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ARTICLE I - AGREEMZNT

Lkid This Agreement entered into Januvary 1, 2023, between the City
of Ypsilanti, Michigan (hereinafter referred to as the “Employer” or the
*City”,) and the Police Officers Association of Michigan (hereinafter
referred to as the “Union”), existing under the laws of the State of
Michiganrn. This Agreement shall remain in force and in effect from January
1, 2023, through December 31, 2025.

ARTICLE II - PURPCSE AND INTENT

. Purpose. The general purpose of this Agreement is to set forth
terms with respect to rates of pay, wages, hours of employment, and other
conditions of employment and to promote orderly and peaceful labor
relations faor the mutual interest of the City of ¥psilanti, in its
capacity as an Employer, its Employees, the Union, and the citizens of
the City of ¥Ypsilanti, Michigan.

2.2: Affirmative Action. The City and Union agree that the
Affirmative Action goals are important. There shall be no discrimination
under any circumstances because of race, creed, color, sex, sexual
crientation, pelitical and/or religious beliefs, union activity,
handicap, marital status, and national origin or any other classification
protected by federal, state or City of ¥Ypsilanti law.

ARTICLE III ~ RECOGNITION

3.1: Covered Members. Pursuant to and in acceordance with the
applicabie provisions of Act 379 of the Public Acts of 1965 as amended,
the Employer does hereby recognize the Police Officers' Association of
Michigan, as the exclusive representative for the purpose of collective
bergaining in respect to rates of pay, hours of work, and cornditions of
employment for the term of this Agreement for the following unit:

Unit: All sworn police officers and sworn public safety
officers (PSO) below the rank of sergeant, excluding
supervisors as defined by the Michigan Employment
Relaztions Commission (M.E.R.C.) and all others, as
certified by M.E.R.C., case number R87 C89%, dated
December 8, 1987.

3.2: Police/Public Safety Department Positions Not Ccvered. The
POAM "Union" agrees that positicns of Director of Public Safety, Director
of Public Safety/Police Chief, Police Chief and Deputy Police Chief,
Fire Chief and Assistant Fire Chief, will not be a part of the Union.

i

S

F ORIGIN



Page 2

City of Ypsilanti/POAM

Effective January 1, 2023 through December 31, 2025
SIGNATURE COPY

ARTICLE IV- AUTHORIZATION FOR DUES/FEES DEDUCTICHN

41 Yiz Collection of Dues. A bargaining unit employee may sign an
authorization for deduction of dues/fees for membership in the Union.
The authorization for deduction of dues/fees may be revoked by the
bargaining urit member upon written notice to the Employer, with copy
to the Union,

42 3 Certificaticn of Dues/Fees. The amount of dues/fees shall be
designated by written notice from the Union to the Employer. If there
is a change in the amount of dues/fees, such change shall beconme
effective the month following transmittal of the written notice to the
Employer. The Employer shall deduct the dues/fees once each menth from
the pay of the employees that have authorized such deductions.

4:3: Deduction of Dues. Deduction of dues/fees shall be remitted
to the Union at 27056 Joy Road, Redford, MI, 48239-1942. In the event
a refund is due an employee for any sums deducted from wages and paid
to the Union, it shell be the responsibility of such employee to obtain
the appropriate refund from the Union.

4.4: Correction of Dues Deduction Error. If an authorized
deduction for an employee 1s not made, the Employer shall make the
deduction from the employee's next pay after the error has been called
to the Empliloyer's attention by the employee or Union.

4 51 Indemnification. The Union will protect, save harmless and
indemnify the Employer from any and all claims, demands, suits and other
forms of liability by reason of acticn taken by the Employer for the
purpose of cemplying with this article of the agreement.

ARTICLE V - REPRESENTATICN

5l Negotiations. The Union shall be represented in all
negotiations by a committee of the Union. The committee shall be composed
0f a duly zuthorized bargaining team selected by the Union for
negotiations whose total shall not exceed five people. These five people
shall rot include expert witnesses. The City shall be notified in writing
by the Union of any changes in the composition of the committee. The
City shall also notify the Union in writing of a total change in their
negotiating personnel.

5,21 On-Duty Officers. On-duty officers who are members of the
committee shall be permitted to negotiate a working agreement and process
grievances without loss of pay or benefits. There shall be a limit for
negotiation purposes of one officer per on-duty shift who shall be
subject to call by the command officers.
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ARTICLE VI - MANAGEMENT RTIGHTS

6.1 Further, the City on its own behalf or on behalf of its
electors, hereby retains and reserves unto itself, without Iimitation,
2ll powers, rights, authority, duties and responsibilities conferred
upon and vested in it by the laws and Constitution of the State of
Michigan and of the United States. Further, all rights which ordinarily
vest in and are exercised by employers, except such as are specifically
relinquished herein and are reserved to and remain vested in the City
including but without limiting, the generality of the foregoing the
right:

To manage its affairs efficiently and economically including
the determination of quantity and quality of services to be
rendered, the control of materials, tocls and equipment to be
used, and the discontinuance of any services, material or
methods of coperation.

To introduce new equipment, methods, machinery or processes,
change or eliminate existing equipment and institute
technological changes, decide on materials, supplies,
equipment and tools to be purchased.

To subcontract, purchase any or all work processes or
services, or the construction of new facilities and the
improvement of existing facilities;

To determine the number, location and type of facilities and
installations;

To hire, assign and lay off employees, in accordance with State
Law, and with this Agreement.

To direct the work force, assiagn work and determine the number
of employees assigned to operations.

To establish, change, combine or discontinue job
classifications and prescribe and assign job duties, content
and classification, and to establish wage rates for any new
or changed classification.

To determine lunch, rest periods and cleanup times, and
the starting, gquitting time and the number of hours to be
worked.

To establish work schedules.

To adopt, revise and enforce working rules and carry out
cost and general improvement programs.

To determine the size of the work force and increase or
decrease its size.
To permit municipal employees not included in a bargaining
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unit to perform bargaining unit work, when in the opinicn of
management this is necessary for the conduct of municipal
services 1in emergency situvations and other extenuating
circumstances reguiring security functions.

To discipline and discharge employees for cause.

To transfer, promcote, and demote employees from one
classification, division or shift to another.

6ip2 i To select emplcoyees for promcotion or transfer to supervisory
or other positions and to determine the qualifications and competency
of employees to perform avallable work.

ARTICLE VII ~ GRIEVANCE PROCEDURE

Tl 5 Definition of Grievance. A grievance means a dispute
between the Union or an individual employee, and the Ciiy concerning
the effect, interpretation, application, claim of breach or viclation
of this Agreement, or of the rules and regulations established by
the City.

7.2: Grievance Procedure. An employes who believes they have a
grievance shall wverbally discuss the issue with their immediate
supervisor within five (5) regularly scheduled working days after the
occurrence of the event upon which said complaint is based or within
five (5) regularly schedulad working days after the employee should
have had knowledge of the event upon which their complaint is based. The
employee'’s immediate supervisor shall give the enployee a verbal
response within two (2) regularly scheduled working days after the
complaint has been submitted toc them. In the event the matter is not
resolved to the employee's satisfaction and the employee desires to
carry the matter further, the employee must file & grievance in
accordance with 7.2 of this Article. City observed holidays and
official closings are exempt from filing/response timelines.

Step I.

An empleoyee's grievance shall be submitted in writing to the Chief of
Police. All grievances shall state the facts upon which they are based,
when they occurred, shall be signed by the employee who is filing the
grievance, and shall be submitted to the Chief of Police within ten (10}
working days after the occurrence of the event upon which said grievance
is based or within ten (10) working days of when the employee should
have become aware of the facts upon which it is based. If such written
request is made, the Chief of Police, or someone designated by the
Chief, shall meet with the grievant(s) and Unicn representative within
seven (7) working days after receipt of the request to consider
the grievance.
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The Chief of Police shall give & written answer to the agogrieved employee
within seven (7) working days after the meeting. If the answer is
mutuelly satisfactory, the grievant(s) shall so indicate on the grievance
form and sign it with two (2) copies of the agrievance form retained by
the Union and one (1) by the employer.

Step II.

If the grievance is not resclved at Step I, the aggrieved employee, or
the employee's representative, or both, may within five (5) working days,
present the grievance to the City Manager, in writing only.

Within five (5) working days after receipt of the written grievance, the
City Manager, or the City Manager's designee, shall present an answer
in writing to the aggrieved employee, the YPOA and the POAM.

Step ITI.

If the grievance is not resolved at Step II the POAM shall, within
fifteen (15) working days thereafter, present, in writing to the City
Manager, & request for binding arbitration. In cases of discharge or
suspension, request for binding arbitration shall be requested within
five (5) working days.

After delivery of a request for binding arbitration, the parties will
attempt to mutually agree on an arbitrator. If the POAM and the City
cannot agree on an arbitrator, the POAM may reguest appointment of an
arbitrator from the Federal Mediation and Conciliation Service, within
seven (7) calendar days after the expiration of the five (5) workino day
period provided for mutual agreement. If an arbitrator is selected
through FMCS, the arbitrator shall conduct proceedings in accordance with
the rules of FMCS. No out of state arbitrators shall be selected. (It is
agreed that if either party has objecticn to the use of FMCS, the parties
will use the American Arbitration Association exclusively) and said
arbitrator shall thereafter conduct proceedings in accordance with the
rules of the Americaen Arbitration Association.

The decision of the arbitrator shell be bindirng upon both parties and
shall be enforceable in any competent court of record. The arbitrator
will not have the Jjurisdiction to subtract from or modify any of the
terms ¢f this Agreement or written amendments herecf, or to specify the
terms of a new Agreement, or to substitute his or her discretion for
that of the parties.

g Representation. All reference to an "employee" shall be
deemed equally applicable to the Union.

Any employee of the City shall have the right to be represented at any
or all of the grievance procedure steps by the Union.
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7.4: Time Limits. Any and all-time limits above may be waived
by mutual agreement if reduced to writing and signed by the party or
representative thereof, against who waiver of time limits 1is
asserted.

Failure c¢f the Union to comply with the time limits herein shall mean
that the grievance is resolved in accordance with the position of the
Empioyer at the last Step. If the Employer fails to comply with the
time limits the matter shall immediately move to the next step of the
grievance process.

7 .53 Expenses. Each party shall bear its own legal expenses of
any and all proceedings. The cost, if arny, of an arbitrator shall be
borne by the losing party. The arbitrator in making his/her award shall
desigrate the losing party. This clause shall not be construed to apply
to arbitrations under State Public Act 312,

7.61 Discharge/Suspension. In cases of discharge or suspension
in excess of ten (10) working days the employee or his/her
representative or both may commence the grievance procedure at Step [I.

Tl 3 Written Responses. Any and all written responses of the City
calied for by the grieving procedure may be presented to the Union
steward if the aggrieved employee is represented by the Union in the
grievance procedure.

T8 Grievance Form. The Employer and the Urnion shall agree on a
grievance form. ©nce such an agreement 1s reached, the form shall be
prepared by the Union and provided to L1ts members upcen reguest. This
form shall be used in filing grievances. One copy of the form shall
be the property of the employee filing the grievance.

=) Definition of Working Days. Wherever the words are used in
this Agreement, "working days" shall be defined as those days which
are scheduled for work betfween Monday and Friday, both inclusive,
excluding any holidays recognized pursuvant tc this Agreement.

ARTICLE VIII - DISCIPLINE AND DISCHARGE

B:idl Rules and Regulations. The Employer may establish and
enforce binding rules in connection with its departmental operations
and the maintenance of discipline, provided such rules are not
inconsistent with the provisions of this Agreement. The Employer shall
provide a copy to the Union of departmental rules and regulations, as
well as City-wide personnel policies and procedures pertaining to
enployees covered under this Agreement. It is nmutually aareed that the
rules and regulations shall be administered in a fair and egual manrner.
In any direct conflict between these rules, regulations, policies
and procedures and this contract agreement, this contract agreement
shall prevail.
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Infraction of these rules, regulaticns, policies and procedures shall be
dealt with in a reasonable disciplinary action system.

8 =2 Just Cause. No employee shall be discharged, suspended or
otherwise disciplined except for just cause. The claim of any employee
that has been unjustly discharged or otherwise disciplined, shall be
processed as & grievance. First year probationary employees who are
discharged or disciplired may process a grievance only through Step II
of the grievance procedure. It is agreed that ncthing herein shall in
any way prohibit the Employer from discharging or otherwise disciplining
any employee regardless of his or her seniority for just cause.

8 .3 Suspensions. Employees suspended with pay will be reassigned
to the day shift for purposes of pay only. In addition, leave days can
be changed to Saturday and Sunday unless this change will cause the
employee an immediate disruption. Employees suspended with pay will be
obligated to notify the Employer of their whereabcuts.

In severe cases where it 1is necessary for the Chief to immediately
relieve the employee of duty, the employee shall be informed of the
reason for their relief from duty with their Union Representative befocre
being required tc leave the premises. In the event an employee is
relieved from duty, only their salary shall be discontinued until
returned to duty, reassigned, suspended, or discharged.

8.4: Internal Investigation. Upon receipt of an allegation or
complaint of misconduct from either within the depertment or from cutside
the department, the Chief or his/her desigrated representative shall
conduct an investigation by contacting the complainant and any available
witnesses as well as reviewing any available evidence.

The investigation inte the complaint shall be completed within thirty
(30) days, excluding weekends and holidays. Eowever, in complicated
matters, as may reasonably be determined by the Chief of Police, the
investigation may take up te sixty (60) days, excluding weekends and
holidays.

The enmployee and Union will be infermed of a2 criminal complaint cr a
potential criminal complaint against &an enmployee, after the Chief
conducts & full criminal investigation, not to exceed ninety (90} days,
excluding weekends and holidays. If a complaint is turned over to an
outside agency for criminal investigation, the investigation will not
exceed one hundred twenty (120) days, excluding weekends and holidays.
The employee shall, at the time of notification, if he or she so desires,
have the right to consult privately with the Union representative. The
Department reserves the right to suspend the internal investigation until
the criminal investigation has been completed.

Any and all-time limits may be extended by mutual written agreement,
which will not be unreasonably refused. Every effort should be made to
complete an investigation as scon as possible.
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8.5% Allegations of Misconduct. Once the Department determines
that evidence exists to substantiate a valid complaint and identifies
the employee (s} involved, the Department will reduce the allegation or
complaint to writing and present the enployee and his/her Union
representative with an "Allegation of Misconduct" not later than the
conclusion of the employee's next working day. For purposes of this
section, a date stamped copy of the "Allegation of Misconduct™ delivered
to the employee's and Union's departmental mailbox shall constitute
compliance with this requirement.

If the employee was relieved of duty in accordence with Section 8.3
above, the department shall give notificatiorn of the "Allegation of
Migconduct" to the employee and his/her union representative no later
than the conclusion of the next working day. For purposes of this
section, a date stamped copy of the "Allegation of Misconduct"
delivered to the employee’'s and Union's departmental mailbox shall
constitute compliance with this requirement.

After receipt of the "Allegation of Miscenduct" the employee shall
have one (1) calendar day to respond in writing. IL the employee does
not respond, the department may proceed with the investigation. The
investigation shall be conducted in accordance wiith Secticn 8.4 above,
with the beginning date being the date of the complaint or allegation
is received or becomes known to the Department management.

Any time limits set forth in Article 8 may be extended by mutual
written agreement.

Notwithstanding anything in this provision, the City reserves the
right to issue verbal or written reprimands without recourse to the
process described in this Article. Verbal and written reprimands are
not subject to the Grievance Procedure.

802 Completion ©f Investigation. The Department shall conduct a
disciplinary conference. The disciplinary conference may be waived by
mutual agreement. In matters irvolving discipline amounting to less
than suspension, no disciplinary conference is required.

An affected employee must waive his or her right to representation
by the Union, otherwise, the employee shall be deermed to have
requested representation at the disciplinary conference. In the event
that an employee waives his or her right to representation it is
agreed that the Union 1is still entitled to be present at the
disciplinary conference as an observer only.

Within seven (7) calendar days of the disciplinary conference (unless
additional time is required} the Department shall administer appropriate
discipline and forward a copy of said discipline in writing to the
employee and his/her Union representative. For purposes of this section,
& date stamped copy of the disciplinary notice delivered to the
employee's and Union's departmental mailbox shall constitute compliance
with this requirement.
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Discipline shall be for just cause. In issuing discipline, the
Department shall not consider wverbal or written warnings that
occurred more than twenty-four (2Z24) months prior to the incident
currently under investigation, as part of progressive discipline.
Furthermore, there shall be no limit on the right of the City to
consider previously executed last chance agreements. Suspensions that
occurred more than thirty-six (36) months prior to the incident
currently under investigation shall not be considered in issuing
discipline, except for incidents involving substance abuse, workplace
violence or sexual/racial/ethnic harassment, all of which can be
considered for the duration cof the employee's employmeni. An employee
relieved of duty shall have an opportunity to meet with the Union
representative prior to being required to leave the emplcoyer's premises.

B.7: Appeal of Discipline. In the event the employee bhelieved the
discipiine administered by the Chief was unjust, it shall be a proper
subject for the grievance procedure provided a writter grievance with
respect theretc is presented to the Chief pursuant to Step II of the
Grievance Procedure within ten (10) calendar days after the Chief has
notified the employee of the discipline and administered same to the
employee.

88 = Adjustment of Discipline. In the event it sheould be decided
under the Grievance Procedure that the employee was unjustly discharged
or suspended, the Employer shall reinstate such employee under the terms
of settlement or the arbitration award. Compensation, if any, shall be
at the rate of the employee's straight time earnings during the pay
period immediately preceding the date of the discharge or suspension,
less such unemployment compensation or pay as he/she may have earned
at other employment during such period.

8.9: Review o©of Documentation. After the Chief administers
discipline, the Union shall have the opportunity to review
documentation inveolved in the investigation. The Union agrees to not
interxfere with an ongoing investigation.

ARTICLE TIX - PERSONNZL FILE

9...1 3 Review of File. Employees shall have the right to review
their personnel file pursuant to the Bullard-Piawecki Employee Right to
Know Act. Employees shall be notified, as well as the union steward,
when discipline is placed in the employee's personnel file.

