Diabetes Management Program

In-Network

Covered — 100%
Covered —100%

Covered — 100%

Covered — 100%

Covered — 100%

Covered — 50%

Covered — 50%

Covered — 50%
Covered — 50%
Covered — 50%

Covered — 100%

Out-of-Network

Covered — 60% after deductible
Covered — 60% after deductible

Covered — in designated facilities only

Up to $1 million maximum per transplant type

Covered — 60% after deductible

Covered — 60% after deductible

Covered — 50% after deductible

Unlimited days
Covered — 50% after deductible

Unlimited days, up to $15,000 annual, $30,000 lifetime
maximum

Covered — 50% after deductible
Covered — 50% after deductible
Covered — 50% after deductible

Up to the state-dollar amount which is adjusted annually

Covered —60% after deductible
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(ODMP)
Allergy Testing and Therapy
Chiropractic Spinal Manipulation

Outpatient Physical, Speech and Occupational
Therapy

e Facility and Clinic

e Physician's Office — excludes speech

and occupational therapy

Durable Medical Equipment
Prosthetic and Orthotic Appliances
Private Duty Nursing

Prescription Drugs

Deductible, Copays and Dollar Maximums

Covered — 100%
Covered — 100%

Covered — 60% after deductible
Covered — 60% after deductible

Up to 24 visits per calendar year

Covered — 100%
Covered — 100%

Covered — 80% after deductible
Covered — 60% after deductible

A combined 60-visit maximum per calendar year for physical
therapy in the outpatient department of a hospital as well as in
the physician's office

Covered — 100% Covered — 80% after deductible

Covered — 100% Covered — 80% after deductible

Covered — 50% Covered — 50% after deductible

EHIM Not covered

Note: If you receive care from a nonparticipating provider, even when referred, you may be billed for the difference between our approved amount and

the provider's charge.
Deductible

Copays
o Fixed Dollar Copays

e Percent Copays

Copay Dollar Maximums

o Fixed Dollar Copays

e Percent Copays — excludes mental health
care, substance abuse treatment and private
duty nursing copays

Dollar Maximums

None $3000 per member, $6000 per family per
calendar year

$30 for office visits and $50 for
emergency room visits

$50 for emergency room visits

50% for mental health care,
substance abuse treatment
and private duty nursing

40% for general services and 50% for mental
health care, substance abuse treatment and
private duty nursing

None None
Not applicable $5,000 per member, $10,000 per family per

calendar year
Si million lifetime per covered specified human organ transplant

type and a separate $5 million lifetime per member for all other
covered services and as noted above for individual services
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APPENDIX B
City of Ypsilanti
DENTAL DESCRIPTION OF BENEFITS
Active Employee Participant Plan
*"*Please take this information to your dentist***K1900177

CALENDAR YEAR DEDUCTIBLE
DHA® PPO Non-PPO
There are no deductibles to apply for this Plan

CALENDAR YEAR MAXIMUM BENEFIT (APPLIES TO CLASS I, II &)

DH/V) PPO Non-PPO
Each Eligible Family Member $1,500 $1,500
Applies To Class I, IT & III Class I, IT & IIl

__ CHILD ORTHODONTIC

DHA® PPO Non-PPO
Lifetime Maximum $600

CLASS I CLASS 11 CLASS 1l CLASS IV
DIAGNOSTIC BASIC MAJOR
& PREVENTIVE RESTORATIVE RESTORATIVE ORTHODONTIA
Coinsurance: DHA" PPO
100% LY 80% 50%
Non-PPO 00% 80% ° °
Description of Services: Oral exams, cleanings, Fillings, simple Crowns, full and Orthodontic
bitewing X-rays, fluoride extractions, initial partial dentures, extractions, full or
root canal therapy, bridges, space partial bands,
treatments, sealants, oral surgery, maintainers, appliances
intraoral complete periodontics, intraoral stainless steel (removable and
series X-rays or and extraoral X-rays crowns, non- fixed)
panoramic film surgical TMJ ($600
Lifetime Maximum)

Pre-Determination: If the charge for any dental treatment is expected to exceed $300,
Assurant Employee Benefits recommends a dental treatment plan be
submitted to claims for review before treatment begins.

Dental Health Alliance® -For referral to a PPO Provider, call 800.442.7742 or go to
www.dha.com
CLAIMS/CUSTOMER SERVICE:

Assurant Employee Benefits, PO Box 2940, Clinton, IA 52733 (800) 442-7742



http://www.dha.com/

APPENDIX C

ATTACIE1111-11'1)

CITY OF YPSILANTI
Plan E

PAID IN FULL EXAM & LENSES WITH EXTRAS
12 MONTH BENEFIT FREQUENCY*

This plan provkios for payment in full for the exam. The lens allowance is in full for covered services and/or
materials up to the Reasonable and Customary (R&C) scheduled payment. The MEGA participating providers
accept Reasonable and Customary fee as payment in ful1 Patients may go to either a network optometrist
(0.D.) or @ network ophthalmologist (M.D.) and a basic examination will be covered in full. A fixed maximum
bonen allowance is established for contact lenses and frames. Patients have total freedom of choice for their
doctors or opticians: they may see any doctor throughout the country and receive the outeof-network
reimbursement. Since MECA network doctors have agreed to accept benefit assignment and wait for
payment from us for all covered items, if one choose to see a network doctor, the covered individual is only
responsible for the halance on frames, contacts, any co.payment and non-covered items they choose and,
therefore, should have less on; of pocket expense.

BENEFIT_ COVERAGE PLAN PAYS OUT OF NETWORK
PAYMENT
EXAMINATION
MD Reasonable & Customary $
01) Reasonable & Customary $ 50

LENSES (Pair)

Single Vision Reasonable & Customary $ 60
Bifocals Reasonable & Customary $85
Trifocals Reasonable & Customary S10S
Progressive Pay same as trifocal S 105
EXTRA

Polycarbonote $40 $40
FRAME S 100 $ 100
CONTACT LENSES

Cosmetic $ 200 $ 200
Med. Necessary S 400 $ 400

(In lieu of FRAME AND LENS)

ESTIMATED
MONTHLY COST:
Singh?" $7.18
$17.75

The rates illustrated include MECA's administrative service fee.

" The rate is a weighted average of single and family rates

MEOW
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APPENDIX D

CITY OF YPSILANTI FIRE AND POLICE RETIREMENT SYSTEM
DEFERRED RETIREMENT OPTION PLAN: DROP

A. OVERVIEW

Effective , 2008, any employee who is a member of the

Union ("Union") and a member of the City of Ypsilanti Fire and Police
Retirement System ("Retirement System") may at any time voluntarily elect to participate in the
City of Ypsilanti Fire and Police Retirement System Deferred Retirement Option Plan ("DROP")
after attaining 20 years of service credit regardless of age. Upon commencement of DROP
participation, the Participant's DROP Benefit shall be the dollar amount of his or her monthly
pension benefit computed by using the contractual guidelines and formula(s) that are in effect
on the DROP Date. During DROP participation, the Participant continues with full employment
status and receives all future promotions and benefit/wage increases, and is considered an
employee of the City, not a retiree. The Participant's DROP Benefit shall be credited monthly to
the Participant's DROP Account which shall be established within the Defined Benefit Plan of the
City of Ypsilanti Fire and Police Retirement System. The Participant's

DROP Account shall be maintained and managed by the Board of Trustees of the Retirement
System ("Retirement Board"). Upon termination of employment, the retiree shall begin to
receive payment or payments from his or her individual DROP Account as described herein.
The DROP payment or payments are in addition to all other contractual pension benefits. The
Participant is solely responsible for analyzing the tax consequences of participation in the
DROP.

B. ELIGIBILITY

Effective , 2008, any employee who is a member of the Union and
a member of the Retirement System may at any time voluntarily elect to participate in the
DROP after attaining 20 years of service credit regardless of age. The member's election to
participate in the DROP shall not operate to change or in any way modify the Retirement
System's minimum requirement for a normal service retirement.