Oui2 ; Disciplinary Action. An employee may submit a xreguest to
the Cnief of Police that any verbal or written discipline over 24
months or any suspension over 36 months (except for incidents
involving substance abuse, workplace violence or sexval/racial/ethnic
narassment) be removed from his or her Personnel File. Once the Chief
of Police submits written notification or email to the Human Resources
Department, the discipline will be removed from the employee's
Personnel File.




Page 10

City of ¥Ypsilanti/POAM

Effective Januvary 1, 2023 through December 31, 2025
SIGNATURE COPY

ARTICLE X - SENIOQRITY
10.1: Seniority Lists. Seniority lists shall be furnished to the

Union by the City at least once a yeer. New hires are placed onr the
senicority lists first by pay steps and then in alpheabetical order.

10.2: Definition Seniority - Length of full-time service in a
sworn position in the police department.

10.3% Termination of Seniority. An employee's seniority shall
terminate for the following reasons:

If he or she guits, retires or is discharged.

If fellowing & layoff he or she fails or refuses te notify the
Employer of his or her intention t©o return to work within (3}
censecutive calendar days of receipt of a written notice sent by
certified mail of such recall to his or her address on record with the
Enployer or, having notified the Employer of his or her intention to
return to work immediately upon receipt ¢of a written notice sent by
certified mail of such recall to his or her address on record with the
Employer or, having notified the Employer of his or her intention to
return, fails to do so within fourteen (14) calendar days after such
nctice is sent.

He or she 1is absent for three (3) consecutive working days without
notifying the Chief or his or her designee.

He or she has been laid off from the department £for a period of
thirty-six (36) consecutive months or the length of the employee's
seniority, whichever 1is less.

ARTICLE XI - LAYOFF AND RECALL

11.1: Definition of a Layoff. A layoff is a reduction in the work
force for reason of shortage of work or funds, the abolishment of a
position, or for other related reasons which do net reflect discredit
on the service of the employee.

11.2: Layoff Procedure. Laycffs shall be made in inverse order on
the basis of deparimental seniority of the officers below the rank of
Sergeant.

WA Recall Procedure. The City ag¢grees that any employee so laid
0off or reduced shell be recalled in the inverse order of layoff or
reduction. Notices of recall shall be sent by certified or registered
mail, or telegram to the employee's last known address a&s shown on the
enmployer's personnel records, {(uniess the enployee is still working,
i.e., reducticn rather than layoff) and it shall be the obligaticon of
the employee to provide the Employer with a current address and

telephone number.
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A recalled employee shall give notice of his or her intent to return
to work within three (3) consecutive calendar days and shall return
to work within fourteen (14) calendar days or his or her employment
shall be terminated without recourse under this Agreement.

If a pesition is eliminated for budgetary reascons and recreated within
a twenty-four (24) month period of time the employee having been laid
off from the affected position shall be considered first for purposes
of reinstatement to the same position, provided the employee remains
capable of performing the job respcnsibilities of the position.

ii.4: Layoff/Reduction of Command Officers. In the event of layoffs
or reduction in number of command cofficers, the Urion agrees to allow
coemmand officers to revert back to the unit under the folleowing
conditions:

To the Patrol Division in the Police Officer Classification,
Lf they have grealer departmental seniority than the patrol
officer with the least departmental seniority.

ARTICLE XII - DEPARTMENTAL MEETINGS

1218 Compensation for Meetings. The Police Department shall have
departmental meetings at the discretion of the Police Chief. Off duty
officers shall be paid at time and one half (1 1/2) for a minimum of
{2) hours. An employee may reguest to be excused and the Chief's
denial shall not be arbitrary and capricious. Every effort shall be
made to nave meetings at a reasonable time.

12 225 Notice of Meeting. The department shall post a notice of
the meeting five (5) days prior to the date of the meeting.

ARTICLE XITII- EDUCATION REIMBURSEMENT

1315 Reimbursement. The City agrees to an education reimbursement
program, as provided herein this article. The cost for course tultion
and books for an associate or bachelior’s degree, only may be reimbursed
to an employee provided the employee has submitted a request for such
reimbursement prior to enrollment in the course and the City being of
financial ability, approves this request. The City shall not approve
such request unless the course is job related or deemed beneficial to
the City Police services. Further, the City shall not duplicate cther
financial support for these courses such as, but not limited to, veteran
education benefits, Law Enforcement Education Program, or General
Assistance from the Department of Justice for law degree funds, although
the City may reimburse for that portion not paid from another source

for the same course. Reimbursement shall only be made after the
completion of the course provided the employee received & passing grade
of C or better, or certificate if applicable. -

RIGING
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132z Repayment. The emplcyee agrees to remain with the City
empleoyment for at least one year after completicn of ithe course and
reimbursement by the City. In the event the enmployee leaves before
expiration of three (3) years from completion of the class for which
reimbursement was obtained, reimbursement shall be refunded to the City.
The City shall have the right to deduct any money owed to the City
pursuant to this provision from the employee's £final payout.

ARTICLE XIV - PRYSICAL EXAMINATION

14.1: City Provided. The City shall, at its expense, make avaiiable
to each employee at the Chief's (for cause) or employee's demand, a
physical examination, chest x-ray and electrocardiogram once every three
(%) vyears. It is agreed that all employees will keep tLhemselves in
sufficiently good physical conditien te perform all aspects of their job
requirements.

ARTICLE XV - RESIDENCY

There are no resldency requirements for Police Officers.

ARTICLE XVI - UNIFORMS AND EQUIPMENT

16.1: Newly Hired Officers. The City shall provide newly hired
officers with the following eguipmeni, as ocutlined in A, B and C,
prior to active duty.

A. Leather and Duty Gear: One outer belt, one inner belt, one
duty holster, one handcuff cease, one magazine poucn, one
radic holder, four belt keepers, one flashlight ring, one
baton heolder (if applicable) and arny other piece of leather
egquipment utilized for equipment required for use by the
department {(e.g., chemical irritant, video transmitter,
etc.), one bullet resistant vest, cone flashlight, with all
meetinag minimum standards as set forth in departmental
policy.

B. Uniform Clothing: One complete auvthorized uniform as
described in departmental policy as follows: two pair of
trousers, four shirts, one necktie, one all-purpose jacket,
one raincozt, one wool pullover sweater, one dress hat, one
winter hat, collar insignia, whistle and whistle chain, one
badges and department patches.

C:s Duty Weapon: One duty harndgun, two magazines, both consistent
with departmental pclicy. Any additional weapon required for
use by the department, exciuding any cff-duty weapons.
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16.2: Reimbursement. Should the employee leave the employment of
the City prior to completion of three years, he/she shall reimburse the
City for the cost of the initial uniferm clothing issued., It is
understood that the badge and duty weapon{s) shall remain the property
of the City and are to be returned upon separation from employment. The
City shall have the right to deduct any money owed pursuant to this
provision from the employee's final payout.

163 Damage or Loss of Apparel. When an employee suffers the damage
or loss of personal wearing apparel or other effects necessary to the
performance of his/her duty, as the result of service-connected accidents
or misconduct by others, they shall immediately report same to the
officer in command. In the event of damage or loss of the following
items in the line of duty, the City shall compensate the employee for
the fair market value of the damaged or lost property as follows. 1In
reference to this section, wrist watches nct to exceed $50, evyeglasses
and contact lenses, false teeth, bridges, hearing aids and any item in
writing that the Chief of the department authorizes employees Lo wear
shall be deemed personal belongings. This section does not include
eguipment or apparel lost or damaged through negligence, misuse or
failure to maintain. The Department reserves the right tec review damaged
equipment/apparel to determine the need for replacement or repair,

16.4: Maintenance Allowance. Each officer shall receive from the
City an annual maintenance allowance in the total amount of $1,450,
which will be payeble semiannually on the employees' first paycheck
after July 1, and January 1, in advance of the officers' expenditure.

After the 2017-2018 contract expires the mainterance allowance will
be tied to any increase or decrease to the% increase or decrease to
the base wage of the POAM officer's pay.

Officers leaving the employment of the City prior to the completion of
the six-month payment shall owe the City for the remaining month's
allotment. The City shall have the right to deduct any money owed
pursuant to this provision from the employee's final payout.

ARTICLE XVII - WORKING SUPERVISORS

It is not the intention of the Employer to deprive any
enployee of work by assigning patrol work to & supervisor in lieu of
overtime work for a police officer. However, it is understood and agreed
that supervisors are specifically permitted to work in cases of
emergencies, when there is a shortage of qualified help, and when regular
employees are ocul sick or on leave or on vacations. Moreover, supervisors
shall be permitted to perform such functions as testing eguipment or
methods c¢f operation and instructing employees.
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ARTICLE XVIII- UNION ACTIVITIES

18.1: Bulletin Board. The City agrees to furnish the space and the
Union shall maintein a suitable bulletin board in a convenient place
within the confines of the police station for the posting of Union notices
and other material. The notices and material posted shall pertain to
Union business or activities and nolt cause embarrassment to the
department, personnel or Union.

i8.2: Meetings for the Union. The Union may schedule and conduct
its meetings on Police Department property provided it does not disrupt
the duties of the employees or the efficient operation of the Department.
The Union shall obtain permission of the Chief prior to the schedulina
of the meetings.

18w33 Unign Leave. Subject to manpower regquirements and at the
discretion of the Chief of Police, the Union shall be allowed up to
six (6) manpower days per year without loss of time or pay for Union
leave.

ARTICLE XIX - WORK SCHEDULES

1833 Posting of Schedule. The City acrees that the work schedule
for the Police Department shall be posted at least fourteen (14) calendar
days in advance of the change in schedule, except during emergency
periods. It is understood and agreed that the posting referred to in
this section is for informational purposes and applies only to the shift
configuration determined at the bi-annual shift bid. It has no further
application.

Employer retains the right to modify this base work schedule after
providing a minimum seven (7) calendar days' notice to the employee,
except during emergency pericds. Nothing herein precludes the Employer
and employee from agreeing to make the change sconer than seven (7) days.
This section will rnot be used to change the 12-hour shift schedule.

1¢.2: 12 Hour Shifts. The normal biweekly work period shall consist
of ar average of eichty-four (84) hours; with a normal schedule
consisting of seven (7) twelve-hour days (see Exhibit B). Employees

shall be entitled to a fifteen (13) minute break period at or near the
mid-point of the first half and the second half of their shift and a
forty-five (45) minute paid lunch break. It is understood that ocfficers
are always on duty regardless of break periods and shall be reguired to
respond to those urgent aspects of their job that may arise while on
break. At the direction o0f the Chief, bargaining unit members working
assignments other than that of road patrol assigned to Platoons 1 and 2,
may work ancther scheduie including, but not limited to, the 5-day
modified 84-hour schedule.
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19.3: Starting Times. The current range of starting times for
the Field Services Platoons 1 and 2 will be 6:00 a.m. - 10:00 a.m.
and 6:00 p.m. - 10:00 p.m.

1%.4: Booster Shift. A booster shift will be scheduled at times

determined by the Chief and selected by seniority.

19 ES5% Trading Time. The existing practice of allowing emplocyees
to trade days and shifts shall be continued, with the approval of
two command officers involved and full discretion rests with the
command officer on the respective shifts. The command officer shall
not arbitrarily refuse employees to trade shifts.

1%.6: Shift Sign-Up. In the Police Department of the City of
Ypsilanti where more than one shifi per twenty-four hours is required,
employees by classification seniority shall have the opportunity each
six months to sign up for the shift of their choice. To assure the
efficient operation in the Department, the City retains the right, at
its discretion, to assign probationary employees and special assignment
employees' shifts,

19.7: Part-Time Police Officers. The City may schedule part-time
police officers to work an average of up to thirty-two (32) hours per
week, in a biweekly period. The scheduling and assignment of pari-time
police officers is covered in & separate contract addendum.

ARTICLE XX - PRCBATION

2050 Duration of Probation. New employees shall be probationary
employees for the first cone (1) year of their original employment. In
the event that the City implements a Public Safety Department, all
employees hired after January 1, 2018, shall serve a probationary
period extended from their date of hire to the one-year anniversary
of the date they accuired Fire Fighter I & II and First Responder
Certification. There shall be periodical performance evaluation made
during this period of time. Prior to the expiration of <this
probaticnary period a final evaluation shall be completed, inclusive
of a statement as to whether the probationary employee is or is not
recommended for retention in the City service, as a permanent
employee. Probationary periods may be extended by the Chief of the
Department for up to six (6) months. Such extensions shall be reduced
to a written statement with the length of time for the extension

stated. During the probaticnary period an employee shall be
considered an "at-will"™ emplcoyee and shall not have recourse to the
grievance procedure,. It is understood that this probationary

procedure does not apply to a disciplinary probaticen.
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ARTICLE ¥XI - LEOSPITALIZATION MEDICAL COVERAGE
21 a4 Health Care Coverage Health Insurance: Employees may enroll

in either a Blue Care Network HMO plan ('BCN'} (Exhibit C) or Simply
Biuve PPO ('Simply Blue') (BExhibit D).

Employee contributions toward health plan premium, prescription premium,
and administrative costs shall be governed by PA 152 of 2011.

Since the City has elected the hard cap option for 2023, employee
contributions shall be computed as follows: The City shall pre-fund
the full amount of the employee's Health Savings Account ($2,000 for
sinagle, $4,000 for two person or family for the BCN HMC; 53,000 for
single, 56,000 for two person or family for Simply Blue). The City
shall pay the premium and all administrative costs up to the applicable
hard cap limit (after accounting for its contribution to the enmployee's
Health Savings Accounts) for either the BCN or Simply Blue plan.
Employees shall pay all remaining costs above the hard cap limit, through
payroll deduction. For calendar year 2023, employee contributions each
pay pericd shall be:

BCN HAS 3000 PPO HAS 3000
Sirgle $99.38 591.:79
2 Person $223.52 $212.7%9
Family $260.65 $256.62

Empioyees who are hired after January 1% of any calendar year, shall receive
a pro-rated amount of the City contribution to their Health Savings
Account, based on the full months they will work in their initial year
of employment, divided by twelve.

Employees who retire or otherwise separate from employment shall
reimburse the City for its contribution to their Health Savings Accounts,
based on the fuwll months they actually worked in their final vyear of
enployment {included paid time off), divided bhy twelve. Repayment
shall either be made by direct payment from the employee to the City,
payreoll deduction, or an offset from any final payments of accrued,
unused vacation or sick time that the employee would otherwise receive,
or some combination of these items. Payroll deduction shall not reduce
the employee's hourly rate below the applicable federal and Michigan
minimum wage.

In the event the City has either deducted too much or tooc little from
employees' paychecks in any year of the Agreemeni, the City and Union
shall meet in & special conference to determine an appropriate timeframe
to correct any over-paymnents or under-payments.

Prescription Drug: Prescription drug co-pay for all employess shall be
$10/560/580.
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In additiocon, the City will continue to offer a Flexible Spending Account
(FSA) for full-time employees with the employess being the sole
contributor to their FSA. FSA's can be used for items allowed by the
IRS Rules & Guidelines.

Dental coverage will be provided to all bargaining unit employees as
described in Attachment A.

Any employee hired on or after July i, 2009, will no longer have vision
coverage benefits. For those employees hired prior to July 1, 2009,
vision insurance will be as described in Attachment B. Any employee
hired after July 1, 2009% who wishes to have vision coverage, may
purchase this at the employee's own expense at the group rate.

Upon mutual agreement of the Union and the City, either the nature or
the carrier of heaith and medical insurance, may be changed provided
that the new insurance coverage 1s equal to or greater than the current
insurance.

21521 Open Enrollment. The employees will have the option of
changing health care plans each Fall during open enrollment. Monthly
premium costs for the next calendar year [or each health care plan will
be provided to the Union President each preceding Naovember.

21 3= Waiver of Health Care. Effective January 1, 2006, if the
employee 1is covered under another health insurance policy, and with
proper verification and signed waiver, the employee may receive payment
in lieu of health insurance, according to the schedule beliow:

Family - $5000/year
Two-2erson - $4000/year
Single -°'$2000/year

(Payable in arrears semi-annualilly in July and December)

Re~-enrcliment to City coverage can be accomplished during the open
enrollment period annually or Aimmediately if other coverage 1is
terminated, as provided in City coverage re-enroliment contracts. Upon
re-enrollment the payment will be pro-rated for the actual months prior
that the enployee was not enrolled in the City's health coverage.

Upon termination ¢of employment, the payment will be prorated for actual
months of waiver period employed. For the purpose of defining a month:
a person working on or after the 15th day shall be considered employed
for that month.

21.4: Health Insurance Coverage at Retirement

Az For employees that were hired prior to July 1, 2008, and
wish to retire or defer their retirement with ten years of
service, but less than 15, shall be eligible for 50% payment
of medical, dental and optical coverage for the retiree only
(paid by the Retiree FEealth Care Fund).
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Employees with 15 years of service, but less than 20, shall
be eligible for 100% payment of medical, dental and optical
coverage for the retiree only (paid by the Retiree Health
Care Fund). Employees with 20 years of service or more shall
be eligible for 100% payment of medical, dental and optical
coverage for the retiree (paid by the Retiree Health Care
Fund} and the City will contribute 5150 per month toward the
retiree's spouse/dependent insurance. The Retiree Hezlth Care
Fund will contribute an additional $50 toward
spouse/dependent bhenefits. The reduction in benefits for
less than 20 years of service shall not apply te City/Union
approved early retirements. Employees shall be eligible for
these benefits once they begin to receive their pension.

A1l pre-Medicere eligible retirees, who retire after January
i, 2018, for the duration this collective bargaining
agreement, will be provided with medical, dentel, vision and
prescription drug insurance described in Section 21.1.
However, the 1level of future medical, dental, wvision or
prescription drug coverage for pre-Medicare retirees, who
retire after January 1, 2019, shall be modified to be
identical to that provided to active employees under
subsegquent collective barcaining agreenments. Such a
modification shall not completely eliminate medical, dental,
vision and prescription drug insurance for pre-Medicare
eligible retirees; medical, dental, wvision and prescription
drug insurance shall be continued for eligible retirees until
they become eligible for Medicare. There shalil be no further
modification to pre-Medicare retiree health insurance or
prescription drug coverage after the last "Tier 1" employee
who was in the patrol officers' bargaining unit as of June
i, 2019, has ceased employment with the City. For purpocses
of Article 21.4, Sections A and B, a "Tier 1" erployee is
defined as a bargaining unit member who was hired by the City
prior to July 1, 20i2.

Upon eligibility, retirees are required to enroll in Medicare
Parts A & B. Medicare benefits will be coordinated with the
retiree's medical coverage. All Medicare eligible retirees
will be provided with a Medicare Advantage Plan, Medicare
Plus Biue PPO Optiorn 1, as secondary coverage to Medicare.
Eowever, the Medicare Advantage Plan for Medicare-eligible
retirees, who retire after January 1, 2019, shall be modified
to be identical to that provided to employees under
subsequent collective bargaining agreements; such a
modification shall not completely eliminate the Medicare
advantage Plan or prescription drug coverage for Medicare
eligible retirees. There shall be no further modification to
the Medicare Advantage Plan or prescription drug coverage
after the last "Tier 1" employee who was in the patrol
officers' bargaining unit as o©f June 1, 2019, has ceased
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employment with the City. Effective July 1, 2012, oniy the
spouse and dependent at the time of the employee's retirerment
shall be eligible for the above City contribution.

s If a retiree eligible for retiree health insurance in
Section A or B dies before his/her spouse, the spouse shall
continue to receive the coverage described above, If &
retiree in Secticn A or B beccmes eligible for Medicare prior
to his/her spouse, the retiree shall be enrolled in the
Medicare Advantage Plan and the spouse shall continue to
receive the coverage described above, until he/she becones
eligible for Medicare, at which point the spouse will he
enrollied in the Medicare Advantage Plan, subject to the City's
contributicon as described above.

Di: Employees hired on or after July 1, 2012 will not be
eligible to receive retiree health care, dental or vision
insurance coverage. However, the City will provide a Health
Care Savings Account for employees hired on or after July 1,
2012 and will contribute $200 per month to their fund. The
following is the Vesting Period for employees in the Health
Care Savings Account:

3 years - £5% of the HCSA can be received by the employee upon separatcion
b years - 50% of the HCSA can be received by the employees upon separation
7 years - 75% of the HCSA can be received by the employee upon separation
10 years - 100% of the HCSA can be received by the employvee upon separation

No contributions will be required ¢f the employees.

21.5: Retiree Waiver. If a retiree is covered under another heaith
and dental insurance peclicy, and with proper wverification and signed
waiver, the retiree may receive payment in lieu of health and dental
insurance, according to the schedule below:

Family - $5000/year
Two-Person - $4000/year
Single - $2000/year

{(Payable in arrears semi-annually in July and December)

Re-enrollment to City coverage can be accomplished during the open
enrollment period annually or immediately 1f other coverage 1is
terminated, as provided in City coverage re-enrcollment contracts. Upon
re~enrollment the payment will be pro-rated for the actual months
prior that the employee was not enrolled in the City's health and
dental coverage.

Retirees who were hired by the City on or after July 1, 2012, and
who participate in the City's retiree health care savings program shall
not be eligible for the retiree health care waiver.
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ARTICLE XXITI - LIFE INSURANCE

22:1 Terms of Coverage. It is hereby agreed that the City will
provide life insurance to protect the officers, such insurance shall
be in effect twenty-four (24) hours a day whether the officer is on
duty or not. Life insurance shall be wheole life and will pay benefits
in the amount of 560,000 for natural death and $60,000 for accidental
death (double indemnity).

The life insurance shall be provided as of the date of the signing of
this Agreement.

22.2: Purchase of Additional Coverage. If employees decide to
purchase further insurance benefits, they may do s¢ and upon written
notice, the City agrees to withhold from the individual's pay the amount
of the extra premium.

ARTICLE XXIII-WORKER'S COMPENSATION (On-The-Jdob Injury}

23.1: Coverage. The applicable worker's conpensation laws will
cover each employee. The City further agrees that an employee being
eligible for weorker's compensation will receive, in addition to his/her

worker's compensation income, an amount to be paid by the City sufficient
to make up the difference between worker's compensation and his/her
regular weekly income less applicazble taxes, 1if any based on forty
(40) hours for a periocd not to exceed one (1) vyear.

23.2: Reassignment. In the event an employee can perform Jjob
assignments other than those of his/her regular classification the City
at its discretion will attempt to reassign the employee to these duties
without reduction to the employee's prevailing rate of pay.

ARTICLE XXIV - RETIREMENT

24 :1» Multiplier. All employees hired on cr before June 30, 2009,
will have & 3% multiplier to compute the retirement benefits of the
retiree for the first 25 years of services and 1% for years thereafter,
not to exceed 90% of their final average compensation. The empicyee
will contribute 10% to the pension fund.

Employees hired on or after July 1, 2008, shall have a 2% multiplier.
They will also contribute 5% of their wages toward the pension fund.

24,2: Notice of Retirement. Employees desiring to retire shall
provide the City with a 90-day notice.

24 .3 Years of Service. All employees of the bargaining unit may
retire after completing twenty-five (25) years of service with the
Ypsilantl Police Department.
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Effective July 1, 1985, employees may retire after the completion of 20
years of service regardless of age. The figure of three (3%) percent
as designated in paragraph 24.1 shall be used in computing benefits of
enmployees retiring after 20 years of service. Each employee agrees to
raise his or her retirement contribution from 5% to 10% of gross wages
to cover this cost.

Employees hired on July 1, 2002, or thereafter shall be required to
complete 25 years of service.

24.4: Final Average Compensation (FAC). The Final Average
Compensation shall be determined by using the highest three (3) years
of the last ten (10) years of service as provided under Act 343 of
Public Acts of 1937, as amended.

24.5: Annuity Withdrawal. Annuity Withdrawal - The members of
the bargaining unit may withdraw their accumulated contributions with
interest at retirement and thereby forfeit the portion of their
retirement allowances which was financed by their contributions.

To compute the current "market™ rate of interest for purposes of
computing the forfeited benefit the City shall use the Pension Benefit
Guaranty Corporation Actuarial Rates calculated monthly. This retirement
benefit shall be computed on a no loss, no gain basis to the retirement
system and City.

For all employees hired after July 1, 2012, the annuity withdrawal
will be eliminated in its entirety.

24.56: Survivor Benefits. The service years eligibility period forz
eligible survivors of the nen-duty death of a service member are
reduced from 20 years of service to 10 years of service.

A surviving spouse receiving a retirement allowance as provided for
under Act 343 can remarry without the loss of the allowance.

24.7: IRS Ruling. The City and Union agree to complete a no
objection agreement where the Retirement Board can obtain an IRS ruling
identifying our system as a two-plan system provided there is no cost
to the City in implementing and administering this plan.

24.8: Calculation of Average Final Compensation. The following
benefits are subject to Pension deductions and therefore, are
computed in the Average Final Compensation.

Regular Pay

Cvertime Pay

FLSA Adjustment

Administrative Leave Pay (as applicable)
Compensatory Leave Pay

Vacation Pay

Sick Leave Pay

+ il

"

+

oy s N
. s

-
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8. Worker's Compensation Pay
9. Pr Holiday

The following have not been, nor will they be, included in the FAC,
nor have pension deductions taken from them:

1. Maintenance Allowance

2. Lump Sum Distributions for Sick or Vacation Pay (at time of
regular, disability/medical or deferred retirement)

3. Health Care Waiver Reimbursements

. Overtime Adjustment

5. Signing Bonus

I

24,9: DROP PROGRAM (DEFERRED RETIREMENT OPTION PLAN). The City will
administer the DROP Program according to the Drop Addendum without
& 5% contribution from the employee.

Employees hired by the City on or after October 1, 2307, shall not
be eligible to enter the DROP progran.

ARTICLE XXV - JOB POSTING UNILATERAL TRANSFZRS

25.1: Posting ¢f Openings. If the City determines to fill a
permanent vacancy {noct caused by vacations, illness, leave, or similar
reason) a written notice of the opening, indicating the job duties and
rate, shall be posted on the bulletin board(s) for a period of seven
calendar days. Any employee may signify to the Employer in writing during
that period an interest in being considered for the opening. The Employer
shall make their selecticon orn ithe basis of their Jjudament of the
qualifications, skill and ability of those bidding. Provided more than
one employee is qualified, classification seniority will be considered.
In the event the senior employee is not transferred a statement of why
he/she was not chosen shall be given to the senicr emplovee at his/her
request. The City will not be unrreasonable in its denial of the senior
employee being transferred. If no other officer shows an interest in
bidding for an open position, then the current officer may re-sign up
for that pcsition.

If no employee has bid, or the employer determines that no bidder has
the appropriate qualifications, the vacancy may be filled by outside
hiring. The first ninety (90) days on the new job shall be considered a
trial period. During this trial periocd, the employee shali have the
oppertunity to transfer back to his/her former position, or if the
Employer deems the employee to be unsatisfactory in the new position,
they may be returned to the former position at any time during this
period at the rate of pay for the job being performed. The job vacated
by & successful bidder need not be posted but shall be filled at the
discretion of the City. Written notification shall be givern by the
Employer or emplcyee, which ever initiated the reversion and a statement
of reason for the acticon, prior to the reversion. A successful bidder
may not bid again until & minimum of twelve (12) months has passed.
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25.2: Special Assignments. The Employer may have special assignment
details such as plain clothes assignments.

Such assignments shall continue on a year-to-year basis at the discretion
of the Chief of Police. QOne position in the Detective Bureau shall not
exceed forty-eight (48) months. One LAWNET position shall not exceed
forty-eight (48) months.

Rotation of assignments will be contingent upon the qualification of
personnel to £ill the vacency. Cfficers with three years of seniority
or more are eligible to apply for special assignments. However, effective
June 1, 2019, through December 31, 2021, officers that have completed
their probation are eligible to apply for special assignments. This
provision shall sunset on Decembher 31, 2021, and the three-year minimum
for eligibility shall apply.

At the conclusicn of said assignments, in order to provide for a smooth
transition back to & Field Services Platoons 1 or 2, or other work
assignment, it i1s agreed that officers will be reassigned at the closest
regularly scheduled Field Services Platoons 1 & 2 shift bid.

ARTICLE XXVI - PROMOTIONS

26.1: Sergeant Classification. This promotionel proceeding shall
apply only to the classification of Sergeant.

26.2: Selection Criteria. Selection of employees for promotion
shall be based on merit, inclusive of, but nrot limited to, the employea's
ability to meet the mirimum qualifications for the position and
demonstrating satisfactory job performance in the present
classification.

263 Posting of Opening. The City shall post the availability of
a promotional position. Employees desiring to be considered for the
position shall sign up within fourteen (14) days of the posting.
Empioyees shall have the minimum qualifications as stated in the
posting. Employees eligible to sign the posting shall have completed
preocbation, have at least two years of Field Services Platoons 1 & 2
service in the department and at least four years of police service in
the Ypsilanti Police Department.

26.4: Written Examination. A written examination shall  be
administered and graded under the direction of the City Human
Resources Director. A passing score will be posted prior to the

examination.

26.5: Oral Interview. Interview Examinaticon: An oral examination
of the candidates will be conducted by an outside panel. Questions will
be designed to test the candidate's knowledge and skills in the areas
of leadership, supervision, communications, problem solving and decision
making.
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26.6: Eligibility for Promotion. A composite score will be
calculated using 50% Written and 50% Oral examination. The top five
candidates will be ranked in order and will be the list of eligible for
promotion to the rank cf Sergeant. The Chief of Police shall select one
of the top five candidates for promotion. The Chief of Police may also
reqguire personal interviews prior to selection for promoticon. Only the
original top five candidates shall be eligible for promotion until the
list expires. The list will expire after a period of two years, or when
all of the top [ive candidates have been promoted, whichever occurs
first. A new test shall be given at this time to establish a list of
candidates.

26 7% Psychological Evaluations. At the time of appointment, the
Police Chief may require psychological evaluations, performed by &
gualified person in the field of psychology of the employees certified
as eligibie for the promotion.

26.8: Probation. The employee appointed to a promotional
classification shall serve a twelve (12) month probationary period in
the position. During this period the employee may request to revert to
their former <classification, or if deemed to be performing
unsatisfectorily may be reverted to their former position at their
prevailing rate of pay for the former classificetion. 2An employee
reversicn to the former classification during the probaticnary period
only, shall not imply in his/her personnel records a discredit or

demotion. The employee shall not be placed back on the current
eligibility list but may apply for future promoticons. Upon an employee
successfully completing the probationary period the employee shall not

be removed from the position except for just cause. This section shall
not be construed to limit the Employer from eliminating a2 position
because of lack of funds or shortage of work.

ARTICLE XXVII - MONETARY COMPENSATION PLAN

2711 Salary Schedule
Wage increases for the duration of the Januvary 1, 2023 - December 31,
2025 contract are as foilows:

January 1, 2023 3% (retroactive)
January 1, 2024 5%
January 1, 2025 5%

See page 46, Attachment B; POAM Pay Scale.

27.2: Hiring Above Minimum Pay. The hiring of an employee for the
position of police officer with prior police officer experience shall
pay the new employee the pay rate that corresponds with their prior years
of service at their prior police agency up to the P 02 to PO 04 rate.
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The employee shall be eligible for future increases in conjunction with
their position in the pay scale as set forth in the contract. {An
enployee hired at the one-year step would be eligible for a raise ta the
next step according to the normal time between steps.)

273 Longevity Pay. The employee shall receive a longevity bonus
on their start date of their anniversary for the following schedule.

5% year of service - $1,500
10%* year of service- $3,000
15" year of service- $4,500
20°% year of service- $6,000

Officer Annette Coppock will receive a one-time longevitly payment of
$6,000 for her 28 years of service.
ARTICLE XXVIII - HOURS OF WORK AND OVERTIME

28 5l% Biweekly Pay Period. The normal biweekly pay periocd shall
consist of an average of eighty-four (84) hours.

28.2: Calculation of Overtime Rate. For the ©purpaosss of
calculating the hourly overtime (over eighity-four (84) hours per pay
period or as ctherwise provided in this Agreement) rate 2080 annual hours
will be used. Effective with the next increase in base wage, 2184 annual
hours shall be used ito calculate the hourly overtime rate.

28 3¢ Compensatory Time. Compensatory time accumulation will be set
at 2 maximum of 300 hours. Emplcyees at or above that maximum shall not
be permitted to accurulate more conpensatory time until they fall below
the cap. Employees over the maximum of 300 shall have overtime paid in
cash.

Employees may cash out up to 40 hours of compensatory time during any pay
pericd except for those in July and December. Cash outs can be up to 40
hours during the first & months of the calendar year and up to 40 hours
during the second 6 months ¢f the same calendar year.

28.4: Earning Overtime. Time and one half (i :/2) of an employee's
regular straight time hourly rate cf pay shall be paid for all time to
the nearest quarter (i/4) hour, necessarily spent on the job including
compensated time with regard to holidays, vacation, sick leave, and cn-
the-job injury which cumulatively is in excess of eighty- four (84} hours
per biweekly pay period. There shall be no pyramiding of premium pay.
The City further agrees to guarantee minimum overtime as follows:

1. Sigring complaints consultation warrants with the Presecutor
and/or City Attorney - two (2) hours minimum at time and one-
half (1 1/2) the prevailing hourly rate.
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2. Court Appearances - itwo and one-half (2 1/2) hours minimum at
time and one-half (1 1/2}) the prevailing hourly rate or time and
one-hatf (1 1/2) for the actual time spent, whichever is greater.
All witness fees shall be returned to the City.

3. Call Back- When an employee is called in to perform work at a
time other than that for which he/she has previously been
scheduled, they shall receive not less than three (3) hours at
time and one-half (1 1/2) for work so performed. The three (3)
hour minimum provision shalil not apply to employees who are
called in for periods of less than three (3) hours prior to the
start cof their duty watch but who continue to work their regular
duty watch thereafter.

28.5: Short Shifts and Shift Extensions. There zare two different
types of shift overtime vacancies:

A. Short Shift vacancies pertain to foreseen overtime positions
that occur with enough notice to allow an overtime notice to be
posted for sign-up.

E. Unforeseen Short Shift and/ or Shift Extension vacancies pertain
to unforeseen overtime positions that occur with short notice
as to not &allow the normal posting procedure of the wvacancy
for sign-up purposes.

When it becocmes necessary to f£ill a vacancy with a full-time police
cofficer, the following procedures will be used. The procedure for filling
overtime vacancies by order is outlined in Section 28.6 below and Section
31.3, General Provisions, number 3.

A. Short Shift:

* Volunteer Sign-up - officers sign-up by seniority (high to
low) for the overtime positicons/vacancies by signing their
name to the overtime notice posted on the department’'s
overtime bullietin board.

* Overtime notices can only be posted by command officers or
their designees.

® Officers working patrol services have sign-up pricrity (job
ciassification seniority) over non-patrol service officers.

® Split-shifts are only allowed at the discretion of the
posting command officer, +the Deputy Chief and/or Chief of
Police.

* Overtime positions that remain vacant (no one volunteers/signs
up) . See section 28.8, Filling Overtime Vacancies by Order.
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B. Unforeseen Short Shift and/or Shift Extension:

* Volunteer officers - Overtime callout is performed by calling
off duty officers on the opposite rotaiion by seniority (high
to low}, who are able to £ill the wvacancy.

* Unsuccessful cellout for off-duty patrol service personnel
allows callout for off-duty non-patrol service personnel by
seniority (high to low).

¢ Unsuccessful callouts for off-duty personnel allows offering
the overtime position to all perscnnel (patrol services and
non-patrecl services) on-duty by department senicrity (high to
low) to allow for maximum shift coverage.

¢ Positions that remain vacant {(no volunteers). See section
28.8, Filling Overtime Vacancies by Order.

The City must maintain sufficient stalffing at all levels of the
organization to provide £for public safety services during emergency
situations. The provisions of this section do not apply when emergency
situations dictate otherwise. An emergency means such a condition as
demands immediate action, is sudden, unforeseen, and urgent.

If & vacancy occurs on & shift for more than two (2) weeks, causing a
need to reassign personnel, the opening will be posted to be filled by
seniority. If this causes a secondary copening, the second opening will
be filled at the discretion of the Employer.