C. PARTICIPATION PERIOD

The maximum period for participation in the DROP is eight (8) years (the "Participation
Period"). There is no minimum time period for participation. A DROP Participant must cease
employment with the City of Ypsilanti within eight (8) years from their DROP Date. The
election to participate in the DROP is voluntary; however, an employee's application and
election to participate in the DROP shall constitute an irrevocable election to terminate
employment and retire no later than eight (8) years after his or her effective DROP date.
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Upon termination of employment, the retiree shall commence receipt of the monthly
retirement benefit previously credited to their DROP Account, unless an Optional form of
benefit is elected pursuant to Subsection E. Failure to terminate employment at the
expiration of the DROP Participation Period shall result in the forfeiture of the Participant's
monthly pension benefit otherwise payable to his or her DROP Account until termination of
employment. The foregoing statement shall not be interpreted as allowing the DROP
Participant the option of continuing employment after the expiration of his or her DROP
period. Interest on the DROP Account however, will continue to accrue during such a
forfeiture period, pursuant to Subsection G.

ELECTION TO PARTICIPATE

Once commenced, DROP Participation is IRREVOCABLE (except as specifically provided in
Subsection M herein). An employee who wishes to participate in the DROP, shall complete and
sign such application form or forms as shall be required by the Retirement Board no less than
30 days, but no more than 90 days prior to their intended DROP Date. The Retirement Board
shall review the application within a reasonable time period and make a determination as to
the employee's eligibility for participation in the DROP. On the employee's effective DROP
Date, he or she shall become a DROP Participant, and shall cease to accrue additional
retirement benefits otherwise credited to active members of the Retirement System. The
amount of credited service, multiplier and average final compensation shall be fixed as of the
Participant's DROP Date. Increases in compensation and accrual of additional service during
DROP Participation will NOT be factored into the pension benefits of active or former DROP
Participants (except as specifically provided in Subsection L). A Participant's DROP Date only
applies to the employee's retirement benefit provisions as provided herein and not to any
other contractual benefits or retiree medical benefits in effect or accruing after a Participant's
DROP Date.

Except with regard to the retirement benefits expressly provided herein, DROP Participants
will continue with full employment status with all rights and privileges afforded to
employees in this Union, including, but not limited to, future promotions, benefit/wage
increases, union membership and representation, as well as, retirement system
membership and Board representation.

A. DROP BENEFIT

The Participant's DROP Benefit shall be the regular monthly retirement benefit to which
the employee would have been entitled if the employee had actually terminated
employment and retired on the DROP Date (less the annuity withdrawal reduction as set

forth in Subsection F and/or actuarial reductions as a result of the employee electing an
Optional form of benefit under the Plan, if applicable).

The calculation of the employee's "Average Final Compensation” ("AFC") shall be based upon
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the contract provisions in effect on the employee's DROP Date and to the extent applicable,
shall include all monies which, if the employee had terminated employment on their DROP
Date, would have otherwise been included in calculating the Employee's AFC. It is expressly
understood that the actual amount of "separation buyout monies" included in AFC may be
different in amount than the "separation buyout monies," if any, paid to the DROP
Participant at actual termination of employment.

The Participant's DROP Benefit shall be credited monthly to the Participant's individual DROP
Account. A DROP Participant may prior to his or her DROP date elect to receive his or her
benefit in the form of the Retirement System's Option I or Option II benefit and nominate a
named beneficiary in accordance with the Retirement System provisions. A Participant's
DROP Benefit that is credited monthly in to the Participant's DROP Account shall not change
during the Participant's DROP Participation. The term "spouse" for purposes of survivorship
benefit qualification of DROP Participants, shall mean: (1) the person to whom the
Participant was legally married on the Participant's date of death if such death occurs during
DROP Participation; or (2) the person to whom the retiree was legally married on both the
effective date of termination of employment and the retiree's date of death in the event such
death occurs after termination of employment. The definition of "spouse" herein may be
amended pursuant to an Eligible Domestic Relations Order entered pursuant to Michigan
Public Act 46 of 1991, as amended (MCL §38.1701 et seq.).

F. ANNUITY WITHDRAWAL

An employee who elects to participate in the DROP (and correspondingly, ceases to accrue
additional retirement benefits otherwise credited to active members of the Retirement
System) may elect the Annuity Withdrawal Option provided by the Retirement System at the
time of electing DROP participation.

Such election shall be made commensurate with the Participant's DROP election, but not
thereafter, and will be utilized to compute the actuarial reduction of the Participant's DROP
Benefit, as well as his or her monthly retirement benefit from the Retirement System after
termination of employment. DROP Participants who do not elect the Annuity Withdrawal
Option shall have their full unreduced benefit credited to their DROP Account.

The annuity withdrawal amount (accumulated contributions) shall be withdrawn from the
Retirement System either at the time of DROP election, or at termination of employment, at
the election of the DROP Participant. All withdrawal provisions and options under the
Retirement System which are available to members shall be available to the DROP Participant
at such time as he or she elects withdrawal of his or her accumulated contributions.

At the time of the Annuity Withdrawal election, if an employee is electing a straight life form of

benefit with no qualifying spouse, the annuity withdrawal reduction computation is based in
part upon the actuarial life expectancy of the employee (rather than the life expectancies of
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both the Employee and a qualified spouse). There shall be no adjustment to the benefits
payable to the DROP Participant upon the Participant's subsequent marriage. In the event
such spouse (i.e. qualified after calculation of the annuity withdrawal election) subsequently
qualifies for benefits payable by the Plan, said benefits shall not be adjusted based upon the
Employee's annuity withdrawal election.

If allowed by applicable law and regulation, employees hired on or after July 1, 2012 shall
not be eligible for the annuity withdrawal option.

G. DROP ACCOUNTS

For each individual DROP Participant, a DROP Account shall be created in which shall be
accumulated at DROP Interest the Participant's DROP Benefits. All DROP Accounts shall be
maintained for the benefit of each DROP Participant and will be managed by the Retirement
Board in the same manner as all Retirement System assets. DROP Interest for each DROP
Participant shall be at a fixed rate of 4.0% per annum with interest credited on the first day
of each month on the prior month's principal and interest balance. By way of example, the
following illustration is provided: The DROP Interest rate is 4.0% per annum compounded
monthly (e.g..3333% monthly). An individual's DROP Account balance on June 1, 2007 is
$12,500 (including principal and interest). On July 1, 2007, the individual's DROP Account will
be credited with $41.66 in interest.

The Retirement Board shall provide each DROP Participant with an annual statement of his
or her account activity. The reference to individual DROP Accounts shall be interpreted to

refer to the accounting records of the Retirement System and not to the actual
segregation of moneys in the funds of the Retirement System.

H. CONTRIBUTIONS

The employee's contributions to the Retirement System shall cease as of the Participant's
DROP Date for each employee entering the DROP.

The payroll of DROP Participants will be included in the covered compensation upon which
regular City contributions to the Retirement System are based. Employer contributions shall
be credited to the Retirement System and not to any individual's Drop Account.
D.DISTRIBUTION OF DROP FUNDS

Upon termination of employment, the former DROP Participant must choose one, or a

consistent combination, of the following distribution methods to receive payment(s) from
his or her individual DROP Account:

1) A total lump sum distribution to the Participant or recipient;
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2)A partial lump sum distribution to the Participant or recipient;

3)A lump sum direct rollover to another qualified plan to the extent allowed by federal
law and in accordance with the Retirement Board's rollover procedures;

4)An annuity payable for the life of the Participant or recipient;

5)An optional form of annuity as established by Public Act 345 of 1937, as amended; or
6)No distribution, in which case the accumulated balance shall remain in the Plan to the
extent allowed by federal law;

Lump sum or partial lump sum distributions which would exceed Internal Revenue Code Section
415 limits will not be authorized. A former Participant may change his or her distribution
method as may be applicable no more than once per year prior to June 30th of each year in
accordance with such procedures and time guidelines as adopted by the Retirement Board. A
former Participant may elect a total lump sum distribution for any remaining balance in his or
her DROP Account at any time after termination of employment which will be paid within 90
days after receiving the former Participant's request. All benefit payments under the DROP shall
be made (or commence in the case of an annuity) as soon as practical after entitlement thereto,
but in no event later than the April 1st following the later of:

1)The calendar year in which the Participant attains age 70'/2, or
2)The calendar year in which the Participant's employment terminated.

If the Accumulated Balance in any former Participant's account becomes less than $5,00
0 (or such other amount as provided in internal Revenue Code Section 411(a)(11)(A)),

then the Retirement Board, in its sole discretion, shall have the option of distributing the
former Participant's entire account, in the form of a lump sum, to the former Participant.

Any and all distributions from the Participant's DROP Account shall not be subject to offset
by any workers' compensation wage loss payments received by the Participant, including
any redemption amounts.