28.46: Filling Overtime Vacancies by Order. Vacancies will be
filled with first priority to maximizing shift coverage. When it beconmes
necessary to £ill overtime vacancies with full-time police officers by
order, the entire shift vacancy shall be filled by order prior to £illing
portions of the shift. Personnel that can be ordered to fill entire
shift vacancies shall be ordered prior to ordering personnel for short
periods/portions of the shift vacency. Therezfter, the procedure for
filling overtime vacancies by order shall be as follows:

Short Shifts & Unforeseen Short Shift and/or Shift Extensions.

* Ordering of personnel shall be done by reverse seniority {low to

high).

* Two-day posted vacancy - Officers cannot be ordered two consecutive
days.

* Three-day posted wvacancy - Qfficers czannot be ordered three

consecutive days.
o The senior officer getting ordered for a two or three-day
posted wvacancy gets first choice of vacancy he/she works,
* Non-patrol service officers cannct be ordered for patrol vacancies.
*» Officers cannot be ordered on an oxder for back-to-back patreol
shifts (a patrol shift immediately following another patrol shift),
i.e. officers ordered for a short shift or shift extension cannot
be ordered for a further extension.



Page 28

City of Ypsilanti/POAM

Effective January 1, 2023 through December 3i, 2025
SIGNATURE COPY

* Officers who volunteer for overtine may not be ordered for a short
shift or shift extension immediately following the officer's shift
{or the overtime he/she volunteered for).

* Job classification shall be used when determining personnel to be
ordered for vacancies- dispatchers for dispatch, officers for
patrol. Officers can be ordered for dispatch vacancies, but only
after dispatchers have been exhausted.

®* Department seniority (high to low) shall be used to determine who
can choose the first or second period of a shift extension. This
inciudes shift extensions to cover dispatch vacencies.

The City must maintain sufficient staffing at all levels of the
organization to provide for public safety services during emergency
situations. The provisions of this section do not apply when emergency
situations dictate otherwise. An energency means such & ccndition es
demands immediate action, is sudden, unforeseen, and urgent.,

28 .7k Special Details and Events.

* Special detail and event overtime positions/vacancies shall be
posted with an overtime notice for voluntary sign-up. Personnel
may sign-up by department seniority (high to low) according to the
positions available in the overtime notice.

© In the evernt of an unforeseen special detail and/or event
that may occcur on short notice, overtime vacancies shall be

filled using the callout procedure outlined in Section 28.5.

* For special details, the Chief of Police retains the right to

approve and/or fill overtime vacancies outside of seniority as
he/she feels necessary to address the specific needs or
circumstances of the detail to be conducted/performed (i.e. An

officer begins the problem- solving process of identifying a
problem and needs to work on an overtime basis to resolve the
problem) .

* When vacancies remain after the above posting or callout process
is performed, filling by order shall be done by department
seniority (low to high} of personnel that are off-duty.

* Officers shall not be ordered for two consecutive days of special
events, although it is agreed that special circumstances exist for
events such as the annual Heritage Festival event or other large
events that may necessitate officers to be ordered two or more
consecutive days.

= Officers who volunteer for special detail or event overtime may
be ordered to work up to four (4) additional hours.

The City must maintain sufficient staffing at all levels of the
organization to provide for public safety services during emergency
situations. The provisions of this section do not apply when emergency
sitvations dictate otherwise. An emergency means such a condition as
demands immediate action, is sudden, unforeseen, and urgent.
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28.8: Detective Bureau On-Call Status. Officers assigned to the
Detective Bureau shall be on-call on a rotational basis. Each detective
shall be on~ call for seven days at & time, uniess unusual or unforeseen
circumstances warrant deviation from this schedule. During the on-call
period the detective shall remain available and able to respond within
60 minutes. The Department will provide the on-call detective with a
pager and cellular phone to facilitate the cali-in process. Detectives
shall be compensated at the rate of ore hour of compensatory time per
day of being on-call. If the employee's compensatory leave bank exceeds
the contract maximum, the employee shall receive one hour of straight
time pay.

28,8z Bargaining Unit Overtime. No member of the bargaining unit
shall be ordered in to work on an overtime basis for the purpose of
replacing a manpower vacancy cause by the COAM bargaining unit (i.e.
training, Sick, Vacatien, Personal days, etc.)

ARTICLE XXIX - TRAINING

283 % Five Day School. In the event an employee is regquired to
attend a five-day school (Monday through Friday) the employee will
receive the day before and the day after off.

29..2% Less Than a 5 Day School. In the event of training of less

than five (5) days the employee will receive time off equal to the time
spent in training.

Employees assigred to the day shift will receive a day for each full day
spent in training. A full day is defined as an 8-hour day.

A night shift employee who is scheduled to work the night before the
training will Dbe given eight (8) hours off before the training.
Employees will not receive any additional time off for up to two (2)
hours of drive time. {Anything more than two (2) hours will be added
to the eight (8) hours.) Employees on the night shift will not be
required to return to work following a full day of training. Drive
time before and after training shall not be compensated.

A night shift employee who is assigned to a school that is less than
eight (8) hours will return to work and either go on duty immediately
for the remainder of his or her 12-hour shift, or report for duty
eight (8) hours after the completion of the training to fulfill the
remainder of the 12-hour shift period. Whether the employee goes on
duty immediately or xreturns eight (8) hours later will be at the
discretion of the Department,

An 8.5-hour employee who attends a training will be reimbursed by
the city for travel time over the 8.5-hour day.
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2931 Field Training Qfficer Compensation. Field Training
Officers (FTO's) shall receive two (2) hours of comp time for each Daily
Officer’'s Report (DOR) completed.

29.4: Discretionary Training. Discretionary training shall be
paid on straight time. Discretionary training is training thet is
requested by the officer.

29.5: Mandatory Training. Mandatory training will be paid at
time and a half unless scheduled during regular duty hours. Mandatory
training is training offered by or ordered by the Department.

ARTICLE XXX - SICK LEAVE, PERSONAL LEAVE AND OTHER LEAVES

30:1¢ Accumulation of Sick Leave Credits. Each employee of the
Police Department shall acquire twelve (12) hours of sick leave credit
for each month of service rendered, not exceeding an aggregate of 144
hours per calendar year. The employees on an eight (8) hour day schedule
shall accumulate =ight (8) hours per month, not exceeding an aggregate
of 9% hours per calendar vear.

An employee's accumulated unused sick leave credits at the end of the
calendar year shall be carried forward.

30.2: Charges Against Credits. Charges against sick leave credits
shall apply as follows:

1. Sick Leave. An emplcyee shall be entitled to charge sick leave
credits for i1llness at a rate of one sick leave credit for each
duty dey missed. Medical verification shall be regulred where
the employee has been absent for at least three (3) consecutive
workdays due to a claimed illness or injury. The Chief or his/her
designee may require verification by medical certification where
the empioyee has:

a. demonstrated a pattern of absences;

b. repeatedly calied in sick leave for scheduled avertime or
mandatory overtime;

c. repeatedly claimed sick leave immediately before or after
ieave days or vacation/personzl leave; or

d. demonstrated other evidence of potential abuse.

Abuse of sick leave shall result in discipline, up te and including
termination.

Further, the Employer may require at its expense an additional medical
certification frem a physician chosen by the city. This provision may
be invoked in illinesses that have required surcgery or hospital retention
that may result in limitation of the employee's job responsibilities,
or where the employee has been absent for three (3) consecutive workdays.
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The employee shall inform his/her command officer of such illness in
advance (whenever possible, at least +twelve (12) hours) of the
commencement of their shift.

2. Retirement. In the event an employee retires, they shall receive
compensation in a sum equivalent to 50% of their accumulated
unused sick leave credits. This amount shall be paid at their
prevailing salary grade.

3. Loss of Credits. An employee on & leave of absence without pay
does not earn sick leave or vacation credits.

30.3: Personal Leave. An emplcyee shall be entitled to charge up to
four (4) days or 48 hours per year for personal business, The personal
leave days are not to be accumulated; must be used within the vear they
are allocated and are not to be paid for if not used during the fiscal
year.

Employees hired on or after January 1, 2013, will have three (3) days or
36 hours per year for personal business. At the employee's five (5) year
hire date anniversary, the employee shall be entitied to charge up to
four (4) days or 48 hours per year for personal husiness.

New hires personal leave will be credited on a pro-rated basis according
to their date of employment. For example - An employee earns 1.38 hours
(36 hours/26 pay periods) per biweekly pay period. Employee's date of
employment is January 1 (13 pay periods left until June 30 {end of fiscal
year)) 13 X 1.38 hours = 17.94 hours. The new employee would be
credited 18 hours of personal time to use during the remaining fiscal
year (time is rounded to the nearest .25).

30.4: Family and Medical Leave Provision. An employee may be given
a leave of absence, at the employee's regquest, not to exceed twelve (12)
weeks, provided the employee provides the Employer with medical
certification from a qualified physician of the necessity of such
absence, for all reascns allowed by law pursuant to the Family and
Medical Leave Act (FMLA).

The certificaticon nust also state the need for the employee to care for
the family member. In cases where the leave is foreseeable because it
is due to the birth, adoption or placement of a child or planned medical
treatment, the Act requires the employee to provide 30 days’ notice,
25 1s practicable, prior to the start of the leave. The Employer may
request additional medical certification at any time during said twelve
{12) week period to substantiate the necessity for continued leave, but
at no time shall said leave exceed twelve (12) weeks unliess said
extension is approved by the Employer.
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The Employer may require, at its expense, a second opinion by a physician
chosen by the City. Upon return from leave, the employee must be restored
to his/her original job, or to an equivalent job with equivalent pay,
benefits, and other employment terms and conditions as required by FMLA.
The employee prior to or immediately upon commencement of the leave
will designate which leave accrual banks they will utilize during
the leave, which must be used in one continuous increment. If an
employee does not have accumulated leave time or elects to take the
leave without pay they will be placed on "without pay" status. Once
on "without pay"™ status no additicnal leave accruals will be earned.
The employee will maintain his/her seniority.

The Employer agrees to continue payment of health, dental, optical
and life insurance for the duration of the FMLA leave, beginning with
the date the leave commences. During this leave, the employee will not
earn or accrue any other benefits provided for in this contract.

30 #5% Light Duty. It 1is agreed that 1light duty, if available,
will be granted and limited to a maximum of 60 calendar days for off-
duty injury or pregnancy, provided the cfficer is qualified for the
position. It is agreed that nothing in this article obligates the
City to create a light duty position in order to comply with this
article.

30.6: Paid Paternal Leave. Paid Parental Leave Policy

A. Purpose/Cbjective.

The City of Ypsilanti will provide up to two (2) weeks of paid
paternal leave to employees following the birth of an employee's
child or the placement of a child with an employee in connection
with adoption of foster care. The purpose of paid paternal leave
is to enable the employee to care for and bond with a newborn or
2 newly adopted or newly placed child. This policy will run
concurrently with Family and Medicel Leave Act (FMLA) ieave, as
applicable. This policy will be in effect for births, adoptions
or placements of foster children occurring on or after July 1,
2022.

B: Eiigibility; Eligible employees must meet the following criteria:

1, Have been employed with the company for at least 12 months (the
months do not need to be consecutive).

2. Have worked at 1,250 hours during the 12 consecutive months
immediately preceding the date the leave wouid begin,

3. Be a full-or part-time, regular employee (temporary employees
and interns are not eligible for this benefit).
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In addition, employees must meet one of the following criteria:

1. Have given birth to a child.

23 Be a spouse or committed partner of & woman who has given
birth to a child.

33 HEave adopted a child or been placed with a foster child (in
elther case, the child must be age 17 or younger). The adoption
of & new spouse’s child is excluded from this policy.

C: Amount, Time Frame and Duration of Paid Parentzl Leave

1. Eligible employees will receive a maximum of two (2) weeks of
paid parental leave per birth, adoption or placement of a
child/children. The fact that & multipie birth, adoption or
placement occurs (e.g., the birth of twins or adoption of
siblings) does not increase the two (2) week total amount of
paid parental leave granted for that event. In addition, in no
case will an employee receive more than two (2) weeks of paid
parental leave in a rolling 12-month period, regardless of
whether more than one birth, adoption or foster care placement
event occurs within that 12-month time frame.

2. Each week of paid parental leave is compensated at 100 percent
of the employee’'s regular, straight-time weekly pay. Paid
parental leave will be paid on a biweekly basis on regularly
scheduled pay dates.

3. Approved paid parental leave may be taken at any time during
the twelve (12) month period immediately fellowing the birth,
adoption or placement of a child with the employee. Paid
parental leave may not be used or extended beyond this twelve
(12)) month time frame.

4. In the event of a female employee who herself has given birth,
the two (2) weeks of paid parental leave will commence at the
conclusion of arny short-term disability leave/benefit provided
to the employee for the employee’s disability leave/benefit
provided to the employee for the employee’s own medical recovery
following childbirth.

5. Employees must take paid parental leave in one continuous period
cf leave and must use all paid parental leave during the time
frame indicated above. Any unused paid parental leave will be
forfeited at the end of the time frame.

- Upon termination of the individual’s employment at the company,
he or she will not be paid for any unused paid parental leave
for which he or she was eligible.

o

D: Cocrdination with Other Policies

1. Paid parentel leave taken under this policy with leave under
the FMLA; thus, any leave taken under this policy that falls
under the definition of circumstances qualifying for leave due
to the birth or placement of a child due to adoption or foster
care, the leave will be counted toward the 12 weeks of available
FMLA .
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2. After the paid parental leave (and any short-term disability
leave for employees giving birth}) is exhausted, the balance of
FMLA leave (if applicable) will be as per the adopted Family
and Medical Leave Policy in the Employee Handbook. Please refer
to the Family and Medical Leave Policy for further guidance on
the FMLA.

3. The city will maintainr all berefits for employees during the
paid parental leave period just as if they were taking any other
city paid leave such as paid vacation leave or paid sick leave,

4, If a city heliday occurs while the employee is on paid parental
leave, such day will be charged to holiday pay; however, such
holiday pay will not extend the total paid parental leave
entitlenment.

5. If the employee is con paid parental leave when the city offers
administrative leave (known as an “admin day"), that time will
be recorded as paid parental leave. Administrative leave will
not extend the paid leave entitlement.

5. An employee who takes paid parental ieave that does not gualify
for FMLA leave will be afforded the same level of job protection
for the period.

ARTICLE XXXI -VACATION LEAVE TIME

3Ll g Accumulation of Vacation. Effective on the employee's
anniversary date, he/she shall be eligible for annual vacation leave
with pay on the following basis:

Completion of one to four years cof service 120 hours
Completion of five to nine years of service 160 hours
Completion of ten to fifteen years of service 180 hours

Completion of sixteen to twenty years and over 210 hours



Page 35

City of Ypsilanii/POAM

Effective January 1, 2023 through December 31, 2025
SIGNATURE COPY

31425 Carryover of Vacation Hours. At the end of a calendar year,
no officer shall carry over more than two year's entitlement of
vacation hours to the next calendar year. Therefore, at the end of a
calendar year, any hours over the annual entitlement shall be cashed
out in a separate check in January of the following year. The hours
snall be cashed out at the officer's regular hourly rate of pay.

Officers, whe have applied for retirement, may cash out any hours
over the annual entitlement, prior to their retirement effective
date.

313 Vacation Schedule. The wvacation schedule shall run on a
calendar year basis. The choice of vacation shall be on a department
seniority basis. No employee shall be eligible for more than two (2}
consecutive weeks of time off for vacation at one time uniess the Chief
of the Department grants permissicn.

The City agrees that there will be a separate sign-up sheet for Command
Officers and Pelice Officers.

Definitions

1. Vacation - Consecutive days off in a calendar week, beginning on a
Monday and ending on a Sunday, as defined on the vacation sian up
list.

2. Regular Leave - Those days off which occur naturally as a result of
the basic work scheduile and shift configuration (e.g. work

Monday/Tuesday; off Wednesday/Thursday; work Friday/Saturday/Sunday-
Wednesday and Thursday would be defined as regular leave days).

3. Optional leave ~ Individual or singuiar days, groupings of days or
hours off, which are charged against any of an employee's available
leave banks. All time off is designated as vacation time, regqular
leave or opticnal leave,

General Provisions

l. A separate winter vacation schedule (January through June) and summer
vacation schedule (July through December) shall be maintained.

2. Vacation sign up for a summer vacation shall commence immediately
following the bi-annual shift bid that takes effect in July.

3. Vacation sign up for a winter vacation shall commence immediately
following the bi-annual shift bid that takes effect in January.

A member with an apprecved vacation shall not be ordered ta work
overtime on their regular leave days that are immediately before and
after the approved vacation. The next least senior officer shall be
crdered te work the overtime,

4, Existing employees shall be allowed to bid up to 4 weeks of vacation,
with up to 2 weeks for each vacation bid based on the semi-annual
shift bids. The process of bidding said vacations shall remain in
effect as stated below under Field Services Bureau and Administrative
Services Bureau with the exception that only up te 4 weeks of vacation
a year can be bid upon. Five weeks of vacation will be restored after
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2.5 years (January 1, 2015). Both parties agree to ressrve the right
to revisit this after 2 ' years starting from the July 1, 2012,

Field Services Bureau

[

Each cfficer of the bureau, by Platoon and by seniority, shall have
an opportunity to sign up for either one consecutive two-week vacation
or a single one-week summer or winter vacation. In the event af a
staffing shortage (i.e. less than 20 officers assigned to the Road

Patrol), the Department reserves the right to return to wvacation

bidding by Team (rotation).

2. After completing the seniority list in the first round, additicnal
bid rounds will be conducted until all employees have the opportunity
to bid a maximum of five (5) weeks vacation consisting of a maximum
of three (3) weeks of summer vacation and a maximum of two (2) weeks
of winter vacation, or & maximum of two (2) weeks of summer vacation
and & maximum of three (3) weeks of winter vacaticn. (In each case,
no more than two weeks of vacation may be consecutive unless the Chief
of the Department grants permission.)

3. Once the seniority 1list feor the bureau has been completed, all
officers of the bureau, on a first come, first serve basis, may request
time from among the remaining open weeks and/or days, on an cpticnal
leave basis.

4, This sign-up procedure is for selection of the two (2)/three {(3) week
summer and winter vacation only. It has no effect on optional leave
requests (compensatory, perscnal, vacation, administrative, etc.).
Optionazl leave regquests, as always, may be granted at the discretion
of the Deputy Chief or his/her designee. OQfficers making optional
leave reguests should be notified within five (3} calendar days of
said request, as to whether or not the requested time is granted or
denied.

5. The Chief or his/her designee retains the right toc rescind vacation

approval in conditions of emergency.

The Chief or his/her designee retains the rioght to rescind optional

time off in conditions ¢f emergency and/or extreme staffing shortages.

(o))

Bdministrative Services Bureau

1. Each officer of a bureau or work group (e.g. DB, NPT, G-CAT, etc.) not
assigned to Platoons 1 & 2 shall have an opportunity, collectively by
seniority, to sign up for either one consecutive two week vacation or
& single one week summer or winter vacation. This does not apply to
undercover/plain clothes concept teams, such as u\WNET, Auto theft,
etc.

2. After completing the seniority list in the first round, additional
bid rounds will be conducted until all employees have the opportunity
to bid a maximum of five (5) weeks vacation consisting of a maximum
of three (3) weeks of summer vacation and a mazximum of two (2) weeks
of winter vacation, or a maximum of two (Z2) weeks of summer vacation
and a maximum of three (3) weeks of winter vacation. (In each case,
no more than two weeks of vacation may be consecutive unless the Chief
of the Department grants permissiocn.)
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3. Once the seniority 1list for the bureau or work group has been
completed, all officers of the bureau or work group, on a first come,
first serve basis, mey request time from among the remaining open
weeks and/cr days, on an optional leave basis.

4. This sign up procedure is for selection of the two (2)/three (3) week
summer and winter vacation only. It has no effect on optional leave
requests (compensatory, personal, vacation, administrative, etc.).
Optional leave requests, as always, may be granted at the discretion
of the Deputy Chief or his/her designee. Officers making optional
leave requests should be notified within five (5} calendar days of
seid request, &s to whether or not the requested time is granted or
denied.

5. The Chief or his/her designee retains the right to rescind vacation
approval in conditions of emergency.

6. The Chief or his/her designee retains the right to rescind optionai
time off in conditions of emergency and/or extreme staffing shortages.

31.4: Vacation Periods. Vacaticn periods shall run on a calendar
year basis. Provided no command officers are scheduled off during z
certain vacation period, one police officer may be granted that vacation
period off in place of the command officer slot, with prior approval from
the division command officer. Such permission shall not be unreasonably
withheld,

31 458 Cash-Tn of Vacation., An officer is permitied to take regular
pay in lieu of vacation days for forty (40) vacation hours, once per
calendar year.

3L.6¢ Court During Vacation. In the event an officer or detective
is required to appear in circuit court on their wvacation day off, the
Chief shall authorize the cancellation of the vacation day and the officer
or detective shall be allowed to reschedule the day off at a later date in
compliance with vacation scheduling procedure. This section shall not
apply, when an officer or detective through his or her own volition
schedules a court appearance in district court,

ARTICLE XXXII - HOLIDAYS

32.1: Recognized Holidays. Zmployees shall be granted eleven
nolidays. The recognized holidays are:

New Year's Eve Labor Day

New Year's Day Thanksgiving Day

Easter Sunday Day after Thanksgiving Day
Memorial Day Christmas Eve

July Fourth Christmas Day

Martin Luther King, Jr.'s Birthday Juneteenth
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Compensation for Helidays (i2-hour Schedule):

Employees scheduled te work on any of the above listed holidays will be paid
double time for the 12-hr. work schedule and any additional time worked
exceeding the 12-hr. work schedule on the listed holiday, not exceeding 16
hrs., shall be paid at double time.

Employees not scheduled to work on the above listed holidays will be paid
straight time for a 12-hr. workday at their current rate of pay for the

holiday.

Compensation for Holidays (Modified 8-hour schedule):

Employees scheduled to work on any of the above listed holidays will be paid
double time for the 8-hr. work schedule and ary additional time worked
exceeding the 8-hr. work schedule on the listed holiday, not exceeding 15
hrs. shali be paid at double time.

Empioyees not scheduled to work on the above listed holidays will be paid
straight time for an 8-hr. workday at their current rate of pay for the
holiday.

ARTICLE XXXIII- FUNERAL LEAVE

Ik Length of Leave. An employee on the 12-hour shift shall be
allowed 36 hours as funeral leave not to be deducted from sick or vacation
leave, for a death in the immediate family. An employee on the 8-hour
shift shall be allowed 32 hours as funeral leave not to be deducted from
sick or vacation leave, for a death in the immediate family. An employee
willi be allowed 24 hours (2 days) for funeral leave for an aunt, uncle,
or member of employee's household not covered by the definition of
immediate family.

33.2: Definition of Tmmediate Family. Immediate family is defined
as: employee's natural mother, father, brother, sister, grandparents,
grandchildren, natural or legally adopted daughter, son, siep-parents,
step-children, spouse, father/mother-in-law, brother/sister-in-law,
grandparents-in-law, or member of employee's household not covered by
immediate family. In the event, through the employee's own volition or
circumstances, the employee cannot attend the funeral he/she will only
be alliowed one (1) funeral leave day not to be deducted from the sick or
vacation leave.

ARTICLE XXXIV - SAFETY PROCEDURES

34.1: Employer Responsibilities. The City of Ypsilanti shall furnish
and maintain a safe working environment. In doing this the City shall

compiy with occupational safety and health standards.
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34 52 Employee Responsibilities. Each enployee shall also be
responsible for complying with occupational safety and health
standards. WNe employee shall in any way alter a safety device or
interfere with the use of a safely device. Employees shall follow

safety rules and use all safeguards and safely equipment and make safety
a part of their job.

ARTICLE XXXV - MAINTENANCE OF CONDITIONS

Wages, hours of work, overtime differentials, shift selection system
and other economic conditions as set forth in this Agreement shall,
except as improved herein, be maintained during the term of this
Agreement. The City shall make no unilateral changes in wages, hours
of work and other economic conditions set forth in this Agreement ox
contrary to this Agreement. This Agreement shall supersede any rules
and regulations covering the Police Department. The parties further
agree that all provisions of the City Charter, ordinances and
resclutions of the City Council as amended from time to time, relating
Lo the conditions set forth in this Article related to the working
conditions and compensation of police officers are incorporated
herein by reference and made a part hereof to the same extent as if
they were specifically set forth.

ARTICLE XXXVI - CONTRACT DISTRIBUTION

The City agrees to print and deliver hard copies of the POAM Union
Contract to the participants of the negotiating team, at the expense of
the City. ALl other copies will be distributed to the POAM members
electronically.

ARTICLE XXXVII - SENIOR PATROL OFFICER

A senior patrol officer can assist the command officer on duty
performing limited supervisory duties without a pay adjustment for a
consecutive period of up to seven (7) days provided said senior patrol
officer is cgualified to assist the command officer. Such work is
usually assigned when a command officer is on vacation, absences due
to illness or similar short-term absences.

ARTICLE XXXVIII - SPECIAL CONFERENCES

38k Scheduiing Conferences. Specizl conferences on important
matters such as interpretation of this Agreement may be arranged between
the Local President and the Employer's designated representatives upon
the request of either party.
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38.2: Agenda. The party requesting a special conference between
the parties shall prepare an agenda and submit it to the other party,
five (5) working days before szid conference, Only those items on the
agenda shall be discussed.

38,33 Chain of Command. Speciel conferences shall not be requested
by the Union to circumvent the chain of command in the Police
Department.

DISPATCHER ADDENDUM

The P.O.A.M. (Police Officers Association of Michigan) and the City of
Y¥psilanti have signed a letter of agreement dated December 15, 2009, to
contract out the Dispatcher services to Washtenaw County.

PART-TIME POLICE QFFICER CONTRACT ADDENDUM

The City shall have the right to utilize part-time, seasonal part-time
and/or reserve officers to perform any available work, provided the
part-time employee does not exceed an average of up to thirty-two (32)
hours of work for the week, in a biweekly period.

AL Part-time police officers are expected to be available to
work an average of up to thirty-two (32) hours per week, in
a bi-weekly period, with the understanding that they may be
assigned to any and ail shifts,

B. There shall be no regular workday or regular work period for
part-time police officers.

C: Foreseen vacancies will be offered to full-time and part-time
officers on as close to z 50/50 basis as practicable. If a
sufficient number of full-time officers deo not sign up for
the ailotted number of vacancies, the vacancies may be filled
by part-time officers.

D. Unforeseen Road Patrol vacancies will be offered first to
full-time officers. If the vacancy remains unfilled, it may
be offered or assigned to a part-time officer before a full-
time officer is ordered to fill the vacancy.

E. If a team is left with less than four (4) officers for less
tharn twoe (2) weeks due to vacation or injury, and the
Department deems it necessary to fill that vacancy, the
Department agrees to fill the first vacancy by offering it
on an overtime basis to full-time officers before it is
filled by a part-time officer. After the first vacancy for
& two (2) week period is filled, additional vacancies may be
filied by part-time officers at the discreticn of the Chief.
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If a team is left with less than four (4) officers for more
than two (2) weeks, the vacancy may be filled by & part-
time officer at the discretion of the Chief. It is agreed
that if nmultiple officers take consecutive vacations that
total more than two (2) weeks, that does not constitute a
vacancy period of "more than two (2) weeks" for purposes of
this provision.

Part-time police officers may be assigred to special events
such as, but not limited to, parades, festivals and Like
activities at the discretion of the Chief of Police.

Part-time police officers will not be assigned to any special
units or work groups (e.g. DB, NPT, G-CAT, etc.) for more
than one (1) pay period, without the consent of the Union.

Each part-time police officer shall receive from the City a
uniform allocation. The City will replace necessary uniform
items, on an as-needed basis. Should a part-time police
officer leave the employ of the City, he/she shall return all
uniforms.

The Ypsilanti Police Department (YPD) will be allowed to employ
two part-time police cofficers. The maximum of two {2) pari-
time officers shall be based on twenty (20) full-time police
cfficers within the P.0O.A.M. unit regardless of assignment
with the YPD.

No new part-time officers will be hired at times when the
Department is below its full authorized strength.

The City will have the ability to use part-time officers as
-ong as no lay-offs are in effect. All part-time police
officers will be laid off before any full-time police
officers, regardless of any ratio language.

Part-time police officers will be paid at an hourly rate equal
to the hourly rate of a 2-year police officer (POi1-3)., Part-
time police officers will not be entitled to pension, medical,
sick time, vacation or other fringe benefits.

Part-time police officers are not covered by the collective
bargaining agreement and are considered casual irregular at
will employees. They work at the discretion of the Chief of
Police.
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MEMORANDUM OF AGREEMENT

IT 15 AGREED by and between the City of Ypsilanti {the "City"™) and
the Police Officers Association of Michigen (the "Union") as follows:

1. The parties have reached tentative agreement on a new collective
bargaining agreement for the time period from July 1, 20i2, to June
30, 20i6. However, the City has asked for clarification of certain
sections of the Part-Time Police Officer Contract Addendum.

2. As to the sentence in Paragraph I of the Part-Time Police Cfficer
Contract Addendum which states, "The City will only be obligated
to reduce the number of part-time officers based on a reduction in
the number of full-time officers if the full-time position remains
unfilled for a period of at 1least sixty (60) days," the parties
agree as foliows:

a. That sentence shall be read as only applying to the full-
time officers assigned to road patrol.

b. The parties recognize that the sixty (60) day limit may
prove impractical due to the need to recruit and screen
gualified employees. Therefore, the parties agree that,
for the purposes of Paragraph I, a position shall not be
consicdered to be "unfilled" so long as the City is taking
ascertainable, good-faith actions to fi1ll the position.

Cia For the purposes of Paragrach I, an officer who is on any
form ¢f leave or is attending training, including training
to become gualified as a Public Safety Officer, shall be
counted as being assigned to Road Patrol and his/her
position shall not be considered to be "unfilled.™

3. The parties agree that the phrase "full authorized strength” as
used 1in Paragraph J of the Part- Time Police Officer Contract
Addendum refers tc the number of Police Department positions stated
in the City's annual budget, without regard to any changes durinrg
the course cf & fiscal year.

4. This WMemorandum of Agreement shall only take effect upon the
ratification of the July 1, 2012, to June 20, 2016 agrzement by
the City Council and the Unicon.

5. This Memorandum of Agreement constitutes the entire understanding
and agreement of the parties as to the matters addressed above, and
nc other agreement as to these matters shall be binding unless in
writing and signed by all the parties.

THE CITY OF YPSILANTI POLICE OFFICERS ASSOCIATION OF MICHIGAN
By: By:
its: Its:

Dated: Dated:
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PUBLIC SAFETY OFFICER CONTRACT ADDENDUM

The City shall have the right to utilize a Public Safety Officer to
perform public safety functions as set forth in the Ypsilanti Job
Description of Public Safety Officer. Issues not addressed in this
addendum shall default to the language presented within this POAM
contract.

Shnould the City, in its sole discretion, elect to transition to a
Public Safety Department, both parties agree to discuss issues
pertaining to the public safety transition, sucnh as but not limited
to overtime, scheduling, training, and shift assignments. However,
these discussions shall no way impede the City's implementation of
the PSO Classification. The number of Public Safety QOfficers hired
and maintained is an exclusive management right decision.

Job Bid Assignments to the Position of Public Safety Officer

A, All Police Officers who have successfully completed the requirements
for Firefighter I & IT and First Responder Certification in accocrdance
with the standards established by the Staete of Michigan's Firefighters
Training Council shall be assigrned to the position of Public Safety
Officer at the discretion of the Public Safety Director and or Chief
of Police or his/her designee. In such position, they shall perform
additional fire suppression and hazardous incident intervention
duties as directed by the Employer. For performing these duties, the
Officers shall receive 2z 7% wage increase above the Police Officer
Wage Scale as indicated in Attachment B,

Training to the Position of Public Safety Officer

B. All Police Officers who have not previcusly attended Firefighter I &
II and First Responder training, may be directed to enroll in the
Michigan Firefighters Training Council and First Responder Trzining
programs, at the sole discretion ¢f the Public Safety Director and/or
Chief of Police or his or her designee. Police Officers who attend
such training during their recgular scheduled hours of work shall be
compensated at straicht time rates. Those who attend outside of their
regularly scheduled hours of work shall be compensated at overtime
rates. Meals and mileage expenses shall be covered as provided in
this Agreement. Upon receipt of certification for Firefighter I & II
and First Responder treinings in acceordance with the standards
established by the State of Michigan's Firefighters Training Council,
the Police Officer may, at the sole discretion of the City, be
appointed to the position of Public Safety Officer. By authorization
from the Public Safety Directer and/or Police Chief and his/her
designee, the Public Safety Officer shall perform such duties and be
compensated as provided for in Paragraph {(a) above.
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. The training cost of cross-training Police Officers for proper
Firefighter I & II and First Responder Certification shall be incurred
by the Employer. The Police Officer who is enrolled but does not
successfully obtain their certification shall be given a second
opportunity at the sole discretion of the Public Safety Director or
Police Chief or his or her designee, with the Employer paying half
the cost of the training and the employee paying the other half which
would be electronically deducted from payroll.

. Those who do not enroll in the Firefighter I & ITI and First Responder
training, or those who enrolled but do not successfully obtain their
certificaticon shall remain in the position of Police Officer.

. Seniority for Police Officers and Public Safety Officers shall be
established according to Article XI. Police Officer and Public Safety
Officer shall maintain the same Classification Seniority.

. Training &and certification of Police Officers shall commence with
the lowest seniority first. The Police Officer shall be in good
standing within the Department and have a minimum of one (1) year of
road patrol/field services experience. The Public Safety Director
and/or Police Chief, reserves the right Lo train and certify senior
officer(s) at his/her discretion.

All officers hired between January 1, 2005 and December 31, 2012,
will be interviewed by police administration and the City Manager
with Union representation present to inguire as to their willingness
to undertake the necessary training to become a public safety officer
(Fire Fighter I & II and First Responder).

All police officers of the Department will be given the opportunity
to be interviewed by the police administration and the City Manager
with Unicon representation present, to express their interest in
transitioning from a police officer to a public safety officer.

Those individuals who express a strong desire to become a public
safety officer will be given consideration to receive training at the
sole discretion of the City. The POAM Union leadership will do
everything in their power to support and encourage the above
referenced officers in the transition from police officer to public
safety officer.

All police officers that receive and pass the training/classes to
become & public safety cofficer will be required tc continue their
employment with the City of Ypsilanti for a minimum of 4 vyears
unless laid off by the City. If they leave prior to their 4 years,
they will be required to reimburse the City of Ypsilanti for their
classes/training in Fire Fighter I & II and First responder.

. The City shall provide newly estabiished public safety ocfficers with
the appropriate uniforms, turnout gear and equipment. A detailed
iist of the above referenced items will be incorporated into this
contract at a later date.
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ATTACHMENT B - POAM PAY SCALE

PSO PREMIUM POLICE/FIRE I, FIRE II/EMT ADDITIONAL 7% TO THE ABOVE SCALE

1/1/201¢ 201-1A 201-1 P01-2 P01-3 PCl-4 201-5 PO3-1
2184
$47,320.87 548,789,987 [$51,788.70 [554,807.43 |$58,104.92 |363,256.13 [$72,955.71
$21.667 522,340 $23.717 $25.095 SZ26.805 528,963 $33.405
1/1/2020 P01-12a PO1-1 PO1-2 PO1-3 POl-4 201-5 °03-1
2184
S48,503,.89 850,009,711 |[$53,092.867 |§56,177.62 |550,557.54 (564,837.54 [|574,77%9.60
522.209 $22.898 S24.310 525,722 527.270 $29.688 534,240
1/1/2021 EO01-1A PO1-1 POL-2 PO1-3 PO1-4 PO1-5 P0O3-1
2184
$49,716.49 [551,259.%6 |$54,421.01 [$57,582.06 |561,046.47 |566,458.47 |576,64%.10
522.764 523.471 24,918 $26.365 $27.952 $30.430 535.0%6
1/1/2022 201-1A 201-1 201-2 P01-3 PO1-4 POL-5 PO3-1
2184
$50,952.40 [$552,541.46 [$55,781.54 [$592,021.61 |S62,572.64 |568,112.5%3|s78,565.33
523,333 524 .057 525.541 $27.025 $28.650 $31.190 $35.973
PO1-1
{6-month probation PO1-2 P01-3 P0O1-4 P01-5 P0i-6
ceriod
1/1/2023 $37,918.40 561,403.06 $66,846.06 $70,503.186 §77,0%6.82
$34,738.89
1/1/2024 560,814.32 $64,473.21 570,188.93 $74,028.32 580,931.66
$57,475,83
i/1/2025 $63,855.04 567,656.87 $73,698.38 $77,72%.73 584,98¢ .24
560,342.63

PC 1 step is six (6) months in duratiocn for employee’s who do not have any
prior lilaw enforcement experience. PO 2 step is eighteen (18) months in
duration, which begins at six (6) months of service to twenty-four (24)
months.