J. DEATH DURING DROP PARTICIPATION

Except as otherwise provided in Subsection L, if a DROP Participant dies either before full
retirement (i.e., before termination of service), or during full retirement (i.e., after
termination of service), but before the DROP account balance has been fully paid out, the
Participant's designated beneficiary or beneficiaries shall receive the remaining balance in the
Participant's DROP Account in the manner in which they elect from the previously mentioned
distribution methods (Subsection I). In the event the Participant has failed to name a
beneficiary, the DROP account balance shall be payable to the Participant's beneficiary of
benefits from the Retirement System. If there is no such beneficiary, the DROP account
balance shall be paid in a lump sum to the Participant's estate. Benefits payable from the
Retirement System shall be determined as if the DROP Participant had separated from
service on the day prior to his or her date of death.
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K. DISABILITY DURING DROP PARTICIPATION

Except as otherwise provided in Subsection L, in the event a DROP Participant becomes totally
and permanently disabled from further performance of duty as a police officer in accordance
with the provisions of the Retirement System, the Participant's participation in the DROP shall
cease and the member shall receive such benefits as if the Participant had retired and
terminated employment during the Participation Period.

Application and determination of disability shall be conducted in accordance with the
Retirement System provisions; however, the Participant shall not be eligible for disability
benefits from the Retirement System, except as specifically provided in Subsection L.

L. SPECIAL PROVISION FOR DUTY DISABILITY AND DUTY DEATH

A DROP Participant who is found by the Retirement Board, in accordance with Retirement
System provisions, to be totally and permanently incapacitated for duty by reason of a
personal injury or disease occurring as the natural and proximate result of causes arising out
of and in the course of the employee's employment with the City, may retroactively revoke the
Participant's DROP election if the revocation occurs before the payment of a distribution to the
employee from the Participant's DROP account or payment of disability or retirement benefits
to the employee from the Retirement System.

If a DROP Participant dies in the line of duty while in the employ of the City, the DROP
Participant's eligible survivors (i.e., survivors qualified under Section 6(2) of Public Act 345 of
1937, as amended, and the Participant's applicable collective bargaining agreement) and the
Participant's eligible DROP beneficiary or beneficiaries may, by unanimous agreement,
retroactively revoke the Participant's DROP election if the revocation occurs within 90 days of
Participant's date of death and before payment of a distribution from the Participant's DROP
Account or payment of benefits from the Retirement System.

If a DROP election revocation is made as prescribed by this Subsection, the Participant's DROP
Account is not distributed and the Participant, or the Participant's beneficiary or beneficiaries as
applicable, is entitled to all benefits provided by the Retirement System as if a DROP election
had not been made. In the event of revocation of DROP Participation as provided herein, there
shall be no requirement for retroactive payment of employee contributions which would
otherwise have been paid by the employee to the Retirement System and the employee shall
receive service credit for all service rendered during DROP Participation or as otherwise provided
in the applicable collective bargaining agreement.

PROMOTION

In the event a member of the Union is promoted to a position out of the bargaining unit, but to a
position covered by the Retirement System, DROP Eligibility, DROP Participation and
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membership in the Retirement System shall continue under the same terms and conditions as
stated herein including the Participation Period pursuant to Subsection C above.

N. INTERNAL REVENUE CODE COMPLIANCE

The DROP is intended to operate in accordance with Section 415 and other applicable laws and
regulations contained within the Internal Revenue Code of the United States. Any provision of
the DROP, or portion thereof that is found by the Retirement Board to be in conflict with an
applicable provision of the Internal Revenue Code of the United States is hereby declared null
and void.

The DROP Account herein discussed shall be established as part of the Defined Benefit Plan of
the Retirement System or such other plan as the Retirement Board shall agree upon (i.e.,
I.R.C. section 415(m) benefit plan) after consultation with appropriate legal counsel.
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IAFF WAGE SCHEDULE

FIREFIGHTER FO1-1
ANNUAL $47,452.65
BIWEEKLY $1,825.10
HOURLY $16.899
FIRE

LIEUTENANT  (112%)*
ANNUAL $78,792
BIWEEKLY $3,030.46
HOURLY $28.059
FIRE

CAPTAIN (117%)*
ANNUAL $82,309.5
BIWEEKLY $3,165.75
HOURLY $29.313
FIRE

MARSHALL  (125%)

b 3

ANNUAL $87,937.5
BIWEEKLY $3,382.21
HOURLY $42.277

* OF TOP PAID
FIREFIGHTER

EFFECTIVE JULY 1, 2022

FO1-2

$51,738.75

$1,989.95
$18.425

FO1-3

$56,413.35
$2,169.74
$20.090
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FO1-4