All step raises will take place on July 1 of each year. Employees hired
will make this adjustment in the first year of employment. The empliloyee will
receive the actual payment of the step raise at their arniversary date but
will not technically be at that step until July 1 and then will receive the
step raise on July 1 every year afterwards. (Example: An employee is hired
on April 1st. The employee will receive the actual payments moving from
PO1-XA to POl-1 on the following April 1st, however, will not be classified
as a PCl-1 until July 1st).

Officers Lundy, Hadley, Alexopoulus and Renaud will be placed at Step 2 of
the new pay scele when they complete six months of service.
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ATTACHMENT C - DENTAL COVERAGE PLAN

ATTACHMENT C

ARTICLE ONE
PLAN SCHEDULE
City of Ypaliant!
PLAN EFPECYIVE: Aprli1, 2004
PLAN NUMBER: K1B00177
Elgible Classes: Each aollve, full-ime, non-unlon amployes
Prosont SBervice Requirement: Nona

Fulure 8ervice Requirement: Nona
Enlry Date; First of the month oceuriing on or after complelion of the servica raquiramsant

BCHEDULE
*Deductible Amount:
r
{in-Network) {Out-of-Networi)

indviduel Deductible: $0 $0
IndMdue! Daduciible for Class IV

Onhodontic Sarvices: $0 s0
Maximum Famlly Deductible: 3 perzons Individually 3 parsons individually

{doas ne! apply to Class [V orhodantic Servicos)
*{in and Ow-af-Network sre common daductibles)

Bensfit Percantages:

(in-Network) {Out-of-Notwork)
Clges | - Preveniiva Services: 100% 100%
Class Il - Baslo Bervicas: 80% 80%
Class 1l - Major Services: BOX - 80X
Glass IV - Orihodontlo Sarvices: 650% 50%
Banefit Maximume: Peotared Providar Qption
_ {in-Network) {Out-of-Network)
Benofit Year Maximum: $1%00° ° $1500
Benefit Maximums Whils Covered Under Tha Pian:
Temporamondibular Joint Treatment  $4,000 $1,000
Class IV Orthodontio Barvices: . $800 $600

Govered dental expensas are basod on current danlal terminclogy and ara updated parodically, The moal current
dental tarminology may not be reflectad In the Hat of covered dants! expensas. Howsver, benafits will ba payable
based on the most cument dentel istminolopy.
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ATTACHMENT D - VISICN COVERAGE PLAN

PAID IN FULL EXAM & LENSES WITH EXTRAS
12 MONTH BENEFIT FREQUENCY*

This plan provides for payment in full for the exam. The lens allowance is in full for covered services
and/or materials up to the Reasonable and Customary (R&C) scheduled payment. The MECA
participating providers accept Reasonable and Customary fee as payment in full. Patients may go to
either a network optometrist (0.D.) or a network ophthalmologist (M.D.) and a basic examination will
be covered in full. A fixed maximum benefit allowance is established for contact lenses and frames.
Patients have total freedom of choice for their doctors or opticians; they may see any doctor
throughout the country and receive the out-of-network reimbursement. Since MECA network doctors
have agreed to accept benefit assignment and wait for payment from us for all covered items, if one
cheose to see a network doctor, the covered individual is only responsible for the balance on frames,
contacts, any co-payment.and non-covered items they choose .and, therefore, should have iess out of
pocket expense.

BENEFIT COVERAGE PLAN PAYS OUT OF NETWORK
PAYMENT
EXAMINATION
MD Reasonable & Customary $ 72
0D Reasonable & Customary $ 50

LENSES (Pair)

Single Vision Reasonable & Customary 5 60
Bifocals Reasonable & Customary $ 85
Trifocals Reasonable & Customary $ 105
Progressive Pay same as trifocal $ 105

EXTRA
Polycarbonate $ 40 $ 40

FRAME $ 100 $ 1900

CONTACT LENSES
Cosmetic 5 200 $ 200
Med. Necessary $ 400 $ 400

{In lieu of
FRAME AND LENS)

The rates illustrated include MECA’s administrative service fee.
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LETTER OF UNDERSTANDING - DRCP BENEFIT

Letter of Understanding
Police Dfficers Assaclatian of Michigan
and

City of Ypsilanti

The Police Ufficars Assoclation of Michigan ("the Unlon®) and the City of Ypsilanti (“the
City") agres to tho following change in the collective bargalning agreement dated July
1, 2012 and ending Juno 30, 2014, that s In full force and offact.

APPENDYX C
E. DROP BENEFIT

The calculation of the empfoyea’s "Average Flnal Compensation” (“*AFC*) shall be based
upon the contract pravisions in effect on the employee’s DROP Date. The employae will
be paid for aft unused Compensatory time as if they had teft the City’s employ on their
DROP date. Hisfher retirement oontribution will be deducted as reguired by the
<ontract i order for this ameunt to be included in the FAC calcutation. And-te-the

extent-applisable;-shall include-al-menles-which-if-the-employee-had-termingted
emplmmm%mﬁmMmMﬂemdedmﬁmMme

Employce’s-AFE:
Effactlve—vﬂ'h-emﬁbwesﬂiﬂ-entemmle&eﬁaﬂeﬂu}y 1, 2042-ARE-shall-only
lnelude-payments-foraceumutated-time-and/or 2s Z

eparatien-buyout-mentes™Co-the
e*&u%wehﬂyment%ﬂlde&m%mdeﬁheeollactive%a@aﬁngagfem
other-governing-decumants) which were-recelved-by-the-employee pror-te-the

efnployee-entering the- BROP: Any payment for accumulated imo andlfor “separation
buyout monies” received by such employee after he/she enters the DROP shalf not be

included In AFC, regardless of when the leave time was accumulated,

52-a25~1?L€n
Robert Peto, POAM President Ralph A. Lange, City Manager

_@s:éuéwa O'-4 2047

Date Date
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MEMORANDUM OF AGREEMENT — PART-TIME POLICE OFFICERS

MEMORADNUM OF ACREEMEN'I’

TUIS AGREED by und totween dhe City of Ypuilanti (the “City™) wad the Police
Officces Associution of Michigan (the “Union™) as follows:

L. The pantics have reached tenlaive agreement on u new collective hargainiug agrconiont
for the limz period from July 1, 2012 to June 3, 2016, Howovee, tho City hus usked for
olurification of cectuin szelions of the Parl-Tim Police Officer Conteacl Addandum,

Z. As to the sentence in Puoageapht [ of the Purt-Time Police Ofticer Coutract Addendur
whith skutes “Ihe City will unly be oblipated 16 fxluse the member of posrl-fing officers
bascd on 4 ceduciion in the nwnber uf full-timy officers it e [ll-fime position roraaing
unfilled fora poricdt sl at least sixty (60) days, the partlos apres as ol

8, Thut sentunce shall be cead us only spplying ro the fulltime oMcers yssigned o
road patiol.

b. The pastics cewargmice that the sixty (6Q) day tonit may prove impracrieal due g
the needd 1o ceemit and screen qualifed employees. Therfone, the PRTEEs fumos
that, foe the purposes of Parapraph £ a pusition shell not be considered 10 b
“unfilled” so fong as e City is toking ascertalnable, pouxd-Raith uetions fo fill the
positinn.

v For the purposcs of Parugraph 1, an officer who ls on any Torm ol kave i s
alemting training, incduding taioing o decome quatified 8s & Publie Salery
Officer, shiall he anunicd ns being assignad (o Read Pumol und hiwher position
shyll not be considered to be “umflled.”

1. The partics agroc that the phrase “fill aulhorizd stongih®™ as vsed in Paragraph J ol fhe
Part-Time Poliee Officer Contract Addendum rekees & the number of Police Oepartmant
positions staled fn the City's anmual budget, withonr repaid to asy changey during the
gourse ola fiseal year,

4. This Memaandiun of Agreetnent shulk anly inke cfoci upon the stitication ot the Tuly I,
2012 40 June 30, 2016 ngveement by the City Couneil and the Loy

3. This Memomindnm of Agresment constituies the enlin rpberstunding sod agrosnent of
the parties as ra the mullens wldread nhewve, and 10 nther agreament os to thess malters
stiall be hiading wnfoss in wiitiug and signed by al) the pactivs,

THE, CITY OF YPSILANTI TFOLICE OFFICERS  ASSQUIATION

Ok ?JCH ¥ j N /‘l
By _g#dﬁ_d . Zsm-g}.’z - By! Q LT = -
ot Its:

Daedi_ @ F /T~ 2/ 3B Dated__ oy ferfioiy
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LETTER OF UNDERSTANDING — K-9 UNIT

Memorandum

To: YPOA, c¢/o Robert Peto
From: Chief of Police
Date: March 12, 2010 Number:  2007-054 (Revised)

Revised 01/26/2010
Subject: Letter of Understanding for Creation of K9 Unit

The following provisions have been agreed to by the City of Ypsilanti and the Ypsilanti Pofice Officers’
Association for the purpose of allowing the creation of the Ypsitanti Police K9 Unit.

* The K& Unit term of assignment will be for a minimum of five (5) years up to a maximum of eight (8)
years depending on the health and physica! capacity of the canine to function in the role of a police
canine,

+ The officer selected as the K9 officer is not available to sign-up for special unit/assignment postings and
is not available for promotion for a minimum period of five (5) years.

*  When the K9 unit functions with only one canine, the K9 handler will be scheduled on eight and a half-
hour per day or ten and a haif-hour per day/42 hours per week schedule at the Chiefs discretion. When
the unit functions with two canines, the K9 handlers will work the twelve-hour, rotational schedule with
the hours to be determined by the Chief of Police.

« Although the K9 unit functions as part of the road patrol by being considered a “beat” officer/unit and,
thereby, handling calls for service and investigations the same as road patrol officers, the K9 unit will be
utilized on an as-needed basis when the service of a K9 unit is requested.

¢+ The K9 unit functions under the umbrella of the road patrol division and the handler is considered a
road patrol officer, except as otherwise indicated in this agreement, the K9 Unit Policy and Procedure
and the K9 Unit Sign-up Posting.

« While on eight-hour shifts, the K9 handler cannot be ordered to work two conseciitive days off for shift
duty or special events. The intent is to provide the K9 handler the opportunity for at least one day off
per week. K9 unit calt-outs and shift overtime or special duty assignments that the K9 handler
volunteers (signs up) to work are not included as part of this provision. As per the contract, if an
emergency situation arises, the K9 handler can be scheduled and utilized the same as other officers
working the eight-hour schedule,

s This agreement will become part of the next collective bargaining agreement between the City and the
YPOA,

By Agreement,

Amy Walker Robert Peto
Chief of Police YPOA President
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LETTER OF UNDERSTANDING — CONTRACT DISPATCH SERVICES TO WCOS

Clty of Ypsilanti
Police Department

Letter of Understanding

City of Ypsilanti
and
Police Officers Association of Michigan

On December 15, 2009 City Coundil approved a contract with Washtenaw County for
dispatch services, pending approval from the Police Officars Assodation of Michigan
{POAM).

The POAM has agreed to allow the Clty of Ypsilant! to contract with Washtenaw County
Office of the Sheriff (WCQS) for pollce dispatch services and Huron Valley Ambulance
for fire dispatch services. It Is understood In this agreement that Washtenaw County
has agreed to retaln the four POAM dispatchers as employees of Washtenaw County.
POAM also understands that the four dispatchers will recelve the attached benefits at

WCOS.
Robert Peto
YPOA President
e‘Amy Walker
Chlef of Police Director, Administrative
}/ Il/lb

OB Weat Michigan Avemue Emesgency 9) { Admintetration (734) 463.4800 Fex (734} 4837080
Ypsilant, MI AB107-2453 Nonfroemgency (734) 4830310 Recocds (734) 4858777 www, CliyofYpaliantl. com




IN WITNESS WHEREOF, the parties
auvthorized representatives.

CITY OF YPSILANTI, MICHIGAN
A MUNICIPAL CCORPORATION

icole Br

/1) tor2

Date

(%%mméﬁwvhmth

Frances McMullan
City Manager

§]7/3023

vatce

Kirk{Moore, Chief of Police

212023

Date

APPROVED BY:

! v

By: {4 \l\Aﬁ\ ljﬁiCéﬁhh\//
JohniM. Barr,
Cifiy JAttorney
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SIGNATURE PAGE

have executed this agreement by their

PCLIC=Z OFFICERS' ASSOCIATION OF MICHIGAN

es

Eric RopeWicz, Business Agent

7229

Date

7/

Kaomi Smi%ﬁ? Local President

7/31[3c)3

Date

duly
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EXHIBIT A — PAYROLL DEDUCTION AUTHORIZATION

P.0.A.M, PAYROLL DEDUCTION AUTHORIZATION
FOR THE CITY OF YPSILANTI — POLICE DEPARTMENT

I hereby request and authorize the City of Ypsilanti Payroll Department to deduct from my earnings
at least once each month, an amount established by the P.O.A,M. Union as monthly dues/service fee.

MEMBERSHIP DUES

Said deduction shall be for: (Check One) {3}
{3} SERVICE FEE

The amount deducted shall be paid to:

Police Officer’s Association of Michigan (POAM)
27056 Joy Road

Redford, MI 48239-1949

(313) 937-9000

This authorization shall be irrevocable during the term of this agreement.

SIGNATURE: . i

NAME (PLEASE PRINT}:

MATILING ADDRESS:

EFFECTIVE DATE:

CURRENT DEDUCTION:

POSITION (CHECK ONE): { } POLICE OFFICER
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EXHIBIT B -~ ILLUSTRATION OF 28 DAY

84 EOUR BIWEEKLY

12 HOUR SHIFTS ILLUSTRATION

CYCLE

OF THE 28 DAY CYCLE

SUNDAY MONDAY | TUESDAY | WEDNESDAY | THURSDAY | FRIDAY I SATURDAY
OFF WORK WORK OFF OFF WORK WORK
WORK OFF OFF WORK WORK OFF OFF
OFF WORK WORK OFF OFF WORK WORK
WORK OFF OFF WORK WORK OFF OFF
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EXHIBIT C - BCN HMO SUMMARY OF BENEFITS

BCN HSASM HMO $3,000 High Deductible Health Plan for Medical and Prescription

Drug Coverage

This Is intended as an easydo-read summary and providas only 3 ganeral ovardew of your benefits. It is not a contract Additional iimitations
and exciusions may apply Lo covered services. For a complele description of benefils, please see Lhe applicable Blue Care Netwark cortificate
and ders. Payment amounts ara based on the Blua Care Network approved amaount, less eny applicable deduciible, cobistrance snd/or copay
amounts required by tha plan. If there is a discrepancy between this BeneRts-at-a-Glance and any applicable plan docusments, the plan
document wil contrel. This coverage is provided pursuant to a contract enterad Into in the Stato of Michigan and shall be consirusd under the
jurisdiction and according to the laws of the Stale of Michigan. Services musl be provided or arranged by member’s primary care physician or

health plan,

Member's Responsibility: Deductible, Copays, Coinsurance and Dollar Maximums

Note: The Daductibia wil apply 1o cantaln services as defined balow.

Deductible

Note: Deductible is combined for both medical and prescription
drug coverage. The Deductble paid by all Members will be
combined to satisfy the famlly Deductible. However, one
individual Member cannot contribute more than the individual
Deductible amount toward the family Deductible,

$3.000 per member, §6,000 per contract per calendar year-

Fixed Dollar Copay
| Note: Copay amounts apply once the deductible has been met

None

Colnsurance
Note: Colnsurance amounts apply once the deductble has been
met

0% and 50% for select services as noted below

Out of Pocket Maximum - Total amount pald toward medical
and pharmacy services induding deductible, copays and
coinsurance. For Members with more than one parson on the
contract, if the one Member maximum Is met cven IFthe family
maximum Ls not, that Merober does not pay any more Cost-

$6,350 per member, $12,700 per contract per mlendar year

Sharing for the rest of the year,

Lifetime dollar maxdmuam None
Preventive Services

Health Malntenance Exam Covered - 100%
Annual Gynecological Exam Covered - 100%

Pap Stnear Screening - laboratory services only

Covered ~ 100%

Well-Baby and Child Care

Covered - 100%

Imrunizations — pedlatric and adult

Covered - 100%

Prostate Specific Antigen (PSA) Screening - laboratory services
only

Covered - 100%

Routine colonoscopy Covered - 100%

Mammography Screening Covered - 100%

Voluntary Female Sterlllzatlon Covered - 100%

Breast Pumps Covered - 100%

Maternity Pre-Natal Care Covered - 100%

Physiclan Office Services

PCP Office Visits Covered - 100% after deductible
Online Visits Covered - 100% after deductible
Consulting Spedalist Care - when referred Covered - 100% after deductible
Emerpency Medical Care

Hospltal Emergency Room Covered — 100% after deductible
Urgent Care Center Covered - 100% after deductible

Ambulance Services - medically necessary

Covered - 100% after deductible
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Diagnostic Services

Laboratory and Pathology Tests Covered - 100% after deductible
DHagnostic Tests and X-rays Covered - 100% after deductible
Radiation Therapy Covered - 100% after deductible

Maternity Services Praovided by a Physician

Post-Natal Care. See Preventive Services sectlon for Pre-Natal
Care

Covered - 100%

Dellvesy and Nursery Care

Covered - 100% after deductible

Hospital Care

General Nursing Care, Hospital Services and Supplies

Covered ~ 100% after deductible

Outpatient Surgery - sce member certificate for specific surglcal
colnsurance

Covered - 100% after deductible

Alternatives to Hospital Care

Skilled Nursing Care

Covered - 100% after deductible up to 45 days per calendar
year

Hosplce Care

Covered - 100% after deductlble

Home Health Care

Covered - 100% after deductible

Surgical Services

Surgery - Indudes all related surglcal services and anesthesla.

Covered - 100% after deductible

Voluntary Male Sterllization - See Preventive Services section for
voluntary female sterilization

Covered - Male - 50% after deductible

Elective Abortion (One procedure per two-year perlod of
membership)

Covered - 50% after deductlble

Human Organ Transplants (subject to medical criterta)

Covered - 100% after deductible

Reduction Mammoplasty (sublect to medical criterfa)

Covered - 50% after deductible

Male Mastectomy (subject to medical criteria)

Covered - 50% after deductible

Temporomand{bular Joint Syndrome (subject to medlcal eriteria)

Covered - 50% after deductible

Orthognathlc Surgery {subject to medlcal criteria)

Covered - 50% after deductible

Welght Reduction Procedures (subject to medical criteria) -
Limited to one procedure per lifetime

Covered - 5094 after deductible

Mental Health Care and Substance Use Disorder Treatment

Inpatient Mental Health Care

Covered = 100% after deductible

Inpatient Substance Use Disarder

Covered - 100% after deductible

OQutpatent Mental Health Care includes online vislts
Note: For dlagnostic and therapeutic services, the medical benefit
applies.

Covered - 100% after deductible

Outpaticnt Substance Use Disorder

Covered - 100% after deductible

Autism Spectrum Disorders, Diagnoses and Treatment

Applied behavioral analyses (ADA) treatment through age 18

Covered - 100% after deductible

Qutpatient physical therapy, speech therapy, occupational
therapy, nutritional counseling for autisin spectrum disorder

through age 18

Physlcal, speech and occupational therapy for autism
spectrum disorder dlagnosis is unlimited.

Covered - 100% after deductible

Other covered services, including mental health services, for
Autism Spectrum Disorder

See your outpatlent mental health benefitand medical office
visit beneflt
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Other Services . L

Altergy Testing and Thetapy o Covered - 100% after deductible

Allergy office visits Covered - 100% after deductible

AllerB lnEctions Covered — 100% after deductible

Chiropractie Spinat ﬁ:n];h]gﬂ_n;:-when referred Covered - 100% after deductible; uptE30_\;i'§It§-|;e; calendar |
Year

Outpatient Therapy/Rehabllitation ~ subject to meaningful Covered - 100% after deductible: limited to 60 visits per

improvement within 60 days | calendar year for any combination of therapies

Infertility Counseling and Treatment (exduding In-vitre Covered - 503 after deductible

fertlization} DR S e R e R T LAREL LS

Durable Medical Equipment Covered - 509 after deductible

Prosthetic and Orthotic Appliances D _| Covered - 50% aker deductible

Dlabetlc Supplles O Ty | covered - 100% aRer deductibte e e

HDHPLG, 3000HD, 630MHD, EDEPM, OMRR, OMRR, VACRSD
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High DPeductible Health Plan

Custom Drug Lists™ $§10/$30/$60/$80/20%/20%

Prescription Drug Coverage

This is intended as an easy-oread summary and provides only a genersl overview of your benefta. it is not a contract. Additional limitations and
exclusions may spply to covered senvices. For a complete dascription of benefits, please sea the appiicable Blue Care Network cerdificate and riders.
Payment amounts are based on the Blua Care Network approved amount, kss any spplicable dedudible, coinsurance and/or copay amounts required by
the plan. If there is a disaepancy between this Benefits-at-a-Glance and any applicable plan documents, lho plan document will control. This coverage i
provided pursuant to a contract entared info in the State of Michigen and shalf be construed under the Jurisdiclion and acconding 10 the laws of the State of
Michigan. Services must be provided or amanged by member's pimary care physician or health plan,

Prescription Drugs i

Deductible The Deductible is combined for both medical and preseription drug
e SRR coverage. The Deductible amount is listed with your medical beaefits.

Tier 1A — Value Geperics 3 $10 Copayment after Deductible

Tier 1B - Generics $30 Copeyment after Deductible -
_Tier 2 - Prefarred Brand Drugs : 560 Copayment after Deductible . ]

Tier 3 - Non-Preferred Drugs i . $80 Copayment after Dedudtiblc |

Tier 4 - Prefered Specialty 20% Coinsurance of the BCN Approved Amount after Deductible

. o Muwdmum Copaymen1 $200) B

Tier 5 Non-Preferred Specialty 20% Coinsurance of the BCN Approved Amoum after Deductible
L. o : e (Maximum Copayment $300) .

Sexual Dysfunction Drugs i 50% Coinsurance of the BCN Approved Amount after Deductible

Contraceptives &= Tier 1A - Covered in Full

Note: Your cost sharing may be waived for Tier 1B, Tier 2 or Tier 3
costraceptive drugs if there are no appropriate generic products or
preferred drugs available.

Preventive Medications

Tier IB - $30 Capay after Deductible

Tier 2 - $60 Copay after Deductible

Tier 3 - 380 Copay afier Deductible

Tier 1A — Covered in Full

Tier 1B Geperic - Covered in Full

Tier 2 Preferred Brond — Covered in Full

Tier 3 Non-Preferred Drugs — Covered in Full §

| Three times applicable copay minus $10 after Deductible
Three times applicable copay minus $10 after Deductible

L N I R N R

|"31-90 day supply for Mail-Order Phamacy
84-90 day supply for Retail Pharmacy

Qut-of-Pocket Maximum Your medical out-of-pocket maximum is integrated with your BCN
i covered Preseription Drugs. The out-of-pocket maximam amount is listed
L__ | with your medical benefits. b
Definitions a _ N
| Brand Name Drug | Manufactured and marketed under a registered trade name and tradetark,
»  Multi-source Brend Name Drug: a drug that is svailable froma |
brand name manufacturer and also has a generic version, |
*  Single Source Brand Name Drug: the drug can oaly be produced
L ) _.by the company holding the patent; no generics are available.
| Generic Drugs Prescription drugs that have been determined by the FDA to be
bicequivalent to Brand Name Drugs end are not manufactured or marketed
2 under a registered trade name or rademark. o
Nen-Preferred Drugs Prescnption drugs that may not have a proven record for safety or their
] ] ) clinical record may not be as high as the BCN preferred altematives.
Non-Prefemred Specialty Drugs Specialty drugs that may not have a proven record for safety or their
I - clinical value may not be as high as the Specialty Drups, o]
Out-of-Pocket Maximum The highest amount of money you have to pay for covered services during
_ ) the Caleadar Year. 3 S S |
Preferred Brand Drugs Prescription drugs that are Single Source Brand drugs that have a proven
. record for safety and effectivencss. o
Preferred Specialty Drugs | Generic or Single Source Brand Specialty drugs that have a proven record
] s - for safety and effectiveness and offer the best value to our members.
Value Generic Drugs Prescription drugs that have a proven clinical value essential for reatment
of chronic conditions

P136HD, 90D3X
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EXHIBIT D - BC/BS SIMPLY BLUE SUMMARY OF BENEFITS

City off Ypsilanti
Simply BlueS™ HSA PPO Plan $3000/0% LG

Effective Date: On or after January, 2018
Benefits-at-a-glance

This is intended as an easy-to-read summary and provides only a ganeral overview of your benaflis. It is not a contract. Additional imitations and
exdusions may apply. Payment amounis ara basad on BCBSM's approved amount, less any applicable deductible andfor copay/coinsumnce. For a
complele description of benefits ploase see the applicable BCBSM cerlificales and riders, if your group is undeswritten or any other plan documants your
group uses, if your group s seli-funded. If thefo s a discépancy’ Hiehween 1hls Benafits-it-a-Glence and any apglicable plan dotumenl, the plan
document will control.

Praauthorization for Select Sarvices - Services listed in this BAAG are coverad when provided In accondance with Certificate requiremants and, when
required, are praautherized or approved by BCBSM except in an emergency.

Note:A iist of servicas that require approvai before they are provided is availabts online at bebsm.comfimportantinfo. Seieci Approving covarad
sarvices.

Prieng mformation for various procedures by in-network providers can ba obtzined by calling the customer service number listed on the back of your
BCBSM 1D card and providing the procedure code. Your provider can also provide this informatien upon request.

Preauthorizalion for Speclally Pharmaceuticala - BCBSM will pay for FDA-approved speclalty pharmaceuicals that mest BCBSM's medical policy
criterla for treatment of the condition. The preacribing physician must contact BCBSM to request preauthorization of the drugs. If preauthorization is
not sought, BCBSM will deny the claim and all charges will ba tha member's respansibility,

Specially pharmacauticals are biotech drigs including high cost infused, infactable, oral and other drugs related to specialty disaase categories or othar
categories. BCBSM determnines which specific drugs are payable. This may include medications 1o treat asthma, theumatoid arthritis, multiple sclerosis,
and many other diseases as well as chernotherapy drugs used in the treatmant of cancer, but excludes Injectable ingulin
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cainsurance and dollar maximums)

Member's responsibility {deductibles, copays,

Note: IF an in-network provider refers you to an oul-of-network provider, all coverad services obtained from that out-of-network provider will be subjedt to
applicable out-of-natwork cost-sharing.

T, CoS +p - o A ; s T
Bénafits S etk 5 outebnetaork
Deductibles $3,000 for one member $6,000 for one member
$6,000 forthe famly (when two ormore  $42,000 for the famiy (when two or
Nota: Your deductible combines deductible amounts paid under your membars are covered under your more members are covared under
Simply Blug HSA medical coverage and your Simply Blue prescription  contract) each calendar year your contract) each calendar yaar
drug covarage. (no 4" quarter carry-over) {no 4™ quartor carry-over)
Flat-dollar copays Saa “Prescription Drugs” section See "Prescription Drugs™ section
Colnsurance amounts (psrcent copays) Nons 20% of approved amount for most
covered services
Note: Coinsurance amounls_‘ apply once the deductble has been mat.
Annual coinsurance maximums None Nona
Annual out-of-pocket maximuns - applias to deductbles and $4,000 for one member $8,000 for ona mamber
coinsurance amounts for all covered services - including prescription  $8.000 for the famly (when two or more  $16.000 for the famiy (whan two or
drugs cost-sharing amounts members ara caverad under your mare members are covered under
contract) each calendar year your centract) each calendar year
Lifetime dollar maximum None

Pre wentwe care .mr*.rmes—:-

I £ . L %
Ty e

Heahh mamhénanoe exam -includes chest x-ray. EKG, choleaterol ‘IW% (no deductible or Nol covered
screaning and other select lab procedures capay/colnsurance), one par membar
per calendar year

Kote: Additional wall-women visits may
ba alluwed hased on madlcal neoessrty.
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TS » v _ = T S s o

Gynecological exam 100% {no deductible or Not Covered
copay/coinsurance), one per member
per calendar yaar

Note: Additional well-women visits may
be alloged based on medical nscesslly.

Pap smear screening -laboratory and pathology services 100% (no deductibie ar Not covared
topay/colnsurance), ong per mambar
per calandar year
Voluntary sterilizations for females 100% (no deductible or B0% afler out-of-nelwork deductible
copay/coinsurance)
Prescription contraceplive devices- includes insartion and ramoval of  100% (no dedudiible or 80% after oul-of-network deductibla
an intrauterine device by a licensed physician cppay!colnsumnce)
Conlraceplive injections 100% {no deductible or 80% after out-of-network deduclible
copaylcolnsuranca)
Well-baby and child care visits 100% (no deductible or Not covered
copay/eoinsurance)

« B visits, birth through 12 months

= B visits, 13 months through 23
months

o B vislts, 24 months through 35

g _g.-,;,'mmB-..-..h._h:_.. o

o 2 visits, 36 months through 47
months

« Viafts beyond 47 monihs are limited
to one per member per calendar year
under the health maintenance exam

bonefit
Adul and childhood preventive services and immunizations as 100% (no deductible or Not covered
recommended by the USPSTF, ACIP, HRSA or other sourcas as copayfcoinsurance)
recognized by BCBSM that are in compliance with the provisions of
the Patieni Proteclion and Affordable Care Act ez _
Fecal occul blood screening (0% (no deductible or Not covered
copay/colnsurance), one per member
per calondar yoar
Flexible sigmoidoscopy exam 100% {no deductibla or Not covered
copay/coingurancs), one par member
po calendar year
Prostate specific antigen (PSA) screening 100% {no deductibla or Not Covared
copay/coinsuranca), ona per member
per @_andar yaar
Routine mammeogram and related reading 100% {no deductible or 80% after out-of-network deductible
capay/coinsurance)

Note: Cul-ol-network readings and
Note: Subsequent medically nacessary  interpretations ara payable cnly when
mammograms performed during the the screening mammogram itself is
same calandar year ere subject 1o your parformed by an in-network provider.
deductible and colnsuranca

Ona per member per calendar year

Colonoscopy-routing or medically necessary 100% (no deductible or 80% afier oul-of-network deductible
’ copay/coinsurance), for the first billed
colonoscopy

Note: Subsequent colonoscopies
parformed during the same calendar
year are subject to your deductible and
coinsurance

One per member por calendar year



Page 62
City of Ypsilanii/POAM

Effective January 1, 2023 through December 31, 2025
SIGNATURE COPY

F“"ryt‘!man office services

Omce vls[ls-muit be madically neoa;:sary 100% aitur m-network daduc-m:le 80% aﬂar out-af-network deducuble -
Outpatient and home medical care visits-must be medically necessery  100% after in-network deductible 80% after out-of-network deductible
Office consuttations+must ba medically necessary 100%_. after in-network deductible 80% after out-of-natwork daductible
Onlina visits — must be medicaty necessary 100% after In-network deductible 80% alter out-of-natwork deductible

Note: Online vigsits by a non-BCBSM salected vandor are not covered.

Urgent care visits

R g 5.4 LESD '} 5( W o ] oy IR :"1‘:7 o 1 H
LS r‘S ‘1 k -. 2 oA ST ‘3‘ a-'}ﬁ‘;{?\‘{\ ..r\.-.l.‘ ‘} d.(& (x». a .u ﬁa 8 1!&:.\:- . ‘n ol sty '4..'. - 1 _.._1'-'-
100% after In-natwork daductible 80% aftar oul-cf-natwork deductible

f ry 5 ¥ S e L i ol
Hospclal emargency room 100% anar m—nahvork dodudxbh 100% aﬂar ln-netwark dsdudjbla
Ambulance services-must be medi¢ally necessary 100% aflar in-netwark deducuhla 100% aﬂaf in-network deduwble

Laboratory and patnoiogy services R 00% aftee In-network daducu:la 80% after om-of-natwom dedudrbla '
Diagnostic tests and x-rays 100% efter in-network dedudi:b B0% aftar oul-of-network dedudlble
Therapautic radlology 100% after In-network deductible 80% after out-of-network daductible
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Maternlty services prowded by a physncnan or certified nurse midwﬁe

Prenalal cara viaita 100% (nu Godudlbla or 80% sfter out-of-natwark daductlbln
copaylcoinsurance) o o

Postnatal care 100% after in-network daductible 80% efter out-of-network deductible

Delivery and nursery care _ 100% after In-network deductible 80% after out-of-network deduciible

Semlpﬁvata room, npallent physic!an car'e, general nursit-g care, 100% after In-network dadudibls B0% after otd-of-network daductibie

hospital sarvices and supplies Unlimited days

Note: Nonemergency services must be rendered in a participating

hospial.

lnpatiegn_ ggn_st_umuona o 100%_&__1hr I_rg-_netwpm_dadqcﬂbh BO% after out-ofﬂelwork dedudlble
Charnolherapy__ L o 100% after In-no_h_wg_rlf dad_u_c_h_'b_lg GD% aﬂorout-ofmhmkdedudfbla

Alternatives to hnapital nare

Skiied numng care-must be ina partjclpatmg skillad nursung facﬂdy 100% after ln-nliwork dedmﬁbb 1 % aftar in-network deduclible

Limitad to a meximum of_12_0 day_g P_a_r_r_pga_m_bgl: Re_[_qalondar y@ar
Hosplce care 100% after In-natwork deductible 100% aftar in-network deductible

Up o 28 pre-hospice counseling visits before electing hosplce services; when
oelacted, four 90-day parieds - pravided through a partleipating hospice
progeam only; limiled to dollar maximum that Is reviewed and adjusted

petiodically {(after reaching dollar maximurm, member transttions Into individual

¢ase management)

Homa haealth care: 100% afier in-natwark deductible 100% after in-network deductible

* must be medically necessary
* must ba provided by a particlpating home health care agancy

infuslon therapy: 100% after in-natwark deductible 100% atter In-natwork deduclible

* must be medically necessary

« must ba given by a participating Home Infusion Therapy (HM
provider or in a participating freestanding Ambulatory Infusion
Center (AIC)

¢ may usa drugs that require preauthorization- consult with your
doctor

Surgical services

" e L 3 w A A AP - "] G L f B S0 g A B
Surgery- lncludea related surgical services and medically necessary  100% after In-network daductibla 80% afier out-of-network deductible
facifty services by a partleipating ambulatory surgary faciiity
Presurglcal consultations 100% after in-network deductible 80% after out-cf-network deductible
Voluntary sterllization for males 100% after in-network deductible 80% after out-of-network deductible

Note: For valuntary sterilizations for fornales, see "Preventiva care
services”

Elective abortions 100% after in-petwork deductible 80% after out-of-network daductible
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Human organ transplants

Specified human organ {ransplants-must be In 3 deslgnaled facility 100% after n-netwark deductible 100% after In-mmotk deduciible - in
and coordinated through the BCBSM Human Organ Transpiant designated facilities only

Program {1-800-242-3504)

Bone mamow transplants -must be coordinated through the BCBSM 100% afier in-natwork deductible 80% after out-of-network deductible
Human Organ Transplant Program {1-800-242-3504)

Spacified oncalogy clinical trials 100% after in-network deductible 80% after out-cf-network deductinle

Note: BCBSM covers clinical trials in compllance with PPACA
Kidney, comea and skin tanspiants 100% after in-network deductible 80% after out-of-nstwork deductible

Mental health care and substance use disorder treatment
5 NEERTRTEERT e

inpatiant man!a! health care and Inpaﬁem substance use disorder 100% after ImnaMurk deducuble 80% aﬂsrom-uf-nehvom dsduuwa

treatment ) Unlimiled days
Residential paychiatric traatmant facility 100% after in-network deductible 80% after out-of-network daduttible

* coversd mental health services must be performed in a residential
psychlattic treatment facility

¢ treatment must be preauthorizad

* subject to medical criteria

Oulpatient mantal health care:

* Facility and elinic 100% after In-network deductible 100% sttar in-network deductible in
arlicipatin [
_Note: Online visis by 2 non-BCBSM selected vendor are not covered. P d_lf 5 fociities only
* Physican's office 100% aftet In-network deductible 80% after oul-of-ne!wotk deductible
OQutpatlent substance use disorder treatment- in approved facilities 100% after in-network deductible BD% ul‘ter om-ofﬂmm dedualblo
only {in-network cost-sharing will apply if
lhgm is no PPQ na?wo{l_c_) )

Appliad behavioral analysis (ABA) treaunenldwhen rendared by an 100% aftar in-nelwork deducubb 100% aﬂor In-natwork deducbhle
approved board-certified behavioral analyst-is covered through age
18, subject to preauthorization

Note: Dlagnesis of an autism spectrum disorder and a treatment
recommendation for ABA sarvices must be oblained by a BCBSM
approved aulism evaluation centar (AAEC) prior to seeking ABA

lreatment

Oulpallenl physlcal thorapy speech therapy, occupational therapy, 100% after in-network deductible 80% after aut-of-network deductible

nutritional counseling for autism spectrum disorder Physical, speech and occupational therapy with an autism dlagnosis is
unlimited

Other covered sevices, including mental health services, for autism  100% after in-network deductible 80% aftar out-of-network deductible

sped_ry_rn disorder
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Other covered services
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Oulpatlent Dlabeles Managament Program {ODMP) 0% aftor in-nemwork deducible ' ao'.e after nul-of-nalwark deductible

Note; Screening servicas required under the provisions of PPACA ara
covered at 100% of approved amount wilh no in-network cost-sharing
when rendered by an in-network provider

Note: Whan you purchase your diabetic supplies via mail order you
wiil lower your out-of-pocket costs.