$62,038.2

$2,386.08
$22.093

FO1-5

$70,350
$2,705.77
$25.053



EFFECTIVE JULY 1, 2023

IAFF WAGE SCHEDULE

FIREFIGHTER FO1-1 FO1-2 FO1-3 FO1-4 FO1-5
ANNUAL $49,825.28  $54,325.69  $59,234.02  $65,140.11  $73,867.50
BIWEEKLY $1,916.36 $2,089.45 $2,278.23 $2,505.39 $2,841.06
HOURLY $17.744 $19.346 $21.094 $23.198 $26.306
FIRE

LIEUTENANT (112%)*

ANNUAL $82,731.60
BIWEEKLY $3,181.98
HOURLY $29.462
FIRE

CAPTAIN (117%)*
ANNUAL $86,424.98
BIWEEKLY $3,324.04
HOURLY $30.778
FIRE

MARSHALL (125%)*

ANNUAL $92,334.38
BIWEEKLY $3,551.32
HOURLY $44.392

* OF TOP PAID FIREFIGHTER
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EFFECTIVE JULY 1, 2024

IAFF WAGE SCHEDULE

FIREFIGHTER FO1-1

ANNUAL $52,316.55
BIWEEKLY $2,012.18
HOURLY $18.631
FIRE

LIEUTENANT (1129%)*

ANNUAL $86,868.19
BIWEEKLY $3,341.08
HOURLY $30.936
FIRE

CAPTAIN (117%)*
ANNUAL $90,746.23
BIWEEKLY $3,490.24
HOURLY $32.317
FIRE (125%)*
MARSHAL

ANNUAL $96,951.10
BIWEEKLY $3,728.89
HOURLY $46.611

* OF TOP PAID FIREFIGHTER

FO1-2 FO1-3 FO1-4 FO1-5

$57,041.97  $62,195.72  $68,397.16  $77,560.88
$2,193.92 $2,392.14 $2,630.66 $2,983.11
$20.314 $22.149 $24.357 $27.621
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EFFECTIVE JULY 1, 2025

IAFF WAGE SCHEDULE

FIREFIGHTER FO1-1 FO1-2 FO1-3 FO1-4 FO1-5
ANNUAL $54,147.63 $59,038.44 $64,372.57 $70,791.06 $80,275.51
BIWEEKLY $2,082.60 $2,270.71 $2,475.87 $2,722.73 $3,087.52
HOURLY $19.283 $21.025 $22.924 $25.210 $28.588
FIRE

LIEUTENANT (112%)*

ANNUAL $89,908.57
BIWEEKLY $3,458.02
HOURLY $32.018
FIRE

CAPTAIN (117%)*
ANNUAL $93,922.35
BIWEEKLY $3,612.40
HOURLY $33.448
FIRE (125%)*
MARSHAL

ANNUAL $100,344.38
BIWEEKLY $3,859.40
HOURLY $48.242

* OF TOP PAID FIREFIGHTER
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EFFECTIVE JULY 1, 2026

IAFF WAGE SCHEDULE

FIREFIGHTER FO1-1 FO1-2 FO1-3 FO1-4 FO1-5
ANNUAL $55,772.06  $60,809.59  $66,303.74  $72,914.79  $82,683.78
BIWEEKLY $2,145.08 $2338.83 $2,550.14 $2,804.42 $3,180.15
HOURLY $19.862 $21.656 $23.612 $25.967 $29.446
FIRE

LIEUTENANT (112%)*

ANNUAL $92,605.83
BIWEEKLY $3,561.76
HOURLY $32.979
FIRE

CAPTAIN (117%)*
ANNUAL $96,740.02
BIWEEKLY $3720.77
HOURLY $34.452
FIRE (125%)*
MARSHAL

ANNUAL $103,354.71
BIWEEKLY $3,975.18
HOURLY $49.690

* OF TOP PAID FIREFIGHTER
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