Alleryy tasting and therapy 100% after in-natwork deductible 80% efter out-of-network deductible
Chiropractic spinal manipu'ation and ostecpathic maniputative therapy 100% after In-network deductible 80% after out-of-network daduciibta

Limited to a combined 12-visit maximum per member per calendar year
Otg;}:?r:it physical, speach and occupaticnal tharapy-provided for 100% after in-network deductibla 0% aftar out-of-network deductible
] ation

Note: Services at nonparticipaling
outpatient physical therapy facifties
am not covared.

Limited to a comblned 30-visk maximum per member per calendar year
Durable medical equipment 100% aftar In-network deductible 400% after in-network- deductible- -

Note: DME tterma required under the provisions of PPACA, are covered
at 100% of approved amount with no In-netwark cast-sharing when
rendemd by an In-natwork provider. For a list of cavered DME items
requhad undar PPACA cail BCBSM

Prosthetic and orlhatic sppliances _ 100% after In-notwork dectuctible  100% after In-netwark deductblo
_Private duty nursing care 100% after In-network deductibls 100% aﬂer In-network deducible
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Simply BlueSM HSA PPO LG Prescription Drug Coverage

PD-TTC $10/$40/$80-RXCM
Benefits-at-a-glance
Effective Date: On or after January, 2018

This is intended as an gasy-lo-read summary end provides Only 4 general overview of your benefits, It is nof a contract. Additional limitations and
exclusions may apply. Payment amounts ara based on BCBSM's approved amount, lese any applicabks deductible and/or copay/colnsutance. For a
complate descripion of benefits plaase see the applicable BCBSM certificates and riders, if your group is underwritten or any other plan documents
your group usas, ¥ your group ia self-funded. If there is a disarepancy between this Benefits-at-a-Glance and any appiicable plan documenl, the plan

document will control.

Speclalty Pharmaceutical Drugs - The mall order pharmacy for spachalty drugs Is Walgreens Specialty Phamacy, LLC, an independent
company. Specially prescription drugs (such as Enbrel® and Humira® ) are used to treat complex conditions such as rheumatokd arthritis, multiple
sclerosia and cancer. Thase drugs require special handling, administration or monitoring. Walgreens Specialty Pharmacy will handle mai order
prescriptions only for spacialty drugs while marty in-network relall pharmacies will continue o dispansa specially drugs (chack with your local
pharmmacy for avaiabllity). Other mall order prescription medications can conlinue lo be sent to Exprass Scripls. (Express Scripts ks an independent
£ompany providing phamacy benafit services for Blues members.) A iist of speciaty drugs is avallable on our Web site at bebam.com/pharmacy, If
you have any questions, please call Walgreans Specialty Phammacy customer sefvica at 1-886-515-1355,

We will not pay for mora than a 30-day supply of a covered prescription drug that BCBSM defines as a "specialty pharmaceutical® whather or not the
drug Is obtalned from a 80-Day Retall Network provkier or mall-order provider. Wa may make excepilons if 8 member raquires mote than a 30-day
supply. BCBSM reserves the right to limit the quantity of salact spedialty drugs to no more than a 15-day supply for each fil, Your copay/coinsurance
will b reduced by ons-hatf for each fil once applicable deductibies have baan mat,

Selact Controfied Subatance Drugs - BCBSM will iimit the inittat fill of eslect controlled substances to a 15-day supply. The member will be
responsible for only one-half of their cost-sharing requisement typically Imposed on a 30-day fill. Subsequent fills of the same medication will be
aligible to be fifled as prescoribed, subject to the applicable cost-sharing requiremant. Selaet controlied substances affectad by this preseription drug

requirement are available online st bebsm.com/phammacy.

Member's responsibility {copays and coinsurance amounts)

Your Simply Biue HEA prescription drug benefits, including mall order druga, are subject to the same daductible and same annual out-of-
pockot maximum required undaer your Simply Blue HSA medical coverage. Banefits are not payable until you have mat the Simply Blua HSA
annual deductible. After you hava salisfied the deductible you are require to pay epphicable prescription drug copays and coinsurance
Note: the following prescription drug expanses will not apply to your Simply Blue HSA daductibk or annual out-of-pocket maximum

= any diffarence batween the Maximum Allowable Cost and BCBSM's approved amount for a covered brand nama drug
= the 20% member Babllty for covered drugs ablalned from an out-of-network pharmacy

Al p i K . b ) I 4 E e v
Afla met, You Aftar deductbie is met, You A After deductible is mat, You

Generic or paricd pay $10 copay pay $10 copay pay $10 copay pay $10 copay plus an
select additional 20% of BCBSM
prescribed approved amount for the drug
overthe-
counter drugs

31 to83-day Nocovarage After deductible is met, You No coverags No coverage

period pay $20 copay

8410 90-day After daductible is met, You After deductible is met, You Mo coverage No eoverage

: per§od pay $20 copay pay $20 copay
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Tier2 - t1030-day  Afler deductbla Is met, You Aftar deductibis is mat, You Afar deductible is met, You  ARer dedyctible Is met, You
Prafarred period pay $40 copay pay $40 copay pay $40 copay pay $40 copay plus an
brand-name additicnal 20% of BCBSM
drugs ] approved amount for the drug

311lo 82-day No covarage Afier deductible is mel, You No coverags No coverage

period pay $60 copay

8410 B0-day After deductible is met, You Aferdeductibla is mel, You Mo coverage No coverage
e pedod pay $40 copay vy POy B0 copey e :
Tiers» 11030-day  Afler deductible Is mat, You Afer deductible is met, You After daductible is met, You  After deductible is met, You
Nonpreferred  period pay $80 copay pay $80 copay pay $80 copay pay $80 copay plus an
brand-nama addRiona) 20% of BCBSM
drugs approved amount for the drug

3110 83-day No coverage Alter deductible is met, You Mo coversge No coverags

period pay $160 copay

8410 B0-day After deductible is met, You Afterdeductible is met, You No coverage No coverage

cuoried . oo RaY $180 conay < ___gPay$180.copay .

Nota: Over-the-counter {OTC) drugs ane drugs that do not require a prescription under federal law. They, are identified by BCESM as splect_

prescription drugs. A prescriptian for the select OTC drug is required from the member's-physichan, In some cases, ovar-the-counter drugs may need
ta be triad before BCBSM will approve use of other drugs * BCBSM will not pay for drugs obieined from aut-of-network mail order providers, including

Intemet providers.

iin ot Ve lzath L -
FDA-approved drugs Subject to Simply Blue HSA  Subject to Simply Blue HSA  Subject to Simply Blue HSA  Subjectto Simply Biue HSA
madical daductible and medicel deductble and madical deductible end madical deductible and
prescription drug prescrption drug prescription drug preseription drug
copay/cainsurance copay/colnsuranca copay/coinsurance copay/colnsyrance plus an
additional 20% prescription
trug out-of-network penalty
Prescribed over-the- Subject to Simply Riue HSA  Subject to Simply Blua HSA  Subject to Simply Blue HSA  Subject to Stmply Blue HSA
countar diugs - whén madical deductible and rmadical daductible and medical daductible and medical deductible and
covared by BCBSM prescription drug prescription drug prescription drug prescription drug
copay/coinaurance copay/eolhaurance copsay/ealnsurance copay/colnsurance pius an
additional 20% prescription
drug out-of-netwark penaliy
State-contralled drugs Subject to Simply Blus HSA  Subject to Simply Blue HSA  Subsct to Simply Blue HSA  Subject to Simply Blue HSA
medical dedugtibie and medical deductible and mexiical dadictibla and madical deductible and
prescription drug prosgription drug prescription dnig prescription drug
copaylcoinsurance copay/calnsurance copay/coinsurance copay/eainsurance plus an
additional 20% presacription
drug out-of-nstwaork penafty
FDA-approved generic 100% of approved amount  100% of approved smount  100% df approved amount 80% of approved amount
and select brand-name
prescription preventive
drugs, supplements and
vitamins as required by
PPACA {non-self-
administered drugs are not
covered)
Other FDA-approved Subject lo Simply Blue HSA  Subject to Simply Blue HSA  Subject to Simply Blue HSA  Subject o Simply Blue HSA
brand-name prescription  madical deductible and madical deductible and medical daduclible and madical deductibla and
preventive drugs, prescription diug prescription drug prescription dnig prescription drug
supplements and vilamins  copay/ceinsuranca copay/coinsurance copaylcalnsurance copay/coinsurance plus an

as required by PPACA
(non-self-administered
drugs are not covered)

additional 20% prescription
drug out-uf-network penalty



City of

Effective January 1,

&3

FDA-approved ganeric
and select brand nama
prescriplion contraceplive
medication {non-seff-
administered drugs are nat
covarad)

Cther FDA-approved Subject to Simply Bius HSA  Subject lo Simply Blue HSA Subject to Simply Blue HSA
brand name prescription  medica! deductible and medicsl deductble and medical deductibla and
contraceplive medication  prescription drug prascription drug prescripton drug
{non-self-adminlistered copay/coingurance copay/coingurance copay/colnsurance

drugs are not covered)

Subject to Simply Biue HSA  Subect to Simply Biua HSA  Subject to Simply Biue HSA
medica! deductibia and medical deduclible and

Disposable needles and
medical daductible and

syringes - when dispensad

with insulin or othar prescription drug prescription drug prescription drug

covered injectable legend  copay/colnsurance forthe  copay/coinsurance for the copay/colnsurance for the

drugs Insulin or other coverad insulin or other covered insulin or other covereg
injactable lagend drug injectabla legend drug injactable legand drug

Note: Needles and
syringes have no copay/
coinsurance.

* BCBSM will not pay for drugs obtalned from out-of-network mail order providers, Including Intemet providers.
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80% of approved amount

Subject to Simply Blus HSA
medical deduclible and
prescriplion drug
copay/coinaurancs plus an
additienal 20% presciption
drug out-of-network penalty

Subject to Simply Blus HSA
medical deductible and
prescription drug
copayfcoingurance plus an
additional 20% prescription
drug out-of-network panalty for
insukn or other coverad
injectable lagend drug
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Features of your prescription drug plan

Custormn Drug List

Prior authorization/step therapy

Orug interchange and genaric
copay/ coinsurance waiver

Mandatory maximum allowable
cost drugs

Quantity limits

Rider Prav Rx $500, Preventive
prescriplion drugs

A continually updated list of FDA-approved medicalions that represent sach therapeutic class. The drugs on the list
ane chosen by the BCBSM Phamacy and Therapeutics Committes for thelr sflectiveness, safety, uniqueness and
cost efficlency. The goal of the drug list Is to provide mambers with the greatest tharapeutic value at the lowast
possdile cost

= Tler 1 {generlc) - Tier 1 includes generic drugs made with the same active ingrediants, avallable in the same
strongths and dosage forms, and sdministered in the same way as squivalerd brand-name drugs, They also
require the lowssl copay/coinsurance, making them the moest cost-effactive aplion for the treatment.

¢ Tler 2 (preferred brand) - Tier 2 Includes brand-name drugs from the Custom Drug List. Preferred brand name
drugs ars also safe end effective, but require a higher copay/coinsurance,

* Tler3 (nonpreforred brand) - Tier 3 contains brand-name drugs not included in Tier 2. Thesa drugs may not
have a proven record for safety or a3 high of a clinical valua as Tier 1 or Tior 2 drugs. Members pay the higheat
copayl/colnsurance for these drugs. :

A pracess that requires a physician to oblain approval from BCBSM before select prescriplion drugs (drugs

idantified by BCBSM a3 requldng preautharization) will be covered. Step Therapy, an initial step in the “Prior

Autharizetion™ process, applios critaria to select drugs to determine if a less costly prescription drug may be used

for the same drug therapy. Some over-the-counter medications may be covered under step therapy guidelines.

This also appfies to mall order drugs. Clalms that do not meet Stop Therapy criterla requira preauthorization

Details about which drugs requim preautharization ar step therspy am available online site at

bcham.com/phammacy.

BCBEM's drug Intarchange and generic copay/ coinsuranca walver pragrams encourage physicians to prescribe a

lsss-costly generic aquivalent.

Jf your physiclan rewsites yaur pragcription for the recommended geranc or OTC alemate druyg, you will only have
to pay a generic copay/ colnsurance. In select cases BCBSM may waiva the Inllal copay/ coinsurance aftar your
prescription hes been rewsitten. BCESM wiit notify you if you are eligible for a waiver e

if your prescription is filled by gn In-network pharmacy, and the pharmacist fills it with o brand-name drug for which
a ganaric equivalent is avaliable, you MUST pay the ditferenca In cost batween the BCBSM approved amount for
the brand-name drug dispensaed and the maximum ellowable cost for the generic drug plus your epplicable
copay/coinsurance regardiass of whether you or your physiclan requests the brand-name drug. Exception: if your
physician requests end recsives suthorization for a nonprefemed brand-name dwug with a generic aquivalent from
BCBSM end wites "Dispense as Written” or "DAW" on the prescription arder, you pay only your epplicable
caopayfeonsurance.

Note: This MAC difference will nol be applied toward your annuakin-network deductible, your annual colnsurance,
of your annual oul-of-pquet maximum, if applicable

To stay cmsls!ant with FDA approved labaling for drugs, some medications may have quantity Emits, ]
You have coverage for preventive prescription drugs on the BCBSM Prevontive Rx Drug List when provided by In-
netwark phermacies, payable up to an arnual bensfit maximum of $500 (no deductible ar copay/coinsurance),
When the benefit maximumn has been reached, the cost-shaiing raquirements of your plan will apply. A list of
commonly prescribed preventive drugs is evailable upan request. A member may alsa call the customer service
lelephona number found on the back of hie or her Kientification card to inquire about 8 particular drug.
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The City of Ypsilanti, (hereinafter, “Employer”) and the Police Officers
Association of Michigan, (hereinafter, “Union”) have met concerning an issue which has
arisen regarding Article 27 (PROMOTIONS) specifically sections 27.3, 274, 27.5 and
27.6 of the current CBA. which expired on 12/31/18.

AND, ACCORDINGLY, the parties have entered into the following Letter of
Understanding:

WHEREAS, the Employer and the Union have discussed the need to modify
how eligible bargatning unit members shall compete and be considered for

promotion.
NOW THEREFORE, both parties mutually agree:

All eligible bargaining unit members shall be subject to the below listed modified

process for the purposes of promoting to the rank of Sergeant.

1) Eligible bargaining unit reembers shall possess the rninimum qualifications as
provided in section 27.3

2) Eligible bargaining unit members shall submit a letter of intent to the
Chief of Police who will schedule and conduct an oral interview for each
eligible member for the consideration for promotion to the rank of

Sergeant.
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3) Upon completion of the Chief oral interview process the Chief of Police
shall rank the candidates in order and establish a one-time promotional list
of those eligible for promotion to the rank of Sergeant and provide such
one-time promotional list to the Union.

4) This Letter of Understanding and established one-time promotional list shall
expire on 03/31/2021.

5) This agreement shall be considered non-precedent sefting and the promotional
process shall revert to existing contract language when the one-time
promotional list is exhausted, or the expiration of this agreement expires,
whichever is sooner. : PR - s

6) This agreement represents the specific modifications of the promotional
process, All other terms and conditions of the current collective bargaining .

agreement shall remain in full force and effect.

For the Ynipn Far the Employer
By: ( Z%L Date: / 5// /? By;M A M Date: 497579

Michael Thomson, Local Presiden Anthony DeGiusti, Chief of Police

by pue 0 aa%f By:%am&m /18119
Gregg Allgeier, Business Agent Frances McMullan, City Manager
Police Officers Association of Michigan




